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Each year, the Career and Leadership Development Center (CLDC) engages 
more than 6,000 students in one on one coaching and brings an average of 
350 employers to visit the Athens campus to recruit students. During the 2018-
19 academic year, 561 students earned a 21st Century Leadership Certificate, 
500 earned a Professional Leadership Certificate and 8,000 attended a CLDC 
workshop. 

The Division of Student Affairs (DOSA) is in its third year of a pilot micro 
credentialing project which seeks to help students become aware of, develop, 
and articulate DOSA’s eight learning goals. The Ohio University Leadership 
Endorsement team piloted the program during spring 2019 with 1,200 DOSA 
student employees. Assessment data indicated that students’ awareness of 
the eight learning goals increased by participating in the program.

During the 2018-19 academic year, 386 OHIO students accessed the rapidly 
expanding Career Closet, a 622% increase from last year. The resource 
provides Ohio University students and alumni/ae with professional attire for 
interviews, career fairs, formal events, or any other career-related function.

ENSURING ACCESS TO DIVERSE RESOURCES

DIVISION OF STUDENT AFFAIRS



This year, 11,013 employers connected to OHIO through Handshake, 
posting 28,902 full-time jobs and 6,170 part-time jobs to the university-
wide job and internship database system. This reflects a 497% 
increase in opportunities posted to students and alumni compared to 
2017-18. Recruitment opportunities in 62 industries were available for 
students through career fairs, panels, networking events, and online 
job postings.

Funded by the Career and Experiential Learning student fee, the CLDC 
has expanded and refined graduate data collection and reporting 
beginning in the fall of 2018. The result is increased validity and 
reliability of job placement data on our OHIO alumni.

FOSTERING ACHIEVEMENT
OF PROFESSIONAL GOALS

The CLDC prioritized academic partnerships by leading a Faculty 
Learning Community centered on Facilitating Career Development. 
Ten participants were selected and represent a diverse range of faculty 
and advising roles across multiple academic units and campuses. All 
participants in the FLC will earn a $1,000 stipend to enhance career 
development for students in their unit once they successfully complete 
the learning community experience.  Additionally, 20 course sections 
enrolling 433 students were taught by CLDC staff during the 2018-19 
academic year through four academic colleges.

PRIORITIZING PARTNERSHIPS
WITH ACADEMIC AFFAIRS

Since being established in 2012, the CLDC 
and its staff earned six awards in recognition 
of their service to students and the field of 
career development. The department was 
honored as the 2018 winner of the Career 
Services Excellence Award from the National 
Association of Colleges and Employers (NACE). 

Collaboratively, the team has been published 
six times, including two editions of Brain Based 
Career Development, which was recognized 
by Spelman & Johnson, one of the nation’s 
premiere higher education executive search 
firms, on its 2018 summer must-read list. The 
CLDC team has conducted 35 presentations at 
regional and national conferences, also offered 
training and consulting to over 17 institutions 
including Northwestern University, SUNYCDO 
Consortium, and the University of Kentucky. 
In addition to their efforts to advance the field 
through education and training, the CLDC team 
has taken on leadership roles on committees, 
task forces and boards for 19 national and 
regional associations. 

The CLDC has been awarded $425,617 in grant 
funding for its ongoing efforts to advance the 
field of career development.

INDUSTRY LEADER PROVIDING
CUTTING EDGE SERVICES


