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Acting Chairman Larry L. Schey called the meeting to order at 10:00 a.m. and
requested Board Secretary Thomas E. Davis to call the roll.
ROLL CALL
Present–Trustees Sandra J. Anderson, David Brightbill, Norman E. “Ned” Dewire,
Yvette McGee Brown, Larry L. Schey, and David Wolfort
Not Present–C. Robert Kidder, M. Marnette Perry, and Gene T. Harris
Student Trustees Chauncey Jackson and Kyle T. Triplett were present as were
National Trustees Frank P. Krasovec and Charles R. Stuckey.
Also attending were President Roderick J. McDavis, Board Secretary Thomas E.
Davis, and Dennis Minichello, Chair, National Alumni Board of Directors.

APPROVAL OF THE AGENDA
Consent Agenda
Trustee Schey briefly described the implementation of the Consent Agenda. All
matters listed within the Consent Agenda have been previously distributed to each
member of the Ohio University Board. He indicated that if separate discussion
concerning any of the items listed on the Consent Agenda for action is desired, the
item may be removed by motion from the Consent Agenda and placed on the
regular agenda. No items were removed for discussion.
Trustee Schey asked for approval of the consent agenda. Trustee Dewire motioned
to move the resolutions in the consent agenda. Trustee Anderson seconded the
motion. All voted approval.
1. Minutes of Board of Trustees’ Meeting of June 26, 2009
2. Special Board of Trustees’ Meeting of August 21, 2009
3. Resolution Construction Projects
OUCOM Clinical Training and Assessment Center
Scripps College of Communication – Phase I
15 Park Place Renovations
4. Resolution Richland Avenue / Route 682 Roundabout - Property Transfers
5. Resolution, Administrative Emeritus
6. Resolution, Review of Centers and Institutes
7. Resolution, Renaming the Center for Intelligent, Distributed, and Dependable
Systems to the Center for Scientific Computing and Immersive Technologies
8. Resolution, Renaming the College of Education’s Center for Partnerships to The
Center for Professional Development School Partnerships
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APPROVAL OF PROJECT AND AUTHORIZATION TO DEVELOP
CONSTRUCTION DOCUMENTS, RECEIVE BIDS AND AWARD
CONSTRUCTION CONTRACTS FOR
OUCOM CLINICAL TRAINING AND ASSESSMENT CENTER,
SCRIPPS COLLEGE OF COMMUNICATION PHASE I, AND
15 PARK PLACE RENOVATIONS
RESOLUTION 2009- 3132

WHEREAS, three capital projects have been planned and developed and are
being presented to the Board for approval to proceed, and
WHEREAS, the OUCOM Clinical Training and Assessment Center
construction project, with a total project budget of $2,731,420 has
committed funding of $2,300,000 from the Osteopathic Heritage
Foundation, $366,420 from the Ohio University of Medicine, and $65,000
from the Centers for Osteopathic Research Education, and
WHEREAS, the Scripps College of Communication Phase I construction
project with a total project budget of $18,000,000 has funding identified as
follows:
• $2,500,000 in received and anticipated gifts
• $2,400,000 from FY 2007 – FY 2008 House Bill 496 state
appropriations, and
• $13,100,000 anticipated from FY2011 – FY2012 state capital
appropriations, and
WHEREAS, the 15 Park Place Renovation with a total project budget of
$2,330,000 and funding of $1,275,000 in received and anticipated gifts and
$1,055,000 in University funds.
NOW THEREFORE, BE IT RESOLVED that the Ohio University
Board of Trustees authorizes development of construction documents, receipt
of bids, and delegation to the President or his designee to accept and award
construction contracts within the total project budgets identified for these
three construction projects as the budgeted funds are available.
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RICHLAND AVENUE AND STATE ROUTE 682 INTERSECTION
TRANSFER OF JURISDICTION OF PROPERTY
RESOLUTION 2009 – 3133

WHEREAS, The Ohio Department of Transportation and the City of Athens have
funded and planned improvements to the intersection of Richland Avenue and State
Route 682 to include replacement of the existing intersection with a vehicular
roundabout and an adjacent bike/pedestrian pathway and tunnel, and
WHEREAS, Ohio University has been asked to have their Board of Trustees
provide a transfer of jurisdiction to the Ohio Department of Transportation for three
small parcels of land adjacent to the intersection, belonging to the State of Ohio
under the jurisdiction of Ohio University, that total 0.255acre, and
WHEREAS, the Ohio Department of Administrative Services requires Board of
Trustees’ resolution for transfer of jurisdiction, and
WHEREAS, Ohio University desires to cooperate in the transfer in order to
facilitate the intersection improvements.
NOW, THEREFORE, BE IT RESOLVED that the Ohio University Board of
Trustees does hereby approve the transfer of jurisdiction of the three parcels of land
described in the attached materials as 4-SH1 for 0.048 acre, 4-SH2 for 0.195 acre,
and 5 – LA for 0.012 acre.

ADMINISTRATIVE EMERITUS/EMERITA AWARDS
RESOLUTION 2009 – 3134

WHEREAS, the following individuals have rendered dedicated and
outstanding service to Ohio University, and
WHEREAS, their colleagues and supervisors have recommended action to
recognize their service,
THEREFORE, BE IT RESOLVED that emeritus/emeriti status be
awarded to the following individuals upon their retirement:
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FIRST
NAME
Ann
Glenn
Shana
Jeanne
G.
Sharon
Gary
Gary
Mary
William

MIDDLE
Campbell
E.
C.
Albronda
Robert
A.
S.

LAST
NAME
Brown
Corlett
Fair
Heaton
Houdek
Huge
Hunt
Neiman
Nossek
Rhinehart

EMERITUS TITLE
Director Emerita, Office of Nationally Competitive Awards
Dean Emeritus, College of Business
Library Director Emerita, Ohio University Zanesville
Director of Counseling and Psychological Services Emerita
Librarian Emeritus, University Libraries
Director Emerita, Hannah V. McCauley Library
Librarian Emeritus, University Libraries
Dean Emeritus, College of Health and Human Services
Laboratory Coordinator Emerita, College of Arts and Sciences
Library Emeritus, University Libraries

REVIEW OF CENTERS AND INSTITUTES
RESOLUTION 2009 – 3135

WHEREAS, the continued review of academic programs is essential to the
maintenance of quality within an education institution, and
WHEREAS, Ohio University has had for many years a rigorous program of
internal review.
WHEREAS, Section 67 of House Bill 694 provides for the review and
evaluation of all programs of instruction conducted by state institutions.
NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees of
Ohio University accepts the 2009 Reviews of Centers and Institutes, which
recommend that the following centers and institutes be continued or discontinued.
•
•
•
•
•
•
•
•

African American Research and Service Institute – Continued
Contemporary History Institute – Continued
Ohio University Cartographic Center – Continued
The University Insurance Institute - Continued
The Sales Centre – Continued
Center for Cooperative Curriculum Development and Partnerships –
Continued
Institute for Democracy in Education – Continued
Center for the Study and Development of Literacy and Language –
provisionally continued
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•

•

•
•
•
•
•

Ohio Research Institute for Transportation and the Environment –
Continued
o Center for Pipe and Underground Structures – Continued
Institute for Sustainable Energy and the Environment – Continued
o Ohio Coal Research Center – Continued
o Center for Air Quality – Continued
Interdisciplinary Institute for Neuromusculoskeletal Medicine – Continued
Charles J. Ping Institute for the Teaching of the Humanities – Continued
Institute for International Journalism – One-year extension
Center for Geotechnical & Environment Research – Discontinued
Institute for Local Government Administration & Rural Development –
Discontinued review

CHANGING THE NAME OF THE CENTER FOR INTELLIGENT,
DISTRIBUTED, AND DEPENDABLE SYSTEMS (CIDDS)
RESOLUTION 2009 – 3136

WHEREAS, the Center has developed research foci that unite the areas of
bioinformatics, medical image analysis, high performance computing, and immersive
technologies, and
WHEREAS, the Center is a statewide leader of the bioinformatics
consortium which combines biological and computational research to enhance the
scientific understanding of life, and
WHEREAS, the Center has computational research in medical image
analysis that develops software tools and models to aid the diagnostics field, and
WHEREAS, the Center has earned a national and international reputation
for high performance bioinformatics computing, and
WHEREAS, the Center is actively involved in immersive technologies
through its VITAL lab and interdisciplinary associations with research centers in the
Scripps College of Communication, the College of Education, and the College of
Fine Arts.
NOW, THEREFORE, BE IT RESOLVED that the Ohio University
Board of Trustees does hereby approve the renaming of the Center for Intelligent,
99

Distributed, and Dependable Systems to the Center for Scientific Computing and
Immersive Technologies to more accurately describe the research activities
conducted within the Center.

CHANGING THE NAME OF THE COLLEGE OF EDUCATION,
CENTER FOR PARTNERSHIPS AT OHIO UNIVERSITY
RESOLUTION 2009 – 3137

WHEREAS, there have been significant changes in the expansion of the
Professional Development Schools in Education, and
WHEREAS, Professional Development Schools are one of the most
prominent, compelling, and recent models of teacher education reform, and
WHEREAS, education reform must happen simultaneously in grades K-12
and at the university level, and
WHEREAS, through the use of the Professional Development Schools, the
educational experience for Ohio University College of Education students will be
improved, and
WHEREAS, the College of Education’s Center for Partnerships is a member
of the National Professional Development School Association, and the College of
Education is a member of the Holmes Partnership, both recognized by our
accreditation agency, the National Council for Accreditation of Teacher Education
(NCATE).
NOW, THEREFORE, BE IT RESOLVED that the Ohio University
Board of Trustees does hereby approve the renaming of the Center for Partnerships
in the College of Education to The Center for Professional Development School
Partnerships, as the name would reflect the national recognition the Center receives
through its association with the Holmes Partnership and the National Professional
Development School Association.

COMMUNICATIONS, PETITIONS, and MEMORIALS
There were no communications, petitions, and memorials.
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ANNOUNCEMENTS
President McDavis formally introduced and acknowledged newly appointed
Executive Vice President and Provost, Dr. Pamela Benoit. Trustee Schey welcomed
Dr. Benoit as well.
Report from the Chair of the Board of Trustees
Acting Chair Schey summarized the October 1 Board Mini Strategic Retreat
discussion on Ohio University Strategic Priorities 2009-14. He discussed aligning
the goals of Vision Ohio’s strategic priorities to the Board of Trustees’ strategic
priorities. A common theme that emerged from many of the Trustees was the
concept of the university as a learning community. Trustee Schey reported that
Ohio University is currently ranked third in the country in terms of actual vs.
predicted graduation rates by U.S. News and World Report. Ohio University strives
to be the best in the country in enhancing the student experience. He indicated that
President McDavis will share the information generated by the trustees and asked
that the thoughts and ideas generated contribute to the larger campus discussion
concerning the Ohio University Strategic Priorities 2009-14. He indicated that it
would be the hope of the Board to receive an updated report on the Strategic
Priorities at the January 14-15, 2010 Board of Trustees’ meeting.
Report from the President
President McDavis felt it important to offer context to the Strategic Priorities by
reviewing the six goals of the insitution’s strategic plan, Vision Ohio:
1. Recruit and retain talented and diverse faculty, staff, and students
2. Strengthen undergraduate education
3. Enhance graduate and professional education and research
4. Enrich the environment for students, faculty, staff, and the region
5. Fortify and align infrastructure to enhance the academic missions of
instruction, research, and service
6. Enhance the prominence within Ohio, the nation, and the world
President McDavis reviewed the Five Year Vision Ohio Implementation Plan and
highlighted the accomplishments that have come from the Year One Investments.
The President felt it important that the Trustees see the progress and contributions
that were made as a result of the Year One Investments.
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President McDavis introduced two students and one faculty member in order that
they share their stories as part of a Learning Community. Brandon Campbell
reported successful interactions as a participant in a Learning Community and as a
peer mentor. Andrew Burnette reported that without Learning Communities, he
may not have stayed at Ohio University. The President emphasized the benefits of
quality, one-on-one peer mentors. In addition, he pointed out the importance of
faculty involvement within the Learning Communities. He introduced Dr.
Deborah Thorne as an example of exceptional faculty contributing to student success
and commitment toward the Learning Community concept.
Dr. Thorne discussed her initial reservations regarding Residential Learning
Communities (RLC’s) but quickly emphasized her enthusiasm towards the RLC’s
and offered stories of how Learning Communities have transformed her students’
lives.
President McDavis acknowledged and thanked Dr. David Descutner, University
College Dean, Associate Provost for Undergraduate Studies, and Interim Executive
Vice Provost, and Wendy Merb-Brown, Director of Learning Community
Programs, for their leadership in Learning Communities. Executive Vice President
and Provost Benoit thanked everyone for sharing their stories and reported how
retention statistics show the success of Learning Communities.
President McDavis reported increased enrollment statistics at the undergraduate and
graduate level. He congratulated Ohio University-Eastern Dean Richard Greenlee
and Executive Dean for Regional Campuses Dan Evans on the increase in
enrollment at regional campuses as well. He commended Vice Provost for
Enrollment Management Craig Cornell and his team for the high enrollment
numbers for Ohio University.
President McDavis highlighted the increasing ACT scores of the incoming freshmen
class along with a notable increase in the overall institutional retention rate.
Trustee Krasovec thanked the presenters and encouraged them to continue
supporting and recruiting students for the Learning Communities. As a former
product of a Learning Community, Student Trustee Triplett shared his experience
and appreciation. Trustee Schey expressed gratitude to the students, Dr. Thorne, and
the President for their presentations and involvement in the University.
President McDavis reported on the collective effort required in the development and
funding of the Learning Communities. Trustee Schey noted that the seed funds for
the initial Learning Communities came from a grant from The Ohio University
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Foundation and 1804 Funds. Dr. Descutner thanked Howard Lipman, Vice
President for University Advancement and President and CEO of The Ohio
University Foundation for The Ohio University Foundation’s contributions to the
Learning Communities.
A copy of President McDavis’ presentation may be found in Appendix A.
Report from the Faculty Senate Chair
Dr. Joseph McLaughlin, Department of English Chair and Faculty of Senate Chair
thanked Trustees for incorporating faculty representatives on the Board Committees
and thanked Trustee Dewire in particular.
Dr. McLaughlin discussed faculty priorities, focusing on academic quality. He shared
the Senate’s concern over recent budget cuts and their possible negative impact on
academic quality. He reported the progress thus far on faculty compensation. He
discussed tenure-track faculty lines and the impact of budget cuts and commitments
of faculty members.
He stressed improving the quality of student body in growth. He discussed smart
growth for enrollment strategies. Dr. McLaughlin reported on the needed support
for research. He discussed the benefits of faculty members as active researchers.
Dr. McLaughlin commented on models of shared governance and discussions on
campus and at the August Board Retreat. He emphasized how Ohio University is
not only a place to work but also is a place where faculty live; it is their community.
Trustee Anderson thanked Dr. McLaughlin and inquired of the Faculty Senate’s
position on the increase of tuition and thoughts on how the University could raise
revenue. Dr. McLaughlin reiterated the importance of providing the highest quality
of education and for that reason, he as Faculty Senate Chair, supported the tuition
increase in his role on the Budget Planning Council. Dr. McLaughlin elaborated on
the potential impact of increasing enrollments on the already-strained faculty who
teach in General Education and in particular, the Department of English.
Trustee Krasovec discussed smart growth and questioned the use of test scores as a
valid measurement of success. He suggested emphasizing “The Promise” which
focuses on the growth that students experience while at Ohio University.
Trustee Schey highlighted a few areas of significant success on the part of student
achievement such as the number of Nationally Competitive Awards received by
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Ohio University compared to other state institutions who might have higher average
ACT scores. Trustee Schey thanked Dr. McLaughlin for his update from the Faculty
Senate.
A copy of Dr. McLaughlin’s report may be found in Appendix B.
University Resources Committee
Trustee Schey served as Acting Chair for the University Resources Committee. He
outlined John Wolfzorn’s presentation on endowment performance and
composition. Mr. Wolfzorn is Vice Chair of The Ohio University Foundation
Investment Committee. Trustee Schey reported on a change in investment advisors.
Trustee Schey read modifications to the liquidity and diversified pool percentage as
outlined in the resolution, Approval of a Change in Working Capital Asset
Allocation Strategy. Trustee Dewire made a motion for acceptance of the
resolution. Trustee Anderson seconded the motion. All voted approval.

APPROVAL OF A CHANGE TO THE WORKING CAPITAL
ASSET ALLOCATION STRATEGY
RESOLUTION 2009 - 3138

WHEREAS, the Ohio University working capital funds are governed by
Ohio Revised Code 3345.05 and the University’s Non-Endowment Investment
Policy, and
WHEREAS, the current strategy for working capital funds includes target
allocations to the cash pool of 25%, to the liquidity pool of 25% and to the
diversified pool of 50%, and
WHEREAS, the current allocation to the diversified pool assets exposes the
University to more risk than the institution is currently in a position to bear, and
WHEREAS, based on an evaluation of return and volatility, the liquidity
pool offers the opportunity for reasonable returns while maintaining a high degree
of liquidity.
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NOW THEREFORE, BE IT RESOLVED, that the Ohio University
Board of Trustees hereby approves a change to the working capital pool allocation
strategy that includes a target allocation to the cash pool of 25%, to the liquidity
pool of 50% and to the diversified pool of 25% provided that allowable assets as
defined by ORC 3345.05 make up at least 25% of working capital assets,
that the Ohio University Board of Trustees hereby approve a range around
the cash and liquidity pool allocation targets of plus or minus 10% and a range
around the diversified pool allocation target of plus or minus 5%,
that the Ohio University Board of Trustees hereby approve for the
rebalancing of working capital no less than quarterly,
that the Ohio University Board of Trustees hereby approve the inclusion of
the University’s investment loan portfolio within the diversified pool, and
working capital available for investment in the ongoing fiscal year, for the
purposes of complying with Ohio Revised Code 3345.05, be defined as the average
of the prior year’s 12 month-end working capital balances.

Trustee Schey explained the resolution, 10 Year Capital Plan FY 2011-FY2020 and
6 Year Board of Regents Biennial Capital Plan FY 2011-FY2016. Trustee Dewire
made a motion for acceptance of the resolution. Trustee Brightbill seconded the
motion. All voted approval.

10 YEAR CAPITAL PLAN FY 2011 – FY 2020
AND
6 YEAR BOARD OF REGENTS BIENNIAL CAPITAL PLAN
FY 2011 – FY 2016
RESOLUTION 2009 – 3139

WHEREAS, the Facilities Planning Advisory Committee (FPAC) has developed,
with the Office of University Planning and Space Management, a 10 Year Capital
Plan for the university, and
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WHEREAS, the Ohio Board of Regents requires Ohio University to submit a 6
Year Biennial Capital Plan for fiscal years 2011 - 2016 to be submitted in the Fall of
2009 for inclusion in the state’s capital appropriations planning, and
WHEREAS, the proposed 6 Year Board of Regents Biennial Capital Plan reflects
the priorities and projects as reflected in the university’s 10 Year Capital Plan.
NOW, THEREFORE, BE IT RESOLVED that the Ohio University Board of
Trustees does hereby approve the university 10 Year Capital Plan FY 2011 – FY
2020.
BE IT FURTHER RESOLVED that the Ohio University Board of Trustees does
hereby approve the 6 Year Board of Regents Biennial Capital Plan FY 2011 – FY
2016 and authorizes the President or his designee to submit the plan to the Ohio
Board of Regents and other state officials.

Trustee Schey offered a review of budget updates. He briefly outlined reports
shared with the Committee on strategic procurement and the early retirement
incentive plan. Trustee Schey addressed a report by Vice President Lipman on
University Advancement. He indicated that Ohio University’s current goal is $22
million and the year-to-date target is at 95 percent. He commended Mr. Lipman and
his staff on the progress they have made on raising $14 million of the established
goal of $20 million. He discussed the three sources of funding for Ohio University:
the state, students, and private giving. Trustee Schey reported on the great alumni
base which allows Ohio University to go forward.
A copy of complete minutes of the University Resources Committee may be found
in Appendix C.
Report of the University Academic Committee
Trustee Brightbill, acting for Chair Trustee Harris, began his report by
recommending approval the resolution, Creation of a Center for Electrochemical
Engineering Research. Trustee Anderson seconded the motion. All voted approval.

CREATION OF A CENTER FOR ELECTROCHEMICAL
ENGINEERING RESEARCH
RESOLUTION 2009 - 3140
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WHEREAS, the Russ College of Engineering and Technology and the Vice
President for Research and Creative Activity have endorsed the creation of a Center
for Electrochemical Engineering Research, and
WHEREAS, the faculty and staff who will be associated with the center are well
respected in their discipline and have a significant record of sponsored research and
scholarship, and
WHEREAS, the development of the center will advance engineering research
projects that are timely and vital to global sustainability efforts and economic
development, and
WHEREAS, the creation of the center supports the goals of Vision Ohio and the
“Energy and the Environment” Center of Excellence identified by the institution,
NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees of Ohio
University approves the creation of the Center for Electrochemical Engineering
Research.

Trustee Brightbill recommended approval of the Resolution: Creation of a Center
for Law, Justice, and Culture. Trustee Anderson seconded. All voted approval.

CREATION OF A CENTER FOR LAW, JUSTICE AND CULTURE
RESOLUTION 2009 - 3141

WHEREAS, the College of Arts and Sciences and the Vice President for Research
and Creative Activity have endorsed the creation of a Center for Law, Justice and
Culture, and
WHEREAS, creation of the center will provide interdisciplinary educational
opportunities for Ohio University students and collaborative research opportunities
for many faculty, and
WHEREAS, the scholarship and teaching record of the faculty who will make up
the initial membership of the center should ensure an immediate scholarly impact of
the center, and
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WHEREAS, the creation of the center supports the goals of Vision Ohio, the
institutional strategic plan,
NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees of Ohio
University approves the creation of the Center for Law, Justice and Culture.

Trustee Brightbill highlighted other points of discussion from Committee
discussions. Points of attention included: recruitment and retention of Group 1
faculty, “The Promise” marketing campaign, student success, diversity, retention
rates, student success network, and academic restructuring. In addition the
Committee received a report on the University’s contingency plan for HINI. They
received an update on the first confirmed case on campus. The student reportedly is
doing well and is back in class.
Trustee Brightbill commented on the report from J. Brice Bible, Chief Information
Officer, on the progress update. He indicated that the Committee is pleased with the
progress being made on the Student Information System which is moving forward.
Trustee Brightbill reported on an update offered by Athletics Director Jim Schaus.
He reported an excellent 93% graduate rate for student athletes who complete
eligibility. In addition, student athletes had a 3.1 cumulative grade point average for
the Spring Quarter. Although Ohio University is at the lower end of budget
expenditure in the Mid-American Conference, our students are proving successful
both in the classroom and in competition against other MAC institutions. An
informative discussion was held addressing the Committee members’ interest in
Intercollegiate Athletics’ cost savings and intention to reduce expenses.
Complete minutes of the University Academics Committee may be found in
Appendix D.
Report from the Governance Committee
Committee Chair Anderson reported that a copy of the By-laws and Statements of
Expectation for Board of Trustees members will be present at each meeting for best
practice and policy to govern the board. She reported that the Governance
Committee’s work is to keep the By-laws accurate and applicable.
Trustee Anderson discussed the process of appointment of National Trustees that
will occur prior to June 2010. General Counsel John Biancamano and Secretary
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Davis will propose appropriate changes to the By-laws and guidelines for
appointment of National Trustees at the January 14-15, 2010 Board meeting.
Trustee Anderson discussed the schedule and timing of Board meetings, As a result,
the Governance Committee recommends that five meetings be held per year.
Secretary Davis will explore possibilities for more appropriate timing of meetings.
The Governance Committee conducted a review of the amendments to The Ohio
University Foundation’s Code of Regulations. The Committee has no objections to
the amendments which were approved by the The Foundation Board during their
July meeting.
A copy of complete minutes from the meeting of the Governance Committee may
be found in Appendix E.
Report from the Audit Committee
Committee Chair Wolfort reported on the FY 2009 Annual Activity Report
presented by Kathy Gilmore. He reported that we have completed 14 of the 17
regularly scheduled audits. Two are currently in process and one has been moved to
FY 2010.
Plant and Moran will report on external audit progress to Senior Vice President
Decatur as he reports to the State by October 15, 2009. Trustee Wolfort indicated
that we are on schedule and have approval from Plant and Moran. He commended
the leadership of Ms. Gilmore on the progress made by this team.
A copy of complete minutes of the Audit Committee meeting may be found in
Appendix F.
Executive Committee
Trustee Schey reported on the construction projects’ airport improvements update.
He reported the airport received $3.15 million from FAA stimulus funding with no
Ohio University matching funds requirement. He discussed the importance of the
airport on regional economic development.
The Board went into executive session during the Executive Committee meeting to
address personnel matters.
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A copy of complete minutes of the Executive Committee meeting may be found in
Appendix G.
Unfinished Business
There was no unfinished business.

New Business
Alumni Representative Minichello discussed upcoming plans for Ohio University’s
Alumni Association’s celebration of its 150th anniversary during Homecoming 2009.
He reported the hope of establishing a Legacy Scholarship as a result of donations
given in honor of the 150th anniversary. He encouraged everyone to view the Ohio
University alumni website for updated information.
Mr. Minichello discussed the accomplishments of alumni representatives over the
past 150 years and expressed appreciation for the volunteer work of the Alumni
Board members. He disclosed that the Alumni Association’s common goal is to
support the university, to support the education of our fine students, and to
continue to generate support for the university.
President McDavis commended the Marching 110 for their invitation to the
Tournament of Roses Parade in January 2010 in Pasadena, California. He indicated
that the Marching 110, led by Director Dr. Richard Suk, is one of Ohio University’s
great ambassadors of good will and points of pride. A website is available to donate
financial support to members of the Marching 110 for the parade.
The next meeting of the Board will be on January 14-15, 2010 at Ohio University’s
Southern Campus in Ironton, Ohio.
Trustee Schey adjourned the meeting at 11:37 a.m.
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CERTIFICATION OF SECRETARY
Notice of this meeting and its conduct was in accordance with Resolution 1975 –
240 of the Board, which resolution was adopted on November 5, 1975, in
accordance with Section 121.22(F) of the Ohio Revised Code and of the State
Administration Procedures Act.

_________________________________
C. Robert Kidder
Chairman

_________________________________
Thomas E. Davis
Secretary
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President’s Report

presented to
Ohio University Board of Trustees
October 2, 2009

y The Five Year Vision Ohio Implementation

Plan developed through an inclusive
universitywide process
y Ohio University Board of Trustees affirmed

the plan in February 2008

$1,800,000
$1,600,000
$1,400,000
$1,200,000
$1,000,000
$800,000
$600,000
$400,000
$200,000
$0

Base
OTO

Continuing from prior
spring
Expected Final Fall 2009
Enrollment**
Budgeted Enrollment
2009-10
Fall 2008 Final

Transfers

New Freshmen

0

5,000 10,000 15,000

Graduate-Outreach/Other***
Expected Final Fall 2009
Enrollment**
Budgeted Enrollment
2009-10
Fall 2008 Final

Graduate--Athens***

0

500 1,0001,5002,0002,5003,000

Zanesville

Southern
Expected Final Fall 2009
Enrollment**
Fall 2008 Final

Lancaster

Eastern

Chillicothe
0

500

1,000 1,500 2,000 2,500

Fall

Fall

Fall

Fall

Fall

Fall

Fall

Fall

2001

2002

2003

2004

2005

2006

2007

2008

University of Akron

18,489

18,548

18,220

18,069

17,698

18,398

19,145

20,087

Bowling Green State University

15,870

15,689

15,464

15,896

16,091

16,074

15,631

14,857

University of Cincinnati

19,816

19,170

19,172

18,986

19,396

20,053

20,590

21,118

Cleveland State university

10,499

10,404

10,300

9,870

9,587

9,514

9,786

9,824

1,333

1,403

1,582

1,814

1,611

1,741

1,996

2,128

Kent State University

18,434

18,820

19,143

19,049

18,772

18,152

18,100

18,129

Miami University

15,287

15,544

15,395

15,351

14,920

14,832

14,752

15,154 *

Ohio State University

36,732

37,671

38,324

38,104

38,044

39,123

39,971

40,976

Ohio University

17,178

17,342

17,200

16,950

17,207

17,026

17,383

17,564

3,354

3,591

3,690

3,807

3,852

3,888

3,687

3,947

University of Toledo

16,452

17,463

17,404

16,470

16,115

16,088

16,591

17,448

Wright State University

11,371

11,669

11,852

12,137

12,256

12,231

12,245

12,779

Youngstown State University

11,052

11,374

11,589

11,810

11,700

12,005

12,309

11,691 *

195,867

198,688

Central State University

Shawnee State University

Grand Total
* Estimated

199,335 198,313 197,249

199,125 202,186 178,857

2001

2002

2003

2004

2005

2006

2007

2008

-2002

-2003

-2004

-2005

-2006

-2007

-2008

-2009

University of Akron

2,063

2,050

2,216

2,271

2,296

2,293

2,219

2,403

Bowling Green State University

2,986

3,103

3,061

2,959

3,058

3,011

3,310

3,070 *

University of Cincinnati

3,006

2,921

2,919

2,938

2,845

3,112

3,546

3,716

Cleveland State university

1,517

1,594

1,681

1,690

1,701

1,770

1,695

1,664 *

124

139

130

147

166

169

170

149 *

Kent State University

3,234

3,455

3,682

3,739

3,839

3,733

3,798

3,867

Miami University

3,654

3,744

3,784

3,765

3,825

3,757

3,632

3,606

Ohio State University

7,350

7,902

8,285

8,545

8,956

9,222

9,121

9,525

Ohio University

3,971

3,991

4,148

4,222

4,243

3,970

4,025

3,918

290

288

316

337

375

448

270

376

University of Toledo

2,085

2,198

2,651

2,591

2,705

2,706

2,473

2,477

Wright State University

1,869

1,879

2,062

2,035

2,124

2,149

2,286

2,148

Youngstown State University

1,388

1,387

1,466

1,537

1,492

1,449

1,477

1,457 *

33,537

34,651

36,401

36,776

37,625

Central State University

Shawnee State University

Grand Total
* Estimated

37,789 38,022 38,376

Avg.
2001
- 2002

2002

2003

2004

2005

- 2003 - 2004 - 2005 - 2006

2006

2007

2008

- 2007 - 2008 - 2009

University of Akron

11%

11%

12%

13%

13%

12%

12%

12%

12%

Bowling Green State University

19%

20%

20%

19%

19%

19%

21%

21%

20%

University of Cincinnati

15%

15%

15%

15%

15%

16%

17%

18%

16%

Cleveland State university

14%

15%

16%

17%

18%

19%

17%

17%

17%

9%

10%

8%

8%

10%

10%

9%

7%

9%

Kent State University

18%

18%

19%

20%

20%

21%

21%

21%

20%

Miami University

24%

24%

25%

25%

26%

25%

25%

24%

25%

Ohio State University

20%

21%

22%

22%

24%

24%

23%

23%

22%

Ohio University

23%

23%

24%

25%

25%

23%

23%

22%

24%

9%

8%

9%

9%

10%

12%

7%

10%

9%

University of Toledo

13%

13%

15%

16%

17%

17%

15%

14%

15%

Wright State University

16%

16%

17%

17%

17%

18%

19%

17%

17%

Youngstown State University

13%

12%

13%

13%

13%

12%

12%

12%

12%

Grand Total

17%

17%

18%

19%

19%

19%

19%

21%

19%

Central State University

Shawnee State University

President’s Report

presented to
Ohio University Board of Trustees
October 2, 2009

Board of Trustees Presentation
Dr. Joseph McLaughlin
Chair, Department of English &
Chair, Faculty Senate

I. Faculty Priorities: Academic
Quality
A.

Faculty Compensation: Progress Thus Far
1.
2.

B.

Tenure-Track Faculty Lines



C.

Impact of Budget Cuts
Commitment

Improving Quality of Student Body
1.
2.

A.

Salaries: 3% + $1.2 million
Benefits: Erosion of Compensation

Enrollment Strategy: Smart Growth
Scholarships

Support for Research

II. Ohio University’s Identity Crisis


Vision Ohio



University System of Ohio



Continuity, Change, & Centers of Excellence



The Budget**

III. Models of Governance




University as ORGANIZATION
◦
◦
◦
◦
◦

Efficiency
Clarity of purpose
Responsiveness
Authority
Input Model

◦
◦
◦
◦
◦

Diversity
Mutual Respect
The Wisdom of Groups
Compromise
Shared Decision Making & Responsibility

University as COMMUNITY

Resources Committee Meeting
Ohio University, Athens Campus
Walter Hall Governance Room
October 1, 2009, 1:30 pm
Trustee Larry L. Schey, Acting Chair of the Resources Committee, called the meeting to order at 1:39
pm. Other committee member present included Trustee Charles R. Stuckey, Jr., Trustee David A.
Wolfort, Trustee Norman E. Dewire, Student Trustee Chauncey J. Jackson, and Faculty Representative
Scott Titsworth.
Committee Chair Marnette Perry and committee member Trustee Sandra J. Anderson were not in
attendance.
Senior Vice President William R. Decatur opened the meeting and recapped the agenda.
 Foundation Investment Review – John Wolfzorn
John Wolfzorn, Vice Chair Ohio University Foundation Investment Committee, shared investment
performance and asset allocation against policy targets for the prior fiscal year. Endowment
performance is up for the first two months of the new fiscal year. Due to the eroding market last
fiscal year, underwater accounts within the portfolio at 12/31/08 accounted for 60% of total endowed
accounts; that is compared to 15% at 12/30/07. During FY 2009 the Investment committee secured a
third party review of the allocation and performance of the portfolio and received a positive report on
the diversification efforts that the board has undertaken. Also in FY 2009 the board initiated a request
for proposal to seek a new investment advisor – 12 firms were petitioned and the board interviewed 6
firms on campus in January. Hirtle Callahan was selected as the new investment advisor in late FY
2009 and the three year client agreement is being put in place now. Another current action being
undertaken by the committee is the approval of a revised investment policy.
A two-page summary document was shared with the committee members.
 Working Capital Allocation
Michael Angelini, Associate Vice President for Treasury Management, discussed working capital
allocation including a review of working capital historical balances, the current target allocation, and
historical balances of the three pools – cash, liquidity, and diversified pool. AVP Angelini discussed
the four recommendations of change to the current asset allocation strategy.
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Board discussion occurred on the allowable ranges for pool values to target allocations – board
resolution will be changed to limit diversified pool to within 5% of the target range and allow cash and
liquidity at the plus/minus 10% recommendation.
The committee recommended moving the Working Capital Allocation resolution as amended to
the full Board for approval.
 10 Year Capital Plan Updates
Harry Wyatt, Associate Vice President for Facilities presented the 10 year capital plan update for
projects to be funded on the Athens campus, within the Housing and Dining auxiliaries, at the
Regional campuses, and at the Airport. Two years ago the first comprehensive capital plan for all fund
sources was presented and this presentation is a 2 year update of that plan. Plan totals $405.2M for 10
years. State capital is a major source of funding of the plan – state capital funding has been declining
and huge deferred maintenance balances across the state reflect the impact of those declining
appropriations. Capital projects within the 10 year plan are brought back to the board for approval
when appropriations and other funding sources are ultimately secured and projects are about to
commence.
The committee recommended moving the resolution to approve the 10 Year Capital Plan and
the 6 Year Board of Regents Biennial Capital Plan to the full Board for approval
 Consent Item – Construction Projects
Harry Wyatt, Associate Vice President for Facilities presented the three projects for approval –
OUCOM Clinical Training and Assessment Center, Scripps College of Communication Phase I, and
15 Park Place Renovation. There was discussion of the necessity to creatively phase projects such as
Scripps when more than one biennial capital bill is involved or when fund raising efforts are not
finalized. President McDavis recognized the opportunities provided for projects through external
philanthropy – he specifically recognized the contributions of the Osteopathic Heritage Foundation,
Steve Schoonover, and Bob Walters for the three projects included in this resolution.
 Consent Item – Richland Avenue Roundabout
Harry Wyatt, Associate Vice President for Facilities, presented information regarding the transfer of
minor parcels of property to facilitate this ODOT project.
 FY 2010 Budget Update
Rebecca Vazquez-Skillings, Assistant Vice President for Budget Planning and Analysis, presented on
current factors impacting the FY 2010 operating budget. Fall enrollments have exceeded plan but we
remain hesitant until fall-to-winter retention is known. State revenues are at risk with the recent news
about the loss of video gaming revenue. The FY 2010 budget will likely be impacted and the
university is exploring contingency plans. As discussed at the August board retreat, the university
continues to move forward on finalizing the resolution to the structural deficit issue. FY 2011 budget
planning is underway with Budget Planning Council (BPC) meeting weekly during Fall quarter, BPC
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coordinating their efforts with the Vision Ohio Steering Committee, and engaging planning units in
early budget development activities.
 Strategic Procurement
Mark Hopton, Assistant Vice President for University Business Services, presented the information
item on Strategic Procurement and initiatives underway at the university. Board members were very
interested in the metrics provided and supportive of these types of efforts. IUC institutions are
banding together in the use of SciQuest as the hosted e-Procurement system and board members asked
about projected savings from these initiatives. SVP Decatur projected that with a successful move to
strategic procurement, 10-20% savings could be realized in actual spend with more savings realized
through standardization and internal process improvement.
 ERIP Reporting
SVP Decatur discussed the preliminary results of the ERIP just completed. Employee counts are final
but costs and savings figures are still being finalized - the last employment date for the early retirees is
October 31, 2009.
 Advancement Update
Vice President for Advancement Howard Lipman presented the Advancement update for August 31,
2009. Deans as well as department Chairs and Directors are getting much more engaged in this effort
as evidenced in the attainment of goals and continuing involvement of academic staff. Development
staffs in the colleges have a dual-reporting line to their college and development. Overall goal for FY
2010 is $22 million up from $14.6 million when VP Lipman joined the university. Campaign is in the
‘ultra-quiet’ phase with possible public kick-off in 2011. Leadership discussions have been occurring
on how to fund a campaign in this difficult economic environment while planning for the campaign
continues within Advancement. A chart comparing endowment levels for IUC and national peers was
shared reflecting
Trustee Dewire requested a more in-depth report on the campaign at the January meeting and a report
on how to engage the board in the campaign more fully.
Other Business: SVP Decatur reported that the annual audit is nearly complete and going well. Also,
interim financial statements for the quarter ended September 30, 2009, will be mailed to board
members around October 15, 2009.
Meeting adjourned at 3:45 pm.
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Endowment Update
Trustee John Wolfzorn – Vice-Chair, OUF
Investment Committee





Endowment Performance – June 30, 2009
Endowment Composition
FY 2009 - Review
FY 2010

Endowment Update
Performance at of June 30, 2009


Investment Performance: FYTD CYTD







Ohio University Composite
Allocation Index
Policy Index
Composite x Private Holdings

-19.6%
-18.7%
-15.1%
-20.0%

4.0%
4.0%
5.7%
6.4%

Asset Allocation vs. Policy Target:





Large Cap Equity vs. Policy
Private Equity vs. Policy
Real Assets vs. Policy
Remaining Assets vs. Policy

20.3%
8.8%
6.1%
64.8%

vs 21.0%
vs 9.0%
vs 8.0%
vs 62.0%

Endowment Update
Endowment Allocation


Assets at
06/30/2009:




University
$38.7
million
Foundation
$203.9
million

50%
40%
30%
20%
10%
0%
Equity

Fixed
Absolute
Other
Income
Return
University Foundation Investment Policy

Endowment Update
FY 2009 - Review





Self-Assessment - NEPC
Assessment – Goldman Sachs
Global economic crisis
Investment advisor search

Endowment Update
FY 2010




Hirtle, Callaghan & Co.
Investment policy
Asset class and manager review

University Working Capital





Working capital
Target asset allocation
Historical allocation
Recommendations




Revised target allocation
Allocation ranges and rebalancing
Internal loans

Working Capital
Defined

ORC 3345.05 - All registration fees, nonresident tuition fees, academic fees for the
support of off-campus instruction, laboratory and course fees when so assessed and
collected, student health fees for the support of a student health service, all other fees,
deposits, charges, receipts, and income from all or part of the students, all subsidy or
other payments from state appropriations, and all other fees, deposits, charges, receipts,
income, and revenue received by each state institution of higher education, the Ohio
state university hospitals and their ancillary facilities, the Ohio agricultural research and
development center, and the Ohio state university cooperative extension service.

Working Capital
Target Asset Allocation


Cash Pool – 25%




Liquidity Pool – 25%




Cash
Includes short- and intermediate-term bond
investments

Diversified Pool – 50%


Invested in the endowment’s asset strategy

Working Capital
Historical Allocation

2007

Working Capital
Recommendation 1



Issue – Liquidity & Financial Stability
Solution - Adjust Asset Allocation




Cash Pool – 25%
Liquidity Pool – 50%
Diversified Pool – 25%

Working Capital
Recommendations 2 & 3

Working Capital
Recommendations 2 & 3



Issue – Operational efficiency
Solution:




Allow for ranges of no more than 10% around each
target allocation
Rebalance allocations no less than quarterly

Working Capital
Recommendation 4



Issue: Investment loans
Solution: Include internal loans within the
diversified pool allocation

1

2

3

4

FPAC 10-YEAR CAPITAL PLAN - 9.11.09
Dollars in Millions
BIENNIAL FY

2010

2011

2012

2013

2014

2015

2016

2017

2018

2019

2020

Total

FUND SOURCES
STATE CAPITAL:
FY11-12
Clippinger Lab Renovations Phase III
College of Communication - Phase I
Infrastructure Improvements

-

5.1
13.1
1.1

-

-

-

-

-

-

-

-

-

5.1
13.1
1.1

FY13-14
Seigfred Hall Renovation Phase I
College of Communication - Phase II
McCracken Hall Renovation
Infrastructure Improvements

-

-

-

4.4
10.1
4.4
0.4

-

-

-

-

-

-

-

4.4
10.1
4.4
0.4

FY15-16
Seigfred Hall Renovation Phase II
McCracken Hall Renovation
Infrastructure Improvements

-

-

-

-

-

7.8
11.5
-

-

-

-

-

-

7.8
11.5
-

FY17-18
Seigfred Hall Renovation Phase III
Clippinger Lab Renovations - Geography
Tupper Hall Renovations Phase I
Infrastructure Improvements

-

-

-

-

-

-

-

2.4
1.8
5.6
9.5

-

-

-

2.4
1.8
5.6
9.5

FY19-20
Tupper Hall Completion
Infrastructure

-

-

-

-

-

-

-

-

-

10.3
9.0

-

10.3
9.0

TOTAL INDIVIDUAL PROJECTS
BASIC AND SUPPLEMENTAL RENOVATIONS

-

19.3
5.7

-

19.3
5.7

-

19.3
5.7

-

19.3
5.7

-

19.3
5.7

-

96.5
28.5

TOTAL STATE CAPITAL AND BASIC RENOVATIONS

-

25.0

-

25.0

-

25.0

-

25.0

-

25.0

-

125.0

2.4
-

2.5
2.5

2.5
3.7
0.9
7.1

2.5
2.5

2.5
2.5

2.6
2.6

-

-

-

9.0

-

15.0
3.7
9.0
0.9
28.6
153.6

GIFTS AND CONTRIBUTIONS
College of Communication Consolidation
Seigfred Hall Renovation
President Street Academic Center Renovation
McCracken Hall Renovation
TOTAL GIFTS AND CONTRIBUTIONS
TOTAL

2.4

9.0
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Ohio University REGIONAL CAMPUSES' FUTURE PROJECTS FY 10-11 thru FY 14-15
9.3.2009 (Planning Department/pc)
YEAR

PROJECT

PLANNED

FUNDING

PROJECT

PROJECT

IDENTIFIED

INITIATES

BUDGET

PLANNED FUNDING SOURCE

GAP
STATE

COMMENTS

LOCAL

GIFTS

GENERAL

CRANTS

MAJOR PROJECTS General Fund
CHILLICOTHE
2010

Stevenson Center Learning Commons Ph 1

2,168,536.00

2,168,536.00

0.00

2,168,536.00

0.00

0.00

State Funding FY 07-08 / 09-10 / 11-12

2010

Shoemaker Center Boiler Replacement

305,411.00

305,411.00

0.00

305,411.00

0.00

0.00

State Funding FY 11-12 (Basic Renovations)

2012

Stevenson Center Learning Commons Ph 2

963,816.00

963,816.00

0.00

963,816.00

0.00

0.00

State Funding FY 13-14

2014

Shoemaker Center Roof Replacement

565,700.00

565,700.00

0.00

565,700.00

0.00

0.00

State Funding FY 13-14 / 15-16 (Basic Renovations)

2014

Stevenson Center Learning Commons Ph 3

963,816.00

963,816.00

0.00

963,816.00

0.00

0.00

State Funding FY 15-16

2015

Shoemaker Entry Upgrades Planning

45,122.00

45,122.00

0.00

45,122.00

0.00

0.00

State Funding FY 15-16 (Basic Renovations)

$5,012,401.00

$5,012,401.00

$0.00

$5,012,401.00

$0.00

$0.00

CHILLICOTHE TOTALS

EASTERN
2010

Shannon Hall Roof Replacement

284,728.00

284,728.00

0.00

284,728.00

0.00

0.00

State Funding FY 11-12

2011

Shannon Hall Classroom / Corridor Renovations

300,000.00

300,000.00

0.00

300,000.00

0.00

0.00

State Funding FY 11-12

2011

Shannon Hall HVAC Controls

250,000.00

250,000.00

0.00

250,000.00

0.00

0.00

State Funding FY 11-12 (Basic Renovations)

2012

Health & Phys Ed Center Parking Improvements

100,000.00

100,000.00

0.00

100,000.00

0.00

0.00

State Funding FY 13-14 (Basis Renovations)

2013

Health & Phys Ed Center Boiler Replacement

400,000.00

400,000.00

0.00

400,000.00

0.00

0.00

State Funding FY 13-14

2013

Health & Phys Ed Center Interior Renovations

150,000.00

150,000.00

0.00

150,000.00

0.00

0.00

State Funding FY 13-14 (Basic Renovations)

2015

Shannon Hall Classroom / Office Renovations

500,000.00

500,000.00

0.00

500,000.00

0.00

0.00

State Funding FY 13-14 / 15-16

2015

Science/Technology Building Renovations

519,456.00

519,456.00

0.00

519456.00

0.00

0.00

State Funding FY 15-16 ($250K Basic Renovations)

$2,504,184.00

$2,504,184.00

$0.00

$2,504,184.00

$0.00

$0.00

EASTERN TOTALS

LANCASTER
2010

Herrold Hall Interior Renovations - Ph 1

890,535.00

890,535.00

0.00

890,535.00

0.00

0,00

State Funding Fy 11-12

2011

Basic Renovations

351,170.00

351,170.00

0.00

351,170.00

0.00

0.00

State Funding FY 11-12

2012

Herrold Hall Interior Renovations - Ph 2

890,535.00

890,535.00

0.00

890,535.00

0.00

0.00

State Funding FY 13-14

2012

Basic Renovations

351,170.00

351,170.00

0.00

351,170.00

0.00

0.00

State Funding FY 13-14

2014

Brasee Hall Renov & Courtyard Improvements

890,535.00

890,535.00

0.00

890,535.00

0.00

0.00

State Funding FY 15-16

2014

Basic Renovations

351,170.00

351,170.00

0.00

351170.00

0.00

0.00

State Funds FY 15-16 ( Individual Projects TBD)

$3,725,115.00

$3,725,115.00

$0.00

$3,725,115.00

$0.00

$0.00

LANCASTER TOTALS

SOUTHERN
2010

Public Space, Lab & Classroom Improvements

593,491.00

593,491.00

0.00

593,491.00

0.00

0.00

State Funding FY 11-12

2010

Basic Renovations

266,813.00

266,813.00

0.00

266,813.00

0.00

0.00

State Funding FY 11-12

2012

Hanging Rock Wastewater Treatment Plant

200,000.00

200,000.00

0.00

200,000.00

0.00

0.00

State Funding FY 13-14

2012

Public Space, Lab & Classroom Improvements

393,491.00

393,491.00

0.00

393,491.00

0.00

0.00

State Funding FY 13-14

2012

Basic Renovations

266,813.00

266,813.00

0.00

266,813.00

0.00

0.00

State Funding FY 13-14

2014

Collins Center Library Renovation

300,000.00

300,000.00

0.00

300,000.00

0.00

0.00

State Funding FY 15-16

2014

Lab and Classroom Renovations

293,491.00

293,491.00

0.00

293,491.00

0.00

0.00

State Funding FY 15-16

2014

Basic Renovations

266,813.00

266,813.00

0.00

266,813.00

0.00

0.00

State Funding FY 15-16 (Individual Projects TBD)

$2,580,912.00

$2,580,912.00

$0.00

$2,580,912.00

$0.00

$0.00

1,044,481.00

1,044,481.00

0.00

1,044,481.00

0.00

0.00

State Funding FY 11-12

216,306.00

216,306.00

0.00

216,306.00

0.00

0.00

State Funding FY 11-12 (Basic Renovations)

1,044,481.00

1,044,481.00

0.00

1,044,481.00

0.00

0.00

State Funding FY 13-14

216,306.00

216,306.00

0.00

216,306.00

0.00

0.00

State Funding FY 13-14 (Basic Renovations)

SOUTHERN TOTALS

ZANESVILLE
2010

Elson Hall Partial 2nd Floor Renovation

2010

Campus Cntr Infrastructure / Pkg Lot Lighting

2012

Elson Hall Partial 2nd Floor Renovation

2012

Campus Center Infrastructure

2014

Elson Hall 2nd Floor Completion

1,044,481.00

1,044,481.00

0.00

1,044,481.00

0.00

0.00

State Funding FY 15-16

2014

Misc OU Buildings Infrastrusture

216,306.00

216,306.00

0.00

216,306.00

0.00

0.00

State Funding FY 15-16 (Basic Renovations)

$3,782,361.00

$3,782,361.00

$0.00

$3,782,361.00

$0.00

$0.00

ZANESVILLE TOTALS
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Regional Campus Project Descriptions
June 3, 2009
Planning & Space Management / DP
Chillicothe Campus
Stevenson Center Learning Commons:
This project will develop a Learning Commons to provide a gathering space for student
collaboration, incorporating the existing services of the Library, Information Technology
Computer Lab / Help Desk, and the Integrated Learning Center. The project will also include an
enclosed connector between the Stevenson Center and Bennett Hall, the primary classroom and
administration building on campus. This project t will be completed in three phases over three
biennia.
Shoemaker Center Boiler Replacement:
The 1978 vintage boiler is starting to fail and needs replacement. This will complete a series of
boiler upgrades throughout the campus.
Shoemaker Center Roof Replacement:
The current roof is nearly 20 years old, starting to leak, and in need of replacement
Shoemaker Entry Upgrades:
The existing pedestrian bridge leading from the parking area to the building entry has had
structural deficiencies for a few years and is currently shored up to provide safe usage. This
project will provide the needed repairs to the bridge structure and pathway to the building entry.

Eastern Campus
Shannon Hall Roof Replacement:
Replacement of the flat roof areas of Shannon Hall. The roofs are over 15 years old and are
starting to fail.
Shannon Hall Classroom / Corridor Upgrades:
Bring the classrooms up to the standard of the ones on the main campus. Upgrade the ceilings and
lighting in the corridors of the building.
Shannon Hall HVAC Controls:
Provide DDC control to all areas of Shannon Hall for more efficient heating and cooling.
HPEC Parking Improvements:
Re-Surfacing the parking lots servicing the HPEC.
HPEC Boiler Replacement:
Replace the existing boilers which are nearing the end of there life span. They will be 20 years
old at the time of this project.

7

HPEC Interior Renovations:
Patch and paint the main arena and install new flooring in the exercise areas.
Shannon Hall Classroom/ Office Renovation:
Upgrade the faculty offices and provide new furniture. Continue with any classroom upgrades not
addressed in the earlier project.
Science/Technology Building Renovations:
Provide upgrade to the Science and Technology building to bring it up to current life safety
standards, and to modify space for offices and classrooms. This project is contingent on a facility
use agreement between OU Eastern and Belmont Technical College.

Lancaster Campus
Herrold Hall Interior Renovations:
Reprogram and reconfigure space to better accommodate current program needs; improve interior
finishes; upgrade electrical, HVAC, data systems. This project will be done in two phases over
two biennia.
Brasee Hall Renovation & Courtyard Improvements:
Reconfigure and renovate areas on the first floor to better accommodate programmatic changes in
the use of those areas.
Basic Renovations:
Specific projects are not identified at this time.

Southern Campus
Public Space, Lab and Classroom Improvements (2010):
Renovate Bowman Auditorium w/new seating, A/V equipment and flooring; renovate Riffe
rotunda w/ new carpeting and seating.
Hanging Rock Wastewater Treatment Plant:
The current septic system serving the child care facility has performance problems, and requires a
great deal of maintenance. This project will replace it with a new updated EPA-compliant system.
Public Space, Lab and Classroom Improvements (2012 & 2014):
Continue Riffe rotunda improvements, renovate classrooms in Riffe Center, renovate laboratories
in the Academic Center and other buildings as needed. Work to take place in phases over two
biennia.
Collins Center Library Renovation:
Renovate current library space to a “Learning Commons” concept.
Basic Renovations:
Specific projects are not identified at this time.
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Zanesville Campus
Elson Hall Partial 2nd Floor Renovation:
This is continuation of the renovation of the 2nd floor of Elson Hall to bring all spaces up to date
to accommodate current programs. This is the implementation of a master plan for that area that
addressed the needs of several academic programs. The initial phase (nearly complete) relocated
and reorganized the science laboratories. This project will be completed in three additional phases
over the next three biennia.
Campus Infrastructure / Parking Lot Lighting:
The lighting fixtures in the Elson Hall east parking lot are old and not all fixtures function
properly. These must be replaced to address safety and security concerns.
Campus Center Infrastructure:
Based on a 2009 study, the campus center, a Zane State owned facility, but used by both
institutions is in need of significant structural repairs. OU Basic renovations funding will be
combined with Zane State funding to address this problem.
Misc OU Buildings Infrastructure Repairs:
This project will address “Priority 1” repairs as identified by the 2009 study, involving OU owned
buildings, with costs shared by OU and Zane State.

UPI Re-org; Planning & Space Mgmnt; 10 Year Capital Planning; Regional Campuses
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HOUSING
LONG RANGE MAJOR CAPITAL PROJECT SCHEDULE
FY 2010 - FY 2019
Project Name
Bromley Phases
Bush
Jefferson
Tiffin
Estimated FY Expenditures
Project Name

Const
Const
Start Date End Date
Jun-11
Jun-13
Jun-15

Sep-12
Sep-15
Sep-16

Const
Const
Start Date End Date

Tiffin Continued
Perkins
Jun-15
Sep-16
Gamertsfelder
Jun-16
Sep-17
Washington
Jun-18
Sep-19
Estimated FY Expenditures
Annual Minor Maintenance Capital Project Budget

Project
Duration

FY09-10
A&E
Const

15.3 mos
27.4 mos
15.3 mos

Project
Duration
15.3 mos
15.2 mos
15.2 mos

A&E

FY10-11
Const

$1.01M

$5.02M

FY11-12
A&E
Const
$0.25M

FY12-13
A&E
Const

$6.03M

FY15-16
A&E
Const
$1.44M
$7.12M
$1.35M
$6.44M

FY16-17
A&E
Const
$0.36M
$7.12M
$0.32M
$6.44M

$16.35M

$14.24M

A&E

FY14-15
Const

$5.02M
$3.57M

$0.00M

FY13-14
A&E
Const

$5.27M

$11.35M

$11.35M

$14.92M

$11.35M

FY17-18
A&E
Const

FY18-19
A&E
Const

$3.49M

$0.83M
$2.94M

$15.70M
$19.18M

$0.85M

$11.35M
$12.20M

10 Yr Grand Total
A&E
Const

$15.70M
$13.24M
$32.71M

$132.25M
$70.00M
$202.25M

$7M/yr

A & E $ - needed at least 12 months prior to Construction Start Date--10% of cost --Planning fees are included @ 2.5%

No Bromley Funding
Bush
Planning July 2010
Construction June 2011
Completed Sept. 2012
Jefferson (2 years)

Planning July 2012
Construction June 2013
Completed Sept. 2015

Tiffin and Perkins

Planning July 2014
Construction June 2015
Completed Sept 2016

Gamertsfelder
(May be a 2 year project)

Planning July 2015
Construction June 2016
Completion Sept. 2017

Washington
(May be a 2 year project)

Planning July 2017
Construction June 2018
Completion Sept 2019
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DINING SERVICES
LONG RANGE MAJOR CAPITAL PROJECT SCHEDULE
2010-11 THRU FY 2013-14
Project Name

Central Food
Jefferson Dining
Estimated FY Expenditures

Const
Const
Start Date End Date
Jul-09
Jun-12

Jun-11
Sep-14

Project
Duration

FY 2011-2014 Project Cost
A&E
Const
Total

FY10-11
A&E
Const

FY11-12
A&E
Const

24.3 mos
27.4 mos

$0.74M
$0.68M
$1.41M

$0.58M

$0.15M

$3.71M
$5.00M
$8.71M

$4.45M
$5.68M
$10.12M

$2.32M
$2.90M

FY12-13
A&E
Const

FY13-14
A&E
Const

$0.68M

$0.01M

$1.39M
$1.54M

$2.50M
$3.18M
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$2.50M
$2.51M
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Understanding Deferred Maintenance
The Association of Physical Plant Administrators (APPA) defines deferred
maintenance as “the backlog of major maintenance projects unfunded in operating
budgets and deferred to a future budget cycl e…conditions that, if not attended to now,
will...become even more costly to remedy in the future.” 1
The University of Illinois publishes the following: “Deferred m aintenance
is defined as the upkeep of buildings and equipment postponed from an entity’s normal
operating budget cycle due to a lack of funds.” 2
Wikipedia defines deferred m aintenance as “a practice of allowing
machinery or infrastructure to deteriorate by postponing prudent but non-essential repairs
to save cost, labor and/or m
aterial…Generally, a policy of cont
inuing deferred
maintenance will result in hi gher costs or failure than if norm al m aintenance had
occurred.” 3

Because of limited funding, appropriate repairs to the leaking roof are not made. By the time the funds
become available, the wood underneath the roof has rotted and the roofing, as well as the planking and
structure have to be replaced costing more than the original cost just to repair the roof.

The valves on the air handling equipment are old and need to be replaced. Due to lack of funding, their
replacement is deferred. A valve breaks and spews water, damaging three stories of the building and the
contents therein.
1

http://www.appa.org/FacilitiesManager/article.cfm?itemnumber=456&parentid=207
http://www.fs.uiuc.edu/capitalmaintenance/about.cfm
3
http://en.wikipedia.org/wiki/Deferred_maintenance
2
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Purpose of this Report
This report is a part of the ongoing effo rt to best manage the physical plant
at Ohio University. Identifying and quantifying current deferred maintenance establishes
a baseline against which future work is measured. It also helps the University to m anage
by inform ation. As the University deliberates how best to invest its capital resources,
deferred m aintenance needs are m eted agai nst f unctional and p rogrammatic needs,
against risk, and against external mandates such as Ohio H ouse Bill 251, the Advanced
Energy Law, and the federal Am erican with Disabilities Act (ADA). VISION OHIO is
the over arching fra mework for de cision-making. De ferred maintenance needs must be
viewed in relation to the goals and objectives in VISION OHIO as well.
We Are Not Alone
Deferred maintenance is a condition that is plaguing college and university
campuses across the country. In Novem ber of 2003 the Ohio Board of Regents reported
that Ohio’s public colleges a nd universities were looking at about a $2 billion deferred
maintenance liability in their instructional and ge neral f acilities a lone – this exc ludes
dormitories and dining halls. Th ey further explained that at least half of this spa ce was
4
Southern Illino is Univers ity es timated deferre d
built m ore than 30 years ago.
maintenance in FY 2006 at $442,600,000. 5 The Univers ity of W isconsin sta ted that
“for the 2001 – 2003 biennium , the…backl og of deferred building m aintenance is
estimated at $800 million.” 6
Consequences of Deferred Maintenance
As illustrated earlier, th e predominant consequences of postponing needed
maintenance are failu res of system s and incr eased costs. The two ar e inte rrelated in
much the way replacing the tim ing belt in a vehicle is. If you don’t replace the tim ing
belt as recommended in the m aintenance m anual and the b elt b reaks, s erious collateral
engine damage will occ ur. Another consequenc e of deferring maintenance is the likely
increased cost of m aintenance due to econom ic inflation. In the last three years inflation
rates in construction have risen dram atically. E ach year that a m aintenance project is
postponed, the cost of doing that work increases.
A further outcom e is the potential fo r increased custom er dissatisfaction.
While the custom er doesn’t necessarily kno w that the exter ior wall need s a f resh
application of waterproofing, when the plaste r falls off the walls onto the desk, therein
lies the problem.
Value of Addressing Deferred Maintenance
Avoiding systems’ failures, decreasi ng maintenance costs, and im proving
customer satisfaction are all benefits of addr essing deferred maintenance. An increase in
operational efficiency in terms of energy consumption and maintainability can also be an
outcome. Investing in deferred maintenance needs has the potential to create cons truction
related jobs.
4

http://regents.ohio.gov/news/archives_2003.php
http://www.jschoenberg.org/tollway/Poshard_Testimony_2.pdf
6
http://www.wisconsin.edu/news/2002/r020405c.htm
5
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Scope of this Phase I Report
This study assesses all fixed, physical, university assets. All university
buildings on the Athens and all regional ca mpuses are included. Non-building assets
such as utility distribution, ro ads, sidewalks, parking lots , bridges, airport runways,
communication towers, athletic and recreation fields and landscape are also evaluated.
What is not included is loose equipm ent. This would include furniture,
lamps, custodial equipm ent, m aintenance tools and m achines, non-fixed research and
classroom equipment, books in the library, etc.
This study attem pts to differentiate between upgrades and deferred
maintenance. Upgrades m ay indeed be
desirable bu t, unless th ere are d eferred
maintenance issues, the cost for upgrades is not included. U pgrades are essentially part
of the overall capital planning pr ocess at Ohio U niversity and are reflected m ost often in
major renovation projects and new construction.
The physical infrastructure for inform ation technology is an area that is
inherently d ifficult to a ssess in term s of def erred m aintenance. It is more comm on to
identify information technology needs in term s of capacity and tec hnological upgrades in
lieu of deferred m aintenance. Whereas, th e need for advancem ent in information
technology at Ohio University is very real and significant, it is not included in this report.
This study does not address the functi onal condition of a building or other
physical asset. For example, a space m ay be in excellent condition but totally unsuited
for the purpose or function fo r which it is used. An in dividual building functionality
assessment is being planned for FY 2010.
Methodology

This report was produced by staff mem bers of Ohio University. Over the
course of several m onths the following uni versity personnel shared infor mation and
joined in the assessment process:
Facilities Management and University Planning and Implementation
Dave
Brown
Steve Mack
Susan
Calhoun
Clyde Pierce
Pa
m Callahan
Dick Planisek
Pete
Clark
Richard Shultz
Dave
Hamill
Mike West
Mick
Harris
Mark Whitney
Ron
Hedrick
Kim Wortman
Dave
Mace
Harry Wyatt
Ken
Rick
Todd

Other University Personnel
Carley
Manderick
McGuire

Brian Thompson
Dave Wiseman
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Each of Ohio University’s 217 buildings
was discussed and evaluated in term s of
deferred m aintenance. Each building was placed in one of the following four physical
status categories:
SA – Satisfactory – No deferred maintenance
MI – Minor Rehabilitation – Needs m inor physical rehabilitation or
repair. The estim ated cost of deferred m aintenance is between 10 and 25
percent of the replacement value of the structure
RE – Moderate Rehabilitation – Needs m oderate physical rehabilitation
or rep air. The estim ated cost of deferred m aintenance is between 25
percent and 50 percent of the replacement value of the structure.
MA – Major Rehabilitation – Needs major physical rehabilitation or
repair. The estim ated cost of deferr ed maintenance is 50 percent or m ore
of the replacement value of the structure.
Replacement Value – This num ber is based on the current worth of the
building including foundation and fixed e quipment and is equivalent to the
full insur able valu e of the buildin g as repo rted to the Ohio Board of
Regents in 2008.
A deferred m aintenance cost liab ility was com puted as a range based on
the above. For example:
Building A has a replacement value = $2,400,000.
Building A is rated RE – Moderate Rehabilitation
The deferred maintenance range is computed as between -25% of $2,400,000 = $600,000 and
50% of $2,400,000 = $1,200,000
The tota l b uilding liab ility r ange is then bro ken down into buildin g
systems by applying the followi ng percentages based on th e usef ul lif e in y ears of the
system and the percentage of building cost each system represents:
Foundations
Columns and Beams
Exterior Walls
Exterior Windows and Doors
Roofing and Flashing
Partitions and Doors
Wall Finishes
Floor Finishes
Ceiling and Finishes
Conveying (Elevators, etc.)
Plumbing
Heating
Cooling and Ventilation
Electrical Service and Dist.
Lighting and Power
Safety Standards
Sidewalks and Approaches

1.11%
2.82%
1.83%
2.25%
6.89%
5.79%
5.34%
7.61%
15.62%
0.52%
5.43%
5.73%
15.44%
1.23%
7.82%
7.29%
7.29%

See attached addenda for detailed data collected and analyzed.
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The following non-building physical assets were also assessed for deferred
maintenance on a system by system basis:
Airport Infrastructure
Runway, taxiways, parking, navigational aids, lighting,
fencing and utility infrastructure
Communication towers and facilities
Campus utility infrastructure
Domestic cold water, storm /sanitary sewer, natura l gas ,
tunnels, steam /condensate lines, dom estic hot water,
electricity
Landscape
Parking, roads, sidewalks, fenc es and gates, athletic fields,
lawns, plants, etc.
See attached addenda for detailed analyses of all non-building physical assets.
Results

In the aggregate, Ohio University is looking at a deferred m aintenance
“minimum to m aximum” liability of $247,000,000 to $480,000,000. These dollars ca n
be broken down as follows: $140,000,000 to $29 2,000,000 is attributable to general f und
buildings; $70,000,000 to $140,000,000 is attribut
able to auxiliary fund buildings;
$8,000,000,000 to $19,000,000 to regional cam
pus’ buildings and $29,000,000 to
infrastructure.

Deferred Maintenance by Area
Infrastructure

Infrastructure

Regional
Campuses

Regional
Campuses
$29 M

$29 M
$19 M

$8 M

Auxiliary
Fund
$70 M

General
Fund
$140 M

Minimum
$247,000,000

Auxiliary
Fund
$140 M

General
Fund
$292 M

Maximum
$480,000,000
18

Of the 217 buildings com prising Oh io University, 74 have no deferred
maintenance, 48 need m inor rehabilitation, 32 need m oderate rehabilitation, 47 need
major rehabilitation and 16 are vacant. There is deferred mainten ance involved with the
vacant buildings in term s of both securing th e structures and m aintaining them in a
“mothballed” condition. The dollar value of th is has been added to the aggregate total
liability. (See chart below and attached campus map.)
Buildings
16
Vacant

47
Major
Rehab

74
Satisfactory

32
Moderate
Rehab
48
Minor
Rehab

217 Total Buildings
In term s of the University’s 8,400,000 total gross square f
ootage (gsf),
2,200,000 gsf are in satisfactory co ndition, 1,8 00,000 gsf require m inor rehabilitation,
1,800,000 gsf require moderate
rehabilitation, 2,200,000 gsf ar e in need of m ajor
rehabilitation and 400,000 gsf are vacant.

Gross Square Feet (gsf)
400,000 gsf
Vacant

2,200,000 gsf
Satisfactory

1,800,000 gsf
Minor
Rehab

2,200,000 gsf
Major
Rehab

1,800,000 gsf
Moderate
Rehab

8,400,000 Total Gross Square Feet
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The breakd own of deferred m aintenance liab ility in ind ividual bu ilding
systems or com ponents is represented by the following chart. The most significant
liabilities re side in inte rior f inishes, in roofing, and in m echanical, electrical and
plumbing systems. (See chart below and attached addenda.)

Sidewalks & Approaches

Safety Standards

Lighting & Power

Electrical Service &
Distribution

Cooling & Ventilation

Heating

Plumbing

Conveying (Elevators)

Ceiling & Finishes

Floor Finishes

Wall Finishes

Partitions & Doors

Roofing & Flashing

Exterior Walls

Exterior Windows & Doors

Minimum

Columns & Beams

$80
$70
$60
$50
$40
$30
$20
$10
$0
Foundation

$ Millions

Building Systems

Maximum

Existing Strategies
Several existing planning and budgeting
practices at Ohio University
include stra tegies to sp ecifically a ddress def erred m aintenance need s. The Ath ens
Campus 10 Year Capital Plan; the Regiona
l Cam puses’ 6 Year Capital Plans ; the
maintenance program s at all cam puses; and g overnment relations efforts to secure
additional state funding all contribute to diminishing the deferred maintenance liability at
Ohio University.
The current 10 and 6 Year Capital P lans address deferred m aintenance in
three m ajor ways. The plans inc lude m ajor building renov ations whic h will, by their
nature, eliminate substantial am ounts of defe rred m aintenance. The plans also include
specific capital p rojects dedicated to infrastructure needs in which def erred maintenance
will be addressed. Lastly, the plan for each campus includes a “Basic Renovation ” line
item that is principally intended for maintenance projects.
Taking the Athens Campus 10 Year Cap ital Plan it can be estim ated that
planned fund uses will result in the following reduction of deferred maintenance:
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Possible Future Strategies
Identifying additional revenue st
reams for capital improvem
ents is
challenging. Ohio University has utilized se veral funding streams besides state capital to
fund construction on cam pus. These include student fees, issuance of bonds, gifts and
grants. These funding stream s can be inve stigated for use in offsetting deferred
maintenance, though it is perhaps difficult to imagine a fund raising cam paign dedicated
solely to m aintenance. It is m ore likely th at fund raising would be associated with new
programs and new/renovated facilities. Howe ver, as m entioned before, renovations are
effective ways to addr ess def erred m aintenance as well as functional (programmatic)
needs.
A strategy that should be considered going forward is the establishm ent of
an endowment for new capital projects. This endowment would be specifically created to
boost m aintenance efforts and assure that
preventive m aintenance m easures are
accomplished and that deferred m aintenance issues do not accum ulate. The extent of an
endowment can be calculated based on seve ral factors including current cam pus wide
maintenance budgets, building complexity and building usage.
A critical activity that has long term substantial effect on maintaining any
facility is th e design of that f acility. Care must continue to be gi ven to select products,
materials, and engineered system s that have longevity and can be easily and efficiently
maintained. White carpet doesn’t go well in the track locker room.
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Next Steps

As a result of this def erred maintenance report, metrics can be establish ed
to gauge th e status of def erred m aintenance at Ohio University. It is antic ipated th e
extent of deferred m aintenance will be review ed and recalculated on a biennial basis.
This can b e accom plished for build ing system s as well as in the aggregate. M easuring
progress in term s of dollars invested as we ll as planning for future funding to offset
deferred maintenance will be ou tcomes of this process. Dashboard ind icators based on
the graphs and charts in this report will be the tool for communication to the University’s
executive leadership.
This is a Phase I report. It is pla nned that in FY 2009 a “Phase II Deferred
Maintenance Report” will be produ ced. Authored by the sam e individ uals respons ible
for Phase I, the Phas e II r eport will ex amine in m ore depth the ind ividual bu ilding
systems in university f acilities. F or exam ple, roofs, windows, h eating, cooling, safety
systems, etc., each will be evaluated on a building by building basis.
Many of t hese
systems are currently assessed and tracked a t Ohio University. The Phase II Repor t will
consolidate these exis ting efforts and strive to create a co mprehensive data base with
detailed information on each building system.
Work in Phase II will also establis h the Facilities Condition Index (FC I)
for each building at Ohio University . Being able to com pare the condition of facilities
will allow staff and leadership to prioritize need and to measure reinvestment in facilities
on order to prevent and/or control expansion of deferred maintenance.
Facilities Condition Index (FCI) Defined:
Deferred Maintenance ($)
Current Replacement Value ($) 7
Neither the Phase I n
or the Phase II Deferred Maintenance Repo
rt
addresses th e f unctionality of a given f acility. In FY 2010, Phase III of the Def erred
Maintenance Report will assess th e status of a given building or facility in te rms of how
well the f acility f its the progr am or f unction contained therein. For ex ample, a given
building m ight be in excellent condition but, the dance program hous ed within cannot
function well given the 8 foot ceiling heights in the facility.
Lastly, it is planned that deferred maintenance on all Univer sity campuses
will be reas sessed on a biennial basis starting in FY 2010. It is to this data that the
metrics will be applied and Ohio Univers ity will be better able to gauge its progress in
reducing the deferred maintenance liability.

I:\Pam|Deferred Maintenance Report Narrative 4.08

7

http://www.appa.org/FacilitesManager/article.cfm?itemnumber=404&parentid=204
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OHIO UNIVERSITY
6 YEAR CAPITAL PLAN
FY 2011 – FY 2016
PPIORITY LIST OF INDIVIDUAL PROJECTS
ATHENS CAMPUS
August 25, 2009
FY 2011 - 2012 BIENNIUM
PROJECT OR ITEM
1. Basic Renovations – Formula Funding
2.
Supplemental Basic Renovations 1,000,000
3. College of Communication – Phase I
4. Clippinger Lab Renovation – Phase III
5. Infrastructure Improvements
TOTAL FY 2011 - 2012 BIENNIUM

Funding Request
4,043,296
13,100,000
5,100,000
1,100,000
$ 24,343,296

FY 2013 – 2014 BIENNIUM
PROJECT OR ITEM
1. Basic Renovations – Formula Funding
2. Supplemental Basic Renovations
3. College of Communication – Phase II
4. Seigfred Hall Renovation – Phase I
5. McCracken Hall Renovation – Phase I
6. Infrastructure Improvements
TOTAL FY 2013 – 2014 BIENNIUM

4,043,296
1,000,000
10,100,000
4,400,000
4,400,000
400,000
$ 24,343,296

FY 2015 – 2016 BIENNIUM
2.

1. Basic Renovations - Formula Funding
4,043,296
Supplemental Basic Renovations 1,000,000
3. Seigfred Hall Renovation – Phase II
7,800,000
4. McCracken Hall Renovation – Phase II
11,500,000

TOTAL FY 2015 – 2016 BIENNIUM

$ 24,343,296
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OHIO UNIVERSITY
6 YEAR CAPITAL PLAN
FY 2011 – FY 2016
PPIORITY LIST OF INDIVIDUAL PROJECTS
CHILLICOTHE CAMPUS
August 25, 2009
FY 2011-2012 BIENNIUM
Funding Request
PROJECT OR ITEM
1. Basic Renovations – Formula Funding
305,411
2. Stevenson Learning Commons (Combine with
963,816
FY 2007-FY 2008 and funds FY 2009-FY2010)
TOTAL FY 2011-2012 BIENNIUM

$ 1,269,227

FY 2013-2014 BIENNIUM
PROJECT OR ITEM
1. Shoemaker Center Roof Replacement
2. Stevenson Learning Commons Phase II
TOTAL FY 2013-2014 BIENNIUM

305,411
963,816
$ 1,269,227

FY 2014-2015 BIENNIUM
PROJECT OR ITEM
1. Shoemaker Center Roof Replacement
260,289
2. Shoemaker Entry Upgrade Planning
45,122
3. Stevenson Center Learning Commons Phase III 963,816
TOTAL FY 2014-2015 BIENNIUM

$ 1,269,227
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OHIO UNIVERSITY
6 YEAR CAPITAL PLAN
FY 2011 – FY 2016
PPIORITY LIST OF INDIVIDUAL PROJECTS
EASTERN CAMPUS
August 25, 2009

FY 2011-2012 BIENNIUM
PROJECT OR ITEM
1. Shannon Hall Roof Replacement
2. Shannon Hall Classroom/Corridor Renovations
3. Shannon Hall HVAC Controls
TOTAL FY 2011-2012 BIENNIUM

Funding Request
284,728
300,000
250,000
$ 834,728

FY 2013-2014 BIENNIUM
PROJECT OR ITEM
1. Health and PE Center Parking
2. Health and PE Center Boiler Replacement
3. Health and PE Center Interior Renovations
4. Shannon Hall Classroom/Office Renovations
TOTAL FY 2013-2014 BIENNIUM

100,000
400,000
150,000
184,728
$ 834,728

FY 2015-2016 BIENNIUM
PROJECT OR ITEM
1. Shannon Hall Classroom/Office Renovations
2. Science & Technology Building Renovations
TOTAL FY 2015-2016 BIENNIUM

315,272
519,456
$ 834,728
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OHIO UNIVERSITY
6 YEAR CAPITAL PLAN
FY 2011 – FY 2016
PPIORITY LIST OF INDIVIDUAL PROJECTS
LANCASTER CAMPUS
August 25, 2009
FY 2011-2012 BIENNIUM
PROJECT OR ITEM
1. Basic Renovations – Formula Funding
2. Herold Hall Interior Renovations
TOTAL FY 2011-2012 BIENNIUM

Funding Request
351,170
890,535
$ 1,241,705

FY 2013-2014 BIENNIUM
PROJECT OR ITEM
1. Basic Renovations – Formula Funding
2. Herold Hall Interior Renovations
TOTAL FY 2013-2014 BIENNIUM

351,170
890,535
$ 1,241,705

FY 2015-2016 BIENNIUM
PROJECT OR ITEM
1. Basic Renovations – Formula Funding
351,170
2. Brasee Hall Renovations & Courtyard Improvements 890,535
TOTAL FY 2015-2016 BIENNIUM

$ 1,241,705
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OHIO UNIVERSITY
6 YEAR CAPITAL PLAN
FY 2011 – FY 2016
PPIORITY LIST OF INDIVIDUAL PROJECTS
SOUTHERN CAMPUS
August 25, 2009
FY 2011-2012 BIENNIUM
PROJECT OR ITEM
1. Basic Renovations – Formula Funding
2. Public Space, Lab & Classroom Improvements
TOTAL FY 2011-2012 BIENNIUM

Funding Request
266,813
593,491
$ 860,304

FY 2013-2014 BIENNIUM
PROJECT OR ITEM
1. Basic Renovations – Formula Funding
2. Hanging Rock Waste Water Treatment Plant
3. Public Space, Lab & Classroom Improvements
TOTAL FY 2013-2014 BIENNIUM

266,813
200,000
393,491
$ 860,304

FY 2015-2016 BIENNIUM
PROJECT OR ITEM
1. Basic Renovations – Formula Funding
2. Collins Center Library Renovation
3. Lab and Classroom Renovations
TOTAL FY 2015-2016 BIENNIUM

266,813
300,000
293,491
$ 860,304
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OHIO UNIVERSITY
6 YEAR CAPITAL PLAN
FY 2011 – FY 2016
PPIORITY LIST OF INDIVIDUAL PROJECTS
ZANESVILLE CAMPUS
August 25, 2009
FY 2011-2012 BIENNIUM
PROJECT OR ITEM
1. Basic Renovations – Formula Funding
2. Elson Hall Partial 2nd Floor Renovation
TOTAL FY 2011-2012 BIENNIUM

Funding Request
216,306
1,044,481
$ 1,260,787

FY 2013-2014 BIENNIUM
PROJECT OR ITEM
1. Basic Renovations – Formula Funding
2. Elson Hall Partial 2nd Floor Renovation
TOTAL FY 2013-2014 BIENNIUM

216,306
1,044,481
$ 1,260,787

FY 2014-2015 BIENNIUM
PROJECT OR ITEM
1. Basic Renovations – Formula Funding
2. Elson Hall 2nd Floor Renovation Completion
TOTAL FY 2014-2015 BIENNIUM

216,306
1,044,481
$ 1,260,787
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10 Year Capital Plan Updates
FY 2011-FY 2020





Comprehensive Plan With All Anticipated
Fund Sources
$405.2M Overall Plan
Recommendations by Facilities Planning
Advisory Committee (FPAC)
Committee Advises President
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10 Year Capital Plan Updates
FY 2011-FY 2020






Vision Ohio
University Master Plan
Rehabilitate Existing Space Rather Than
Build New
Phased Rehabilitations
Fund Systems Infrastructure Improvements
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10 Year Capital Plan Updates
FY 2011-FY 2020


10 Year Capital Investments - $405.2M






$153.6M Athens Campus
$202.2M Housing Services
$ 10.1M Dining Services
$ 10.0M University Airport
$ 29.3M Regional Campuses
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10 Year Capital Plan Updates
FY 2011-FY 2020


Projected Sources of Funding - $405.2M


$154.3M State Capital Appropriations







$125.0M Athens
$ 29.3M Regional campuses

$212.8M Auxiliary Funds
$ 9.5M Grant (FAA)
$ 28.6M Gifts
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10 Year Capital Plan Updates
FY 2011-FY 2020


Athens Campus






Plan includes $25.0M in State Appropriations
each Biennia
Gifts and Contributions to be Received Total
$28.6M over 10 Year Plan Period
FY 2011 – FY 2012 Biennial Projects





Clippinger Labs Phase III
Scripps College of Communications Phase I
Infrastructure Improvements
Basic and Supplemental Renovation Projects

$ 5.1M
$13.1M
$ 1.1M
$ 5.7M
50

10 Year Capital Plan Updates
FY 2011-FY 2020


Athens Campus - continued


Significant Gifts and Contributions have been
Received or are Anticipated for Several 10 Year
Capital Projects





Scripps College of Communication
Siegfred Hall Renovation
President Street Academic Center Renovation
McCrackin Hall Renovation
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10 Year Capital Plan Updates
FY 2011-FY 2020


Regional Campuses





Funding via State Appropriations Only
All Phased Rehabilitations, Existing Buildings
$17.6M Over Six Years
Extending Appropriations over the 10 Year Plan
Totals $ 29.3M
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10 Year Capital Plan Updates
FY 2011-FY 2020


Housing Auxiliary


$202.2M over 10 Year Capital Plan Period





$132.2M Residence Hall Renovations
$ 70.0M Minor Capital Projects annually
budgeted

FY 2011 – FY 2012 Project


$11.3 Bush Hall Renovation project
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10 Year Capital Plan Updates
FY 2011-FY 2020


Dining Auxiliary



$10.1M 10 Year Capital Plan includes 2 facilities
FY 2011 – FY 2012 Project


$4.4M Continued Central Foods Renovation
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10 Year Capital Plan Updates
FY 2011-FY 2020


Airport Auxiliary





$10M over 10 Year Capital Plan Period
FAA 95% Funding Source for Most Airport
Projects
OU 5% Match for Most Projects
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10 Year Capital Plan Updates
FY 2011-FY 2020


Deferred Maintenance Liability






$480M of Deferred Maintenance Backlog
Does Not Include Functional Upgrades
Projects in the 10 Year Capital Plan Estimated to
Reduce Backlog By $183.5M

Deferred Maintenance -> Next Steps




Board of Regents Sightlines Study – to Assess and
Benchmark State Facilities
Ongoing Efforts Continue on Building Systems Analysis
with Focus on Areas of Greatest Risk
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10 Year Capital Plan Updates
FY 2011-FY 2020


6 Year Board of Regents Biennial Capital
Plan – FY 2011 – FY 2016







Board of Regents Requires Submission of a 6
Year Capital Plan
Guides the Biennial State Capital Allocations
Specific Proposals for FY2011- FY2016 for
Athens and Regional Campuses
Submission Derived from 10 Year Capital Plan
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10 Year Capital Plan Updates
FY 2011-FY 2020


Biennial Capital Appropriations Timing








FY2009-FY2010 Appropriations Passed 6/2008
FY2011-FY2012 if on Schedule will be Passed 6/2010

Actual Appropriation Amount Will Vary from
Proposed Plan
Final Appropriations Will be Brought Back to Board
for Approval
Appropriations Could Be Delayed
Changes to and Delays in Appropriations Impact 10
Year Plan
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10 Year Capital Plan Updates
FY 2011-FY 2020


Other Opportunities Being Studied


Public/Private partnerships





Energy Infrastructure
Housing Upgrades/Replacements

Use / development of real estate holdings
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Construction Projects
 OUCOM

Clinical Training &
Assessment Center
 Scripps College of Communication


Phase I

 15

Park Place Renovation
 Airport Improvements Update

Construction Projects
OUCOM Clinical Training &
Assessment Center







Rehab of 13,850 Square Feet - Grosvenor Hall
350 Square Foot Entry Addition
Simulated Patient & Model Labs Which Will Double As
Free Clinic Patient Rooms After Hours
Total Budget:
Fund Sources:
 Osteopathic Heritage Foundation
 OUCOM Funds
 Centers for Osteopathic
Research Education

$ 2,731,420
$ 2,300,000
$ 366,420
$

65,000

Construction Projects
Scripps College of Communication
Phase I






Rehab of Former Baker Center
Two Phases Anticipated
Goal of Consolidating All Departments In One Building
Phase I Budget:
$18M
Fund Sources:
 Received And Anticipated Gifts
 $ 2.5 M
 FY2007–FY2008 State Appropriation H.B. 496
 $ 2.4 M
 Future FY2011–FY2012 State Capital Appropriation
 $13.1 M

Construction Projects
15 Park Place Renovation






Gift of Building & Renovation Funds
Future Location Of International Student
Functions
Total Rehab & Addition For Elevator & Stairs
Project Budget:
$ 2.330M
Fund Sources:
 Received & Anticipated Gifts $ 1.275M
 University Funds
$ 1.055M

FY 2010 Budget Update


FY 2010 Budget Implementation






Update on Key Revenue Drivers
Update on Budget Challenges
Update on Management of Structural Issues

FY 2011 Budget Development


University Process to Commence on Friday,
September 18, 2009

FY 2010 Budget Update
Update on Key Revenue Drivers
 Tuition & Fee Revenues: Fall Enrollments








Freshman Class
Non-resident Students
Transfer Students
Retention Rate
Projected Revenue Over-attainment

State Funding

FY 2010 Budget Update


FY 2010 Budget Challenges
E&G
(in millions)

Revenue:
SSI
Investment Income
Tuition Increase eff Winter Qtr
Tuition
General Fee
Add'l Summer 2009
Add'l Fall 2009
'Sigma Chi' / Jepson residual

Base

Total
$
$

(2.20) $
(0.75)

$
$
$

3.14
0.80

$

Gen Fee

1 Time

Capital

OUF

(2.20)
$

(0.75)

(0.25) $

(0.75)

3.14
$

0.80

?
$

0.75

Expense:
ERIP payouts (not final)
Severance payouts
Support for OCOG-eligible
'Sigma Chi' renovation shortfall
Misc funding requests

$
$
$
$
$

0.99
0.30
0.70
1.00
0.20

Net:

$

$
$
$

$

0.75

$

1.00

0.99
0.30

0.70

$

0.20

(1.45) $

0.04

$

-

$

(0.49) $

FY 2010 Budget Update


FY 2010 Budget Challenges



Review of Options to Address Challenges
Development & Finalization of Plan in Fall
Quarter

FY 2010 Budget Update


Management of Structural Issues




FY 2010 Carry-forward Balance
Structural Deficit as of June 30, 2009
Strategy to Resolve Current & Future Risk



Review of Current Carry-forward Policy
Involvement of Planning Units

FY 2010 Budget Update


FY 2011 Budget Development





University Process to Commence on Friday,
September 18, 2009
Process Improvements
Review of Potential Budget Scenarios

Strategic Procurement
Agenda









Efforts/Successes to Date
Benchmarking Study Results
Why Strategic Procurement?
Concepts
SciQuest Collaboration
Process Re-engineering – Procure to Pay
ePayables – Improving the Process
Summary

Strategic Procurement
Efforts/Successes to Date
Area

Metric

Baseline
(July 2008)

AP

$ / Invoice

$

13.40

$

4.74

$

(8.65)

65%

AP

$ / Trans

$

6.89

$

3.35

$

(3.54)

51%

AP

Invoices / FTE

322

885

563

175%

AP

Invoice Count

56,000

71,222

PR

$ / check

PR

ee / FTE

904

PR

DD Rate

86%

$

3.55

Current
(June 2009)

$

2.48

$
% Change
Variance

15,222
$

27%

(1.08)

30%

1537

634

70%

90%

4%

2

Strategic Procurement
Benchmarking Study Results





Consolidate business functions across
campus
Significant opportunities exist
Leverage technology
Transform the organization and processes
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Strategic Procurement
Benchmarking Study Results
Ohio University Procurement Cost as a Percentage of Spend is Fourth
Quartile on a Pure Cost Basis
Peer Group
Quartile Breakdown as a % of Revenue

Procurement Cost* as a % of Spend

1.47%

1.72%

Ohio
Ohio
University
University
1.47%
1.47%

0.42%

0.09%

Quartile 4

0.00%

1.10%

0.73%
0.09%

0.63%

0.10%

Quartile 3

0.08%
0.03%

0.96%

0.12%
0.01%

0.52%

Ohio University

0.42%

Peer Group

0.73%

World-Class
World-Class
0.63%

World-Class

Quartile 2
0.54%

Quartile 1
0.19%

Labor
Outsourcing
*Excludes customer mgmt

Technology

Other

Page 18
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Strategic Procurement
Benchmarking Study Results
Technology is Underinvested at Ohio University
Technology Cost as a % of Spend

Technology Cost ($) per FTE

0.12%

24,507

0.10%

0.09%

14,560

5,017

Ohio University

Comments

Peer Group

World-Class

 Top performing organizations typically have higher technology cost as a % of spend and higher
technology cost per FTE, with lower actual FTE counts particularly in the transactional processes.
 Technology costs include hardware, software, depreciation, networking, telecommunications and support
costs related to the in scope Procurement processes.
 Technology Cost will vary based upon the age of the applications and the stage of the investment cycle.
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Strategic Procurement
Benchmarking Study Results
Procurement Staffing Levels are Lower than the Peer Group
Procurement Average Overall Fully-Loaded Labor
Cost ($) per FTE

Overall FTEs per Ohio University Spend
27.9
0.9

85,302

76,290

0.9
3.5

52,021

Ohio University

10.3

22.6

0.8

0.8
3.2
5.6

0.6

3.6

Peer Group

World-Class

Operations and Compliance Mgmt

Sourcing and Supply Base Mgmt

Planning and Strategy

Mgmt and Administration

63%

60%
44%
32%

Ohio University

World-Class

Staff Mix Percentage

7.4
0.7
2.6

Peer Group

24%

17%

Ohio University

Page 19
Ohio University Procurement Baseline Assessment
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Manager

23%

Peer Group
Professional

19%

19%

World-Class
Clerical

Strategic Procurement
Why Strategic Procurement?










Current State
Decentralized Purchasing
Paper-based
Not enough spend under
management
Limited automation
Inadequate visibility
Order processors
Maverick spend
Long cycle times
Low compliance










Future State
Centralized purchasing
Integrated technology
Spend management
Completed visibility
Value added to supply
chain
Catalog driven
Improved cycle times
High compliance

Strategic Procurement
Concepts


Aggregated buying = reduced overall costs



Organization built around spending
categories = focus on supply chain




Standardization across the enterprise =
transparency
Fewer suppliers = focused spend



Vendor performance measurement

Strategic Procurement
SciQuest Collaboration






IUC Collaborative effort lead by Ohio University
Multi-University purchase
Ohio University as “Center of Excellence”
Higher Education focus
Hosted eProcurement system





On-line buying experience
Automated requisition to purchase order

Supports Vision Ohio efficiency initiative

Strategic Procurement
Process Reengineering – Procure to Pay







End to End review and analysis of current processes
Stakeholder engagement
Employ best practices
 Electronic catalogs for high volume spend
 Electronic standard requisition process
 PO used for all significant spend; non-PO purchases are highly
restricted
 Electronic RFI/RFQ/RFP process
 Goods and services categorized
 100% of invoices scanned and routed when received

SciQuest
ePayables

Strategic Procurement
ePayables – Improving the Process









Minimize impact on supplier
Rapid implementation
Leverage existing technology
Improve internal controls
Improve cycle times
Increase transaction visibility
Minimize disruption to stakeholders
Achieve cost savings

Strategic Procurement
ePayables - Improving the Process
Future State

Current State











74,000 paper invoices
24 steps in the process
$9.00/invoice
Non-standardized
Redundancies
Exception based
44 days to process
Poor visibility
Internal control weaknesses
Missing documents












72,000 invoices (3%)
4 steps in process (83%)
$4.00/invoice (55%)
Standardized
Eliminated redundancies
Manage exceptions
Reduced cycle time (88%)
Immediate visibility
Improved internal control
No documents to misplace

Strategic Procurement
Summary




Must become strategic in our business
processes to reduce costs and improve
operational efficiencies
Need strong top-down support as we
change our business practices
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Ohio University Procurement Cost as a Percentage of Spend is Fourth
Quartile on a Pure Cost Basis
Procurement Cost* as a % of
Spend

Peer Group
Quartile Breakdown as a % of
Revenue

1.47%

Ohio
Ohio
University
University
1.47%
1.47%

0.42%

0.09%

Quartile 4

0.00%

1.10%

0.73%
0.09%

0.63%

0.10%

Quartile 3

0.08%
0.03%

0.96%

0.12%
0.01%

0.52%

Ohio University

1.72%

0.42%

Peer Group

World-Class

0.73%

WorldWorldClass
Class 0.63%

Quartile 2
0.54%

Quartile 1
0.19%

Labor
Outsourcing
*Excludes
customer mgmt
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Technology

Other

Benchmark Study
- Procurement
Benchmarking
StudyStudy
- Procurement
Technology is Underinvested at Ohio University
Technology Cost as a % of Spend

Technology Cost ($) per FTE

0.12%
0.09%

24,507

0.10%
14,560

5,017

Ohio
University

Comments
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Peer Group

World-Class

 Top performing organizations typically have higher technology cost as a % of spend and higher
technology cost per FTE, with lower actual FTE counts particularly in the transactional processes.
 Technology costs include hardware, software, depreciation, networking, telecommunications and support
costs related to the in scope Procurement processes.
 Technology Cost will vary based upon the age of the applications and the stage of the investment cycle.

Benchmark Study
- Procurement
Benchmarking
StudyStudy
- Procurement
Procurement Staffing Levels are Higher than the Peer Group

Procurement Average Overall FullyLoaded Labor Cost ($) per FTE

Overall FTEs per Ohio University Spend

27.9
0.9

85,302

76,290

0.9
3.5

52,021

Ohio University

22.6

10.3
0.8
3.2

0.8

7.4
0.7
2.6

5.6

0.6

Operations and Compliance Mgmt

World-Class

44%
24%

17%

16

23%

19%

19%

Sourcing and Supply Base Mgmt

Ohio University
Planning and Strategy

63%

60%

3.6

Peer Group

World-Class

Staff Mix Percentage

32%

Ohio University

Peer Group

Mgmt and Administration

Manager

Peer Group
Professional

World-Class
Clerical

2009 ERIP Report


Reduction in Force


Early Retirement Incentive Plan – ERIP



Reduction in Force - Involuntary

2009 ERIP Report
Voluntary Plan
Ohio Public Employees Retirement
System
(OPERS)
Early Retirement Incentive Plan
(ERIP)

2009 ERIP Report
OPERS ERIP




Objective:
 Voluntary Reduction-In-Force
 Minimize Mandatory Lay-offs
 Reduce Compensation Expenses
Eligibility:
Age
55
60
Any

Years of Service
25
5
30

2009 ERIP
Report Recommendation


Voluntary Retirement



Six Months (March 1 – August 31, 2009)



One Year Retirement Credit



Additional Oncentive of $5,000 first 90 days

2009 ERIP Report
OPERS ERIP
Eligible
Employees

Total
Salary

ERIP
Employees

Total
Salary

Administrators

97

$ 6,302,930

42

$2,690,746

Classified

221

$ 8,676,606

69

$2,814,562

Total

318

$14,979,536

111

$5,505,308

2009 ERIP Report
OPERS ERIP
Estimated Cost* $5,000 Incentive
One Year Credit - OPERS
Sick Payout
Vacation Payout

$ 305,000
$2,078,786
$ 593,467
$ 626,415
$3,603,668

Estimated Savings 33 Abolished ERIP Positions
Salaries
Benefits

*Based on estimates.

$1,685,661
$ 588,687
Actual OPERS ERIP costs may not be finalized until Jan 2010

2009 ERIP Report
OPERS ERIP


Purchasable Years

2003-2004
Two Years



Eligible Employees

400



Participating Employees

192 (48%)

132 (44%)

111 (34%)



Incentive Amount

$10,000

$10,000

$5,000



Abolished Positions

79.5 (41%)

42 (32%)

33 (29%)



ERIP Cost

$7,975,000

$3,650,000

$2,078,786



Total Cost

$9,879,000

$5,000,000

$3,603,668



Savings Abolished Positions

$5,100,000

$2,450,000

$2,274,648



ROI/Total Cost

1.93 years

2.05 years

1.58 years

* Estimated for 2009-2010

2006-2007
One Year
300

2009-2010*
One Year
318

Note: Average salary of $47,000 + Benefits = $63,500 OPERS eligible

University Advancement
The Ohio University Foundation

Memo
To:

Trustees of Ohio University and The Ohio University Foundation, Directors of the Alumni
Association, Deans and Executive Officers of Ohio University

From:

Howard R. Lipman, Vice President of University Advancement
President & CEO of The Ohio University Foundation

Date:

9/11/2009

Re:

Fundraising Report for August 2009/2010

During August, Ohio University received $627,000 in new gifts and commitments against our $500,000
goal for the month. This brings our fundraising total for FY2009/2010 to $951,000 against our “to-date”
goal of $1,000,000 (95%).
Goals for most academic colleges and university units have been established, or are being finalized, as
seen on Page 3 (the “Constituent Groups” section). Goals are set through a comprehensive goalsetting process that involves a review of historical data; planned visits and formal asks in FY2010; and
personalized meetings with deans, directors, unit heads, and the University Advancement Office.
Highlights for August include the following major gifts:
♦

$280,000 to renovate the main entrance in Lin Hall of the Kennedy Museum of Art.

♦

$30,000 to support the Jerry A. Zinni D.O. Memorial Scholarship in the College of
Osteopathic Medicine.

♦

$21,000 to support the Great Milwaukee Foundation William A. and Mary Bonfield, Jr.,
Scholarship in the College of Business.

♦

$12,000 in general support of University Libraries.

♦

$12,000 to enhance the internship program in the Scripps College of Communication.

♦

$10,000 to support the Cpl. Joshua Harmon Memorial Scholarship in the College of
Osteopathic Medicine.

♦

New proposals in the amount of $1,229,000 were presented in the month of August. This
amount surpassed our August proposal goal of $751,000. Proposals to-date in the fiscal
year total $6,678,000.

1

Division of University Advancement
FY10 Fundraising Report
Gifts and Commitments as of 08/31/09

Donor Type
Alumni
Other Individuals
Corporations
Foundations
Organizations
Total
Other Gift Types:
Gifts In Kind
Planned Gifts - Revocable
Pledge Payments
Bequest Payments
Total Gifts

Donor Type
Alumni
Other Individuals
Corporations
Foundations
Organizations
Total

Donor Type
Alumni
Other Individuals
Corporations
Foundations
Organization
Total

Total Gifts and Commitments (in Thousands): By Donor Type
August
Fiscal Year
Goal
Actual
Variance
Goal
Actual
Variance
$300
$123
($177)
$13,200
$219 ($12,981)
$100
$61
($39)
$4,400
$114
($4,286)
$20
$59
$39
$880
$130
($750)
$75
$370
$295
$3,300
$374
($2,926)
$5
$14
$9
$220
$114
($106)
$500
$627
$127
$22,000
$951 ($21,049)

FY %
2%
3%
15%
11%
52%
4%

YTD Goal
$600
$200
$40
$150
$10
$1,000

YTD %
37%
57%
324%
250%
1136%
95%

$0
$237
$133
$189
$1,510

Total Gifts and Commitments (in Thousands): By Donor Type
August
Fiscal Year
Outright
Outright
Gifts
New Pledges
Gifts
New Pledges
Total
Total
$91
$32
$123
$176
$43
$219
$56
$5
$61
$109
$5
$114
$59
$0
$59
$130
$0
$130
$370
$0
$370
$374
$0
$374
$14
$0
$14
$114
$0
$114
$589
$37
$627
$903
$48
$951

Goal
$450
$150
$30
$113
$8
$751

Major Gift Solicitation Activity (in Thousands): "Asks"
August
Fiscal Year
Variance
Goal
Total Ask
Funded
Total Ask
$1,213
$0
$0
$16
$0
$1,229

$763
($150)
($30)
($97)
($8)
$478

$36,750
$12,250
$2,450
$9,188
$613
$61,251

$5,155
$1,012
$35
$72
$404
$6,678

$347
$0
$35
$61
$400
$842

All
Pending
$9,441
$17,692
$535
$65
$4
$27,737

Asks are documented written solicitations in which a major gift prospect is asked for a specific dollar amount for a specific purpose.
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Division of University Advancement
FY10 Fundraising Report
Constituent Groups

August
College/Unit
College of Arts and Sciences
College of Business
Scripps College of Communication
College of Education
Russ College of Engineering & Technology
College of Fine Arts
College of Health and Human Services
Honors Tutorial College
College of Osteopathic Medicine
University College
Intercollegiate Athletics
University Libraries
Chillicothe Campus
Eastern Campus
a caste Campus
Ca pus
Lancaster
Southern Campus
Zanesville Campus

Goal
$25
$100
$10
$15
$50
$15
TBD
TBD
$50
TBD
$15
$20
TBD
TBD
TBD
TBD
TBD

Gifts and Commitments (in Thousands)
By Academic and Other Units
Fiscal Year

Total
Variance
$17
($8)
$43
($57)
$54
$44
$11
($4)
$17
($33)
$293
$278
$9
TBD
$0
TBD
$66
$16
$1
TBD
$47
$32
$17
($3)
$1
TBD
$1
TBD
$
$1
TBD
$3
TBD
$0
TBD

Goal
$1,375
$3,000
$1,800
$500
$1,850
$500
TBD
TBD
$750
TBD
$500
$750
TBD
TBD
TBD
TBD
TBD

New Pledges
Gifts
$16
$8
$89
$3
$72
$7
$10
$6
$19
$1
$297
$1
$28
$8
$1
$0
$147
$0
$1
$0
$70
$6
$18
$0
$20
$0
$2
$0
$
$1
$0
$3
$3
$0
$0

Total
Variance
$24
($1,351)
$92
($2,908)
$79
($1,721)
$16
($484)
$20
($1,830)
$298
($202)
$36
TBD
$1
TBD
$147
($603)
$1
TBD
$76
($424)
$18
($732)
$20
TBD
$2
TBD
$
$1
TBD
$5
TBD
$0
TBD

%
2%
3%
4%
3%
1%
60%
TBD
TBD
20%
TBD
15%
2%
TBD
TBD
TBD
TBD
TBD
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Year to Date Comparison of Gifts and Commitments (in Thousands) as of 08/31/2009
$5,000

$4,500

$4,000

$3,500

$3,000

$2,500

FY09
FY10

$2,000

$1,500

$1,000

$500

$0

Alumni

Other Individuals

Corporations

Foundations

Organizations

FY09

$4,286

$99

$79

$112

$59

FY10

$219

$114

$130

$374

$114
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Ohio University
Campaign Timeline: Key Tasks
Campaign Planning

Nucleus and
Leadership Gifts

Major and
General Gifts

2009

2010 to 2011

2011 to 2015

Prepare and begin
implementing plan to
engage college/unit
advisory boards.
Estimate dollar targets
for university-wide and
college/unit campaign
priorities.
Prepare campaign
case-stating materials.
Conduct campaign
feasibility study targeted
toward selected
prospects to evaluate
overall dollar goal.
Engage and cultivate top
gift prospects.

84306:jsm:081709

Complete work on BSR
Advance database to
support campaign.

Engage campaign
leadership in prospect
cultivation and pre-selling
campaign priorities.
Focus Foundation Board
on increasing awareness
about campaign priorities.

Conduct skill development sessions for staff,
deans, etc.

Raise awareness about
campaign priorities
among Ohio University
faculty and staff, alumni,
parents, and friends.

Plan and begin
implementing internal
and external marketing
and communication
strategies for:

Partner with Ohio
University National
Alumni Board to increase
campaign awareness
among alumni.

▪ Print and electronic
media
▪ Website
▪ Electronic
communications
▪ Other communication
vehicles

Develop plan and begin
holding regional
“campaign awareness”
events.

Cultivate and solicit
top prospects.
Secure 100% major gift
participation by all
campaign volunteer
leadership groups.
Continue executing
internal and external
marketing and
communications
strategies.
Continue raising
awareness about
campaign priorities
internally and externally.
Hold festive campaign
public kick-off and
announce dollar goal.

Continue cultivating
and soliciting top
prospects.
Cultivate and solicit
other major gift
prospects.
Recognize and steward
campaign donors.
Adjust prospecting
work and staffing, as
needed, to achieve
campaign goals.
Hold multiple
campaign events for
alumni, parents, and
friends.
Conduct faculty and
staff campaign.
Celebrate campaign
victory.
Evaluate campaign.

Victory Celebration: 2015

Recruit campaign chair
and campaign cabinet.

Complete wealth
screening and donor
analytics and
incorporate into
prospect development
systems.

Public Announcement/Kick-Off: 2011

Determine how to fund
the campaign.

Ohio University
Endowment Comparison

Endowment Market Value
Ohio

2008
$311,880,000

2007
$242,812,000

2006
$207,666,000

2005
$195,726,000

2004
$176,281,000

2003

2002

2001

$159,470,000

$161,347,000

$195,828,000

North Carolina

$2,335,824,000 $2,178,925,000 $1,687,838,000 $1,432,551,000 $1,232,119,000 $1,087,535,000

$1,085,664,000

$1,113,515,000

Indiana

$1,546,469,000 $1,556,853,000 $1,276,160,000 $1,107,498,000 $1,012,707,000

$941,038,000

$955,991,000

$759,352,000

Delaware

$1,340,145,000 $1,077,102,000 $1,077,102,000 $1,077,102,000

$995,889,000

$865,737,000

$863,113,000

$916,954,000

Tennessee

$688,768,000

$742,541,000

$627,515,000

$547,352,000

$505,067,000

$489,966,000

$493,565,000

$523,929,000

Washington State

$677,975,000

$650,236,000

$581,908,000

$553,871,000

$574,508,000

$495,623,000

$469,825,000

$468,849,000

Missouri (Columbia)

$551,025,000

$602,400,000

$520,452,000

$460,143,000

$438,870,000

$433,936,000

$406,808,000

$353,645,000

Buffalo

$535,578,000

$566,361,000

$499,632,000

$463,215,000

$428,072,000

$378,437,000

$388,268,000

$428,138,000

Clemson

$421,299,000

$430,000,000

$344,000,000

$306,163,000

$264,868,000

$213,000,000

$200,989,000

$214,398,000

Miami

$420,389,000

$426,881,000

$336,874,000

$296,513,000

$265,851,000

$223,410,000

$218,966,000

$236,345,000

Auburn

$398,412,000

$450,973,000

$378,570,000

$349,686,000

$307,729,000

$268,618,000

$231,631,000

$227,585,000

Connecticut

$328,133,000

$337,945,000

$295,031,000

$261,726,000

$261,824,000

$215,395,000

$201,988,000

New Hampshire

$237,339,000

$268,245,000

$211,643,000

$186,772,000

$171,119,000

$145,888,000

$140,454,000

$152,049,000

Akron

$196,600,000

$212,100,000

$186,200,000

$176,100,000

$165,076,000

$146,795,000

$152,700,000

$180,000,000

Ball State

$186,621,000

$204,292,000

$172,101,000

$144,214,000

$136,386,000

$92,331,000

$84,703,000

$85,754,000

Western Michigan

$183,460,000

$196,307,000

$165,971,000

$148,855,000

$134,214,000

$110,543,000

$109,755,000

$107,941,000

Toledo

$176,000,000

$137,989,000

$127,715,000

$111,511,000

$100,455,000

$102,650,000

$115,313,000

Bowling Green

$134,515,000

$140,766,000

$124,020,000

$113,825,000

$104,341,000

$89,468,000

$89,586,000

$88,277,000

Kent

$80,565,000

$87,820,000

$79,289,000

$71,548,000

$64,498,000

$48,730,000

$43,095,000

$46,086,000

Central Michigan

$46,620,000

$82,304,000

$68,043,000

$58,894,000

$52,467,000

$42,719,000

$40,524,000

$41,236,000

Eastern Michigan

$46,620,000

$50,611,000

$44,824,000

$39,763,000

$30,319,000

$30,518,000

$33,664,000

$40,287,000

$34,522,000

$31,047,000

$21,766,000

$21,136,000

$19,901,000

Northern Illinois

NA

NA

9/18/2009

NA
$27,357,000

NA

University Academics Committee
Ohio University Board of Trustees
SUMMARY
1:30 p.m., Thursday, October 1, 2009
Margaret M. Walter Hall Rotunda
Present: Trustees Sandra Anderson, David Brightbill, Yvette McGee Brown, Frank Krasovec,
Kyle Triplett, David Thomas, faculty representative, Tom Davis, Executive Secretary to the
Board of Trustees, Pam Benoit, Executive V.P and Provost
Excused: Trustee Gene Harris
Guests: Brice Bible, Rathindra Bose, Jack Brose, Craig Cornell, Dan Evans, Ann Fidler, Teri
Geiger, John Gilliom, Dennis Irwin, Ryan Lombardi, Randy Leite, Joe McLaughlin, Renée
Middleton, James Rankin, Jim Schaus, Kent Smith, David Thomas, Martin Tuck, Rebecca Watts
Trustee Brightbill, serving in the absence of Trustee Harris, called the meeting to order at 1:21
p.m.
•

Report from Pam Benoit, Executive Vice President and Provost
o Vision OHIO, Year 1
 Recruit/retain Group I Faculty
• Compensation initiative: Significant improvement compared to
other publics; modest progress compared to peers; Group I faculty
compensation initiative suspended for 2010.
 Communication: “The Promise” marketing campaign
• Enrollment target met for 2 years; campaign exceeded delivery
expectation and under-budget. Very successful and will continue.
 Student Success
• Broad effort in First-Year approaches. Increased instructors,
supported Alan Help Center, increased Learning Centers, and
added UC 115 courses through a one-time only investment of
$1M.
o Retention rate, freshman to sophomore, 3% improvement
• These efforts will continue in 2010
 Diversity: International student investment
• Exceeded enrollment targets; improved first-year retention rate to
83%, and will continue in 2010.
 Student Success Network
• Focus on continuous improvement in admissions, retention and
student services through cooperation among Centers, Offices,
Programs, and Planning Units. Goals set in Vision OHIO have
been exceeded.
• Will work to improve the sophomore-year experience by adapting
successful “first-year” programs.

•

The Student Success Network does not require new resources but
makes better use of existing resources and partnerships.

o Academic Restructuring: Timeline
 Establishment of a Regional Health Center and alignment of University
College, Outreach and Regional Higher Education.
 Template: Part I addresses revenue, cost-savings, and identifies additional
resources associated with moving a program; Part II will certify that all
elements for success have been addressed.
• Benoit met with faculty to create the template to assess where we
are in the restructuring process. A number of programs already
work well together; some will take more time to review. There
have to be intellectual reasons and financial gains to certify a
move. Programs to be aligned should increase demand and create
new synergies.
• After Part I of the template is returned, a second template will be
submitted for faculty response. Following that, restructuring can
begin to move forward.
o H1N1 Contingency Plan
 Coordinated information and response across campus is in place
 David Hopka, Assistant V.P. for Safety and Risk Management, led
university-wide team in planning and created the regularly updated H1N1
website.
 Focus is on educating students, providing guidance for faculty and
contingency planning for staff
 Our first H1N1 case was confirmed on Friday, September 25. Student is
recovering well. It is not essential to determine which flu it is because
treatment is the same for each.
 Since August, 13,000 cases identified on campuses across country; 4
deaths, 2 at Miami of Ohio; 300 students contracted H1N1 at Miami.
•

Center for Electrochemical Engineering Research
o Mission
 Enhance research and scholarship, expand outreach, and contribute to
economic development
 Well-established and resourced program in Russ College
• Irwin described process of center establishment: create a lab to
address timely project. If lab gets sponsorship and grows, Center
creation is pursued.
 Motion to approve by Trustee Krasovec, Trustee McGee Brown seconded;
motion passed to recommend this Center to full board.

•

Center for Law, Justice and Culture
o Purpose









Unite scholars dedicated to interdisciplinary education and research on
law’s central and formative role in socio-political life.
• Increase opportunities for undergraduates and graduates to
participate in a well-resourced and academically supported
program.
Will the center supplement pre-law tracks in Sociology-Anthropology and
Political Science? The center is an effort to step beyond pre-law with a
smaller certificate program. It will not compete with existing programs.
How do you qualify for the program? The program should draw
outstanding undergraduates from many fields early in their education,
prior to readiness for an honors program.
Funding for the Center? Centers bring people to work together toward a
common goal, and center designation helps procure funding. Funding will
be addressed when the certificate program is defined.
• Centers also contribute to our distinctiveness and should increase
enrollment and investment.
Motion made and seconded, passed unanimously for recommendation to
the Board for consideration.

•

Information Technology Report, J. Brice Bible, CIO
o Bible thanked the board for support. Good progress made on SIS, Oak Email,
Blackboard system, and other projects.
o RUFUS: PeopleSoft implementation making good progress on replacing
antiquated student information system.
 Go live spring 2011, a year before semester change
 Portal up soon about spring roll-out
• Partnering on CRM across state is moving slowly
o NextGen Network: Network wireless capacity is moving well. Hope to have
upgrades completed in four years.
o Ohio IT Realignment Update:
 Developed staffing plan around President McDavis directive. Working
with planning units to blend central and distributed services, create
balance and identify savings.
o Bible believes this is the right year to increase faculty usage of Blackboard.
Guidance and instruction is available through video and one-on-one with
instructors in the Faculty Commons. Syllabi are easily loaded as all curriculum is
on the Blackboard.

•

Ohio Athletics Update, Jim Schaus, Director, Intercollegiate Athletics
o Redesigned strategic plan, May 2008. Key elements:
 Academic Excellence: 93% graduation rate; 3.1 accumulative gpa; 25%
above 3.5 gpa; graduation rates comparable to rates across general student
population; leader in NCAA academic performance.
• Clarification of 93% graduation rate for those who complete
eligibility. Student athletes are eligible to play for four years. If
they do that and graduate, they are included in this NCAA metric.




o

o

o

o

•

Competitive Success
Program Integrity (Finances): Addressing current deficit through $700K
cut in expenses and 10 positions. Institutional support comes from student
fees. Currently ranked 9th in conference in budget size.
 External Outreach: generate $4M revenue through ticket sales
• Divided state in districts to establish centers of alumni volunteer
support to generate enthusiasm, assist in recruiting and raise
money. Events held in each district.
 Value to University and Community: $21M economic impact; national
exposure to foster recruiting, fund-raising, and enrich campus life
• Goals of Vision OHIO are mirrored in athletic goals
• Never experienced a major violation in NCAA
Funding Resources: Product and ticket sales, concessions, conference revenue,
partnerships with various companies contribute to support. The institution
supports athletics programs at 65-70% level.
 Partnerships with alumni and donors take time to build but can grow into a
strong resource base. We have 1500 partners at present; other schools that
have partnerships are much larger.
 If teams are successful, they contribute to recruitment and to increased
donations on the part of alumni. Alumni donors are interested in how the
teams are doing.
Thomas mentioned faculty concern about funding going to athletics. Donors give
where they wish. As the university identifies priorities, donors decide how to
participate.
 Employers want to hire student athletes because they know how to win,
how to lose, and how to work as a team.
Gender and minority equity:
 Program certification requires gender and minority equity plans. Facilities,
scholarships, travel, and equipment are all balanced through this
assessment. Strategies and timelines exist for creating equity in these
areas; currently working on facilities. Some programs were eliminated to
comply with Title IX.
Deficit:
 Funding across two decades has been flat. Travel insurance and other
expenses have risen to create the deficit. Ticket sales are up, sponsorships
are up, but it will take several years to continue work on this.

Adjourn, 3:30 pm

EXECUTIVE VICE
PRESIDENT AND
PROVOST
Academics Committee

October 1, 2009

Ohio University Board of Trustees

EVPP

EVPP

"Our broad finding," Michael
McPherson says, "is that
institutions that create a
higher expectation of student
success have higher
graduation rates. And that
seems like something that
should operate up and down
the line, for anyone who goes
to school.“
Co-author of Crossing the
Finish Line:
Completing College at
America’s Public Universities
(2009)

EVPP

STUDENT SUCCESS NETWORK
academic achievement

engagement

retention

graduation

EVPP

Student Success Network Participants
Centers & Offices

Programs

•Academic Advancement
Center
•Allen Student Help Center
•Office of Multicultural
Student Access & Retention
•Office of Disability Services
•Office of Career Services
•Office of Education Abroad
•Office of Residence Life

•First Year
Experience
Program

Planning Unit
Partners
•All colleges with University
College leading the effort
Student Affairs
•University Libraries
•Intercollegiate Athletics
•Diversity, Access, and
Equity
•Regional Higher Education

EVPP

EVPP

Academic Restructuring
Timeline

PHASE ONE
White Paper
Feb. 09

PHASE TWO

Addendum

Template (I)

Template (II)

EVPP Decision

May 09

Oct. 09

Nov. 09

Dec. 09

EVPP

EVPP

CLEAN
HANDS
COVER
COUGHS AND SNEEZES
LIMIT
CONTACT IF SYMPTOMATIC

University-Wide Pandemic Influenza Response Plan
H1N1 Website Located on Ohio University “Front Door”—Updated
Regularly
Safety and Risk Management Office Coordinating H1N1 Efforts
*H1N1 Education Efforts—Dean of Students, Student Health
*H1N1 Instructional Planning Efforts—EVPP, Faculty Senate
*H1N1 Employee Planning Efforts—Human Resources

H
1
N
1

EVPP

OHIO
UNIVERSITY

Centers and Offices

Programs

Planning Unit Partners

Academic Advancement Center

First Year Experience Program

All Academic Colleges, with University
College leading the effort

Services

Programs

Student Affairs

Tutoring, Math Lab,
Supplemental Instruction,
Academic Skills Courses, College
Adjustment Program (federally
funded)

Allen Student Help Center
Programs

Academic Success Workshops,
Turning Points Program, Early
Alert Program, Attendance
Tracking Project, Walk-In
Student Advising
Office of Multicultural Student Access &
Retention
Program
LINKS (success/persistence
program focused on first-year
multicultural students)
Office of Disability Services
Services
Full range of academic support
for students with disabilities
Office of Career Services
Services
Full range of career services and
employment assistance
Office of Residential Life
Services

Student development & cocurricular activities

Office of Education Abroad
Services
Full range of programs and
assistance to encourage student
participation in international
education

Bobcat Student Orientation, Learning
Communities, Common Reading
Program, UC 115/UC 190 Seminars
for First Year Students, Majors Fair,
Assessment Plan, Faculty Advising
Program, Commuter and Adult
Student Services


Student
Success
Network
Will effectively organize offices and programs
from multiple planning units that are
dedicated to helping students fulfill their
academic promise, become engaged citizens
of the campus community, and persist to
timely graduation. It will also be the catalyst
for the integration of academic and cocurricular units.

University Libraries

Intercollegiate Athletics

Diversity, Access, and Equity Office

Regional Higher Education

Chronicle of Higher Education
September 8, 2009

For Certain Types of Students, an Ever-Receding Finish
Line

Princeton University Press

By David Glenn
Ten years ago this month, after the summer of American Pie and The Blair Witch Project, roughly
94,000 students arrived as first-time freshmen at 21 American flagship public universities. Four
years later, 49 percent of those students had graduated from the institution where they began. Two
years after that, an additional 28 percent had done so, for a total six-year graduation rate of 77
percent.
At less-selective public universities, the numbers are even worse. For one recent cohort, the six-year
graduation rate at the University of Cincinnati was 46 percent, according to federal data. At the
University of North Carolina at Charlotte, it was 51 percent.
All of those rates will need to improve—a lot—if the nation is going to come remotely close to the
Obama administration's goal of restoring America's position as the country with the highest
proportion of college graduates in the world.
In Crossing the Finish Line: Completing College at America's Public Universities, released on
Wednesday by Princeton University Press, three scholars dissect the experiences of the entering class
of 1999 at those 21 flagship universities, along with the entire public-university systems of Maryland,
North Carolina, Ohio, and Virginia.
"Graduation rates are hugely consequential for what's going to happen to the country down the
road," says William G. Bowen, a former president of Princeton University. Mr. Bowen wrote
Crossing the Finish Line with Matthew M. Chingos, a graduate student in government at Harvard

University, and Michael S. McPherson, president of the Spencer Foundation and a former president
of Macalester College.
Among the book's central themes: Large disparities exist in graduation rates by gender, ethnicity,
and family income, even after accounting for differences in standardized test scores and high-school
preparation. That is not exactly news, but the book grounds those findings in an unusually rich set of
data.
Imagine two students with, say, SAT scores of 1050 and B-minus high school grade-point averages.
The only visible difference between them is social class: One of them comes from a family whose
income is below the national median, and neither of his parents completed college. The other comes
from a family with above-median income, and both of his parents completed college. At all but one of
the universities studied in Crossing the Finish Line, the more-privileged student would have been
significantly likelier—between 6 and 17 percentage points likelier, depending on the institution—to
graduate within six years. (The exception was the State University of New York at Stony Brook,
where the graduation rate for less-privileged students is slightly higher than the rate for their
wealthier peers, after controlling for differences in high-school background.)
The gaps shaped by gender, race, and ethnicity are more complex. At the 21 flagship universities in
the study, African-American women and Hispanic women did relatively well. Their six-year
graduation rates (72 percent and 76 percent, respectively) were close to the rate for white men (75
percent). But African-American men and Hispanic men lagged far behind, with rates of 59 percent
and 66 percent, respectively. Even after controlling for differences in test scores and high-school
preparation, black male students' graduation rate was 5 percentage points behind that of white men.
"What we were struck by," Mr. Bowen says, "is just how pervasive and persistent and substantial
these disparities are."
Money Matters, and So Do Grades

So what to make of all this? Mr. Bowen and his colleagues put forward two arguments that are likely
to fuel debate for several years (much as Mr. Bowen did with his 1998 study of affirmative
action, The Shape of the River, which he wrote with Derek Bok).
The first argument is that money matters. Some analysts have recently suggested that families are so
eager for college educations that they will shrug off tuition increases, at least up to a point. But Mr.
Bowen and his colleagues found that students from low-income families are quite sensitive to tuition
levels, even at relatively inexpensive public universities. For students whose families are in the lowest
income quartile, "our estimates imply that an increase in annual net price of $1,000 is associated

with a decline of 3 percentage points in the six-year graduation rate and a decline of 4.5 percentage
points in the four-year graduation rate," the authors write.
The second argument is that admissions offices should downplay the SAT and ACT, and instead lean
heavily on students' high school grades, even if they come from weak school districts. High school
grades, the authors found, are much stronger predictors of college completion than SAT or other
"ability test" scores. (In an aside, the authors suggest that admissions offices should also start to put
more weight on Advanced Placement test scores, which also seem to be strong predictors of college
graduation.)
The Alchemy of Selective Colleges

The tuition and SAT debates are, of course, evergreens of education policy, and they might still be
running long after everyone who reads this article is dead. But some of the most provocative sections
of Crossing the Finish Line have to do with a third, less familiar debate: Why, exactly, are graduation
rates stronger at selective colleges?
At first glance, the answer might seem obvious. Selective colleges bring in stronger students, so of
course they're going to be more likely to graduate. But Crossing the Finish Line, like several other
recent studies, finds that even after controlling for students' test scores and high-school preparation,
the pattern persists. In general, the more-selective universities in this study had higher graduation
rates for students of all backgrounds, including those who might have seemed on paper like poor
prospects.
To return to our hypothetical student with a 1050 SAT score and a B-minus average: If that student
wants to maximize his odds of completing college, he should enroll in the most-selective institution
to which he has been admitted. He should not worry that his classmates there will be better prepared
and that he'll be in over his head.
Critics of affirmative action often talk about "mismatch," in which unprepared students flunk out of
highly selective colleges. But Mr. Bowen and his colleagues believe that the opposite problem—
"undermatch"—is actually more prevalent. Students are more likely to graduate if they enroll at the
most-selective college that will let them through the door.
The question is why. "The truth of the matter is that no one understands very well why graduation
rates for comparable students are stronger at selective colleges," Mr. Bowen says. "The pattern is
relentlessly consistent, but no one has a firm idea why it is the case."
One plausible hypothesis has to do with peer effects. If you're at a selective college surrounded by
smart, ambitious kids, you're likely to apply yourself to your studies because that's the local norm.
The classic examples here are small liberal-arts colleges. "If you go to a small college, you're part of a

quote-unquote class, and everyone expects to graduate," Mr. Bowen says. "There's a lot of pressure to
live up to that expectation. That's less true at a big complicated place."
The universities in this study were generally much larger than liberal-arts colleges, but Mr. Bowen
and his colleagues found echoes of the same phenomena. All else equal, the universities in this study
with a higher proportion of students in residence halls had higher graduation rates. "Honors
colleges" within the 21 public flagships also had significantly higher graduation rates than the
campuses as a whole.
The Value of Great Expectations

Could less-selective universities somehow bottle some of the selective colleges' intensity, and thereby
improve their graduation rates? "Our broad finding," Mr. McPherson says, "is that institutions that
create a higher expectation of student success have higher graduation rates. And that seems like
something that should operate up and down the line, for anyone who goes to school."
Maybe so—but how to accomplish that remains an open question. One approach that is drawing
favor is the creation of "learning communities" for all first-year students, a strategy that has been
promoted by, among others, Vincent Tinto of Syracuse University.
This is not the only high-profile study of graduation rates that has emerged this year. Last week,
Washington Monthly released a set of rankings that are based partly on whether a college's
graduation rate is unusually high or low, given the number of Pell Grant recipients on campus. And
in June the American Enterprise Institute released its own analysis of graduation rates at colleges of
various selectivity levels.
All three of these studies concede that graduation rates aren't the final word in college accountability.
It would be a disaster, Mr. Bowen says, if colleges responded to government pressure to boost their
graduation rates by handing out diplomas like candy. A full accountability system should also include
measures of student learning and attention to what happens to students in the labor market, Mr.
Bowen says.
But at the same time, he says, policy makers need to pay more attention to graduation rates, and to
the many kinds of waste that are involved when people start college but do not finish. College
graduation, much more than college attendance alone, seems to transform adults' lives. In the
entering class of 1999, for example, students were much more likely to complete college if their
parents were college graduates. By contrast, having a parent who started college but did not finish
had very little positive effect.
"That implies that the social benefits of crossing the finish line, of getting that degree, are really
larger than what happens to that one person," Mr. Bowen says. "These are intergenerational
benefits."

Office of the Provost

Cutler Hall
Athens, OH 45701-2979
T: 740.593.2600
F: 740.593.9591

To:

September 4, 2009

Randy Leite, Dean, College of Health and Human Services
Jack Brose, Dean, College of Osteopathic Medicine
Renee Middleton, Dean, College of Education
Chuck McWeeny, Dean, College of Fine Arts
Hugh Sherman, Dean, College of Business
David Descutner, Dean, University College
Dan Evans, Executive Dean, Regional Higher Education

From: Pam Benoit, Executive Vice President and Provost
Re: Second Phase of Academic Restructuring
Attached is the two-part restructuring template. Some important things to note:
•

•
•

Proposed realignments listed in the table below are to fill out Part One by October 1, 2009. Programs not listed
either do not need to complete this exercise because they will remain unchanged (e.g. School of Nursing, School of
Physical Therapy) or in the case of Restaurant, Hotel and Tourism, Retail Merchandising, and Family and Consumer
Sciences they will be given an alternative deadline after further discussion.
After a review of Part One, I will communicate with you and the units involved about beginning work on Part Two.
Faculty, chairs/directors and staff involved in the proposed moves both in the unit and in the receiving college need
to work on the template. It is important for you to give clear guidance on how the discussions regarding the
template should proceed.
o Faculty, chairs/directors and staff must have the opportunity to consider the proposed move objectively.
Do all that you can to make sure that the conversations are factual, constructive, and substantive, that all
voices are heard, and that no single voice (including your own) ends up dominating the discussion.
o At this point, we are focusing on evaluating the restructuring recommendations that currently exist. We are
not entertaining additional options.

HHS & COM Clinical Programs
Exercise Physiology
Athletic Training
Interior Architecture
Sports Management/Sports
Administration
Early Childhood Education
University College and Regional
Campuses
Recreation Studies, Physical Education,
and Coaching Education
Nutrition and Dietetics
Family Studies

Restructuring

Academic Health Center (Stage One)
New school of Exercise and Athletic Training in College of Health Sciences & Professions
New school of Exercise and Athletic Training in College of Health Sciences & Professions
College of Fine Arts
College of Business
College of Education
Combine into a single college
College of Education
School of Public Health Sciences and Professions
College of Education

1

Academic Restructuring Planning: Phase Two
The following forms should be filled out in conjunction with a committee of faculty, chairs/directors, and
staff charged with establishing a restructuring plan. As work begins on Phase Two of the restructuring, it is
worth revisiting the goals that were set forth in the original white paper. The restructuring is to:
•
•
•
•
•
•
•
•
•
•

Support emerging areas of academic strength.
Allow colleges and academic programs to develop more fully their potential and their institutional missions.
Create new opportunities for interdisciplinary collaboration.
Identify ways of more strategically allocating resources.
Facilitate the creation or consolidation of academic programs needed to further the university’s long-term
academic aspirations.
Offer new possibilities to enhance research and creative activities.
Support the university’s ability to enhance student performance.
Resolve issues that have been longstanding barriers to operating as one university.
Enable academic units to be more responsive and creative in meeting the needs of students and communities served
by all of our campuses.
Offer the potential to help the university meet external mandates, particularly those associated with the University
System of Ohio.

Part One should be completed by October 1, 2009 and sent to fidler@ohio.edu. Executive Vice President
and Provost Benoit will review Part One.
Once Part One has been approved by Provost Benoit, the committee should begin work on Part Two. Part
Two should be completed and submitted to fidler@ohio.edu by November 24, 2009. Provost Benoit will
review Part Two and provide further guidance on next steps.
Questions and clarification about the form should be directed to Ann Fidler.

PART ONE

Due October 1, 2009

Name of Program or Unit:

New College of Affiliation:

List membership of restructuring committee and the current affiliation of each member.

2

Please provide a brief update on committee’s progress to date (attach documents if needed)

At this juncture, what cost savings and revenue do you anticipate being able to secure as a result of the
restructuring? Specific information about projected cost savings and revenue should be provided.

At this juncture, what resources above and beyond those already tied to a unit or program might be needed to
complete the restructuring?

3

Academic Restructuring Planning: Phase Two
The following forms should be filled out in conjunction with the committee of faculty, chairs/directors, and
staff charged with establishing a restructuring plan.

PART TWO

Due November 24, 2009

In order for a program to move forward to the next stage, information must be provided on the following
issues:

Students How will student issues (records, advising, admissions, graduation requirements, thesis/dissertation
supervision, etc.) be handled?
Please describe

Space How will space issues (offices, classrooms, labs, etc.) be handled?
Please describe

Naming Is a unit name change advisable?
Proposed name:
Describe the reason for the name change.
N.B. Funds will need to be budgeted for new signage, stationary, etc. Name changes to programs, schools, and
departments must be approved by UCC. The Board of Trustees must approve name changes to schools,
departments, and colleges. Notification will need to be given to alumni, Registrar, Admissions, and
Communications & Marketing. Accreditation issues may also come into play.

Administrative Support How will administrative support for faculty and students be handled? Will HHS

staff transfer to the “receiving” college or will staff within the “receiving” college be used? If the latter, which
staff and how will the additional load be accommodated?
Please describe

4

Curriculum Will the curriculum in the major be changed initially? Are there longer term plans to change the
curriculum? If so in what way?

Please describe

College Curriculum Requirements

Will the college-level curriculum requirements apply to the
transferring academic programs? What implications do these requirements have on the program and students
already in the program?
Please describe

Course/Program Development Are there college processes (committees/policies) that will now apply to
the development of courses or changes to the program including any interdisciplinary linkages?
Please describe

Teaching Assignments How will the teaching assignments of faculty in the program work within the new
college, including practices for overload assignments and releases?
Please describe

Workload How will faculty workload be handled? How will workload for transferring faculty fit within the
workload policy of the new college?
Please describe

Operating Budget Issues What operating budget accounts are expected to move along with the
transferring unit? How will those funds be treated within the operating budget of the “receiving” college?
Please describe

Foundation Budget Issues What foundation accounts are expected to move along with the transferring
unit? How will those funds be treated within the operating budget of the “receiving” college?
Please describe
5

Development How will the development function (assignment of prospects, contact with alumni) be handled?
Please describe

Technology How will technology and information technology support for faculty and students in the
transferring program be handled within the new college? What resources are expected to be transferred with
the moving unit?
Please describe

Promotion & Tenure How will promotion and tenure be handled within the new college? How similar are
existing policies and what adjustments might be made? Will a phasing-in approach be needed initially for hires
made after the restructuring has been completed?
Please describe

Performance Evaluation

How will annual merit reviews be addressed within the new college? How similar
are existing policies and what adjustments might be made? What changes might occur with how the raise pool is
treated for the transferring faculty compared to how it was previously treated?
Please describe

Policies Are there other college policies that will now apply to transferring faculty and students? What impact
will these have?
Please describe

Governance How will unit governance and structure be changed (separate department vs. integrated,
representation on college committees, etc.)?
Please describe

Leadership Will there be changes when it comes to the chair/director for the unit? If the current position is
maintained, how will it be incorporated into the current college structure? If the position ceases to exist, within
which department/school will faculty reside and what issues might exist for the existing chair/director as new
faculty become part of her or his unit?
Please describe
6

Accreditation

Are there accreditation issues related to the proposed change? If so, what are they and how
will they be addressed?
Please describe

Research Are there issues with policies related to faculty research (start-up, RI accounts, facilities, etc.) that
will need to be addressed?
Please describe

Auxiliaries Are there any auxiliary units associated with the transfer? If so, how will they be handled in the
new college?
Please describe

Communication What strategies would you use in communicating the rationale and benefits of the
restructuring to external constituency groups? What groups need to be targeted?
Please describe

Other Are there any other issues or concerns related to the transition and how might they be addressed?
Please describe

PLEASE LIST THE INDIVIDUALS WHO PARTICIPATED IN FILLING OUT PART TWO,
INCLUDE THEIR TITLES AND AFFILIATIONS
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Office of the Provost

Cutler Hall
Athens, OH 45701-2979
T: 740.593.2600
F: 740.593.9591

DATE:

September 16, 2009

TO:

Roderick McDavis, President

FROM:

Martin T. Tuck, Associate Provost for Academic Affairs

SUBJECT:

Recommendations for Emeriti Status

On behalf of Executive Vice President and Provost Pam Benoit, I am
pleased to recommend emeriti status for the individuals whose nominations are
attached. They have rendered dedicated service to Ohio University in a variety of
departments and disciplines and have the support of their respective supervisors,
deans and chairs or directors.
Should you concur with our recommendations; the names of the nominees
will be submitted to the Board of Trustees at their October meeting.

Administrative Emeriti Awards - October 2009
FIRST NAME
Ann
Glenn
Shana
Jeanne
G.
Sharon
Gary
Gary
Mary
William

MIDDLE
Campbell
E.
C.
Albronda
Robert
A.
S.

LAST NAME
Brown
Corlett
Fair
Heaton
Houdek
Huge
Hunt
Neiman
Nossek
Rhinehart

EMERITUS TITLE
Director Emerita, Office of Nationally Competitive Awards
Dean Emeritus
Library Director Emerita
Director of Counseling and Psychological Services Emerita
Librarian Emeritus
Director Emerita, Hannah V. McCauley Library
Librarian Emeritus
Dean Emeritus
Laboratory Coordinator Emerita
Librarian Emeritus

COLLEGE or UNIT
Honors Tutorial College
College of Business
Ohio University, Zanesville
Student Health Services
University Libraries
Ohio University, Lancaster
University Libraries
College of Health and Human Services
College of Arts and Sciences
University Libraries

Total Years of Service

YEAR OF YEARS OF
AWARD SERVICE
2009
25
2009
10
2009
18
2009
34
2009
30
2009
18
2009
27
2009
10
2009
22
2009
24
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OHIO
UNIVERSITY

Office of the Vice President

for Research

Research and Technology 120
Athens OH 45701-2979

T: 740.593.0370
F: 740.593.0330

DATE:

September 1, 2009

TO:

Pam Benoit, Executive Vice President and Provost

FROM:

Rathindra Bose, Vice President for Research and Dean of the

www.ohio.edu/research/

Graduate College
SUBJECT:

p *£--%-

^-*-*-

Revised Center and Institute Recommendations - 2009

Eighteen Centers and Institutes were slated for their five-year review during
the 2008-2009 academic year.

Of these fifteen institutes/centers completed
their reviews (three were reviewed as part of an umbrella institute structure),
one requested a one-year extension, one was discontinued, and the
remaining one was not reviewed due to realignment under the new academic
structure of the Voinovich School.
The attached report includes a brief summary for each of the following
Centers and Institutes.

I concur with the recommendations associated with

each of the reviewed Centers and Institutes and recommend that the
following action items be presented to the Board of Trustees at its October
meeting.

Recommend for Approval:
•

African American Research and Service Institute

•

Contemporary History Institute

•

Ohio University Cartographic Center

•

Ohio University Insurance Institute

•

The Sales Centre

•

Center for Cooperative Curriculum Development and Partnerships

•

Institute for Democracy in Education

•

Ohio Research Institute for Transportation and the Environment

•

Center for Pipe and Underground Structures - Reviewed as part of

(ORITE)
ORITE

•

Institute for Sustainable Energy and the Environment (ISEE)

•

Center for Air Quality - Reviewed as part of ISEE

•

Ohio Coal Research Center - Reviewed as part of ISEE

•

Interdisciplinary Institute for Neuromusculoskeletal Medicine

•

Charles 3. Ping Institute for the Teaching of the Humanities

Recommend for Provisional Approval:
•
Center for the Study and Development of Literacy and Language

Recommended for Discontinuation
•

Center for Geotechnical & Environment Research - Center
discontinued

Recommended for Extension
•

One-year extension for the review of the Institute for International
Journalism

•

Institute for Local Government Administration & Rural
Development - now scheduled for review 2012 as part of the
complete review of the Voinovich School

Recommended for Creation of New Centers and Institutes

•

Establishment of the Electrochemical Engineering Research
Laboratory

•

Establishment of the Center for Law, Justice and Culture

Recommended for Name Change
•

Name change for the Center for Cooperative Curriculum
Development and Partnerships

•

Name change for the Center for Intelligent, Distributed, and
Dependable Systems

cc:

President Roderick McDavis
Dr. Tom Davis

REVIEW OF CENTERS AND INSTITUTES
2008-2009

COLLEGE OF ARTS AND SCIENCES
African American Research and Service Institute
The Institute was established in 2003 and is housed within the Department of African

American Studies.

The Institute's mission is to advance the discipline of African American

Studies through the development and delivery of an interdisciplinary research and service
agenda that is responsive to the social, cultural, economic, political and historic realities of
the African American experience and broader Africa Disaspora.
As noted by the review committee, the Institute has shown evidence of consistently moving
towards fulfilling its mission.
and Department

In the future, while the interconnectedness of the Institute

- including having the department Chair serve as the Institute Director

and provision of the Institute's budget through the department- has been a logical first
step in building the Institute, it is recommended that the Institute build towards more
independence and differentiation from the Department.

The VPR agrees with the review

committee's suggestions to (1) appoint a Director, with strong input but independent from
the Chair, (2) reexamine the Institute's mission, and (3) broaden the advisory board
constituency to include community members.
As noted in the self-study report, expansion and enhancement of the Institute is partially
predicated on future investments, including space and technology infrastructure. I agree
with the College, that while limited resources will remain available to the Institute via the
College and/or department or other internal sources, the Institute needs to continue to

work towards sustainability through external grants and recovered Facilities and
Administrative Costs (Research Incentive support).

Contemporary History Institute

The Institute was established in 1987 from an 1804 Fund grant and OBOR and MacArthur
Foundation support and is housed within the Department of History. The Institute's
primary mission is to provide a distinct and unique approach to graduate education in

history through the use of historical approaches to understanding contemporary issues and
through the incorporation of interdisciplinary perspectives in the core sequence of courses.
The Institute currently operates with a budget of $227,626, including $92,300 in student
fellowship stipends, $6,695 for the Director's stipend, $35,755 for a full-time administrative
associate, $14,000 for a 50% FTE events coordinator, $15,000 for honoraria and travel
expenses for visiting speakers, and $10,000 for student research trips and conference
presentations.

This is in large part funded by permanent endowments.

As noted by the review committee, the Institute has been highly successful in fulfilling its

primary mission. CHI has attracted a large number of highly qualified students. Students

are very enthusiastic about the program and have been successful in obtaining internships
and positions at a wide variety of academic, governmental, news reporting, and public
affairs organizations, in addition to acceptance into highly respected universities to further
their education. The review committee expressed six areas of concerns and

recommendations:

(1) continue efforts to increase applications from minority students; (2)

increase financial aid packages - amount and duration; (3) increase the compensation for
the director and possibly make available small compensation packages for faculty to
facilitate their research; (4) increase the honoraria budget for speakers (5) increase efforts
to secure grant funding; and (6) continue to be inclusive of students outside of the history
department, including increased interaction with the Honors Tutorial College to involve
undergraduate students.

The review committee noted and applauded the ongoing efforts

of the Director to address these many issues.

I agree with the review committee's recommendations and suggests that the Institute
consider running affiliated faculty grants through the Institute so it can amass and utilize

the recovered Facilities and Administrative (indirect) costs to further support Institute
activities.

As noted by the self-study report, continued excellence of the Institute is partially
predicated on future investments, including increased student financial aid and speaker

honoraria for its lecture series and the prestigious annual Baker Peace Conference. I concur
with the College that several avenues of external support may lead in this direction,
including augmentation of current endowments and securing internal and external grant
funding.

Ohio University Cartographic Center
The Center was established in 1969 and is housed within the Department of Geological
Sciences.

The Center's mission is to support faculty and graduate research and

undergraduate training in cartographic design and production.

The OUCC has been under

new directorship since 2005; since that time activities have shifted away from an emphasis
on scanning and printing to increased emphasis on map design for both internal and
external clients, with the goal of transitioning to a balance of cartographic research and
production.

As noted by the review committee, the Center's transition - including

elimination of the cartography major and continuing realignment of resources and teaching
toward GIS - is consistent with the discipline as a whole.
I agree with the review committee's suggestions for the Director to (1) continue to apply
for grants, especially to replace aging equipment and (2) reach out to other university
entities, especially the Voinovich School, to raise awareness of the Center and stimulate
collaborations and funding opportunities.
To facilitate the Center's transition, the VPR strongly recommends that the Director, in
collaboration with the Chair of Geological Sciences and the Dean, define metrics and
milestones for the Center for the next five years.

As part of this process, the possibility of

hiring a graduate assistant should be examined. As recommended in the previous report,
the Director now receives a reduced teaching load. However, as noted in the self-study and
the current review committee reports, the Center has had to turn away projects due to
personnel limitations. Ongoing efforts to promote the Center - internally through a new

website and externally through grants and contracts - should significantly increase
activities but also may exacerbate workload issues.

In addition, the Center should consider

moving from a facility model to one more consistent with a Center with affiliated faculty to

help spread the workload.

COLLEGE OF BUSINESS
Ohio University Insurance Institute

The Institute was established in 1992 and is housed within the College of Business. The

Institute's mission is to (1) support research/investigation of problems important to the

insurance industry, (2) help prepare students for careers in the insurance industry and
assist insurance companies in recruiting, (3) sponsor symposium/conferences on issues
important to insurance and financial services, and (4) disseminate information regarding
insurance-related activities.

For the last several years, the Institute has focused on the second bulleted mission.
Annually, there are fourteen sections of insurance classes, reflecting approximately 400
students in these for-credit classes. The new director, Dr. Holden, is working to sustain
and enhance the curriculum delivery, as well as engage Ohio University and insurance
industry in other activities, including more placements, research collaborations, and the
formation of a formal insurance industry board of advisors.
Operating expenses for the Institute have been relatively modest - director's stipend,
partial salary for an Executive-in-Residence, and credit hours for adjunct teaching. The
university does not provide any non-instructional funds towards the program. As part of
the enhancement plan, operating expenses will increase; anticipated maximum annual
expenditures are $55,500 - adjunct teaching costs ($20,000), Director stipend ($5,000),
on-campus symposium and workshops ($4,500), conference travel ($2,500), host
conference ($13,500), and funds for research projects ($10,000). Funds are available from
the Institute's endowment and other charitable gifts totaling $229,769. In addition, two

recent gifts will fund future activities: a charitable gift annuity of $300,000 and a residual
trust of $50,000. The new Director has also set an annual fundraising goal of $15,000$20,000 from major insurance companies.

The review committee is pleased with the leadership and energy of the new director and
endorses and recommends the short- and long-term plans he has developed. Specifically
the review committee recommends: (1) sustaining curriculum development and enhancing
internships and placement, (2) developing and supporting a small number of research

projects of mutual interest to industry and faculty, (3) running one or two symposium for
industry to gauge their value, (4) continuing to develop relationships with insurance
industry leaders, (5) establishing a financial model, with contributions from industry, that
will support enhanced activities of the Institute, and (6) forming an advisory board of
representatives from major insurance firms.

I agree that the expanded vision of the new director, especially increased collaborations
with industry will help the Institute meet its goals and attract much needed financial
support.

The Sales Centre

The Centre was established in 1997 as an academic center and is housed within the College
of Business. The Centre's mission is to develop and differentiate tomorrow's sales stars by
focusing on two core competencies: (1) innovative learning inside and outside the
classroom and (2) fully engaging students, alumni, and the advisory board members in the
sales education process.

The Centre offers six distinctive sales certificates: professional sales, financial services
sales, media sales, retail sales, sports management sales, and technology sales. In
addition, the Centre provides significant personal development opportunities to its students
via both programmed events and offering active leadership roles in the daily operations of
the Centre. Students from any discipline can participate; currently 40% of sales certificate
candidates are from outside the College of Business.
The Centre is self-funded from a combination of gifts to the Centre, revenue from
workshops and symposiums, and an endowment.
In FY08, support totaled $351,000.
The current endowment value exceeds $1.2 million.
As noted by the review committee, the Centre appears to be viable from a number of
perspectives: (1) a solid administrative and instructional personnel base; (2) impressive
record of students completing certificates, 312 completed and 227 currently enrolled over
the past 10 years; (3) an intelligent and interdisciplinary curriculum with participation of
students across Colleges; (4) partnerships with businesses; (5) national recognition in key
publications and a founding member of the University Sales Centre Alliance; and (6) strong
networks with its alumni.
The review committee made three recommendations:

(1) consider adding certificates in

areas related to the arts (e.g., gallery management), health, and web-based marketing;
(2) for students with international experiences, reflect this as an additional area of
qualification for the Sales Centre designation; and (3) consider refining and tightening the
vision statement and goals, ensuring that they are measurable.
The VPR agrees with the review committee's recommendations. Based on the previous
history of external support, the VPR concurs with the Centre's annual funding goal of
$550,000 for annual operating expenses within the next five year.

COLLEGE OF EDUCATION
Center for Cooperative Curriculum Development and Partnerships

The Center was established in the mid 1980s and was reactivated in 1992 following several
years of inactivity. Originally housed within the Dean's Office, the Center was relocated to
the Department of Teacher Education in 1998. The Center's mission is to foster and support
outreach activities that connect the College with regional P-12 schools, by providing
undergraduate teachers-in-training with an immersion experience, placing them in a

classroom with mentoring by the teacher.
The Center currently operates with a budget of $212,347, including $15,404 for faculty and
staff stipends, $4,955 for supplies and travel, $124,260 for graduate tuition waivers for

participating P-12 teachers for continuing education credits, and $67,728 for graduate
stipends for teaching fellows who are placed in classrooms of a Teacher Liaison to job share
their classroom responsibilities for the year; thereby releasing the Liaison part-time to
coordinate and oversee each of the four partnerships programs.

As noted by the review committee, the constituents interviewed - undergraduate students,
Teacher Liaisons, and faculty coordinators - extolled the benefits of the program.
Partnership students reported that the amount of concentrated field experience they
receive is the strongest benefit.

Teacher Liaisons stated that teachers could see a positive

difference between student teachers that participated in partnerships and those that had

not. The review committee also noted and applauded the ongoing efforts of the new
Director to improve communication with the partnership schools.
The review committee expressed two areas of concerns and recommendations:

(1)
implement systematic and regular assessment of program benefits, especially to
undergraduates; (2) secure additional resources for the center by (a) seeking additional
credit hours from the Office of the Provost for professional development of Teacher
Liaisons, (b) obtaining external grant support and (c) providing additional release time for
partnership faculty. In her response, Dean Middleton has addressed these concerns and

recommendations.

In particular, she has indicated that the College has recently secured

the services of EDUVENTURES to participate in a collaborative research study to investigate
best practices and evaluation methods of P-12 partnerships and assess OU's partnership
programs.

This commitment will bring much needed focus in research endeavors since the

Center has primarily devoted its efforts to an educational mission.

I fully concur with Dean Middleton's strategy to collaborate with EDUVENTURES and will ask
her to provide an implementation roadmap of research activities once she receives the
"Custom Research Report."

Institute for Democracy in Education
The Institute was established in 1985 as a partnership between local teachers and College

of Education faculty interested in promoting democratic values in educational practice. The
Institute remained active until 2003 and in that time completed a number of activities

including establishing and publishing a journal, Democracy and Education, and hosting an
annual conference. As a consequence of retiring faculty and budget cuts, the Institute has
been moribund for five years.

During the 24-year period of the existence of the Institute the external environment has

shifted - with the current emphasis on evidence-based decision making where the
assessment of outputs is of more importance than the comparisons of inputs across
situations. Therefore the Institute will maintain its original goal of promoting democratic
values in educational practice but shift its activities to operate primarily as a research and
evaluation center. As per the new proposed mission statement, "Research designs and
analyses of extant data will endeavor to be attentive to the particulars of place and
context, and to work toward developing and disseminating empirical evidence that informs
policy and practice on behalf of historically underserved populations." Three primary
objectives, with relevant timelines and benchmarks, are proposed for the next five years:
(1) secure external funding to support program objectives, (2) establish a presence in
relevant circles outside of the university, and (3) involve faculty and graduate students in
research projects.
The review committee expressed two areas of concerns: (1) the proposed co-directors are
untenured and (2) the uncertainty of Institute's budget and resources. However, I agree
with the review committee that both co-directors are advanced in their careers and have

significant prior experience in this area.

In addition, Dean Middleton's commitment to the

success of the Institute and its mission is particularly striking, and as stated by the review
committee "we are convinced that she will work to ensure the individuals involved, and
others who may become affiliated with the Institute, will be successful in realizing the goals
of the Institute."

Center for the Study and Development of Literacy and Language
The Center was established in 1998 and is housed within the College of Education.

The
Center's mission is to improve literacy in southeast Ohio through outreach and research.

The Center is staffed by six employees (five full-time and one part-time), supports a grantfunded graduate assistant and has seven affiliated faculty.

Since 2004, the Center has met

the suggested revenue target of obtaining at least $400,000 in annual external funding.
The Director is 85% grant funded with 15% salary from the College. Since 2008, when the
previous Director left the University, the position was been filled by an interim Director.
As noted by the review committee, the Literacy Center provides a variety of important
professional development, tutoring and library service and resources to schools, adults and

families of Appatachia Ohio. The committee especially endorses the successes of the
tutoring programs. However, the committee noted several concerns and
recommendations.

•

The Committee strongly recommends that the Center's strategic vision, plans and
offerings be structured using the broader definition of literacy to include math, science,
health and financial literacy.

•

The Center needs to proactively integrate faculty in the Center's activities - both

•

outreach and research.
The Center's Advisory Board and proposed Executive Board need to be (re)structured

•

and incfude a diversity of constituencies. With a broader definition of literacy, the
advisory board should in turn be reflective of such a paradigm shift.
The Committee recommends that the Center develop better assessment of its programs

•

The Literacy Center should conduct an evaluation of peer literacy centers to assess

and monitor their funding streams.
literacy and outreach services, scholarly and student engagement, publication and
dissemination of finding, and grant funding opportunities.

As of July 1, 2009, the college, through a national search, hired a new Center Director.
Based on the Dean's recommendation and my assessment, I believe that Dr. Salzman
has the credentials to move the Center forward based on the framework and
recommendations of the review Committee.
To ensure this, I will request that the
Center submit an interim report in two years. Upon a favorable review, the Center will
then be give full continuation status, with a next Center review in 2015, as per the
normal schedule.

RUSS COLLEGE OF ENGINEERING AND TECHNOLOGY
Ohio Research Institute for Transportation and the Environment fORITE^ & Center for Pipe and
Underground Structures

ORITE was established in 1987 with five goals:

(1) provide a center of expertise in

transportation, environmental and geotechnical science and engineering, (2) conduct basic
research in transportation and environmental areas, (3) provide environmental and
transportation-related information to public agencies and the private sector, (4) assist
local, state, and federal agencies and the private sector with research, training, technology
transfer, testing and other endeavors, and (5) provide training opportunities for
undergraduate and graduate students and technology transfer to professionals.

During the

period of FY04-08, ORITE has completed 47 funded projects, marketed and developed 49
new projects, launched the National Asphalt Laboratory, developed the Center for Pipe and

Underground Structures, hosted two conferences, and assisted in the establishment of a
Ph.D. program in Civil Engineering. From 2003-2008, ORITE contracts have totaled more
than $8.6 million, supporting 35 MS theses and 7 Ph.D. dissertations.
CPUS was approved by the Board of Trustees in 2000 and reports through ORITE.

The

goals of the Center for Pipe and Underground Structures are to: (1) educate students for

employment in the pipe and related industries, (2) conduct basic and applied research on
pipes and underground structures, (3) provide technology transfer and technical support to
the pipe and related industries, and (4) provide service to industry and government on
product evaluation. In April 2002, the Center for Pipes and Underground Structures was
selected by the American Association of State Highway and Transportation Officials
(AASHTO) as one of three National Transportation Product Evaluation Program (NTPEP)
national centers to evaluate HDPE Thermoplastic Pipe.
ORITE currently employs 4 research engineers, a 50% FTE research technician, and a 50%
FTE department administrator; it has had 15 faculty members participating in ORITE
research over the past 5 years.

As noted by the review committee, the Institute has been a viable research center with
significant accomplishments, especially with regards to externally funded projects. ORITE
currently has 12 projects receiving funding. Of those, nine are funded through the Ohio
Department of Transportation; one researcher is listed on 67% of the projects. Therefore
the committee recommends that ORITE (1) diversify research areas, funding sources, Pis
and (2) establish a unifying organizational structure and identify ways to facilitate the
diversification. Other recommendations include (3) using resources from various university
support units to seek IP protection and commercialization of research outcomes, (4)
creating a multidisciplinary advisory board for ORITE, and (5) maintaining pavement
research as the core mission.

Importantly, I strongly agree with the committee and the Dean that ORITE has a role to
play in the national area of transportation. Chancellor Fingerhut is working to designate

OSU as the lead institution in the reauthorization of the national transportation bill, but I
encourage ORITE to work with the Chancellor's Office and OSU to define a significant
collaborative role for the Institute.

Institute for Sustainable Energy and the Environment fISEE) including the Ohio Coal Research
Center & Center for Air Quality

ISEE was originally established in 2003 as the Regional Energy and Environmental Institute
with the intention of integrating the long-established OCRC and the proposed CAQ. Today,
the Institute also includes the Electrochemical Engineering Research Laboratory, which has
been submitted for approval as a Board of Trustees-approved Center, and the Biofuels
Research Laboratory.

Collectively, ISSE has generated over $10.7 million in externally

funded research over the past five years. The mission of ISEE is to foster partnerships

between universities, businesses, governmental agencies, and community groups to help
meet the region's need for economic development and utilization of the region's energy
resources, environmental protection, and public health and safety.
OCRC was established in 1965; active status lapsed in the late 1970s but was reactivated
in 1987. The mission of OCRC is to become a nationally recognized Center for Clean Coal
Technology.

The OCRC will (1) conduct/support research that will meet the region's needs

for economic development and help meet the nation's need for energy resources by

enhancing utilization of Ohio coals in both an economical and environmentally responsible
manner, (2) provide a home for coal-based research at Ohio University, and (3) provide a
common public "face" for coal-related research at Ohio University. OCRC is actively
engaged in externally funded research with several industry and university partners,

generating more than $6.6 million over the past five years. Since 2003, 37 graduate
students have received their post-graduate degrees and 74 undergraduate students have
worked at the OCRC.
CAQ was established in 2003 with the mission of supporting and coordinating research,
educational, and community outreach programs focusing on meeting the challenges of
protecting environmental quality and generating and sustaining jobs in the Ohio River

Valley region.

Specifically, the Center serves as a resource for the region with the purpose

of helping states to work together to reduce air pollution.
million in external funding since 2004.

CAQ has obtained more than $3

Currently the Center is providing real-time analysis

and modeling support for Cleveland, Cincinnati, and Dayton and is working with Ohio EPA
to monitor air quality in the Ohio River Valley.
A significant administrative structure change was initiated in July 2008. The Institute
appointed its first Executive Director, 50% FTE, and all OCRC staff were transittoned to
ISEE staff.

ISEE currently employs 9 research staff, 5 part-time (33% FTE) administrators,

and 3 part-time (33% FTE) classified staff.
As noted by the review committee, the Institute and Centers conduct high quality,
multidisciplinary, funded research and are highly successful in pushing the frontiers of
knowledge and serving the educational mission of the University. Institute researchers
have been proactive in the development of intellectual property, as measured by patents
and invention licenses.

I agree with the committee that operational improvements could be

achieved with the following recommendations: (1) the directors of the Institute, two
Centers and the two Laboratories should perform a strategic review of the function of the
Institute to best integrate the four units, (2) the Institute should consider updating its

mission statement to focus on the goals that will be supported by its primary research
areas, (3) the Institute should consider the formation of an industrial advisory board to
facilitate transfer of knowledge gained to industry for widespread implementation, (4) the
CAQ should consider a revision of its mission statement, which appears to be anti-coal, (5)

the OCRC should consider a name change to better identify it with Ohio University, e.g.,
Ohio University Coal Research Center (OUCRC), and (6) the Institute should consider
operating the Centers and Labs as work groups or research teams within a single unified
institute, rather than stand-alone entities.

COLLEGE OF OSTEOPATHIC MEDICINE
Interdisciplinary Institute for Neuromusculoskeletal Medicine

The Institute was established in 1979 and is housed within the College of Osteopathic
Medicine.

The Institute's mission is to promote research addressing the role and

mechanisms (1) of somatic dysfunction in the organization of disease processes and in the
maintenance of the healthy state and (2) of manipulative treatment on the course of the
natural history of somatic dysfunction.

Under new leadership, the Institute is shifting from

a focus of Pi-driven work of a few individuals to more of an rnteVdisciplinary focus on both
research and teaching.

To accomplish this, the Institute now has two separate divisions -

Applied and Translational Research and Education - with two directors.

The research scope
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has recently been expanded to encompass broader work focused on health-related issues
associated with nervous, muscular or skeletal systems.
As noted by the review committee, the Institute has been highly successful in dramatically
increasing its scholarly activities, obtaining $1.8 million in extramural funding and more
than doubling Institute-related peer-reviewed publications within the last five years. The
Institute has several facilities - the neuromuscular physiology laboratory, biochemistry and
tissue processing laboratory, imaging and medical examination suite, haptic back
laboratory and computer modeling and analysis laboratory - that are open to all Instituteaffiliated faculty members.

Over the past several years, 10-15 faculty members, spanning

seven departments and four colleges, and 15 students have been actively involved with the
Institute.
The Institute currently operates with a budget of $130K that funds two full-time research
technicians, a medical student research fellow, and discretionary research project funds
($11K).
2010.

This is funded by a grant from the Osteopathic Heritage Foundation that ends

Therefore, the VPR agrees with the review committee's recommendation that the

Institute must continue to aggressively seek extramural grant funding, especially from
federal sources, to bring in direct and indirect (Facilities and Administrative cost) support to
cover operating costs.

I also agree that the Institute should have continued and clear articulation between the two
divisions and encourage student participation and outreach to the campus community to
further foster interdisciplinary research.

VICE PRESIDENT FOR RESEARCH
Charles J. Ping Institute for the Teaching of the Humanities

The Institute was established in 1992 by the action of the Ohio University Board of Trustees
in response to the University's successful efforts to match an NEH challenge grant to create
an endowment to fund three Distinguished Teaching Professorships in the Humanities. The
Institute's mission is to support activities designed to further the teaching of the
humanities at the university and high school levels.
President for Research.

The Institute reports to the Vice

The Ping Institute is primarily funded by a restricted endowment established by friends of
the University, University trustees, and Ohio University Foundation trustees who together
more than matched the 3:1 NEH challenge grant.

The endowment income provides salary

supplements for three distinguished teaching professors as well as modest honorariums for
several faculty fellows of the Ping Institute. Funds are also used for projects, such as
library acquisitions, teaching colloquia, curriculum revisions, and summer workshops for
high school humanities teachers. As of May 2009, the endowment stood at more than $1.5
million.

As noted by the review committee, the Institute has been highly successful in fulfilling its
mission.

It is apparent that the Institute promises to remain viable for many years, as

evidenced by its financial situation, its ability to attract excellent faculty and its continued

ability to provide successful programs.

The review committee noted that although the overall financial situation of the Institute

appears stable, with sufficient funding to fulfill its objectives for the next 15 years, it has
had to draw on its spending account due to the current economic situation. The VPR agrees
with the review committee's recommendations that the cost-cutting and saving measures

adopted by the Institute, such as charging registration fees for its activities, are fully

appropriate under the current circumstances. In addition, seeking external funding to
supplement the endowment will be an important strategy to consider for the future.

OHIO
UNIVERSITY

Interoffice Communication

Russ College of Engineering and Technology
DEPARTMENT OF CIVIL ENGINEERING
740-593-0430
Stocker Center 141

DATE:

January 14, 2009

TO:

Qrt Rathindra Bose^Vice President for Research

FROM:

UayljrT. Mitcneti/birector, ORITE

RE:

Discontinue CGER

COPY:

Dennis Irwin, Dean
James Rankin, Associate Dean

The Center for Geotechnical and Environmental Research (CGER) approved by the Ohio

University Board of Trustees in 1992 was the predecessor of the Ohio Research Institute for
the Transportation and the Environment. With expansion and growth the CGER and other
entities were organized under ORITE and sanctioned by the OU BOT in April 1997.
The original name of Center for Geotechnical and Environmental Research had to be
retained under ORITE for a period since we had the name recognition as CGER. ORITE
has established name recognition, so do not need to continue CGER,

This is to request that the Center for Geotechnical and Environmental Engineers be
discontinued.

Kfjj

OHIO
UNIVERSITY

Office of the Provost

DEC -g 2008
VICE PRESIDENT FOR RESEARCH

Cutler Hai!
Athens OH 45701-2979

OHIO UNIVERSITY

Date:

December 3, 2008

To:

Dr. Rathindra Bose, V.P. for Research

From:

Kathy Krendt Executive V.P. and Provost

Subject:

Review of the Voinovich School

CC:

Martin Tuck, Assoc. Provost for Academic Affairs

T: 740.593.2600

F: 740.593.9591

David Descutner, Int. Executive Vice Provost

Mark Weinberg, Director, Voinovich School for Leadership and
Public Affairs

I am writing to you ask you cancel the center and institute review of the Institute
for Local Government Administration and Rural Development (ILGARD) for the
current academic year. Instead, a complete review of the Voinovich School for
Leadership and Public Affairs, of which ILGARD is a part, is scheduled for the
2012 academic year as part of the curriculum review process. This review date was
set by the chair of the Faculty Senate Curriculum Committee in consultation with
my office in the spring of 2007.
The Ohio University Trustees created the Voinovich School from the Voinovich
Center in April of 2007. My office and other officials at Ohio University reviewed
extensive documentation on the Center prior to my and the President's
recommendation to the Trustees to grant the Center, school status. The Academic
Review Committee of the Trustees also reviewed this material and recommended
permanent status for the School to the full board.
The 2012 review process will take into account that the School is the first
muttidisciplinary applied school in the University's history. Its institutes and
centers are totally integrated into its applied academic mission. It was established
as a separate planning unit, effective July 1? 2008. When we created the School
we recognized that the University had over the last 25 years developed an entity
which successfully integrated both undergraduate and graduate students and faculty

from across campus into externally focused applied research and learning projects
and integrated these projects with existing degree programs and curriculum at Ohio
University.

UNIVSB.SITY
Ciftce &■ iha vice PrasEdent

Athens GK 45701-2879
V: 740^583.0370
ft 7W3.593.0380
vrfVi'w.Griic.tiiiu/reKeai'ch/

February 12,2009
Dean Greg Shepherd
Scripps College of Communication
Ohio University
Athens, OH 45701

Dear Dean Shepherd:

As requested in your January 05, 2009 memo, I am recommending that the Institute for
International Journalism be granted a one-year extension of its five year review.
As you stated, the College recently hired a new faculty member, Dr. Kalyango, to direct
the Institute. I believe that this delay will allow him more time to settle into the position
prior to a review.

Regards,

Ra&iradra Bose
Vice President for Research

OHIO
UNIVERSITY

Office of the Executive
Vice President and Provojt

Culler Hall

Athens OH 45701-2979
T: 74O.S93.260a

F: 740.593.9S91

_,

_

,
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Date: September 16. 2009

To: Roderick McDavis, President

From: Pam Benoit, Executive Vice President and Provost
Subject: Center for Electrochemical Engineering Research

This memorandum is written to express my full support for the creation of a Center for
Electrochemical Engineering Research at Ohio University. The creation of the center has

the support of Dean Dennis lrwin of the Russ College of Engineering anil Technology
and Rathindra Bose, Vice President for Research and Creative Activity and Dean of the
Graduate College.

The mission of the center will be the "application of chemical engineering principles to
study fundamental problems associated with electrochemical technologies". One of the
problems the center will investigate will be research related to the creation of alternative
energy sources. Development of such technology is timely and vital to global

sustainability efforts and economic development. In addition, the creation of the center
will continue to increase Ohio University's visibility on a national level in this area of
research, as well as provide interdisciplinary opportunities for faculty collaboration with
the Voinovich School ol'Lcadership and Public Affairs, both goals of Vision Ohio. The
creation of the center will also support the selection of "Energy and the Hnvironment" as

a center of excellence candidate of the institution. The operational costs of the center will
come from external funding sources that arc already in place, and therefore will not result
in additional costs to the institution.
The creation of the center should elevate an area of research which has proven to be a
strength of Ohio University and as such, fills an important niche in the scholarship and

educational opportunities of the institution. I therefore lend my complete support for the
creation of the Center for Electrochemical Engineering Research.

COPY

3 : j ] I j

i:

MEMORANDUM

5C.E93.C37C

R7A0.Sfl3.03H]
van ■w.r-hlo.ei! i/

TO:

Dr. Pamela Benoit, Executive Vice PresideDt and Provost

FROM:

Rathindra Bose, Vice President for Research and Dean of the Graduate College

SUBJ:

Approval of Center for Electrochemical Engineering Research

DATE:

August 12,2009

T enthusiastically approve of the creation of the Center for Electrochemical Engineering Research

at Ohio University. The attached proposal outlines the proposed expansion of the highly
successful research endeavors at the Electrochemical Engineering Research Laboratory in the
R.uss College of Engineering and Technology. The creation of this center is very timely, given
the university's selection of "Energy and the Environment" as one of its centers of excellence.
Dean and Moss Professor of the Rusk College of Engineering and Technology Dennis Irwin has
strongly endorsed the proposed center though his initial memorandum and a subsequent response
document to my specific questions, which are attached with the proposal.
The center will be led by a highly prominent and accomplished director. Dr. Gerard int*. Botte,

and assisted by a group of competent faculty and staff.

I feel strongly that the center will not

only be able to retain its best minds but also will attract high quality scientists and engineers. The

center also will help us compete for ample resources available in the State of Ohio for research in
alternate energy. I am confident that the center will be self-sustainable in years to come.

Should this proposed center meet your approval, I will prepare the summary document for the
next Board of Trustees meeting in October 2009 tn seek the hoard's formal approval. Please do
nol hesitate to call me or Dean Irwin if you have any questions.

CC:

Dr. Dennis Irwin, Dean and Moss Professor of the
Russ College of Engineering and Technology

Interoffice Communication
Russ College of Engineering and Technology
OFFICE OF THE DEAN
740-593-1479
Dale:

June 1,2009

To:

Raihiodra Bose, Vice PresidctiL for Research and Creative Activity

From:

Dennis Irwin, Dean and Mow Professor of Engineering Education -.r. '^/_- _,_

Re:

Establishment of the Electrochemical Engineering Research Center

Copy:

G. Botte, V. Young, B. Stuart, J. Rankin

Stockcr 155

I am extremely pleased to forward the attached proposal from Dr. Gerardine Botte for the
establishment of the Electrochemical Engineering Research Center (EERC). 1 support this
proposal without reservation.

In the Russ College, center or institute proposals arc only considered for approval if three
conditions are satisfied:

1. The faculty and staff to be associated with the center/institute have a significant record of
sponsored research and scholarship in the area This is certainty true for Dr. Botte and her
colleagues, as evidenced by their outstanding efforts with the Electrochemical Engineering
Research Laboratory.

2. There are sufficient numbers of research faculty and staff to support the mission of the
center/institute. In the case of the proposed EERC, the number of faculty involved is
sufficient and expected to grow as the Russ College continues re-investment in its strategic
areas, one of which is energy and the environment.

3. The area of focus is expected to have a "lifetime7' of at least 20 years. The work of the
EERC will certainly be relevant until the energy resources challenges of the United States
and the globe are resolved

The proposed EERC is intended to be a research center afliliated with both the Department of
Chemical and Biomolecular Engineering and the Institute for Sustainable Energy and the
Environment (ISEE). More specifically, the EERC will be one of the centers operated under the
aegis of the ISEE.

Ohio LTniversity

ELECTROCHEMICAL ENGINEERING RESEARCH CENTER (EERC)

•

Excellence in Electrochemical Engineering Technologies
•

•

Outreach and Education

Economic Development for Southeastern Ohio

Director: Gerardine G. Botte, PhD
Associate Professor

Chemical and Biomolecular Engineering Department

Affiliated to the Chemical and Biomolecular Engineering Department and
the Institute for Sustainable Energy and the Environment
May 20, 2009

I. INTRODUCTION

The Electrochemical Engineering Research Laboratory (EERL) at Ohio University

was created in January 2003 by Dr. Gerardine Botte (Professor in the Chemical and
Biomolixular Engineering Department). The mission of the EERL is the application of

chemical

engineering

principles

to

study

fundamental

problems

associated

with

electrochemical technologies. The members of the group are working on diverse projects in

the areas of electrochemical engineering, power sources, numerical methods, mathematical
modeling, material science, and electro-catalysis.
Since the creation of the Lab, strong collaboration has been established with
different units across the university, within and outside the Russ College of Engineering &
Technology, including: mechanical engineering, physics and astronomy, chemistry and
biochemistry, civil engineering, and the Voinovich School of Leadership and Public Affairs.
In addition, the EERL has successfully built a research program that has resulted in the
development of new technologies in different fields including: hydrogen production,
sensors, fuel cell technology, and education. Figure 1 shows a summary of the Intellectual

Property that has been developed in the laboratory. The current list of pending patents and
disclosure of inventions exceeds Iwdve, which is a significantly high number considering

Ihe age of the EERL and the total research money invested (research statistics indicate that
an investment of usually $2 million in research is needed to disclose one invention, while
the EERL has produced an average of 8.6 inventions per every $1 million in research). The
creation of the EERC will allow the affiliation of research faculty, which will increase the
number of patents and applications.
Currently, discussions with several companies in United States (located in Texas,

Ohio, Towa, Pennsylvania, California, and Alaska) and around the world

(Japan. Italy,

Korea, ihe United Kingdom, and Saudi Arabia) are underway for the use of technologies
developed at the EERL.
EERL if

_L

Sold i i*l

iril-TCnia

I

uitt

(dmatiofal IP

corvtnbn

cm*

CMmkim

i1

^

Figure 1. List of Intellectual Property Developed by Ihe EERL

The EERL has also succeeded in attracting external support for research and
development. Over $5.2 million has been raised since the creation of the lab from a wide
variety

of sponsors

(private,

federal,

and

slate

funds)

including:

National

Science

Foundation (NSF), Department of Energy (DOE), Ohio Coal Development Office, Ohio
Department

of Development

(ODOD),

Army

Research

Office

(DOD),

Construction

Engineering Research Laboratory (DOD), Rohra and Haas, State of Wyoming, and Edison
Materials Technology ('enter.
The educational mission of the EERL is to contribute to the education of the future

generation of electrochemical engineers (undcrgradunlc and graduate students), and to
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attract the new generation ol" students into electrochemical engineering, engineering, math,

and science. The EERL has taken the lead on the initiation of different outreach programs at
the local, national, and ialemalional level. Current outreach programs developed by the
EERL include:
1.

Kids on Campus EERL. In this project, students ironi ihe Kids-On-Campus program

at Ohio University visit the lab to learn about fuel cell technology. This is a local program.
Industrial

Electrochemistry

&

Electrochemical

Engineering

Division

of

the

Electrochemical Society Outreach program. This program started in fall of 2006 and
consists

of demonstrations

performed

to

high

school

students

on

electrochemical

technologies. This is an International Program.
3.

Engineering Kid's Birthday Parties. This program consists of organizing birthday

parties in which the entertainment activities include engineering challenges. This is a local
program with the expectation of growing to a Scholars Program.
4.

Eleclrochem-E-Car Competition.

The

EERL

together with the

Chemical

and

Biomolecular Engineering Department sponsor the AIChE-Chem-E-Car competition. In this
program undergraduate students design and construct electro-chem-e-cars to participate in
the regional and national competitions organized by the American Institute of Chemical
Engineers (AIChE).

The scope of the EERL has grown significantly since it was founded

in order to

sustain its operations, growth, and expansion, it is necessary to guarantee the resources that

the status and prestige of a Center will allow. This propusal requests for the approval of The
Electrochemical Engineering Research Center (EERC), which will be an expansion of the

EERL and will operate under the umbrella of the Institute for Sustainable Energy and the
Environment at Ohio University.

II. CENTER DESCRIPTION
A.

Mission: The mission of the EERC

is to

enhance research and

scholarship in

electrochemical engineering, expand outreach activities to educate future generations and
for public awareness, and contribute to economic development in southeastern Ohio.
B. Goals: The goals of the center focus on the core mission, that is, research/scholarship,

education/outreach, and economic development in the areas of electrochemical engineering
and electrochemical technologies:

B.I Research and Scholarship in Electrochemical Engineering
The

goal in

understanding

and

this area is to become

development

prominent not only

of electrochemical

technologies

in

for

the

fundamental

environmentally

friendly power generation sources but also in the electrochemical remediation of harmful
pollutants to the environment.
B. // Education ami Outreach

The educational mission of the EHRC is to contribute to the education of the future
generation of electrochemical engineers (undergraduate and graduate students), and to

attract the new generation of students into electrochemical engineering, engineering, math,
and science. Sustainability and launching of new programs, such as the ones described in the
Introduction Section, will be attempted under the umbrella of the Center.
B. Ill Economic Development
The economic mission of the Electrochemical Engineering Research Center is to

attract industrial interest in the technologies thai are developed under its umbrella.

The

intenlion here is to enhance the economic development of the region by establishing a

platform for the spin-off of ucw companies, which would create job opportunities in the
southeastern region of Ohio.
The

purpose of the

technologies as

they

center will be

develop

on

the

to

different

support
stages

the

commercialization

of the

road-map:

of the

incubation,

demonstration, market entry, and growth & suslainability. It will provide education to the

work force required to operate, fabricate, and design the units, and also serve as the research
and development center to continuously improve the technologies during their growth and
attainability stages.

C. Uniqueness of the Center: The EERC will support one of the areas of Prominence for
Ohio University, "Energy and the Environment," while at the same time contributing to the
economic development of southeastern Ohio. The development of new technologies in this
area, such as clean power generation and alternative fuels, has significant national and
international impact. The uniqueness of the Center lies in the cffeclivc combination of all the
scales oj research from fundamental to applied (e.g., from mode/ing of molecules to the
development of systems),

the significance of the outreach programs,

and the strong

contribution in the economic development of the region.

These goals can't be achieved under the current status of a laboratory, as they require:
resources,

collaboration,

staffing,

and

the

recognition

provided

by

Center

status.

Furthermore, allocation of (he resources of the center will allow further exploration and

innovation.

D. Personnel and Collaborations: II is expected that all of the current partners will continue
to be involved at the initial development of the Center and throughout its existence.

These

partners include ihe following:

Drs. Borte, Prudich, Young, Bosc, and Mulhuvel, ChBE,

Drs. Bayless and Krcmer, ME, Drs. Zhu and Wlialcy, EECS, Dr. Sluarl, CE, Dr, Castro, CE

(Georgia Tech), Mr. Miller, Voinovich School of Leadership and Public Affairs, Drs.
Ingram aud Hla, Physics and Astronomy Department.

All members will be involved in

collaboration of different projects submitted under the umbrella of the EERC. The Center

will have research facilities (sustained through Center's overhead relurn) that will be
available for investigators in the
agreements.

Center and external users through "special

The departments to he

involved include Physics and

Astronomy,

use"
and

Mechanical (ME), Electrical (EECS), Civil (CE), and Chemical and Kiomolecular (ChBE)
Engineering.

The staffing of the proposed Center as it matures is given in Figure 2 (Appendix I). The
center will be constituted by: affiliated faculty (from departments mentioned above), an

administrator,

technicians,

research scientists

(research professors) and engineers,

graduate students, and undergraduate students. Funding of the center will be through soft
money. It is expected that faculty and research professors will work on directing research
projects, writing proposals, and developing electrochemical technologies. Affiliated faculty
and research professors will mentor graduate students, while gradual*: students will help
mentor undergraduate research assistants.
E. Students: Graduate and undergraduate research students will be involved in the Center to
achieve its goals (see Appendix I and Section D).

F. Organizational Structure: The Center's organizational structure is depicted in Figure 2 of
Appendix I. The Center will be led by the Center Director, Dr. Gcrardinc Botte, who will
oversee the vision, operations, staffing, and budget for all research groups within the Center.

Administratively, the Center Director will report directly to the Director of the Institute for
Sustainable Energy and the Environment, Dr. Ben Stuart, who in turn reports to the Chair of
the Chemical and Biomolecular Engineering Department. All operations of the Center will

comply with the standards and practices established by the Board of Regents of the Stale of
Ohio, including an internal five-year review process.
Dr. Botte's background in the design and development of electrochemical catalysts
to mediate the production of fuels has eamed her international recognition. Recent research
awards of more than $4 million over the last four years from DOE, NSF and the State of
Ohio demonstrate the validity of her research findings. She is the Director and Founder of
the EERL at OHIO and Associate Professor (recently promoted to Professor) in the
Chemical and Biomolecular Engineering (see Appendix II for a more detailed bio).

Dr. Botte will be joined in her efforts to coordinate the activities of the Center by the
Associate Director, Dr. Michael Prudich, who will establish and maintain the strategic and
financial disposition of the Center, as well as an Associate Director for External Relations,
Mr. Scott Miller, who will oversee communications and strategic partnerships with private,
nonprofit and governmental agencies. Mr. Miller will execute his role as a project base
subcontract with the Voinovich School of Leadership and Public Affairs. Dr. Anima Bose
will serve as research professor of the Center and Assistant Director. The Assistant Director
will help the Director of the Center coordinate research and outreach activities.

An Advisory Board (AB) will be coordinated by the Associate Director for External

Affairs. The AB will meet once per year and will consist of at least <i members representing
faculty, administrators, and broad range of public and private perspectives. The AB will be
provided with an annual synopsis of the Center's activities and progress in research,
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education

and

outreach.

The

AB

will

critically

assess

the

Center's

research

accomplishments and future directions.

G. Center's Five Years Goals/Metrics
1 .Establish a unique In-situ Electrochemical/Materials Characterization Facility. Policies
and procedure for users will be developed,
2.Eslablisb a computer modeling facility to understand the performance of electrochemical
systems from the molecular to the macro scale.
3.Staff the Center with the required personnel to perform its daily operations.
4.Sccurc the required resources required for the operation of the Center as described in
Section III.

5.Establish term sheets and/or licensing agreements with different industrial partners.
6.Produce at least 1 (.) peer reviewed publications and/or patents, disclosures, etc.

7.Conlribute

to

the

professional

training

of at

least

ten

students

(graduate

and

undergraduates).
HI. REQUIRED RESOURCES
HI.A Funding: Since part of the mission of the HERC will be to contribute to the economic
development of southeastern Ohio by providing a platform tu spin-off companies on

electrochemical technologies; the center will require highly qualified research scientists and
engineers.
The EERC will seek the following sources of funding lo sustain facilities and initiate
new projects:

l.Federal grants (DOE, NSF, NASA, USDA, EPA, etc); 2. State Grants

(Wright Centers, Third Frontier Program, Advance Energy Program, etc);
Companies;

3. Private

4. Distribution of License royalties according to Ohio University Intellectual

Property Policy; and 5. Overhead recovery (according to Ohio University Indirect Cost
Distribution Policy).

The minimum expenses to operate the Center are given in Table 1 ($128,000 per year),
which should be available through the Center's overhead. It is envisioned that through
research grants the Center will evolve to an organization shown in Figure 2 (Appendix I),
for a total of $550,000 per year ($404,000 supported through research grants).
Table I. Estimated Annual Expunges fur the Center (Project for Year 2015).
Item

Comments

Cost

Faculty Release time,

Special projects, Center director, proposal

$

required to operate
Personnel

15,000

writing

472,000

3 to 4 research professors and/or
engineers according to project needs.

Minimum of 3 will be required for
Research Professors and
Grant funded

engineers

Required to operate

Technician

Required to operate

Administrator

fundamental electrochemistry, applied

*

195,000

50,000

technologies, and modeling.

Malntalnance of research facilities

$

3B,000

Finances and personnel accounting

$

17,000

Part time position (20% time)

Director of External

Grant funded

relations and outreach

8 to 12 graduate students per year.
Number of graduate students will depend

on projects, $20,000 per year stipends for
Grant funded

Graduate Students

t

16B.000

Grant funded

undergraduate students

*

4,000

*

20,000

PhO students
four to twelve undergraduate students per
year according to projects and needs ($10

Facilities, required to
operate
Required to operate

Phone, mail, internet

$

5,000

Required to operate

Equipment support

$

15,000

_$_

25,000

per hour 100 hours per year each)

This is the minimum for maintamance of

Supplies (5,000

facllites. Supplies will change according to

required to operate,

$20,000 qrant funded)

grants and projects

Total Estimated funds yearly required to
operate:

Total estimated y«'■rly baaed on grant

hinds:

$ 128,000
f 404,000

Since one of the goals of the Center will be to contribute to the economic development

of southeastern Ohio, it is expected that affiliated faculty members, research scientists, and
graduate students will continuously be working on the development of new technologies

(associated with the mission of the center). Therefore, it is expected that part of ihe

operational budget of the Center will come from some of the royalties generated from the
Center (originating unit). As an example, the Center is focusing on developing technologies
for the production of hydrogen. The estimated market of hydrogen in the United States for

the transportation sector is estimated at 200 million tm/yr. If we only take 0.1% of the
market and assume that one of the hydrogen technologies developed by the Center will take
into this section of the market with $0.40 revenues per kg of hydrogen, that represents

revenues of $80 million per year for a spin-off company affiliated with the Center. If OHIO
negotiates a 4% royalty with the company (typical rate in hydrogen technologies), this

represents $3.2 million per year in royalties to the University. This, in return, will represent
$640,000 per year to the Center; aceording to eurrenl OHIO policy 17.001 on Distribution
of Royalties (which indicates that 20% goes to the originating unit, in this case the Center).
The model explained above indicates how royalties can be used to sustain the Center and
spin off technologies and innovations. The EERC will work closely with the Technology
transfer office at OHIO to spin-off and commercialize the technologies developed under its
umbrella.

HI. B Space and Equipment
All

the equipment currently under the EERL will become part of the EERC.

Furthermore, the equipment and facilities developed with the current grant from the State of

Ohio, under the TFAEP 2008 will be included as part of the Center ($973,000).
The Center will be operating in the space allocated in Stocker Center, which include
the following rooms: 042, 044, 049, and 039. In addition, part ol'the facilities of die Center

will be established at the West State Street Building where the Institute for Sustainable
Energy and the Environment is housed.
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Figure 2. Expected Organization of the Center and Personnel for Year 2015

APPENDIX I

APPENDIX II: Biographical Sketches
Faculty and Administrators Associated with the EERC
Gerardine G. Botte, Ph.D. (Center Director)

Professor, Chemical and Biomolecular Engineering Department
Ohio University
Russ College of Engineering and Technology
183 Stacker Center

Athens, OH 45701
Phone: 593-9670; Email: botte(ajohio.edu Website: http://wehche.ent.ohiou.edu/ecrl/
Research Interests: Dr. Bottc and members of her research group are working on projects in the
areas of electrochemical

engineering, power sources and

fuel

cells,

numerical

methods,

mathematical modeling, materials science, and electro-catalysis. She is the director of the
Electrochemical Engineering Research Laboratory al Ohio University and the Editor in Chief of
the Journal of Applied Electrochemistry. Currently, two post-doctoral research associates, seven
graduate students, and three undergraduate students, one and one head technician comprise her
research group.
Education
Jun !998-Aug2000

Ph.D.

Chemical

Engineering,

University

of

South

Carolina,

Engineering,

University

of

South

Carolina,

Columbia, SC
Augl996-May 1998

M.E.

Chemical

Columbia, SC
Sep 19K7-Dec 1993

B.S. Chemical Engineering, Universidad de Carabobo, Venezuela

Professional Work Experience
-liil 2009-prcsent:

Professor, Chemical Engineering Department, Ohio University (Athens.
OH).

Founder and Director of the Electrochemical Engineering Research

Laboratory (EERL) at Ohio University. Academic, research, and service

Jul 2002-Jun 2009:

responsibilities.
Associate Professor, Chemical Engineering Department. Ohio University
(Athens, OH).

Founder and Director of the Electrochemical Engineering

Research Laboratory (EERL) at Ohio University. Academic, research, and
service responsibilities.
Jan 2IMH-.Ii.il 21102:

Assistant

Professor,

University

of Minnesota

Duluth

(Duluth,

MN).

Academic, research, and service responsibilities
Aug-Dec 2000:

Post Doctoral Associate, University of South Carolina (Columbia, SC),
under the direction of Dr. Ralph E. White.

1998 to 2000:

Graduate Student Intern, Celgard (Charlotte, NC)

1994 to 1998:

Process Engineer, Petroquimica de Venezuela (El Tablazo)

Publications 23 publications in peer review journals, one allowed US patent, 12 patent
applications, 3 book chapters, 12 proceedings, over 70 presentations in International Meetings, 1

Key-note speaker, and invited speaker lo the 2008-Gordon Research Conference in
Electrochemistry. Examples of most recent publications are given below:

I
2.
3.
4.

5
6.
7.

Bryan K. Boggs and Gerardine G. Botte. "On-board Hydrogen Storage and Production: An
Application of Ammonia Electrolysis,"/ ofPower Sources, in press.
Xin Jin and GerardincG. Botte. "Electrochemical Technique to Measure Fc (11) and Fe (III)
Concentrations Simultaneously," J. ofApplied Electrochemistry, in press.
Egilda P. Bonnin, Elizabeth J. Biddingcr, Gerardine G. Botte. "Effect of Catalyst on
Electrolysis of Ammonia Effluents," J. Power Sources, 182, 2X4-290 (2008).
Frederic Vilse, Matt Cooper, and Gerardine G. Botlc. "On the Use of Ammonia Electrolysis
for Hydrogen Production," .A Power Sources, 142. 18-26 (2005).
Gerardine G. Bottg, "Modeling Volume Changes due to Lithium Intercalation in a Carbon
Particle," Electrochimica Ada., 50, 5647-565 (2005)
Prashanth Patil, Yolanda I)e Ahreu, and Gerardine G. Bone. "Electrooxidation of Coal
Slurries on Different Rlcclrode Materials," J. Power Sources. 158, 368-377 (2006).
Matt Cooper and Gerardine G. Botte. "Hydrogen Production from the Electrooxidation of
Ammonia Catalyzed by Platinum and Rhodium on Raney Nickel Substrate,"/ Elcctrochem
Soc, 153, A1894-A190I (2006).

8. Nilesh Sathe and Gcrardine G. Botte. "Assessment of Coal and Graphite Electrolysis on
Carbon Fiber Electrodes,"1 J. Power Sources, 161, 513-523 (2006).

External Research Support: Dr. Botte has been awarded external grants from different federal
and state agencies and private capital (DOE, NSF, OCDO, ARO, EMTKC, Ohio Department of
Development, Hydra Fuel Cell Corporation, and American Hydrogen Corporation) for over
$5,200,000.

Svnergistic Activities

1. Journal Editor: Editor in Chief of the Journal of Applied Electrochemistry (Appointment
starts September 1, 2008).

2.

Peer Reviewer: Reviewer of Journal of Electrochemical Society, Journal of Power Sources,
Journal of Physical Chemistry B, Journal of Elcctroanalylical Chemistry, International
Journal of Hydrogen Hncrgy. Participant on various NSF review panels, EPA, and DOE.
3. Professional Memberships: Dr. Botte is an active member of the following professional
societies: Electrochemical Society, American Chemical Society, American Association of
Engineering and Education, and American Institute of Chemical Engineering. She is also the
elected treasurer of the Industrial Electrochemistry and Electrochemical Engineering
Division of the Electrochemical Socicly.
4. Mentoring: Her research group currently consists of: two post-doctoral research associates,
one research engineer, eight graduate students, and four undergraduate students.

5. Science and Engineering Outreach: Dr. Botte initiated and leads various local, national and
international outreach programs, including: (a) Kids on Campus EERL for local students to
learn about fuel cell technology by visiting Ohio University labs; (b) Electrochemical Society
Outreach program, an international program with demonstrations for high school students,
(c) Engineering Kid's Birthday Parties with entertaininem including engineering challenges
for local youth; and (d) Electrochem-E-Car Coinpeiilion for Ohio University Chemical
Engineering undergraduate students to design and construct cars for regional and national
competitions organized by the American Institute of Chemical Engineers (AIChE).

Michael E. Prudich (Associate Director)

Email: prudich@ohio.edu. Phone: (740) 593-1501

Education and Training

Ph.D.
M.S.
B.S.

Chemical Engineering, Wesl Virginia University, 1979.
Chemical Engineering, West Virginia Univcrsily, 1976.
Chemical Engineering, West Virginia University, 1974.

Sep 1990-prescni:

Research and Professional Experience

Professor (with lenurc), Chemical Engineering Department, Ohio
Univcrsily (Athens, OH).
Academic, research, and service

responsibilities.
Jul 2007-Jun 2008:

Interim Associate Dean for Research, Graduate Studies, and Planning,
Russ College of Engineering and Technology, Ohio University (Athens,
OH). Provided college-level approval for research proposals, including
budgets. Russ College researchers typically received -$14 million in
research awards per year. Also administered the college-wide Integrated
Engineering Ph.D. program.

Jul 1994-Jun 2006:

Chair, Chemical Engineering Department, Ohio University (Athens, OH).
Supervised a department of 8-10 full-time, tenured or tenure-track faculty

members and associated staff. Managed a departmental budget in excess

ol $1 million per year. Directed curriculum evolution, course scheduling,
and other academic activities. The department offers B.S., M.S., and
Jul 2003-Jiw 200S:

Ph.D. degrees in chemical engineering.

Director, Institute for Sustainable Energy and the Environment, Ohio
University (Athens, OH). Exercised oversight of collaborative research
efforts among internal constituent groups (Ohio Coal Research Center,
Electrochemical Engineering Research Laboratory, Center for Air Quality,
Biofuels Lab).

Jul 1988-Jun 2003:

Director, Ohio Coal Research Center. Ohio Univcrsily (Athens, OH).
Provided supervision and promotion for coal research efforts at Ohio
University.

Jul 1988-Jun 1992:

Jul !984-Aug JV90

Founding Program Manager, Ohio Coal Research Consortium, State of
Ohio (Ohio Coal Development Office/Department of Development).
Management of the Ohio Coal Research Consortium involved oversight
over 10-12 research projects conducted at four universities, The slatefunded portion of the research budgets was $ 1 million per year.

Associate Professor, Chemical Engineering Department, Ohio University
(Athens, OH). Academic, research, and service responsibilities
Sep 1982-Jun 1984: Senior Research Engineer, Gulf Research & Development Co. (Pittsburgh,
PA). Commercial research.
Fischer-Tropsch synthesis, shale oil
denitrogenation, petroleum sulibnates.

Get 1978-Aug 1982: Research Engineer, Gulf Research & Development Co. (Pittsburgh, PA).
Commercial research. Direct coal liquefaction, uranium recovery by ion
exchange.

Aug 1977-Aug 1978: Instructor. West Virginia University (Morgantown, WV).

Undergraduate

and graduate instruction.

Publications

1. M. E. Prudich, ed., "Section 20 - Alternative Separation Processes," in Perry's Chemical
2.

Engineer's Handbook, 8"' ed, D. W. Green, ed., McGraw-Hill (2008).

J, R. Kadambi, R. J. Adler, M. E. Prudich, L. S. Fan, K. Raghunathan, S. J, Shang, and T. C.
Kenner, "Chapter 1 - Flue Gas Desulfurization for Acid Rain Control," pp 1-104, in Dry
Scrubbing Technologies for Flue Gas Desulfurization, Barbara Toole-O'Ncil, cd., Kluwer

Academic Publishers (1998).

3. D. Mandal. R. Venkataramakrishnan, K. J. Sampson, and M. E. Prudich, "Chapter 3 Fundamental Studies Concerning Calcium-Based Sorbents," pp 207-254, in Dry Scrubbing
Technologies for Flue Gas Desulfurization, Barbara Toole-O'Ncil, ed., Kluwer Academic
Publishers (1998).

4. K. W. Appell, M. J. Visncski, S. Reddy, M. Maldei, K. J. Sampson, and M. R. Prudich,
"Chapter 9 - Low Temperature Dry Scrubbing/LEC Process Support," pp 691-774, in Dry
Scrubbing Technologies for Flue Gas Desulfurization, Barbara Toole-CTNeil, ed., Kluwer
Academic Publishers (199X).

5. D. W. Ducspohl, K. J. Sampson, S. Chattopadhyay, and M. F.. Prudich, "Chapter 10 Simulation and Optimization of a Granular Limestone Flue (jas Desulfurizalion Process," pp
775-953, in Dry Scrubbing Technologies for Flue Gas Desulfurization, Barbara TooleO'Neil, ed., Kluwer Academic Publishers (1998).

Svncrnistic Activities

1. Peer Reviewer: Reviewer for Journal of Industrial and Engineering Chemistry Research,
Journal of Environmental Science and Technology. Engineering review team leader for
Louisiana Board of Regents Louisiana Education Quality Support Fund/Research
Competitiveness Subprogram.

2.

Professional Memberships: Dr. Prudich is an active member of the following professional
societies: American Institute of Chemical Engineering, American Chemical Society,
American Association for Engineering Hducatinn. He is a program evaluator for ABET on
behalf of the AJChE.

AnimuH. Hose, Ph. I) (Assistant Director)
Assistant Research Professor

Email: bosea@ohio.edu Phone:(740)593-1429
Kdiicatiop and Training

Ph.D

Chemistry, Specialized in Materials Analytical Chemistry. Kent State University,
Kent, USA, December, 2000.

M.S.

M.S.
B.Sc. (Hon)

Physics, Georgetown University, Washington, D.C., USA, 1982.

Solid State Physics, Rajshahi University, Bangladesh, 1975.

Physics, Rajshahi University, Bangladesh, 1974.

Research and Professional Experience

Sept. 2008- present:

Assistant Director, Electrochemical Engineering Research
Laboratory (EERL), Ohio University, Athens, Ohio

Sept- 2003 - Aug. 2008:

Associate Dircelor Fuel Cell Initiative, Northern Illinois
University, DeKalb, Illinois

Oct. 2004- Aug. 2008:

Visiting Scientist, Argonne national Laboratory, Argonne,

Sept.2002- Apr. 2003:

Postdoctoral Fellow, Polymer Institute, University of Akron,

Dec. 2000-Aug. 2002:

Posldoctoral fellow and Lecturer, Department of Chemistry,

Illinois.
Akron, OH.

Kent Slate University, Kent Ohio.

Current research: Efficient electrncatalyst for fuel cell and alcohol oxidation, development of

high thermally stable and oxidation resistance catalyst supporting material, development of high
lemperalurc fuel cell membrane, design and fabrication of membrane electrode assembly, fuel
cell durability testing for single cell and small stacks.

Publications

1.

Anima B. Bose, Ruhulla Shaik, and Jennifer Mawdsley, Optimization of the
performance of polymer electrolyte fuel cell membrane-electrode assemblies:
Roles of curing parameters on Catalyst and ionomer Structures and
Morphology,/ Power Sources, 2008, 182,61-65.
A. B. Bose, M. Sarkar, R. N. Bose, Eleetrocatalylie reduction of platinum

phosphate blue on carbon surfaces: A novel method for preparing fuel cell
electrodes,./. Power Sources, 2006,157, 188-194.

3-

A. Bose, M. Gangoda, R. K. Gilpin, M. Jaroniec, and R. N. Bose, Two
Dimensional Solid State NMR characterization of physisorbed siloxane
polymer (OV-225) on silica, Surface Science , 2006, 600, 143-154.

4

A. Bose, P. He, C. Liu, B. D. Elman, R. J. Twicg, and S. D. Huang, A Slrong
Electron -Acceptor Methylviologen Dications Confined in a 2D Inorganic
Host:

Synthesis.

Structural

Characterization,

Charge

Transport

and

Electrochemical Properties of (MV)0 ;5V3OS" J. Am. Chm. Soc. , 2002,124, 45.

5.

A. Bose, R. K. Gilpin, and M. Jaronicc, Thermogravimetric and Nitrogen

Adsorption Studies of Mesoporous Silica Coated with Siloxane Polymer®
lnlerfac. Set., 2001,240, 224- 228.
6.

A.

Bose,

R.

K.

Gilpin,

and

M.

Jaronicc,

Fourier Transform

Infrared

Spectroscopy Studies of the Interaction of Functionalized Siloxane Polymers
with Porous Silica® J. Colloid ami Interfac. Sci., 2000, 226, 131-135.
Patent applications:
1.

A. Dose and R. Marin,

" Methods of Preparing Metal Phosphate Composite catalyst" U.S.

Patent and Trademark Office, Utility Patent Application No. 12/074,425, March 2008.
2.

A. Bose and R. N. Bose, "Multifunctional Tunable Metal-Phosphate Composite
Elcctrocatalyst for efficient oxygen reduction and methanol oxidation applications in Fuel
Cells and Electrolysis, U.S. Patent and Trademark Office. Utility Patent Applications No.
12/074,507, March 2008.

3.

A Bose.

1).

Zinger, and H.

Yu"

Active Electrical

Power Flow

Control System

for

Optimization of Power Delivery in Electric Hybrid Vehicles" Utility Patent Application it
12/137,849.
4.

M. Haji Sheikh and A. Bose, "Nano-porous Alumina Sensor", US Provisional Patent
Application Serial # 60/954,855. Utility patent submission date, August 11,2008.

Syncrgistic Activities
1.

Conducted a week-long fuel cell demonstration project with Argonne National Laboratory
and Georgetown Transit bus program in west suburb in Chicago, September 2006

2.

Organizer Gf a day-long symposium and a speaker on alternate energy for community
awareness, September 2006.

3.

Development of educational materials in form of a poster for high school students in Illinois.

4.

Submitted four patent applications on fuel cell electro-catalyst, fuel cell-battery hybrid

5-

vehicles.
Symposium speaker for the ACS National meeting for the Petroleum Division, Chicago,
2007.

Saw-Wai Hla
Email: hlafgiohio.edu. Phone: (740) 593-1727
Home page: www.phy.ohiou.edu/-hla

Education and Training;
Postdoc

Freie Universilat Berlin, Germany, 1998-2001.

Postdoc

ELECTRRA Synchrotron Laboratory and TASC-1NFM, Trieste, Italy, 1997-1998.

Ph.D

Experimental Surface Physics, University of Ljubljana. Slovenia, 1997.

DICTP,

Theoretical Condensed Matter Physics, ICTP, Trieste. Italy, 1993.

M.Sc.

Condensed Matter Physics Experiment. University of Yangon.Myanmar, 1990.

Research aod Professional Experience

.200.5 -present:

Associate Professor of Physics (tenured), Ohio University

2001 - 2005:
1998 - 2001:

Assistant Professor of Physics, Ohio University
Research Scientist, Paul-Drude Institute for Solid State Electronics, Berlin,

Dr.

Hla's

Germany
research area is in

nanoscicncc and

nanotechnology with a

specialisation in

atom/molecule manipulation using low temperature scanning tunneling microscopy. Research
directions include single molecule chemical reaction, surface catalyzed reactions, molecular
spintronics, molecular electronics, and nanobiophysics.
■

10 Recent Publications

1.

F. Jackel, F., U.G.E. Perera, V. Iancu, K.-F. Braun, N. Koch, J.P. Rabe, and S.-W. Hla:
Investigating Molecular Charge Transfer Complexes with a Low Temperature Scanning

Tunneling Microscope. Phys. Rev. Lett. 100,126102 (2008).
2.

A. Deshpande, H. Yildirim, A. Kara, I). P. Acharya, J. Vaughn, T. S. Rahman, and S.-W.
Hla: Atom-by-Alom Extraction using the Scanning

Tunneling

Microscope

Tip-Cluster

Interaction, Phys. Rev. Lett. 98 (2007) 028304.
3.

S.W. Hla: Molecular Machines: Reinventing the Wheel. Nature Nanotech. 2 (2007) 82-84.

4.

V. laneu, A. Deshpande, and S.-W. Hla, Manipulation of Knndo Effect via Two Dimensional

5.

Molecular Assembly, Phys. Rev. Lett. 97 (2006) 266603.
K.-F. Braun, V. Iancu, N. Pertaya, K..-H. Rieder, and

S.-W.

Hla,

Decompositional,

Incommensurate Growth of Ferrocene Molecules on aAu(lll) Substrate, Phys. Rev. Lett. 96
(2006)246102.
6.

V. Iancu, and S.-W. Hla, Realizing of a Four-Step Molecular Switch in Scanning Tunneling

Microscope Manipulation of Single Chlorophyll-a Molecules, PNAS 103 (2006) 137187.

13721.
G. Newkome, P. Wang, CM Moorefield, T.J. Cho, P. Mohapatra, S. Li, S.-H Hwang, O.
Lukoyanova, L. Echegoyen, J.A. Palagallo, V. Iancu, and S.-W. Hla, Nanoassembly of a
Fractal Polymer A Molecular "Sierpinski Hexagonal Gasket", Science 312 (2006) 1782-

8.

1785.
V. Iancu, A. Deshpande, and S.-W. Hla, Manipulating Kondu Temperature via Single

9.

Molecule Switching, Nano Lett. 6 (2006) 820-823.
K.-F. Braun, and S.-W. Hla, Probing the Conformation of Physisorhed Molecules at the
Atomic-Scale using STM Manipulation, Nano Lett. 5 (2005) 73-76.

10. S.-W. Hla, K.-F. Braun, B. Wassermanii, ami K.-H. Rieder, Controlled Low-Temperature
Molecular Manipulation of Sexiphenyl Molecules on Ag(l 11} using Scanning Tunneling
Microscopy, Phys. Rev. Lett. 93 (2004). 208302.
Synergistic Activities

1. Member of Oak Ridge National Lab center for nanophase materials program review
committee (2006 to date), member of Argonne National Lab nano center program review
committee (2007 to date), and an elected member of American Vacuum Society MIND
executive committee (2007-2009).

2.

Proposal reviewer of US funding agencies: DoE, NSF, and Petroleum Research Fund.
Proposal reviewer of European funding agencies: COST (Switzerland), and European Union
Granting Agency.

3.

International Conference organizer for Symposium on Methods in Nanobiotechnology, APS

March Meeting, Los Angeles, CA, 2005, Nanobio Symposium, APS March Meeting,
Baltimore,

MD,

2006,

International

Conference

on

Nanoscale

Spectroscnpy

and

Nanotechnology-5, Ohio Univ, 2008, and the Symposium on Molecular Electronics,
Materials Research Society Spring Meeting, San Francesco, 2009.

4.

Chair of the graduate laboratories of Physics & Astronomy Dcpt. (2004 to date), chair of the
undergraduate recruitment committee at Physics & Astronomy Dcpl., (05-07), chair of the
comprehensive exam reform committee (06) at the Physics & Astronomy Depl., Ohio
University.

5.

Associate Editor: Journal ofScanning Probe Microscopy.

David C. Ingram

Email: in gramfo'oh io.edu. Phone: (740) 593-1705
Education and Truinine

Ph.D.

Electrical Engineering, Salford University, 1980.

M. Sc.
D. Sc.

Atomic Collisions in Solids, Salford University, 1976.
Electronics with Material Science, Salford University, 1975.

Research and Professional Experience
2004 -present:

Professor, Dept. of Physics and Astronomy

Continue to assist faculty and external users in the use of Edwards Accelerator
Laboratory Facilities, with emphasis on nuclear science applications including:
use of neutron and gamma speelroscopy in Ihc detection and identification of
special nuclear materials; .neutron imaging; neutron generated single event
upsets; neutron detector calibration.

1994 -present:

Director, Edwards Accelerator Laboratory, Ohio University
Responsible for: (i) the operation of a 4.5 MV landem accelerator and ancillary
equipment housed in a special purpose suite of radiation shielded laboratories

with a combined area of 12,000 sq. ft.; (ii) the supervision of two full time
engineers who maintain the accelerator and its associated mechanical, vacuum,
electronic and computer facilities; (iii) budgeting for Ihe maintenance and
repair of equipment with a replacement cost in excess of $5,000,000; (iv)
scheduling the work of the internal users (six) and external users of the facility.

1989-2004:

Associate Professor, Dept. of Physics and Astronomy Ohio University
Recruited as a member of an interdisciplinary material science group called ihe

Condensed Matter and Surface Science (CMSS) program which includes
electrical, mechanical and chemical engineering departments as well as the

departments of physics and chemistry. Through this hiring one of the primary
goals of CMSS was met which was to provide access for faculty and external
users to the facilities associated with the 4.5 MV tandem accelerator in the
Edwards Accelerator Laboratory. My objective in this regard was the
development of a UHV thin film deposition and characterization facility using
the accelerator for ion beam analysis. This was accomplished through a
$400,000 grant, from the Keck Foundation.

1987- 19H9:

Chief Scientist, Whickham Ion Beam Systems Ltd.

Responsible for the commercial and scientific/engineering management of a
company manufacturing purpose built ion beam equipment including: concept

design of systems and supervision of their detailed design; project management
of the construction of 200 kcV ion implantation systems; specification and
purchasing of all major subsystems including high voltage power supplies,
magnetic systems for mass analysis and beam manipulation, vacuum systems,
large process chambers, manipulation systems and control systems; preparation

of budgets, quotations, cash ilow statements, management reports; marketing
and sales; hiring of personnel etc.

1982 - 1989.

Universal Energy Systems, Inc., Materials Research Division Laboratory
Senior Scientist and Manager, 1983 - 1987

Managed multiple research contracts ($!M) and assisted the Director of the
Materials Research Division in the preparation of annual budgets and five year
plans for the entire division employing 30 people. Continued the responsibility

below of managing the UES Materials Research Division Laboratory.
Recognized as one the top ten most profitable managers in 1986. Established
Ihe world's lirst commercial MeV ion implantation facility.
Scientist, 1982- 1983

Managed the Materials Research Division Laboratory responsibilities included
assisting other project managers in Ihe design of materials measurements for
contract materials research utilizing Rutherford backscattering spectroscopy
(RBS), Nuclear Reaction Analysis (NRA), Proton Recoil Analysis, ion
channeling, MeV and kcV ion implantation, low energy ion beam assisted
deposition, electron beam evaporation, and magnetron and ion beam sputter
deposition facilities in the Materials Research Laboratory at UES. Managed
and scheduled work on all of the equipment in the laboratory as well as dircclly

1979-1982:

supervised the 2 scientists and 6 technicians who staffed the laboratory.

United Kingdom Atomic Energy Authority, Harwell Research Laboratories
Research Fellow, Metallurgy Division

A posldocloral research fellow hired to examine tie fundamental aspects of
heavy inert gas trapping in metals in order to provide a better understanding of
and improve a process being developed for the disposal of radioactive krypton
into a metal matrix by sequential sputter deposition and implantation as par) of
Ihe radioactive waste management program of the European Economic

Community.
Publications

1. J.M. Khoshman, D.C. bigram, M.E. Kordesch, "Growth and Optical properties of
Amorphous Ben i3Zn01RO Thin Films Prepared by Radio Frequency Magnetron Sputtering"
Journal of Non-Crystalline Solids 354(19-25) 2783 2008

2. J.M. Koshman, D.C. Ingram, M.E. Kordesch, "Bandgap engineering in amorphous Be*ZnyO
thin films". Applied Physics Letters, 92 (9) 091902 2008

3. W. Lin, J. Pak, DC. Ingram, A.R. Smith, "Molecular Ronm Epilaxial Growth of Zinc-Blende
FeN(lIl) on Wurtzilc GaN(OOOl)", Journal of Alloys and Compounds 463 257 2008
4. C. Constantin, M.B.Haider, D.C. Ingram, A.R. Smith, "Metal/semiconductor phase transition
in chromium nitride(OOl) grown by rf-plasma-assisted molecular-beam epitaxv" Arrolied
Physics letters, 85(26)63712007
F
5. E.D. Lu, D.C. Ingram, A.R. Smith, J.W. Knepper, F.Y. Yang, "Reconstruction control of
magnetic properties during epitaxial growth of ferromagnetic Mn3-delta Ga on wurtzite
GaN(OOOl)", Physical Review Letters 97 (14) 146101 2006).

6. WC. Lamer, B.A. Tollsen, D.C. Ingram, C.A. DeJoseph, "Single vs. dual ion beam growth of
7.

CN» ", 33rd IEEE International Conference on Plasma Science 2006 p 165

W.C. Lanter, D.C. Ingram, C.A. DeJoseph, "Amorphous carbon nitride for high temperature

capacitor dielectric", Diamond and Related Materials 15 (2-3) 259 2006
8. "C. Constantin, M. B. Haider, D.C. Ingram, A.R. Smith, N. Sandier, K. Sun P. Ordejon,
Composition-dependent structural properties in ScGaN nlloy films: A combined
experimental and theoretical study", Journal of Applied Physics 98 (12) 123501

9. M.B. Haider, R. Yang, II. Al-Hrithen, C. Constantin, D.C. Ingram, A.R. Smith, (1. Caruntu,
CJ. O'Connor, "Structural, Magnetic and STM Studies of CrGaN Grown by rf N-Plasma
Molecular Beam Epitaxy", Materials Research Society Symposium on GaN, AJN. InN, and
Related Materials, Fall 2005

10. M.B Haider, R. Yang, H. Al-Brilhen, C. Constantin, D.C. Ingram, A.R. Smith, G. Caruntu,
CJ. O'Connor, "Room temperature ferromagnclism in CrGaN: Dependence on growth
conditions in rf N-pIasma molecular beam epitaxy", Journal of Crystal Growth 2X5 (2005)
300-311

Synerpistic Activities

1. Chair, Tandem Accelerator Liaison Committee and thereby Director of Ihe Edwards
Accelerator Laboratory of Ohio University since 1994, coordinate all research in the facility,
which is federally funded through specific faculty research grants al $1M I per year.
2. Peer Reviewer: Refereed papers in Diamond and Related Materials. Nuclear Instruments and

Methods in Physics Research, Surface and Interface Science, Journal of Crystal Growth,
Journal of the American Ceramic Society, Applied Surface Science, and the Applied Physics
Letters.

Reviewed proposals for the National Science Foundation, US Air Force Office of Scientific
Research, Research Corporation, National Research Council, Petroleum Research Fund
3. Professional Memberships:
Materials Research Society, American Vacuum Society,
American Physical Society, Institute of Physics (UK).

4.

Mentoring: Dr. Ingram has tnentored 7 Ph.D. students and many M.S. and B.S. student
projects

5.

Science and Engineering Outreach: Dr. Ingram coordinates and leads many events at the
Edwards Accelerator laboratory including tours for public and school groups. He is also a
Science Olympiad judge.

Scolt Miller (Associate Director for Kxtenial Relations)
Email: millersl{S,ohio.edu: Phone: (740)593-0827
Website: www.ce3.ohio.edu

M. S.

Education and Training
Environmental Studies, Ohio University. 1996

B. S.

Secondary Science Education, Wright State University, 1989
Research and Professional Experience

Mar. 2007 - Present

Director, Energy and Environmental Programs, Voinovich School

2001-2007

Senior Environmental Projects Manager, Ohio University

1999-2001
1997-1999
1996-1997
1994-1996

Project Manager, Ohio University
Research Associate, Ohio University
Associate Watershed Coordinator, Rural Action, Inc.
Chemistry Research Associate, Ohio University

1993

Biodiversity Gap Analysis Research Associate, The Nature Conservancy

1989-1992

Chemistry/Physics Teacher, Huber Heights City Schools

Management Experience

■

Supervise a dynamic team of nine full-time and two part-time professional researchers
including hydrogeologists, aquatic biologists, energy economic development professionals,
and GIS project managers who develop and manage a diverse project portfolio ranging from
watershed management to energy development and legislative and governmental affairs.
Serve on the Senior Management Team of the Voinovieh School of Leadership and Public
Affairs. Duties include assisting the director in setting the strategic direction of the School,
designing and implementing School and University policies, assisting group leaders in setting
priorities in program development, and working with others to set the training and
development needs of the School.

■

Manage a large collaborative, interdisciplinary research program, the Consortium for Energy,
Economics and the Environment (CE3) at Ohio University. Management includes close
working relationships with the Directors of the Ohio University Coal Research Center, the

Ohio Air Quality Research Center and the Voinovich School. The consortium presently
consists of 40 faculty and staff working in 13 different units across campus.

■

Provide innovative educational opportunities for undergraduate and graduate students
interested in applying environmental principles to real-world situations throughout southern
and eastern Ohio.

■
■
■

Supply applied research and technical assistance to state and federal agencies, non-profit
organizations and small communities that serve Ihe 29-county Appalachian region of Ohio.
Provide high-quality affordable innovations for local, state and federal agencies by
leveraging Ohio University's knowledge and human capital to solve real-world problems.
Support the internal capacity of environmental and energy programs within Ohio

University's George V. Voinovich School of Leadership and Public Affairs including the
Appalachian Watershed Research Group, the Master's of Science in Environmental Studies
Program, and the Environmental Management Program by providing project oversight,
facilitation, evaluation, and communication of results.

Publications
1.

Co-author, An Ohio Perspective on Climate Change (while paper). May 2, 2008.

2.

Principle author - "Ohio: Securing America's Energy Future, Options for increasing Ohio's
role in our nation's energy independence" report prepared in collaboration with the office of
US Senator George Voinovich.

3.

Co-Author "The Impact of Climate Change and Electric Restructuring on Ohio Businesses" -

Briefing Document for the Manufacturers Education Council 17th Annual Conference on Air

and Water, July 26-27, 2007.
Presentations and Briefings

4.

The University Clean Energy Alliance of Ohio (UCEAO): The role of Ohio's universities in

5.

and Engineering Conference. July 28, 2008. Cleveland, Ohio, (panel session)
Climate Change and its Impacts to the State of Ohio, Ohio EPA Climate Change Task Force,

energy research and economic development. The 61'1 annual International Energy Conversion
June 17, 2008. Columbus, Ohio (briefing).

6.

Energy, Service and Interdisciplinary Research at Ohio University's Voinovich School of
Leadership and Public Affairs, Southern Consortium of University Public Service
Organizations. Charlottcsville, VA. April 2, 2008.

7.

Building Green Businesses in Southeast Ohio. Presented to Leadership Athens. December
13,2007.

8.

Sustainable Energy and Environmental Research. Presented to members of the Kanawha
Project Research Team, December 4, 2007.

9.

Findings from "Ohio: Securing America's Energy Future" at report roll out September 18,
2007. Riffc Office Tower, Columbus, Ohio

10. "Energy and Ohio's Economy" - Presentation to new legislators during the Ohio General
Assembly's new member orientation November 30, 2006. Coordinated by the Ohio
Legislative Services Commission.
Synergistic Activities
1.

Advisory Board, Mid-Ohio Regional Planning Commission Center for Energy and the

Environment - January, 2008-Present
2. Vice Chair, Board of Governors, University Clean Energy Alliance of Ohio December, 2007 Present
3.

Advisory Board, Southeast Ohio Center for Hxcellencc in Main and ScienceNovember, 2007-Present

4.

Steering Committee, Ohio Transportation Working Group - July, 2007 - Present

5.

Ohio Governor Ted Strickland's Energy Transition Team - Fall, 2006

Ralph D. Whaley, Jr.

Email: whalcyrfojohio.cdi]. Phone: (740) 593-2462
Education and Training

Ph.D., Electrical Engineering, University of Maryland, May 2001.
Sc.M Physics, Brown University, May 1991.
B.E, Electrical Engineering/Physics (Double Major), Vanderliilt University, May 1
Research and Professional Experience

Sep 2005-present

Assistant Professor, School of Electrical Engineering and Computer
Science, Ohio University, Athens, OH.

Academic, research, and

service responsibilities.

July 2004 - July 2005

Visiting Research Faculty, Princeton Institute for the Science and
Technology

of Materials,

Princeton

Conducted research un novel

III-V

University,

photonic

Princeton,

devices

and

N.I.

aided

students in fabrication projects.

Sep 2000 to Sep 2005

Member

of Technical

Staff,

Optoelectronics

Sarnoi'f Corporation, Princeton, NJ.

active and passive photonic

Research

Group,

Worked on several project in

devices in both III-V and amorphous

material systems. Project Manager for DOE and

DARPA

projects.

Sep 1998-Sep 2000

Pre-doctoral

researcher,

Laboratory

for

University of Maryland, College Park, MD.

Physical

Sciences,

Conducted research in

photonics packaging and manufacturing reliability.

Select Publications/Presentations
1.

K. Manoharan, A. Solam, and R. D. Whaley, Jr., "Finite element modal analysis of high-Q

amorphous ZnO micronng resonators for chemical and biological sensing architectures".
Third International Conference on Optical, Optoelectronic and Photonic Materials and
Applications (ICOOPMA), Edmonton, AB, 2008.

2.

A. Solarn, K. Manoharan, and R. D. Whaley, Jr., "Modal analysis of amorphous ZnO low

optical overlap mode (LOOM) evanescent wave chemical sensors", Third International
Conference

on

Optical,

Optoelectronic

and

Photonic

Materials

and

Applications

(ICOOPMA), Edmonton, AB, 2008.

3.

R. D. Whaley, Jr., M. H. Kwakcrnaak, V. B. Khalfin, S. A. Lipp, W. K. Chan, H. An, and J.
H. Abelcs, "Observation of low optical overlap mode propagation in nanoscale indium
phosphide membrane waveguides", Appl. Phys. Lett,, 90,011114, January 2007.

4.

R. D. Whaley, Jr., "Development of amorphous silicon photonic platforms", SPIE Great

5.

Lakes Photonics Symposium, Dayton, OH, Paper GL106-3, 2006.
R. D. Whaley, Jr., M. H. Kwakemaak, V. B. Khalfin, S. A. Lipp, W. K. Chan, and J. H.
Abeles, "Low optical overlap mode (LOOM) propagation in InP nanoscale membrane

waveguides", IEEE Conference on Lasers and Electro-Optics (CLEO), Baltimore, MD, May,
2005, Paper CWF4.

6.

J.H. Abelcs, A.M. Rraun, M.H. Kwakcniaak, R.D. Whaley, Jr., V.B. Khaliin, W.K. Chan,

Z.A. Shellenbarger, A.N. Lepore, I. Adesida, J.W. Bae, S.Rommel. L.Y. Yang, N, Maley,
and A.N. Prabhu, "Indium-Phosphide-based Mutation-Designed Optical Waveguides for

Application", Integrated Photonics Research and Applications Meeting, San Diego, CA

(April, 2005) (Invited).
7.

M. Datta, R. D. Whaley, Jr., and M. Dagenais, "Design and fabrication of thin film resistive
healers for hybrid optoelectronic packaging." JEEE Transactions on Advanced Packaging, 25
(4), November, 2002, pp. 495-502.

8.

S. A. Merrill, K. Mobarhan, R. Whaley, S. Fox, and M. Dagenais, "Semiconductor I .ascr and
Optical Amplifier Packaging", Ch. 5 in Optoelectronic Packaging, A. R. Mickelson, N. R.
Basavanhally, and Y-C. Lee, Editors, Wiley, New York, 1997.

9.

R. D. Whaley, B. Gopalan, M. Dagenais, R. D. Gomez, F. G. Johnson, and D. R. Stone, "Use
of atomic force microscopy for analysis of high performance InGaAsP/inP semiconductor
lasers with dry-etched facets." J Vac. Sci. and Tech. B, 16(3), May/June, 1998, pp. 10071011.
Synergistic Activities

1.

Teaching Awards:

2007 Marvin E. and Ann D. White Undergraduate Teaching Award -

School of Electrical Engineering and Computer Science, Ohio University. 2007 Frit? .1. and
Dolores H Russ Outstanding Undergraduate Teaching Award - Russ College of Engineering
and Technology, Ohio University.

2.

Research Awards:

Applied Physics Letter paper 90, 011114 was selected to be included in

Virtual Journal of Nanoscale Science & Technology, January 22, 2007.

3.

Professional Memberships:
societies;
American

Dr. Whaley is an active member of the following professional

Institute of Electrical and Electronics Hnginccrs, Materials Research Society,
Physical

Engineering

Society,

Optical

Education, and SPIE.

Society

of

America,

American

Association

of

Dr. Whaley is also the current faculty advisor to Eta

Kappa Nu, the electrical engineering honor society.

4.

Mentoring: Dr. Whaley's research group currently consists of three graduate students.

5. Science and Engineering Outreach: Dr. Whaley currently serves as a judge for the
Southeastern Ohio Regional Science Fair.
Research and Creativity Fair.

He is also a judge for the Ohio University

J. Jim Zhii, Ph.D.
Professor of Electrical Engineering
Ohio University, Athens, Ohio 45701 -2979

Tel. (740) 597-1506, FAX: (740) 593-0007
E-mail: zhuj@ohio.eiiu

Dr. Zhu's main research area and contribution is in time-varying linear systems theory and
nonlinear control system design, with a focus on advanced flight control systems funded over the
past 7 years by AFOSR and NASA MSFC. In the past 13 years, he has been a PT or Co-Pi on

research funded over S6M by NSF, AFOSR, NASA, and ARMY SSDC. He led a 4-university
team as the Project PI of a $4.4M research contract from NASA/MSFC on integrated guidance
and control system for the second-generation reusable launch vehicle under the Space Launch
Initiative Program. lie is a Co-PI of another ongoing multi-university research on active flow
control supported by a S400K grant from the Dayton Area Graduate Studies Institute and the Air

Force Research Laboratory, and was awarded a National Research Council/Air Force Office of
Scientific Research Summer Faculty Fellowship for 2002 on active flow control research. To
date He has published more than 100 papers in rcfereed journals and conference proceedings. He
developed a differential algebraic eigenslructure theory based on a classical rcsull of Floque in
1879 that forms the basis for the nonlinear control technique to be used in this research.

Dr. Zhu received the NSF Research Initiation Award in 1991. He was an AFOSR Summer
Faculty Associate in 1995, a NASA Summer Research Fellow in 1999, and a National Research
Council Summer Research Fellow. Zhu is a Senior Member of IEEE and a Senior Member

AIAA. He was a technical associate editor of the Control Systems Magazine from 1996-1997,
an Associate Editor of the IEEE Control System Society (CSS) Conference Editorial Board
(CEB) from 1994-1997. He was the 34th CDC Program Committee Vice-Chairman for Short
Papers, and the General Chair for the 28th IEEE Southeastern Symposium on System

-ry

(SSST). He was the Chairman of the IEEE CSS CHB and a member of the IEEE CSS
Conference Activities Board from 1998-2001, and an Elected Member of the IEEE CS
of Governors from 2001-2003.

1. Professional Preparation:

M.S. Hlectrical Engineering, University of Alabama in Huntsville, 1984
M.A. Mathematics, University of Alabama in Hiralsville, 1986

Ph.D. Electrical Engineering, University of Alabama in Huntsville, 1989
Postdoctoral Research Associate, 1989-1990

ard

2. Appointments:

1990

Assistant Professor, Louisiana Slate University

1997

Associate Professor, Louisiana State University

2000

Professor, Ohio University

3. Publications:

Related Publications
[I]

J Fisher, D. A. Lawrence and J. Zhu, "Autocoramander - A Supervisory Controller for
Integrated Guidance and Control for the 2nd Generation Reusable Launch Vehicle,"
AIAA-2002-4562, Proceedings, AIAA Guidance, Navigation and Control Conference,
Monterey, CA, Aug. 2002.

[2]

J. Zhu, D. A. Lawrence, J. Fisher, Y. Sblessel, A. S. Hodel, P. Lu, "Direct Fault Tolerant

RLV Attitude Control - A Singular Perturbation Approach," AIAA-2002-4778,
Proceedings, AIAA Guidance, Navigation and Control Conference, Monterey, CA, Aug.
2002.

[3]

Ephraim J. Gulmark, J. Jim Zhu, Douglas A. Lawrence and David R. Jacques, "High Angle
of Attack Flight Control of Delta Wing Aircraft Using Vortex Actuators," ARMY-NASA
Workshop on Advances in GNC Technology, Huntsville. AL November 1-2, 2000.

[4]

J. Zhu and W. Xiao, "Intelligent control of time-varying dynamical systems using CMAC
artificial neural network," Madiematical and Computer Modeling Journal, Special Issue on
neural networks, vol. 21, no. 1/2,89-107,1995.

[5]

R. Huang, M. C. Micklc, and J. Zhu, "Nonlinear Time-varying Observer Design Using
Trajectory Linearization," Proceedings, 2003 American Control Conference, pp. 47724778, Denver, CO, June, 2003.

Other Significant Publications (Over 90 referced'journal and conference papers)
[1] J. Zhu and C. U. Johnson, "New results on the reduction of linear time-varying dynamical
systems," SIAM J. on Control and Optimization, vol. 27, no. 3, 476-494, May 1989.

[2]

J. Zhu and C. H. Morales, "Spatial decomposition of functionally commutative matrices,"
Linear Algebra and Its Applications, vol. 131,71 -92, April 1990.

[3]

J. Zhu and C. D. Johnson, "Unified canonical forms for matrices over a differential ring,"
Linear Algebra and Its Applications, vol. 147, 201-24X, March 1991.

[4J

J Zhu and C. H. Morales, "On linear ordinary differential equations with functionally

commutative coefficient matrices," Linear Algebra and Its Applications, vol. 170, 81-105,
June 1992.
[5]

J. Zhu, "PD-spectral theory for multivariable linear time-varying systems," Proceedings,
36th IEEE Conference on Decision and Control, San Diego, CA. 3908-3913, Dec. 1997.

4. Synergistic Activities:
Current Research Projects (Total sponsored research awarded: $5.6M)

[1]

PI, "Integrated Guidance and Control Technology for RLV Risk and Cost Reduction,"
NASA Marshall Space Flight Center, Awarded $-1,394,683, Contract No. NAS8-01105.

June. 2001-Sept. 2005. (Development of the Autocommander for NASA's 2nd Generation
RLV), successfully completed Base and Option 1, approximaled $2 2M, see Past

Performance Evaluation attached in supporting materials. The 2"'1 Generation RLV
Program was aborted in Nov. 2002 by NASA Administrator and succeeded with the
development of the Orbital Space Plane see Item 2 below. The OSP has now been aborted
as of January, 2004, to be succeeded by a Crew Exploration Vehicle.)

[2]

PI, "Integrated Guidance and Control (IG&C) System Design for Lockheed Marin's Orbital

[3]

PI. "Further Maturation of the Trajectory Linearization Control Algorithm," NASA

Space Plane," $75,000, Lockheed Martin April 2003-May 2004.
Marshall Space Flight Center, Grant No. NAGS-?????, $20,203, Oct. 1 - Dec. 31, 2003.

[4]

Co-Pi, "Design and analysis of active flow control," AFRL/DAGSI, Awarded $400,000,
Grant No. VA-UC-01-02, July 2001 -June 2003, extended to June 2004 with additional
funding $19,500. (Actually funded $200,000 due to program budget cut along with all 2001
awardees.)

[51

PI, "Regenerative Supercirculation Wing for Vertical takeoff: Experimental Concept
Validation," OU 1804 Grant, $34,500, 2002-2004.

[6]

PI, "The Aeromobile (flying car) Project—a Pilot Program for Development of
Interdisciplinary Research and an Aeronautical Graduate Education Program," OU 1804
Granl, $33,000, 2004-2006.

[7]

PI, "IPCM Artificial Muscle Material Assessment and Application Development," $3,500,
Center for Intelligent, Distributed and Dependable Systems, School of EECS, OU.

[8.|

Co-Pi, "Enabling Elderly Mobility - an Interdisciplinary Research and Graduate Education
Pilot Project in Geronleehnology," Ol_l 1K04 Grant, $32,000, 2004-2006.

Consulting Experience:

2003-pres. Lockheed Martin Space and Strategic Missile Systems, flight control system design
Professional Activities:

IEEE Senior Member, AJAA Member

2001-2003 Elected Member, Board of Governors of the THEE Control Systems Society
1998-2003 Member, Conference Activity Board, IEEE Control Systems Society, 1 l)98-Pres.

1998-2002 Member, Conference Publication Committee, IEEE Control Systems Society
Referee for Journals cmej Conferences:

1998-2001 Chair, Conference Editorial Board, IEEE Control System Society (Oversees 120
Associate Editors)

2002
Associate Chair, Conference Editorial Board, IEEE Control System Society
1994-1998 Associate Editor, Conference Editorial Board, IEEE Control Society
2003-2006 Associate Editor, International Journal of Control, Automation and Systems
1996-1997 Technical Associate Editor, IEEE Control Systems Magazine
Reviewers for numerous journals and conferences

Gregory G. Kremer, Ph.D.
Associate Professor., Department of Mechanical. Engineering
257 Stacker Center, Ohio University, Athens, OH 45791-2979
(740)593-1561, kremer(a)/>ki0f-t.edii http://wmv.ent.ohiou.edu/~kremer
Dr. Kremer is the Associate Director of the Ohio Coal Research Center. He also leaches

Automotive Engineering and is an advisor for most of the vehicle-related projects at Ohio
University (including the Electric Bobcat, the society of automotive engineers, and the NASA
Aeromobile project).
Publications
Patents:

"Knhanced Practical Photosynthetie CO? Mitigation", Patent No. 6,667,171 with M. Vis and D.
Bayless, Issue Date: 12/23/2003.
Journals:
Kremer, G.G., "Enhanced Robust Stability Analysis of Large Hydraulic Control Systems via a
Bifurcation Based Procedure," Journal of the Franklin Institute. Vol. 338, No. 7, November
2001, pg. 781-809.

Thompson, D.F. and Kremer, G.G., "Parametric Model Development and Quantitative Feedback
Design for Automotive Torque Converter Bypass Clutch Control," Proceeding of the Institute
of Mechanical Engineers, (Vol 213 Part I), 1999, pp.249-266.
Kremer, G.G. and Thompson, D.F., "A Bifurcation Based Procedure lor Designing and
Analyzing Robustly Stable Nonlinear Hydraulic Servo Systems," Proceedings of the Institute
of Mechanical Hngineers, (212 Part I), 1998, pp. 383-394.

Thompson, D.F. and Kremer, G.G., "Quantitative Feedback Design for a Variable Displacement
Hydraulic Vane Pump," Optimal Control: Applications & Methods, (19), 1998, pp. 63-92.

Grants (* denotes PI)

Funded:
1.

Hoi Gas Cleanup using Electrostatic Separation, $140,963 from the OCDO Ohio Coal
Research Consortinm-lV , I am co-PI with Dave Bayless.

2.

Integration of Planar Solid Oxide Fuel Cells with Coal-Derived Syngas to Promote
Environmentally Sound Energy Production, $1,926,744 from the U.S. Department of
Energy to investigate how to adapt solid oxide fuel cells for use with coal derivatives for

the production of distributed power and hydrogen. I am one of several co-PIs from the
Ohio Coal Research Center along with David Bayless PT.

3. The Aeromobile Project - A Pilot Program for Development of Interdisciplinary
Research and an Aeronautical Graduate Education Program, 1804 Fund Award,
$30,000, 8/1/04 - 6/30/06. I am co-PI with Jim Zhu (EECS) as PL

4.

Regenerative Supercirculation Wing for Vertical Takeoff: Experimental Concept
Validation, 1804 Fund Award. $34500. 7/02 - 6/30/04.

I am co-PI with Jim Zhu

(EECS) as PI.

5.

Integration of Planar Solid Oxide Fuel Cells with Coal-Derived Syngas to Promote
Environmentally Sound Energy Production. 1804 Fund Award, $43107, 7/02 6/30/04. 1 am co-PI with David Bayless as PI.

6.

Enhanced Practical Photosynthetic CO2 Mitigation, United States Department of
Energy (FHTC), $1.075 million for a project period running from 10/2/2000-8/31/2004,
bul continued on a no-cost extension. T am a co-PI on this project for which Dave Bayless
is the PI.

7.

Adaptive, Full Spectrum Solar Energy Systems, United States Department of Energy,

$150,000 granted to Ohio University for a three year project focused on the use of
separated light to grow pholosynihetic organisms in a biorcactor for CO? mitigation.
Ohio University is a partner with University of Nevada Reno and Oak Ridge National
Laboratory on the larger project. 1 am a co-PI on this project along with David Bayless.
8/02/01

8/1/04.

Madhivanan Muthuvcl, PhD (Assistant Research Professor)
Chemical and Biomolecular Engineering Department
Email: iiHillHivel@ohio.edu

EDUCATION
PhJ). Chemistry, University of Georgia, Athens, Georgia, USA, December 2005
Thesis Title: "Elcetrodcposition of Compound Semiconductors on Indium phosphide
(inP) using Electrochemical Atomic Layer Epitaxy (EC-ALE)"
Adviser: Professor John L. Stickney

M.E. Environmental Engineering. Anna University, Chennai, India, 2000
Thesis Title: "Removal of Hexavalenl Chromium from Electroplating Industry Effluent
using Used Tea Leaves"

Adviser: Professor P. Sclvapathy
B.Tech. Chemical and Electrochemical Engineering, Central Electrochemical

Research Institute, Karaikudi, India, 1998
Thesis Title: "Studies on Ion exchange column reactors for Copper metal recovery from
lean sources"

Advisers: Dr. Swati Lahiri and Late Dr. A. Varadharaj

RESEARCH EXPERIENCE
2006-Prescnt

Post Doctoral Research Associate, Dcpartmcni of Chemical and
Biomolecular Engineering, Ohio University, Athens, Ohio, USA
Adviser: Professor Gerardine G. Bottc

•

Designing new type of Ammonia Electrolyzer with packed
column electrodes

•

Investigating new support materials for Pi and its alloy
catalysts

•

Studied the application of ammonia electrolysis to clean
industrial wastewater for the recovery of valuable raw
materials for a polymer company

•

Development of Ammonia Electrolyzer to produce Hydrogen

on-demand tor Fuel Cell Car
•

Formulated Pi and Pt-Ir alloy (Electro-catalysts) plating recipe
for Carbon paper electrodes

•

Theoretical and Experimental Study on II^S detrimental effect
over SOFC anode

2000-2005

Graduate Assistant, Department of Chemistry, University of

Georgia, Athens, Georgia, USA
Adviser: Professor John L. Stickney

•

Explored monolayer formation of SbzTci, tnSb, and ln2Te3 on
InP(lOO) surface

•

Demonstrated CdTe deposition on lnP(lOO) using EC-ALE

•

Investigated Digital Etching mclhod to clean InP(lOO) wafers

•

Studied surface chemistry of lnP with acidic and basic

electrolytes

1999-2000

Graduate Assistant, Center for Environmental Studies, Anna

University, Chennai. India
Adviser: Professor P. Selvapathy

•

Studied the adsorption efficiency of carcinogenic Cr* ions by
used Tea leaves

1998

Undergraduate Research Assistant, Central Electrochemical
Research Institute, Karaikudi, India
Advisers: Or. Swati Lahiri and Late Dr. A. Varadharaj
•

Studied recovery of Cu metal from lean sources using !on
exchange column

1997

Summer intern, Tndira Gandhi Center for Atomic Research,

Kalpaklcam, India
Adviser: Dr. U. Kamachi Mudali

•

Designed and commissioned a small scale nitric acid loop for
corrosion testing

PUBLICATIONS
Journals

M. Biradar, M. Muthuvel, and G. G. Botte, Design, Scale-up, and Integration of
Ammonia electrolytic cell with a Proton Exchange Membrane (PHM) Fuel cell, to be

submitted to Journal ofPower Sources
D. Daramola, M. Muthuvel, and G. G. Botte, Analysis of Raman frequency modes for
Munoclinic Zirconium oxide using Gaussian basis sets, in preparation
M. Muthuvel and (i. G Botte, Electro-oxidation of Ammonia using Carbon Paper

Electrodes, in preparation
M. Muthuvel and J. L. Stickncy, CdTe Electrodeposition on LnP(lOO) via
Electrochemical Atomic Layer Epitaxy (EC-ALE): Studies using UHV-EC,
Langmuir, 22(12), 5504(2006).

M. Muthuvel and J. L. Stickncy, Surface Chemistry of lnP(lOO) after Wei and
Electrochemical etching: Is Digital Etching possible?. Journal of the
Electrochemical Society, 153, C67 (2006).
M. Muthuvel, R. Baskaran,N. S. Arvindan, andR. Pattah Haitian, Hydrogen

Generation from Natural Gas and Methanol for use in Electrochemical Power
Conversion Systems (Fuel Cells), Indian J. Eng. Mater. Sci., 6, 73 (1999).
Chapters

•

M. Muthuvel and G. G. Botte, Trends In Ammonia Electrolysis, Chapter 4, Modern

Aspects of Electrochemistry, Number 45, edited by R. While et al., Springer, New
York, in press

•

M. Mutlnivcl, X. Jin. and G. G. Botte, Direct Carbon Fuel Cell, Encyclopedia of
Electrochemical Power Sources, edited by J. Garche et al., Hlsevier, in press

Conference Proceedings

•

M. Muthuvel, A. Marque*, aud G. G. Botle, Combined Theoretical and
Experimental Investigation and Design oflhS Tolerant Anode for Solid Oxide

Fuel Cells, FY 2007 Fuel Cell Annual Report, DOE Office of Fossil Energy Fuel Cell
Program, June 2007.

•

M. Muthuvel, A. Marquez, and (i. G. Botte, Combined Theoretical and
Experimental Investigation and Design of UiS Tolerant Anode Tor Solid Oxide

Fuel Cells, FY 2006 Fuel Cell Annual Report, DOE Office of Fossil Energy Fuel Cell
Program, July 2006.

•

M. Muthuvet, D. Vairavapandian, T. M. Hayes, and J. 1.. Stickney, LIHV-EC Studies
of CdTe clcctrodcposition on lnP(100) using EC-ALE, ECST 1(2), p. 64, The
Electrochemical Society Proceeding Series, Pennington, NJ, 2005.

•

M. Muthuvel and J. L. Sliekney. Auger and LEED studies of the Surface

chemistry of InP(100) wafers after Wet etching. Ion bombardment, and
Electrochemical etching, PV 2005-4, p. 95, The Electrochemical Society Proceeding
Series. Pennington, NJ, 2005.

•

L. C. Ward, M. Muthuvel, and J. I.. Stickney, UHV-EC Studies of Wet Cleaning
procedures for GaAs substrates for elertrodeposition, PV 2003-11, p. 150, The

Electrochemical Society Proceeding Series, Pennington. NJ, 2003.
PRESENTATIONS
Talks

•

M. Muthuvel, B. K. Boggs, and G. G. Botte, Investigation on Electroplating Pt-Ir
over Toray Carbon Paper as Electrodes for Ammonia Electrolysis, Hydrogen
Production, Transport, and Storage 2, 211

Meeting of The Electrochemical Society,

Chicago, IL, May 2007

■

G. G. Boltc and M Muthuvel, Electro-oxidation of Ammonia using Carbon paper

electrodes. Industrial and Environmental Electrochemistry, 210th Meeting of The

Electrochemical Society, Cancun, Mexico, October 2006
•

M. Muthuvel and J. L. Stickney, Electrodeposition of CdTe on Tc modified

InP(100), 2 Annual University of Georgia Engineering Conference, Athens, GA,
October 24, 2005 (Invited Talk)
•

M. Muthuvel, D. Vairavapandian, T. M. Hayes, and J. L. Sliekney, UHV-EC Studies
of Electrodeposition via EC-ALE on inVHQQ), Slatc-ofthe-Art Program on

Compound Semiconductors XLIII (SOTAPOCS XLIH), 20Slh Meeting of The
Electrochemical Society, Los Angeles, CA, October 2005

•

M. Muthuvel and .1. L. Stickney, UHV and Electrochemical Studies of InP in
preparation for EC-ALE, ECS Symposium on Electrochemical Systems, Sensors

and MEMS, Georgia Local Section, Atlanta. GA, April 2004

•

M. Muthuvel, L. C. Ward, and J. L. Slickney, UHV-EC studies of cleaning

procedures fur DI S-V compound semiconductor substrates, State-of-the-Art

Program on Compound Semiconductors XXXIX (SOTAPOCSXXXIX), 2041'1 Meeting
of The Electrochemical Society, Orlando, FL, October 2003
Posters
•

D. Daramola, M. Muthuvel, A. Marquez. and G. O. Botte, Theoretical
Investigations of Solid Oxide Fuel ('ell Anode Materials in the Presence uf Hj,

H2S and CO, 6* Annual Student Research and Creative Activity Fair, Ohio

University, Athens, OH, May 2007 (1" Place in Chemical and Biomolccular
Engineering Session)

•

M. Biradar, M. Muthuvel, and (j. G. Botte, Ammonia Klcctrolyzer Performance

and Applications, 6* Annual Student Research and Creative Activity Fair, Ohio
University, Athens, OH, May 2007 (Voinovich Center and C3P Advanced
Sustainable Energies Award)

•

M. Biradar, M. Muthuvel, C. Gregg, T. Dclashmutt, G. Kremer, J. Zhu, and G. G.

Botlc. Ammonia Fuel Engine Car: Electrolysis of Ammonia in Vehicle
Applications, Ohio Fuel Cel] Symposium, Canton. OH, May 2006
•

M. Muthuvel and J. L. Stickney, Electrodeposition of CdTe on Te modified

InP(100), Workshop on Electrochemistry, MEMS and Nanotechnology, Georgia
Local Section of die Electrochemical Society, Atlanta, GA, September 2005

•

M. Muthuvel, J. Kim, and J. L. Stickney, Electrochemical Cleaning of InP(lOO)
Substrate, Gordon Research Conference on Electrodeposition, New London, Nil,
Augusi 2004

•

M. Muthuvel, J. Kim, and J. L. Stickney, UIIV studies of CdTe electrodeposition
on lnP(100), Gordon Research Conference on Electrodeposition, New London, NH,
Augusi 2004

•

K. Varazo, M. Muthuvel, and J. L. Stickney, Effect of anions on the

electrodeposition of Cd on Au(lli), 20131 Meeting of The Electrochemical Society,
Philadelphia, PA, May 2001 (Honorable Mention at Student Poster Session)
ACTIVITIES
•

Journal Reviewer - Journal of Power Sources, Journal of Applied Electrochemistry,

International Journal of Hydrogen Energy, and Journal of Molecular Catalysis A:
Chemical

•

In-Charge of Kquiprnenl and Safely, Electrochemical Engineering Research Lab
(EERL), 2006 - Present

•

Project Manager
2006

•

Sulfur tolerant SOFC anode project (DOE sponsored), EERL,

2008

Judge, 5l' Annual Student Research and Creative Activity Fair, Ohio University,
Athens, OH, 2006

•

Network administrator and Lab Safety Person, Prof. Stickney Group, 2003 - 2005

•

Treasurer, Technical symposium "SELECT '98" in Central Electrochemical Research
Institute, India, 1998

AFFILIATION

•

The Electrochemical Society (ECS)
American Chemical Society (ACS)

SKILLS

4 kW Fuel Cell Testing System (Arbin Instruments)
Scanning Eleclron Microscopy (SEM), Energy Dispersive X-ray Analysis (EDX)
Auger electron spectroscopy (AES), Low energy electrun diffraction (LEED), X-ray
pliotoelectron spectroscopy (XPS)

Scanning Tunneling Microscopy (STM), Atomic Force Microscopy (AFM)
Electrochemical techniques using Potentiostat and Galvanostat (Solartron, Arbin,
pAutoLab 111)

Gas Chromatography (GC), High Pressure Liquid Chromatography (HPLC), UVVisible spcclroscopy

Modeling Software: Gaussian 03 and Cerius3 v.4.8
TEACHING EXPERIENCE
Taught Frcslunan Chemistry, Quantitative Analytical Chemistry, and Instrumentation

laboratories
Supervised and managed Teaching Assislanis for Quantitative Analytical Chemistry
Lab

Office of the Executive
Vice President and Provost

Cutler Hall
Athens

OH 45701·2979

T: 740.593.2600
F: 740.593.9591

Date: September 16, 2009
To: Roderick McDavis, President
From: Pam Benoit, Executive Vice President and Provost
Subject: Center for Law, Justice and Culture

This memorandum is written to express my full support for the creation of a Center for
Law, Justice and Culture at Ohio University. The creation of the center has the support of
Dean Ben Ogles of the College of Arts and Sciences and Rathindra Bose, Vice President
for Research and Creative Activity and Dean of the Graduate College.
Creation of the center will significantly elevate the visibility of this type of scholarship on
campus and provide interdisciplinary educational opportunities for our students. In
addition, the center will provide collaborative research opportunities for many Ohio
University faculty which should result in numerous publications and collaborative grant
proposals. I would like to note that the interdisciplinary nature of this center very much
supports the goals of Vision Ohio and the creation of the center would be of minimal cost
to the institution.
The impressive scholarship and teaching record of the faculty who will make up the
initial membership of the center should also ensure that the impact of the center will be
realized immediately upon its creation. I therefore lend my complete support for the
creation of the Center for Law, Justice and Culture.
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MEMORANDUM

TO:

Dr. Pam Benoit, Executive

FROM:

Rathindra

Bose, Vice President

SUBJ:

Approval

of Center for Law, Justice and Culture

DATE:

August 24, 2009

Vice President

and Provost

for Research

and Dean of the Graduate

~.?--

College

~

The proposed Ohio University

Center for Law, Justice and Culture will help advance research on

the law's central and formative

role in social and political life. The center builds on our faculty's

strong record of publication, funding and teaching
academic niche in the state of Ohio.
I endorse the establishment
CC:

Benjamin

excellence,

of this center.

Ogles, Dean, College of Arts and Sciences

and has the potential

to fill an

ReQuest to Establish a Center or Institute
A proposal for the "Establishment of a Center or Institute" must be submitted within one year after the
prospectus is approved.
I. Contact Information:
Name: Michelle Brown

Title: Associate Professor

Campus Address: Soc! Anth - 162 Bentley Annex

Campus Telephone: 3-1372

Email Address: brownm3@ohio.edu
Other contact names and email addresses: John Gilliom (gilliom@ohio.edu)

II. General Information
Proposed Name of Center/Institute: Center for Law, Justice, and Culture
Date Center/Institute Prospectus approved: (attach copy of approval letter): NA
Type of Center/ Institute:
X Research

_

Sponsored Program

linstructional

Submitted by:
Michelle Brown
Name

08/05/2009
Date

Signature:

APPROVALS:
Planning Unit Head:

Dean:

Vice President for Research:

Executive Vice President and Provost:
Signature

Date
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Michelle Brown, Department of Sociology and Anthropology
John Gilliom, Department of Political Science

With Support from
Susan Burgess, Ursula Castellano, Joseph De Angelis, Haley Duschinski, Judith Grant, Bruce
Hoffman, Vincent Jungkunz, Andrew Ross, Kathleen Sullivan, and Julie White
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I. Executive Summary
The Ohio

University

interdisciplinary

Center

for

Law, Justice,

and Culture

(CUC) unites

education and research exploring law's central and formative

scholars

dedicated

to

role in social and political

life.

Law and Society programs, while emergent across the U.S. and Canada, remain underdeveloped
With the size and strength
Culture would
prominent

of its founding

have immediate

state-wide

faculty, the Ohio University
distinction

CUC combines

existing areas of research and teaching

interdisciplinary

intellectual

establishment

most

liberal arts perspective.

excellence

at Ohio University

into a united

dedicated to the study of law in political, cultural, and social life.

With the faculty's already strong record of publication,

grant procurement,

of a center would provide the formal institutional

advance research commitments,

Center for Law, Justice, and

and quickly become one of the nation's

centers for the study of law from an interdisciplinary

community

in Ohio.

acquire funding,

and teaching excellence, the

identity necessary for further

and provide

a vibrant

academic

setting

efforts to
for high-

achieving students to pursue the study of law, justice, and culture.
The goals of the Center include:
•

an academic community

dedicated to teaching and scholarship which explores law's formative

role in social and political life in American and global contexts;
•

a liberal arts legal studies certificate

•

a multi-faceted
mentorship,

•

a strong

platform

for research enhancement,

and the enhancement

development

program for high-achieving
including

grant training,

collaboratives,

of library resources;

plan, including

student learning opportunities

undergraduates;

the establishment

of an endowed

fund dedicated

to

and faculty research

CUC will provide faculty the formal opportunity

to organize, fund, and build already strong integrative

programs and unite faculty and students who share a common interest in the study of law from across
the academic community.

Partnered with two of the largest departments

Sciences, Political Science and Sociology & Anthropology,
reputation

the Center would advance the presence and

of these already prestigious programs and highlight strengths

date, gone underdeveloped.
like Criminology,

With hundreds of students

centering

and possibilities

their undergraduate

that have, to
work in areas

Pre-law, and Law, Justice and Political Thought, the evidence is clear that there is a

strong demand for a research and learning infrastructure

dedicated to the study of law and society.

The goals of the Center for Law, Justice, and Culture reflect and further
university's

in the College of Arts and

the core values and goals of the

academic mission as expressed in VISION OHIO and the strategic mission of the College of

Arts and Sciences.

In short, the CUC will serve as a unique center that will support and foster academic

excellence and interdisciplinary

community

among Ohio University students, faculty, and alumni.
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II. Motivation,

Rationale, and Mission

A. Background
Housed within the current departmental
of scholars whose work

architecture

of the College of Arts and Sciences is a core faculty

speaks to the mission of the Center for Law, Justice, and Culture,

a site

dedicated to promoting interdisciplinary research and teaching in the study of law and society. Faculty
research addresses topics as diverse as the struggles for justice in Rwanda, Kashmir, and Appalachia; the
politics

of law, gender,

punishment;

class, race, and sexuality;

the

workings

of courts,

and the study of law, crime, public policy, social movements,

lawyers,

and culture.

police,

and

What these

scholars share, across a variety of disciplinary backgrounds, is a focus on the law as a social, political, and
cultural

phenomenon

democracy,

violence,

that is inextricably
and liberation.

intertwined
Our research

in questions

of justice,

and teaching

inequality,

interests

reflect

governance,

a fundamental

commitment

to the study of law and society from a liberal arts perspective.

complements

the aims of pre-law programs and law schools across the United S"tates, deploys all the

tools of the social sciences and the humanities
nature of law and its unprecedented
as a set of pre-established

in an interdisciplinary

roles in contemporary

rules or a technical/vocational

societies.

This approach,

which

mission to fully understand

the

Rather than conceiving of the law

pursuit, students and scholars focus upon the

complex processes which shape law and the various ways in which societies are organized in relation to
law.

Fundamentally,

engagement
context.

the study of law from

this perspective

that is an integral part of education

is conceived

for self-governance

of as a transformative

and citizenship

The genesis of the center occurred when scholars from the fields of Anthropology,
Science, and Sociology committed

themselves

built upon their shared interests

in law, critical

domination
teaching,
features:

and justice.

This group

and professional

service.

to the development

of faculty
Our twelve

inquiry,

Criminology,

of an outstanding

demonstrated

faculty

excellence

are distinguished

•

publications

•

university-wide

distinction

for their teaching excellence

•

university-wide

distinction

in leadership, service, and interdisciplinary

•

nationally recognized leadership and participation

•

placement of students in prestigious programs for advanced study and professional

•

home departments

Political

program of study

and the social and institutional

has already
founding

in a democratic

practices of
in research,

by the following

across the top-ranked journals and presses in the field of law and society

By creating a mutually

in law and society professional associations

which service two of the largest undergraduate

Sciences and are distinguished

supportive

commitments

practice

majors in the College of Arts and

by excellence in research, teaching, and service

collaboration

dedicated

to building the interactions,

contexts of our work, the Center can maximize the productivity

3
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of the already prominent
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work of participating

scholars while expanding

time, the CUC collaboration

opportunities

for new affiliated

creates the pedagogical opportunity

faculty.

At the same

to launch new programs of study for

Ohio University students who have long studied the law but lacked an institutional

home dedicated to

that mission.
B. Need for a Center

Research:

CUC would enhance the research missions of participating

First and with little development,

scholars in a number

the center would unite the research and national leadership portfolios

of over a dozen members of the College of Arts and Sciences. With this formalization,
immediately

assume a nationally prominent

of research-enhancing

the center would

position among the largest and most active programs of this

type (See appendix E for peer program data and comparison).
number

of ways.

capabilities.

This infrastructure

The Center will promote

sponsoring special training in grant development

external

for sociolegal scholars.

founding faculty, the Center will create an immediate

would provide for a
grant acquisition

Given the distribution

hub for the mentorship

by

of its

of junior faculty members

by nationally prominent senior members of the center with expertise in the study of law and society.
Scholars affiliated with the Center would also benefit from a centralized source of information about
existing professional development
society fellowships,

opportunities,

including faculty research exchange programs, law and

and professional development

advisory board and a lecture series will facilitate

workshops.

The establishment

of an external expert

dialogue and networks with national leaders in the field

who edit the main journals, promote the leading book series, and occupy leadership roles in the field's
professional
dedicated

organizations.

Later, we anticipate

research and professional development

Many of the best undergraduate

the subjects of law, justice, and political

and constructing

The large undergraduate

opportunities.

students in the College of Arts and Sciences are drawn to

institutions,

yet no program exists to support

These students face an absence of resources on two fronts:
sociolegal study to supplement

Each of these mechanisms

group of O.U. scholars dedicated to the study of law and society in

a manner that focuses and strengthens

attention

chairs for research faculty and

lines for graduate student research and teaching assistantships.

unites a pre-existing interdisciplinary

Education:

the launch of endowed

1) the absence of a coherent

their majors and 2) the absence of a framework

opportunities
programs

and incentives for the retention

in Criminology

their studies.
course of

for focusing faculty

of our high achieving students.

(Sociology) and Law, Justice and Political Thought

(Political Science) service hundreds of students, but lack a capacity to respond to the needs and interests
of the exceptional.
offer comparable

At the broader level, neither Ohio State University

programs; a handful of small programs are available in Ohio but none would have the

recognizable national prominence
number of departments
interdisciplinary

nor the University of Cincinnati

in research and teaching that CUC would immediately

at Ohio University offer a "pre-Iaw"

offer.

While a

course of study, these majors lack CUe's

focus and similarly do not have the resources to respond to the needs and interests of

the exceptional.
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The Center for Law, Justice, and Culture will help to attract
provide the foundation

for increasing academic engagement

a flagship program for enhanced recruitment
undergraduate

and graduate

students

introducing

advanced students

research by providing

to faculty

to provide our high achieving

students

including

professions

organizations,

prominent

a unique

scholars to

series in which faculty and students could

certificate

process would give us the opportunity

to maintain a strong academic record while allowing us

at the upper-level

with an energetic

dedicated to their concerns and interests in the study of law and society.
of action with this kind of training

of

certificate

of sociolegal studies; by offering

speak at OU, as well as establishing a regular CUC colloquium
to build incentives for entering undergraduates

an undergraduate

research; and by bringing

gather, present, and discuss. The Center's competitive

to Ohio University,

The Center will promote the integration

that enables students to pursue a more focused curriculum
capstone

students

in the College's largest majors, and serve as

and retention.

into faculty

exceptional

is the pursuit

of a law degree.

in rights advocacy, justice administration,

intellectual

framework

Certainly one possible course

There are many others

public policy, government,

as well,
nonprofit

and academic research and teaching.

Ohio University
undergraduate

is already a member
curriculum

of the largest organization

in law and society,

the

Programs (http://www.culjp.org/index.shtml).This
to the formation

Consortium

organization

dedicated

to the development

of Undergraduate

of

Law and Justice

has pledged its support and resources

of this program.

In summary, the Ohio University Center for law, Justice, and Culture would be the only presence of its
kind and scale in the state of Ohio. Currently, center faculty lack institutional identity, a budget, and
mechanisms

to

undergraduate

promote,

expand,

students with

diversify,

an interest

and

externally

fund

our

research.

Currently,

in the study of law and society must assemble an

interdisciplinary course of study on their own without the resources that a unified framework
Center will provide. With an undergraduate

program,

an interdisciplinary

like the

research faculty, and

endowed resources for Center activities, the Center would be a unique and important addition to our
shared university missions.
C. Name and Mission Statement
The CENTER FOR LAW, JUSTICE, AND CULTURE is an interdisciplinary
advancing scholarship and teaching by integrating
a common
faculty,

interest

the

mentorship,
provides

in law's constitutive

center

and professional

opportunities

interdisciplinary
departments

advances

research

relationships

from

excellence

role in cultural,
by fostering

with national

anthropology,

dedicated to

programs and uniting faculty and students who share

and formative

to study law and justice

viewpoints

academic community

from

5

collaboration,

leaders in the field.
a liberal

criminology,

across the social sciences and humanities.

political,

grant

acquisition,

For students, the center

arts perspective,

political

and social life .. For

bringing

science, sociology,

together
and other
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D. Vision Ohio and the Arts and Sciences Mission
CUC engages the core values and guiding principles
undergraduate
to

and graduate programs with a liberal arts emphasis.

research

framework

and scholarship
and scholarly

incorporating

assessment,

undergraduate

among

faculty,

curricula,

students,

and alumni,

It seeks to link strong commitments

creating

and faculty,

Such a framework

It is directed at enhancing strong

an overarching

supporting

diverse

all directed

at the

enhancement

planning,

and decision-making,

CUC promises

that advance college and university

strengths, ground up. These commitments

and

of the

within and beyond

Through a system of shared governance and mechanisms for effective

in initiatives

intellectual

backgrounds,

will better support advising, mentoring

experience at Ohio University and the promise of building opportunities

the classroom.

investment

with

life for our students

local and global perspectives.

and engagement
educational

of Vision Ohio.

to be an exemplary

accountability

in

site for selective

missions because it builds from existing

are apparent in the contributions

the Center will make to the

university goals of Vision Ohio and the strategic objectives of the College of Arts and Sciences.
CUC meets the goals of VISION OHIO:
•

By bringing together an interdisciplinary

group of faculty with national prominence

area of law and society, an emphasis that is currently

in the emergent

not present regionally and can be introduced

through a Center (Academic Mission and Goals; National Prominence Goals)
•

By enhancing

the

academic

mission

of

experience for our high achieving students;
arts education in citizenship;
retention
•

undergraduate

education

community

environment;

that

of exceptional

will

contribute

foster research productivity;

faculty for sponsored research and educational
and retention

intellectual

by enhancing existing mechanisms for the successful recruitment

an intellectual

research university

common

by building a special emphasis upon the role of liberal

of students (Academic Mission and Goals; Undergraduate

By creating

with

and

Goals)

to a supportive,

learning-centered

increase the competitive

ability of

program support; assist with successful recruitment

and diverse faculty

(Environmental

Goals; Research Goals; Quality,

Diversity, and Prominence Goals)
•

By providing the possibility

for growth and support

in graduate

education

(Academic Mission and

Goals; Graduate Education, Research, and Creative Academic Goals)
CUC meets the goals of the College of Arts and Sciences, which include efforts:
•

To build a nationally prominent

•

To identify existing strengths in research areas and to invest selectively in these areas as a means of

•

enhancing the university's

research reputation

To enhance the national

visibility

increased research productivity
•

research center

To support undergraduate

of Ohio University

increased

faculty

scholarship

(via

and sponsored research)

and graduate education with the College of Arts and Sciences by creating

a vibrant, supportive scholarly and intellectual
•

through

environment

To use and expand available funding sources to support these goals
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•

To strengthen

interdisciplinary

platforms

and commitments

in keeping with the goals of the College

of Arts and Sciences and Vision Ohio.

III. Objectives

A. Five Year Objectives
Our main objectives in the course of the next five years are:
•

The establishment

of the Center for Law, Justice, and Culture:

An academic center dedicated

to

advancing teaching and scholarship that explores law's vast presence in our social and political lives.
•

The establishment

of an undergraduate

certificate

in law, justice, and culture: A program of study

for high achieving undergraduates committed to pursuing an interdisciplinary
centering on the interactions of law, society, politics, and justice.
•

A strategy

of research

enhancement

promoting

faculty

research

liberal arts education

collaboratives,

external

grant

funding, student participation
in faculty research, enhancement of library resources, sponsored
visits from leading scholars, and the development of endowed faculty chairs tied to CUe.
•

The construction of a strong, self-perpetuating
development plan, including the establishment of an
endowed fund dedicated to student learning opportunities
(internships, achievement awards),
faculty chairs, and faculty research.

B. Milestones

and Metrics

Year 0 (2009-2010):
Submit

center

development
College

of

proposal;

acting

Center

plan and launch fall campaign;
Arts

announcement

&

Sciences

of Center

Center/Certificate
Alumni

Appoint

Office

and

of

Director

Conduct

Director;

Design

focus group with alums, coordinated

by the

Development;

Undergraduate

Certificate;

and acting

Formalize
Establish

through a variety of venues regionally and nationally;

board and 2) International

Certificate

institutional
web

recognition

presence

and

and publicize

Initiate two advisory boards: 1)

board of advisors from leading Law and Justice programs;

Write

bylaws; Submit funding grants (Ohio University 1804 Fund; etc.).
Year 1 (2010-2011):
Submit

undergraduate

Assume responsibilities

certificate

proposal;

and attached

Appoint

Certificate

budget for Ohio University's

Coordinator
Constitution

and Center

Director;

Dayl; Launch lecture

1 Saturday, September
17, is set aside by the federal government as Constitution Day. Universities and colleges
across the nation mark the day with activities relating to the U.S. Constitution in the week preceding the 17th. The

purpose of these events is to encourage citizens to learn more about the remarkable
foundation of our laws and government.
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series with nationally-recognized
mentors in connection
film

festival;

Consortium

including

of

visible

establishment

presence

of Undergraduate
Political

with directors,

with external grant agencies (NSF, NU, etc.); explore feasibility

Announcement

organizations:
American

scholars in the field; Training workshops
of

at annual

Law and Justice

Science Association;

Center

and

meetings

American

Society

of a sponsored

through

professional

of Law and Society Association;

Programs;

American

certificate

scholars, and

of

Anthropological

Criminology;

The

Association;

American

Sociological

Association; and Society for the Study of Social Problems.
Year 2 (2011-2012):
Continued progress in coordination,
undergraduate

certificate;

development,

host mini-conference

events, and publicity of Center; recruit first cohort for
involving members of the Board of External Advisors.

Year 3 (2012-2013):
Continued

progress in recruitment,

semesters; implementation

coordination,

of certificate

development,

and publicity of program; transition

program; Development

and introduction

to

of pilot course - Tier

III senior capstone, a seminar dedicated to exploring law and society perspectives through the research
of Center faculty members;

Begin institutional

graduate degree in law and society;
coordinated

exploration

for the development

of an interdisciplinary

Undertake interim review on status of external funding initiatives,

research activities, and undergraduate

program.

Year 4 (2013-2014):
Continued

progress

in recruitment,

possibility of establishing

coordination,

University

College learning community

Center faculty; institutional

exploration

undergraduate

explore feasibility

certificate;

development,

explore possibility of interdisciplinary

for feasibility

and publicity

with UC course construction

of post-doctoral

of sponsored

of program;

fellowship

internship/research

explore
through

attached to Center and
programs for students;

faculty position lines; first cohort of certificate

graduates.

Year 5 (2014-2015):
Conduct metrics assessment: monitoring
of undergraduate

application

and status of grant applications

rates, quality, and enrollment

placement of graduates; faculty productivity
visits as measure of enhancement

- publications,

of national reputation;

and funding received, tracking

and exit surveys of students;
presentations,

explore feasibility

grants; monitoring

tracking

of

web site

of expansion to freshman

recruitment.
IV. Organizational Structure and Governance Plan
A. Academic Structure

Undergraduate
degrees through

and graduate
participating

students

participating

departments

in the center

at Ohio University.

will receive their

certificates

and

Students within the center can receive

financial support from a number of sources including PURFs, PACE, Voinovich Scholarships, department
scholarships, teaching assistantships,

research assistantships,
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and curriculum

coordinator

process: conducting
departments,

will work together

regular

meetings

and communicating

to administer

and advisory

and oversee the center and the certificate

sessions, serving as the liaisons to supporting

issues to students and faculty.

B. Center Structure

CUC will have the following
appointed

organizational

structure.

The Center will be administered

to a five year term; the Director will be elected by the faculty and appointed

the College of Arts and Sciences. The director

by a Director
by the Dean of

will manage Center activities and organization,

closely with the Dean of the College of Arts and Sciences and the main representative
College, the Departments

of Political Science and Sociology & Anthropology.

science and sociology & anthropology
certificate

coordinator's

position and minimally

The certificate

coordinator

implementation

of the undergraduate

clerical

organizational

Affiliated

duties,

are extremely

will

organize

a half-time

certificate.

and scheduling

of the undergraduate

faculty

certificate,

Governance issues will be decided by majority vote.

responsibilities

assistant position

and

the

will manage

center/certificate

coordinator

interdisciplinary

will be asked to provide a CV and will be approved

staff position will be required.

and day-to-day

and certificate

Given that both political

advising

The administrative
needs,

units of the

already in advising and staffing, a

administrative

and delegate

faculty will assist the center director

administration

overburdened

working

business.

in the implementation

and

M.A. degree, and center development.

Faculty wishing to become members of the center

by a simple majority of the center faculty.

Because previously existing courses and research projects will serve as the basis for the foundation
the center, a detailed exit strategy, in the event of the center's termination,
decrease in service commitments,

is unnecessary.

of

Outside of a

faculty research and teaching will continue in their home programs.

C. Advisory Board
Sociolegal scholars from North America's
capacity in the establishment

and society at Ohio University.
professional

biographies

leading programs

and development
This includes

on center documents

and, upon establishment
the center speaker series.

permission

and materials.

to include

to serving in an advisory

dedicated to the study of law
their

names, affiliations,

and

Each will also supply a letter of support

of the center, will serve as external program reviewers and guest lecturers in
Annually, we plan to bring one or more members of the external

campus for advisory duties and speaking engagements.
faculty and external reviewers at professional
conference.

have committed

of a center and certificate

board to

We will also plan advisory sessions with center

meetings, such as the Law and Society Association annual

See Appendix I for a complete list of advisory board members.
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V. Personnel

A. Faculty
The Center for Law, Justice, and Culture will unite faculty
naturally

under

the

interdisciplinary,

rubric

of law and society.

whose research and teaching

Uniting

their

and synergistic research and learning community.

work

will

provide

are housed

an integrative,

Any Ohio University faculty member

with a doctoral education and relevant interests, regardless of status, will be welcome to participate
the

Center.

In the

Anthropology

construction

phase, members

from

Political

Science (6) and Sociology

(5) have played primary roles; however our plan is to extend invitations

across the College of Arts and Sciences (History, Philosophy,
studies, etc.).

The founding

demonstrated

teaching

faculty

excellence,

and national

prominence

appendices A-D for a summary of these achievements.
Faculty contributions

over all are anticipated

extensive

commitments.

With

experience,
See

See appendix J for faculty biographies.

to be minimal given that the organization

the exception

and Gender

leadership

in the field of law and society.

the center will provide is already underway and in many ways indistinguishable
and teaching

and

to faculty from

English, Economics, Women's

have active research programs,

in

of program

directors

and unification

from existing research

and task force committee

members, in the start-up phase of Center activities, the impact on the work schedules of extant faculty
members should be limited.
foreign to the university
As explained

elsewhere

This is due to the fact that the Center is not inventing

something

that is

but, rather, organizing and enhancing the work that Center faculty already do.
in this proposal,

the Center seeks to enhance,

research and teaching activities that are already underway.

coordinate

and enable the

As such the Center creates public value with

minimal drain on extent resources and programs.
The Director of the Center and the Director
spend 20% of their time on Center activities.
The non-director
amounting

members

of the Undergraduate

program

will typically

The offset will be in the form of a course buyout.

of the Executive Committee

to not more than 10% of their

Certificate

work.

(2) will have an expected

These duties would

time contribution

require no regular offset,

but

would fit under the "service" category of their work.
In the design phase of the Certificate

Program, the non-director

Program Committee will have an expected time contribution

members

(2) of the Undergraduate

of not more than 10% of their extant work.

These duties would require no regular offset, but would fit under the "service" category of their work.
Other Center

members

would

opportunities

enhanced

as the

coordinated

face a negligible
Center

moves

time
forward

resources, and other support structures.
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B. Current students

The need for a Center has long been recognized from within the Criminology
and the Law, Justice and Political Thought
sociology-criminology,

sixty students at a GPA of 3.5 or above.
with forty-eight

commitments

and sophomores
greater

learning

beyond the classroom

A Center and certificate

environment

be recruited

as entering

process would

for many of these students.

also build incentives for increasing academic engagement

resources,

The sociology,

house over three hundred students, with

at the study of law and society.

who wish to gain entrance to the certificate

institutional

description

in Political Science.

of Sociology

Similarly, Political Science houses over four hundred students

a more focused and synergistic

institutional

programs

at the 3.5 GPA and above. These students receive little attention

and lack a context directed
facilitate

and pre-law

and sociology pre-law majors currently

component

among freshmen

process and would, with development
freshmen.

Such

See appendices

and

F and G for a

of the pool of eligible students and recent student placements.

VI. Resources

and Costs

A. Projected Funding

The Center's development
the first thirty-six

plan calls for us to have an external development

months.

We seek support

from the University

campaign well under way in

to foster the Center through

our

Startup period of sixty months:
•

Infrastructure

- establishing

a university,
administrative

web,

undergraduate

certificate;

implementation

and oversight of the Center and certificate;

•

Provide course buy-outs/overload

•

Y2

Classified Line to assist faculty

development

international

and organizational

building and expanding successful development

•

and

presence;

resources

establishing

for

creating

the

an

successful

campus-wide colloquia;

campaigns.

contracts for center director and certificate

with grant applications,

student

coordinator.

records management,

and

campaign.

Teaching Post-doctoral

fellowship

to offer three courses per year and manage team-taught

capstone course OR two graduate assistant funding lines (stipend plus tuition

waiver), one each

from Political Science and Sociology.

•

Funds to support academic research travel, grant advising and grant workshops from a variety of
national research grant agencies (including
enhancement

programs, individual

NSF and NIJ collaborative

grants, undergrad research

grant proposals, and grant workshops via the law and social

science division).
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•

Visiting Scholars program - bringing
wide and research-specific

members

presentations,

of board of academic advisors to give campus

review

program

development,

and mentor

junior

faculty on research and grants.

The Center for Law, Justice, and Culture will be launched by the Dean of the College of Arts and Sciences
in the Spring of 2010 with programs tentatively

commencing

in the fall of the same year. As the center

becomes active, overhead return from new faculty grants, program grants, and development

funds will

serve as the primary funding source for our target budget of $100,000 per year. Currently, several O.U.
administrative

divisions have made initial funding commitments.

These include Rathindra Bose, the Vice

President of Research and Creative Activity and the Dean of the Graduate College, David Descutner, the
Interim

Executive Vice Provost, Associate Provost for Undergraduate

Studies, and Dean of University

College; Ann Fidler, Interim Associate Provost For Strategic Initiatives;
and Sciences; the Department

Ben Ogles, Dean of College of Arts

of Political Science; and the Department

of Sociology and Anthropology.

For a detailed five-year budget with funding sources, please see Appendix H.
B. Details for Fiscal Sustainability

CUC will submit an 1804 grant in 2009-2010 for programmatic
for program development
Undergraduate

include mini-grants

from: The American

Other potential

Bar Foundation,

Law and Justice Programs, and The Law and Society Association.

the center will provide a research community
procurement

development.

sources

The Consortium

of

The establishment

of

that will better prepare us to train and assist faculty in the

of external and national research grants and fellowships.

Faculty have submitted

or are in

the process of preparing research grants through the National Science Foundation, the National Institute
of Justice, the u.s. Department

of Justice, the National Institute on Aging, and other agencies. The NSF

also has stimulus money set aside for the institutional

development

Sciences Division grants support

research

workshops.

Other organizations

for undergraduate

initiatives

as well as faculty

research

which have funded law and society programs in the past include the

Ford Foundation, the National Institute

of Justice, and the Open Society Institute

Discussions with Susan Downard, the Director of Development
on June 19, a focus group will be conducted
will further assist in the development
and funded sponsorship.

grants and the NSF Law and Social

and Soros Foundation.

for Arts and Sciences, are underway and

with alumni in legal professions to build relationships

of undergraduate

There is a vast, untapped

curriculum,

community

center and certificate

of Ohio University

development,

alumni in the legal

professions whom we believe will find the Center an attractive

site for campaign contributions.

fall of 2009, we plan to organize our first development

We believe that the creation

drive.

that

In the
of a high

visibility program of study and research in law and society at Ohio University would present a promising
centerpiece for a giving campaign.
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C. Space, Equipment, and Information

Needs

Currently, center faculty are housed in home departments
would require little in the development
need for institutional

of space and/or equipment.

space to house a director,

faculty meetings, workshops,

with offices and work/meeting

conduct

visiting and endowed

student

As the Center grows, we anticipate
recruitment

faculty, and dedicated

and advising, and host

student assistantships.

also expect to build and further expand library holdings in the area of law and society.
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VII. Appendices
A. Faculty Research Productivity
Center faculty have demonstrated

research productivity

in a number of ways. They publish across the

main journals in law and society while also bringing law and society concerns to the top journals in their
respective fields.
field.

Faculty have published

Finally, faculty

participation

have a prodigious

books and edited collections
record

of conference

with the leading presses in the

presentations

and membership

and

in multiple professional associations with law and society commitments.

Journals:
Center faculty have routinely published in the leading journals of sociolegal studies, including:
Law & Social Inquiry

Political & Legal Anthropology

Review

Law & Society Review

Law, Culture, and the Humanities

Law & Policy

Studies in Law, Politics, and Society

Law and Social Inquiry
Knowledge/Journal

is the journal

Citation

of the

American

Bar Foundation.

The 2007

ISI Web

Reports lists it as having an impact factor of 0.933 and a 5-year impact

factor of 0.769 with 284 citations.
Association with 1130 citations.

Law and Society Review is the flagship journal of the Law and Society
It is the first social science journal listed in the Law subject category of

Journal Citation Reports, with an impact factor of 1.283 and a 5-year impact factor of 1.689.
Policy is published
Political
published

through

The Baldy Center for Law and Social Policy at the University

and Legal Anthropology
by the

Anthropological

Association

Association.

Review is the leading
for

Political

and

legal journal

in the field

Legal Anthropology,

Law, Culture, and the Humanities

the Study of Law, Culture, and the Humanities,

currently

a section

of law-related

interdisciplinary

Law and

of Buffalo.

of anthropology,
of the

American

is published through the Association for

edited

by leading sociolegal scholar Austin

Sarat of Amherst College. Studies in Law, Politics, and Society is a peer-reviewed
to the publication

of

book series dedicated

work, edited by Austin Sarat as well.

Faculty have also brought a law & society emphasis to research published

in leading journals

in their

respective fields, including:
Federal Probation

American Quarterly
Anthropological

International

Quarterly

Contemporary Justice Review

Journal of Hindu Studies

Journal of Contemporary

Criminal Justice

Crime, Media, Culture
Criminal Justice Matters

Journal of Criminal Justice and Popular Culture

Criminal Justice Review

Journal of Criminal Justice

Cultural Studies

Legal Studies Forum
New Political Science

European Journal of International

Journal of Contemporary

Relations
14
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Police Quarterly

Rethinking Marxism

Policing
Politics and Gender

Signs
Social Text

Polity

Teaching Sociology

Prison Service Journal

USCJournal of Law and Women's Studies

PS: Political Science and Politics

Women and Politics

Books:

Center faculty have published

research monographs

and edited collections

in leading series of sociolegal

studies with prestigious academic publishers, including Ashgate Press, Johns Hopkins University Press, New
York University

Press, Pennsylvania

State University

Press, Praeger Publishers,

Routledge,

University

of

Chicago Press, University of Illinois Press, and University of Michigan Press.

•

Brown, Michelle. Forthcoming, 2009. The Culture of Punishment:
York: New York University Press.

•

Burgess, Susan. 2008. The Founding Fathers, Popular Culture and Constitutional Law:
Daddy? Aldershot, Hampshire, England: Ashgate. In the Law, Justice, and Power series.

•

Chermak, Steven, Frankie Bailey, and Michelle Brown (eds.). 2003. Media Images of September 11th.
Newport, CT: Praeger Publishers (Crime, Media, and Popular Culture series)

•

Gilliom, John. 1994. Surveillance, Privacy, and the Law: Employee Drug Testing and the Politics of Social
Control. The University of Michigan Press. Paperback edition released Fall 1996.

•

Gilliom, John. 2001. Overseers of the Poor: Surveillance,
University of Chicago Press.

•

Grant, Judith.
Routledge.

•

Rafter, Nicole and Michelle
York University Press.

•

1993. Fundamental

Sullivan, Kathleen. 2007.

Contesting

Constitutional

Who's Your

Resistance, and the Limits of Privacy. The

the Core Concepts of Feminist

Brown. Under Contract. Criminology

America. Series in Constitutional
•

Feminism:

Prison, Society, and Spectacle. New

Goes to the Movies. New York: New

Context: Women and Rights Discourse in Nineteenth

Thought. Johns Hopkins University Press.

White, Julie Anne. 2000. Democracy, Justice and the Welfare State: Reconstructing
University Park: Pennsylvania State University Press.
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Conferences:
Research of center faculty is highly visible at academic
research at the annual meetings
associations:

of the following

conferences.

international,

Academy of Criminal Justice Sciences, American Anthropological

Center faculty

national,

and regional

Association

Association,

Canadian Political Science Association,

Association,

Midwestern

History Association,

for Political Theory, Association
Political Science Association,

American Sociological

of Asian Studies, Canadian Political Science

International

Society for Applied Anthropology,

professional

Association, American Political Science

Association, American Society for Legal History, American Society of Criminology,
Association,

have presented

Studies Association,

Pacific Sociological

Association,

Law & Society
Social Science

Society for Psychological Anthropology,

Society

for Social Studies of Science, Society for the Study of Social Problems, and the Western Political Science
Association.

In addition, faculty have presented at the following
Conference on Inter-Religious

conferences:

Dialogue and Peacebuilding,

Kroc Institute for International

Peace Studies,

Notre Dame; Conference on the Reassessment of Rights, Baldy Center, College of Law, SUNY-Buffalo;
Contemporary
Surveillance
Undergraduate

Qualitative
and Visibility,"

Green

College,

Law and Justice Programs;

Civilian Oversight
Statistics

Research Conference;

of Law Enforcement

Conference;

Research; International

Invitational

The University

Midwest

of

British

on "The
Columbia;

Law & Society Retreat;

Conference;

Phoenix Police Department;

Conference

National

Association

The International

National

of Welfare

Conference

New

Politics

Consortium
Association

of
for
of

Research and

of Civic Education

Crime, Media and Popular Culture Studies Conference; The Second International

Conference on Cultural Criminology.
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B. Teaching Excellence

Teaching Awards
All of the Center's core faculty are dedicated

teachers, which include multiple

recipients

of University

teaching honors:
Ohio University:
•

Presidential Teaching Award Nominee (Gilliom, White)

College of Arts & Sciences:
•

Dean's Outstanding

Teaching Award (Brown, Gilliom, Hoffman, White)

•

Grasselli Brown Teaching Award (Duschinski, 2009; Gilliom, 1997 & 2006)

University Professor:
•

University Professor Award (Brown; Duschinski; Gilliom; Jungkunz; White 1998, 2004)

Office of Nationally Competitive

Student Awards:

•

Distinguished Service Award (Duschinski, White)

•

The Departments

of Political Science (2002-03) and Sociology & Anthropology

received ONCA's Outstanding

Department

Award for their support of exceptional

(2008-09) have each
students

Honors Tutorial College:
•

Distinguished Mentor Award (Brown, Sullivan, White)

•

N. Victor Goodman Award (Brown)

Professional Associations:
•

The American Political Science Association Award for Outstanding
White 1999, 2004)

17
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Pedagogical Research

Faculty are also active in pedagogical research:
Books, Articles, and Creative Resources:

•

Castellano, Ursula, Joseph De Angelis, and Maria Clark-Ibanez. "Cultivating
Using Non-Traditional

•

Hoffman,

Readings." Teaching Sociology 36 (3): 240-253.

Bruce, and Ashley Demyan, eds. 2008. Teaching and Learning about Deviance: A Resource

Guide. Sixth Edition. Washington,
•

a Sociological Perspective

D.C., American Sociological Association.

Hoffman, Bruce. Webmaster for the popular and widely-cited

www.crimetheorv.com

Presentations:

•

Castellano, Ursula, and Joseph De Angelis.
Texts in Introductory

"The Novel as Sociological Narrative:

Courses." American Sociological Association.

Montreal,

Using Nontraditional

Quebec, Canada. August,

14, 2006.
•

Hoffman,

Bruce.

International
•

Hoffman,

Paper presented

at The

Conference of Civic Education Research. New Orleans, LA: November 2003.

Bruce.

International

"Back to Basics: Service Learning as Civic Engagement."

"Civic Education

and the University."

Conference of Civic Education Research.

Panel Chairperson

and Discussant.

The

New Orleans, LA: November 2003.

Workshops and Teaching Institutes:

•

Brown, Michelle.

Inside Out Prison Exchange Program National Training

2006) and Midwest regional hub co-founder
•

(Indianapolis,

Certification

(Philadelphia,

IN 2008)

Burgess, Susan. Workshop Leader, "Teaching Law with Pop Culture," at the annual meeting of Law and
Society Association, Denver, May 2009.
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C. Faculty Grants and Sponsored Funding

Center faculty have a clear and consistent
Faculty demonstrate

promise

in their

record of research and curricular grant applications
abilities

to compete

for external

and national

and awards.

grants with the

research support that the Center will provide.
Grants and Funding Received

•

Brown, Michelle; Ohio University Summer Incentive Grant; "Developing the Inside Out Prison Exchange
Program at Ohio University,"

•

November, 2006 ($6218)

Brown, Michelle; Ohio University Faculty Development,

"Inside Out Prison Exchange Program National

Training," Award February, 2006 ($1440)
•

Brown, Michelle;
of Imprisonment,"

Ohio University

Research Committee

Grant, "Mapping

the Collateral Consequences

Awarded April, 2005 ($5800)

•

Brown, Michelle; C. Wright Mills Award (SocfAnth); Awarded May, 2004 ($1250)

•

Burgess, Susan; "A New Undergraduate
Engagement,

Major in Womenis

Studies: Furthering

Diversity, and the New General Education Program,"

the Goals of Student

1804 Fund, Ohio University, 2002-

04 ($19,250)
•

Castellano, Ursula; Ohio University

Research Committee

Grant. "Sentenced to treatment:

The role of

case managers in mental health courts," 2008 ($7,592)
•

Castellano,

Ursula; Atlas.ti training

Development
•

Castellano,

seminar.

Ohio University,

College of Arts and Science's Faculty

Award, 2005 ($1846.60 )
Ursula; Ohio Department

of Mental

Health. "Sentenced

to treatment:

The role of case

managers in mental health courts," 2008 ($13,500)
•

De Angelis, Joseph; Co-Principle
Developments

in Adoption,

"Police

Use-of-Force

Policy, Training, and Accountability."

(Brian Wolf, Principle Investigator),
•

Investigator,

Recent

URO Seed Grant, University of Idaho

2009 ($10,900)

De Angelis, Joseph; Office of the Independent

Monitor,

Influence

of Community

of Police Oversight

and Tasers: Explroing

on the Attitudes

City of Denver, Colorado,
Members

"Exploring

and Police Officer,"

the
2006

($4,500)
•

Duschinski, Haley; Baker Grant, Ohio University,

•

Duschinski,

"Homeland

Insecurities:

Local Meanings of Human

Rights in Kashmir Valley." Funding to support eight weeks of field research in Kashmir, 2008 ($10,566)
Haley; Research Grant,

"Building Constituencies

Ohio University

Research Committee

(OURC), Ohio University.

of Peace." Funding to support eight weeks of ethnographic

summer research

in India, 2006, ($7,899)
•

Duschinski,

Haley; 1804 Grant, Ohio University.

interdisciplinary

"Global

Awareness

speaker series for two years. With Amritjit

($17,429)
19
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•

Duschinski, Haley; Course Development
"Post-War

Development

Grant, Center for Southeast Asian Studies, Ohio University.

and Reconciliation."

Funding to support two weeks in Cambodia and Vietnam

and four weeks in Bombay, India 2007, ($6,300)
•

Gilliom, John; Ohio University Research Committee,
Computerization

•

of Case Management

"Welfare Surveillance: Clients' Perspectives on the

and Fraud Control in Ohio AFDC" 1994-95 ($6,613)

Gilliom, John; State and Rural Policy Partnership,

"Computer

Surveillance

and the Appalachian

Poor",

($1200)
•

Gilliom, John; "Assessment and Regeneration:

A Proposal for 1804 Funding to Review and Improve the

Political Science Curriculum for Undergraduate
•

Hoffman,

Bruce; "The Revolution

Independent

Midwifery

Majors and the General Student" 1993-94 ($10,000).

Will Not Be Medicalized:

Law, Culture,

in California, Oregon, and Washington."

and the Development

of

Ohio University Research Committee,

Ohio University, 2004 ($6250)
•

Hoffman,

Bruce; Research Challenge Award,

Ohio University,

for Multiyear

NSF Grant Application,

Ohio University,

for Multiyear

NSF Grant Application,

2008 ($5000)
•

Hoffman,

Bruce; Research Challenge Award,

2007 ($5000)
•

White, Julie; Co- Principal Investigator,
Follow-Up."

Baker Awards Committee.

Tickamyer Co-Principal Investigators),
•

White, Julie; Co-Principal
Investigator,
White,

Co-Principal

(Ann Tickamyer,

Barry Tadlock, Ann

2005 -2006 ($11,000)
"Devolution

in Ohio: TANF Reauthorization

and Legal Aid Society of Greater

Debra Henderson, Co-Principal Investigator),

Julie;

Foundation

(Debra Henderson, Principal Investigator,

Investigator,

Legal Services Association

•

"Does Welfare Reform Work in Rural America?: A Seven-Year

Investigator,

"Does

Welfare

Principal Investigator,

Cincinnati.

Study." Ohio State

(Ann Tickamyer,

Principal

2002-2003 ($21,000)
Reform

Work

In Rural America?"

Joyce

Debra Henderson, Co-Principal Investigator),

2001-

2002 ($179, 932).
•

White, Julie; Co-Principal Investigator,
National

Research Initiative,

Principal Investigator),
•

White,

Julie;

Foundation

"Devolution

and Local Capacity to Implement

USDA (Ann Tickamyer,

Principal

Investigator,

Welfare Reform."

Debra Henderson,

Co-

1999-2000 ($80,000)

Co-Principal

(Ann Tickamyer,

Investigator,

"Does

Welfare

Principal Investigator,

2000 ($150,000)
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D. Professional Leadership and Service

Center faculty have university-wide
well as nationally. recognized
University

service

listed

distinction

leadership

below

in leadership, service, and interdisciplinary

and participation

only includes

director,

commitments

in law and society professional
coordinator,

and chair roles.

leadership roles in professional associations have been included. Importantly,
a wide range of professional service roles beyond what is included here.

as

associations.
Similarly,

only

center faculty participate

in

Selected University Leadership/Service

•

Brown, Michelle. Criminology

Director, Sociology, 2007 - 2009

•

Burgess, Susan. Founder and Director, Women's Studies Program, Ohio University, 2000-2005

•

Castellano, Ursula. Program Coordinator,

•

De Angelis, Joseph. Internship Coordinator,

Pre-Law Major, Sociology, 2006-present

•

Duschinski, Haley. Co-chair, Global Awareness Program (GAP), 2007-present

•

Duschinski, Haley. Internship Coordinator,

•

Gilliom, John. Chair, Political Science, Ohio University, 2007-present

•

Gilliom, John. Director of Undergraduate

•

Grant, Judith. Director, Women's and Gender Studies, 2005-present

•

Hoffman, Bruce. Chair, Curriculum Committee,

•

Hoffman, Bruce. Co-coordinator,

•

Jungkunz, Vince. Director of Studies, Honors Tutorial College, Political Science, 2008-present

•

Sullivan, Kathleen. Program Coordinator,

•

White, Julie. Chair, Women's Studies Strategic Planning Committee

•

White, Julie. Co-chair, College Requirements

•

White, Julie. Director of Study, Honors Tutorial College, Political Science, 20Q3-present

Sociology, 2008-present

Anthropology,

200S-present

Programs, Political Science, 1998-2006

Sociology, 2009-present

Quarters to Semesters, Sociology, 2009-present

Pre-Law Major, Political Science, 2002-present

Committee,

2005-2006

2005-2006, 2006-2007

Selected Professional Association Leadership/Service
•

Brown, Michelle.
Philadelphia,

Program Committee

for 2009 American

Society of Criminology

Annual Meeting,

Pennsylvania

•

Brown, Michelle. Editorial Board Member, Crime, Media, Culture

•

Burgess, Susan. Editorial Board Member, Law and Socia/Inquiry

•

Burgess, Susan. Elected Council Member, American Political Science Association, 2006-08

•

Burgess, Susan. Program Organizer, Constitutional
Science Association, 2004-05
21

Law and Jurisprudence

Section, American Political
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•

Burgess, Susan. Member,

Search Committee,

Editor of Law and Courts, AmeriGJn Political Science

Association, 2004-05
•

Burgess, Susan. Member, Selection Committee,

Teaching and Mentoring

Award of the Law and Courts

Section of the American Political Science Association, 2004-05
•

Gilliom,

John.

Undergraduate

Chair,

Program

Committee

for

2009

Annual

meeting

of

the

Consortium

Law and Justice Programs. Denver, Colorado, May 2009
Law and Society Association, 2003-2004

•

Gilliom, John. Chair, Jacob's Book Prize Committee,

•

Gilliom, John. Faculty, Graduate Workshops,
June 2003

•

Gilliom, John. Member, Program Committee,

2002-2003, Law and Society Association

Gilliam, John. Faculty, Graduate Workshops,

Law and Society Association Annual Meeting,

•

of

Law and Society Association Annual Meeting,

2000
Prize Committee,

Law and Society Association, 2000

•

Gilliam, John. Chair, Dissertation

•

Gilliam, John. Editorial Review Board, Law and Society Review

•

Hoffman, Bruce. Law & Society Association, Best Article Prize Committee,

22
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1999 &
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E. Peer Program Data and Comparison

Summary:
The Center for Law, Justice, and Culture is highly distinctive
statewide
the state.

small undergraduate

internationally,

The establishment

with e>cisting law and society programs in

law and justice studies certificate

of a research center

lends this scholarly

program that addresses a regional absence

community

as its faculty exceed most peer programs in size, research publications,

and society venues.

Ohio.

Complementing

teaching programs (Findlay, Kenyon, Oberlin, Toledo), CUC will be the largest law and so ciety research center in

It will also house an undergraduate

education.

in comparison

We view the programs at the University of Washington,

immediate

preeminence

in

t he

the University of California at Berkelev,

Board of Academic Advisors.

Sci)

state of Ot1io and

teaching e>ccellence, and professionalleaderst1ip

Yo rk

and Amherst College as our aspirational models and are pleased to report that leaders from each of these programs nave

Degrees
AZ
Name
Concentration
MI
Arizona
Amherst
Justice
State
and
MA
7-+1
Innollations
State
NotI esfirst
numbers
of ininper
B.S.
Justice
Albion
Law,College
Justice,
18 Facu ItV
Department
Type
Director
(poli
Lectu
reship
majors;
5th
among
departments
Social
Inquiry
- Jurisprudence,
Institution
Facultv
Studies
faculty
ratio
Grad Degree
capita
studel1t-

in undergraduate

Series
of Books
Scholarlv
Conferences,

in law

University (Ol1tario),

agreed to serve on our
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~---."._.

Brandeis
International
Concentration
Name
Bucknell
MA
California
PA
State
International
Justice,
lawCenter
&
Society
Type
Department
Programs
in
4.
Institution
~~._,.·_~'""""~._VA"N'
__
.
_
_·__
nter
for Life
Public
Coexistence
Justice
andin
Ethics, Justice,
Programs
Society;

'_~A~_._._A_' __ · ~,,~.

Degrees
Offered

Faculty

6.

~~_.

_

Innovations
Library

Sociology &
Anthropology
Home
Faculty

Courses in law

Backgrounds
are law,

Enforcement,
Forensic Studies,
and Justice Studies

Crime, Justice,
Anthropology,
and Sociology
Training
emphasis
Admin of

VA
Center
Center
Clark
law Mason
andfor Concentration
MA
Justice,
Society law,
George
and Society
(CJlS)

7.

Justice (8)
Institute for
Conflict
Analysis and
Resolution (2)
Other
Departments
(4)

24
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-------------------------------------------------------.----------Institution

State

JohnJay
College

NY

Name

Type

Degrees
Offered

--.------------------------.------.----------- .---.----------- ..
9.

10. Kenyon

OH

Justice Studies

Major

Faculty

_.---~--------------- --~--- -- -----Innovations

&

12 Faculty

Humanities

English (6)
Philosophy (3)
History (3)

Justice

--Soc & Legal
Studies (2)

"Program an
acknowledgment
of the increasing
importance within
the best liberal

2 Visiting
Faculty

arts institutio ns of
the advance of

Law and

Concentration

3 Full Time

Society

(Minor)

Faculty
--Pol Sci (1)

History, Literature,
Philosophy,
Govt/Law CO urses

programs which
emphasize the
study of law, legal
institutions, and
the legal
profession"
11. Laurentian

12. Limpscomb
University

ON

TN

Law and
Justice

Law,
Philosophy. Poli

Department
Institute for

Sci, History
US Courses

4 Professors;
3lnstru'ctors
Law Camp;
Religious; "Law as
vehicle for bri ng
about social

Law, Justice, &
Society (US)

change"
13. Montclair
State
University

NJ

Depart~ent of
Justice Studies

Department

Majors: Justice
Systems
Concentration;
Paralegal Studies
Concentration;
4 Minors
25

Faculty - 10?
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Institution
14. New York

State
NY

University

15. Northwestern

IL

Type

Law & Society
Program

Center for

Center

Legal Studies

University
16. Nova

Name

FL

Legal Studies

Dept.

Southeastern
University
17. Ramapo
College

NJ

Law and

Major

Degrees
Offered

------ _ -,-._----,-

Faculty

Undergraduate:
Interdisciplinary
Minor
Graduate:

Steering
Committee:
12
Affiliates: 22

+Ph.D., J.D.Ph.D, J.D.-M.A.
in law and

Core: 14
Anth; Sac;

society

Law; Psych;
Econ

Undergraduate
Major, Minor

Law School,
Sociology, ABF

Graduate Major
B.S. in Legal
Studies
Minor in Legal
Studies
Law and Justice
Track from
School of
American and
International

Society

Studies;
Crime and Social
Justice Track
from School of
Social Science
and Human
Services
18. San Jose State
University

CA

Justice Studies
Department

B.S. Justice
Studies

Department

Faculty: 1~

26

Innovations

Notes
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•

•

•

State

Institution

•••• ~_ •. _._~

._

•

Name

~_.

~

OH

Law and
Society
Program

·_.

·_~·_

•• __

·

Degrees
Offered

.--------------.------------------.19. Obe.rlin
College

'

N __

•

Faculty

•..

CrossDisciplinary
Program

Major, Minor,
Made up of
courses from
Philosophy,
Politics,

,,·

Innovations

------.-----------------_

Type

·__

.",

•• __

•

.

._~.

Notes

_--------_._~-----

..

> Person
Curriculum
Committee
oversees

Sociology,
Economics,
History, Jewish
Studies, Religion
NY

20. SUNY Stony
Brook

Sociolegal
Studies

Interdisciplinary
Minor

Program
21. Sweet Briar

Law & Society
Minor

Interdisciplinary
Minor

CO

Legal Studies
Major

Department

23. US Military
Acad West
Point

NY

Law and Legal
Studies

Department
Law

24. UC Berkeley

CA

Legal Studies

Jurisprudence

College
22. USAF Academy

18
of

Major

Major

22

Major, Minor,
Ph.D.

27

Major

6 + Visiting
Faculty
2 Directors

and Social Policy
Program of
School of Law
School
25. UC Irvine

CA

Criminology,
Law & Society
(CLS)

26. UCSB

CA

Law & Society
Program
Law & the

27. University
Findlay

of

OH

Liberal Arts

Department

Interdisciplinary
Program

[Suspended]
Individualized
Degree

27

._

Emphasis on Legal
Career Path

--------.--.--------------.----------.-------
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Institution

State

Name

Degrees
Offered

Type

------,---'''----~.,-~---~---_.,----~.,~.
-,~
~.'~

28. University of

IL

Illinois,

Legal Studies
Department

'-'~.,~.~'.

,,-_. __ ._

Department

•..

_~~-,--~._-,,----

BA, MA in Legal
Studies

Notes

Innovations

Faculty

,---.-.--.------

_____

,

r_.','.

__

"c

,,_v._""-'

_.".'A~.

·_._·_~._'

6

Springfield

29. University of
New
Studies

Instructors
Members
Minor
in
Justice
10
+
2
Justice
Studies
Interdisciplinary
Major,
25
Faculty
Minor
Program
Major
Phil,
29
(Hist,
Mgt,
in
Legal
Just,
Polt,
Program
inDepartment
Undergraduate
Legal
Studies
Interdisciplinary
Dual
Psyc,
Major,
Soc,
in
3
Colleges
WS...)
Departments
NH

Studies

from 10

Hampshire

30. University of
Massachusetts
at Amherst
"Only Program of
its Kind in the
State Universities
of Ohio"

31. University of
Toledo

32. University of
Washington

WA

Law, Societies,
and Justice

Interdisciplinary
Program

B.A., Graduate
Certificate

Program (LSJ)

Paths:
Law, History,
Theory;
Law, Difference,
Social Practices;
Law, Institutions,

18 Affiliated

Public Policy;
Comparative Law
Subfields:

Faculty (Some
LSJ)

Crime, Social
Control, Justice;

in Comparative
Law and

Comparative Legal
Institutions &

Society Studies
Center (CLASS)

Politics; Rights,
Resistance, and
Reconstructions in
Law

28

·'h

Proposal: Center for law, Justice, and Culture

State

Institution
_____________

Name

.

33. University of
WisconsinMadison

WI

Degrees
Offered

Type
...- __

legal Studies
Program (lSP)'

"__

·__ ~_,._w,.~__

.__...• ~_.__.•_...•_~'
..

Interdisciplinary
Program

B.A.

~~

Notes

Innovations

Faculty
.__ •

.

. ---'.-~

--'-

--- ~.•.-~ .. -,----~--,.---.-

10 Core
Faculty; 4
Associated

Theme Groups:
legal Institutions
Procesess of legal

Faculty

Order and
Disorder
law and Social
Structure
law and Culture
Law and Theory

34. Washington

MO

legal Studies

Minor

University
35. Women's

Interdisciplinary
Minor

CO

Law and

Interdisciplinary
Program

BA; Minor

College at the

Society

University
Denver

Program

of

Major includes "an
introduction to
the field, and the
study of sociolegal
concepts,
practices and
processes. The
curriculum
concludes with a
capstone seminar
in which students
apply their
classroom learning
in an internship,
service learning
setting or other
experience
tailored to their
needs and career

-------------------------------------_.

-._------~

__ ._~_ _----------~-----------..

..

29
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Institution
36. York

State
ON

Name
Law and
Society
Program

Degrees
Offered

Type
Interdisciplinary
Program

Faculty

Innovations

Notes

Est'd in early
1970s; "one of the

BA

oldest and largest
such legal studies
program in North
America with an
over 30-year
history and
approximately
•

._

••••

30

~_.

__

•

c

•

1~0~r:!.~.:>rs"

c

__

•

__

••

__
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F. Pool of Potential Certificate Students
Due to the immediate and large pool of students eligible for the law, justice, and culture certificate,
center faculty propose initially an application process for certificate eligibility which will require a 3.5
G.P.A entrance standard and the submission of a statement of application and OARSform/transcript.
With growth and additional resources, the center will move toward early student recruitment processes
based upon ACTscores. The certificate process will maintain in both forms its commitment to increasing
academic engagement by offering high achieving Ohio University students an opportunity to engage in
the rigorous study of law and society and to participate in the intellectual life and environment of the
Center for Law, Justice, and Culture. Note: The anticipated enrollments do not include a range of
students who will qualify based upon double majors, minors, and areas of specialization.

# of students with GPAof 3.5+

Total # of students in major·

Political Science

34

266

Sociology

19

74

Sociology Pre-Law

5

25

Major/Degree

TotaJ

* First major only; does not include double majors or minors

Proposal: Center for Law, Justice, and Culture

G. Student Placements

Center faculty and their home departments
and graduate programs.

have a clear record of excellent student placements

Students have also been placed consistently

in Americorps,

Teach for America programs.
Graduate School Placements:

Law School Placements:

American University

University

Capitol University

American University

Case Western

Bowling Green State University

Reserve University

of Akron

University

of Chicago

Case Western

University

of Cincinnati

Cleveland State University

Reserve University

Cleveland Marshall

University

of California - Irvine

Columbia University

University

of Chicago

DePaul University

University

of Connecticut

University

of Florida

George Washington

University

Harvard University

Florida State University

University

Georgetown

of Michigan

Northwestern

University

University

George Washington

Ohio State University

Harvard University

San Francisco State University

University

of Illinois

Stanford University

Indiana University

Tulane University

Iowa State University

University

of Vermont

University

University

of Kentucky

London School of Economics

West Virginia University

Louisiana State University
University
MIT

of Maryland

University

of Michigan

University

of Missouri

Ohio State University
Ohio University
University

of Pittsburgh

Princeton University
Purdue University
SUNY Albany
University
Washington

of Washington
State University

Xavier University
Yale University

32
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Peace Corps, and
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H. Five Year Budget

-- (2009-l0)
- $21,000
Amount
Year
Year
Source
23541Funding
CAS
Service
CAS
POLSCI
CAS
$250$500
Provost
$750
$5,000
$5,000
$250
$250
$21,000
$250
$1,500
$3,500
$1,500
$1,000
$5,000
SOC/ANTH
$250
SOC/
ANTH
(20H-12)
(20B-14)
(20l2-B)
(20lO-H)
(20l4-l5)
$21,000
$21,000
$1,500
$1,500
$
$1,000
5,000
$5,000
Constitution
Provost
(Fidler)
Day
External
development
newsletter,
campaign,
PRo
Membership
Fee
management,and
Consortium
of Undergraduate
CAS
Development
Campaign,

Annual
Year 0
Year 0

in Kind Scholars
Program)
Fundin~ Sources
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(2009-10)
$5,000
$2,000
Source
Amount
Year
15
2
3
4Funding
to
Grant
Annual
POLSCI
$5,000
VP
of
Research
Support
Travel
$500
Advising
$8,000
$8,000
$1,500
$5,000
(2014-15)
(2013-14)
$2,000
1804
Grant;
$8,000
(2011-12)
(2012-13)
(2010-11)
External
law
and
social
science
and
grant
workshops
via -the
presentations,
program
development,
review
division.
Prafessional
trips.
including
grants,
enhancement
individual
NSF
grant
collaborative
programs,
proposals,
research
on
wide
research
mentor
and
research-specific
junior
and
grants.
faculty
meetings,
conferences,
research
grant
agencies
board
advisors
ofundergrad
academic
to
give
campus
Newsletter Production &

Vrs& 1-5
Creative
Activity
Year 0
FundinR: Sources

34
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,
0

:

,
-$40,000
$5,000
$12,000
$6,000
--- 3--, ,::
Year
5
21-: :-: 1804
34
Yrs
1-5
Amount
4-5
(2014-15)
Source
$40,000
$6,000
$5,000
(2013-14)
(2012-13)
(2011-12)
(2010-11)
$94,250
$59,250
Yrs
$40,000
External
Funding
Year
$12,000
,$49,2502
$5,000
$5,000
2
i (2009-10)
1804 Grant
Grant;
$61,250
$42,000
$6,000
Year
03-5
lecture
series annually.
taught capstone
course.
,

Center

for Law, Justice,

and Culture

, ,

0

0

0
0

0

0

FundinR Sources

A development drive will be launched in the fall of 2009 to assist with year 1 funding.
Center activities, including a law and society mini-conference, in year 2.

2

35

We will also apply for an 1804 grant during year 0 to assist with funding
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I. International Board of Expert Advisors
The following

scholars from North America's leading programs have committed

capacity in the establishment
and society.

and development

of a center and certificate

dedicated to the study of law

This includes permission to include their names, affiliations,

on center documents and materials.

to serving in an advisory

and professional

biographies

Each will also supply a letter of support and, upon establishment

of

the center, will serve as external program reviewers and guest lecturers in the center speaker series.

Katherine Beckett
Ph.D. University of California at Los Angeles
Associate Professor
http://dePts.washington.edu/ciass/directory

.htm I#beckett

Box 353340
44 Gowen
University of Washington
Seattle, WA 98195-3530
Tel: 206-543-4461
FAX: 206-543-2516
kbeckett@u.washington.edu
of Sociology and the Law, Societies & Justice

Dr. Beckett is an Associate Professor in the Department
Program at the University of Washington
Sociology

in 1994.

punishment,

Her interests

in Seattle. She received her Ph.D. from UCLA's Department

include

responses

to

crime

and drug

use, sociolegal

of

studies,

and social control. She has published numerous articles and book chapters on these topics,

including several articles analyzing the political-economic
the social control apparatus in industrialized

causes and consequences of the expansion of

democracies.

Dr. Beckett is also the author of two books:

The Politics of Injustice: Crime and Punishment in America (with Theodore Sasson, Sage Publications) and
Making Crime Pay: Law and Order in Contemporary
topics.

She has also written

as child sexual abuse and midwifery.
implications

of current

American Politics (Oxford University Press) on these

about contests over the framing of and legal response to social issues such
Her more

drug law enforcement

recent

strategies

work

examines

employed

the racialized

nature

and

in Seattle and elsewhere,

and

analyzes these strategies in the context of political struggles over urban space and development.
currently

She is

researching and writing a book manuscript that will explore the origins, effects, and theoretical

implications

of the transformation

of urban social control currently

underway

in Seattle and U.S. cities

more generally.

Annie Bunting
LLB (Osgoode), LLM (London School of Economics), SJD (Toronto), of the Bar of Ontario
Associate Professor
http://www.osgoode.yorku.ca/faculty/BuntingAnnie.html
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Osgoode Hall Law School
York University
4700 Keele Street
Toronto, Ontario, Canada
M3J 1P3
Tel: 416-736-2100,

ext. 20500

Fax: 416-736-5615
abunting@yorku.ca
A member of Osgoode's Graduate Program faculty, Professor Annie Bunting is an Associate Professor
in the Law and Society Program at York University, teaching in the areas of social justice and human
rights.

Her research

anthropology.

interests

are international

Professor Bunting has worked

human

rights;

women's

research on women's

and legal
including

and the Legal Education and Action

Fund (LEAF). She also works with the National Judicial Institute facilitating
and religion in custody and access cases. Her writing
received a York University

culture

with a variety of human rights organizations

Human Rights Watch, the Canadian Human Rights Foundation

human rights, including

rights;

concentrates

workshops on race, culture

on cross-cultural

and girl child rights in Northern

Faculty of Arts Fellowship in recognition

approaches

to

Nigeria. In 2002, she

of the importance

of her ongoing

with primary interests in the ethnography

of the law and

research program in social science.
Carol Greenhouse
Ph.D. Harvard University
Professor; Department

Chair

http://www.princeton.edu/anthropology

/faculty / carol greenhouse/

Princeton University
Department

of Anthropology

116 Aaron Burr Hall
Princeton, NJ 08544-1011
Phone: (609) 258-7369
Fax:

(609) 258-1032

cgreen ho@princeton.edu
Carol Greenhouse is a cultural anthropologist

politics. Her interests focus on the discursive and experiential
federal

power

in the United

elsewhere - between
forms of knowledge,

States, and the reflexive

ethnography
literariness

and democracy.

edited volumes,

in Three American

Democracy

of state power, especially

connections

She is also interested

and social action. Her publications

Politics Across Cultures; Praying for Justice: Faith
Law and Community

dimensions

and critical

- in the U.S. and

in ethnographic

include A Moment's

Order, and Community

genres as

Notice: Time

in an American

Town; and

Towns (with Barbara Yngvesson and David Engel); as well as

and Ethnography:

Constructing

37

Identities

in Multicultural

Liberal States
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and (with Elizabeth Mertz and Kay Warren) Ethnography

in Unstable Places: Everyday Life in Contexts

of Dramatic Political Change. She has taught at Cornell University (1977-1991) and Indiana University Bloomington

(1991-2001),

and has served as visiting

Sciences Sociales (Paris). Professor Greenhouse
States, the social effects
institutional

of political

professor

at the Ecole des Hautes Etudes en

teaches courses on the ethnography

instability,

and the cultural

dimensions

of the United

of political

and legal

processes.

Michael McCann
Ph.D. University of California - Berkeley
Professor; Director of the Comparative

Law and Societies Studies Center;

Gordon Hirabayashi Professor for the Advancement
http://depts.washington.edu/class/directory

of Citizenship

.htm I#mccann

Box 353530
Gowen 47
University of Washington
Seattle, WA 98195-3530
Tel: 206-543-2377
FAX: 206-685-2146
mwmcca nn@u.washington.edu
Michael McCann is Gordon Hirabayashi Professor for the Advancement
of Washington.

A former chair of the Political Science Department

School, he is the founding director

of both the interdisciplinary

(CLASS) Center and the undergraduate

of Citizenship at the University

and Adjunct Professor in the Law

Comparative

Law and Society Studies

Law, Societies, and Justice program. McCann is the author of

Taking Reform Seriously: Perspectives on Public Interest Liberalism (Cornell, 1986), Rights at Work: Pay
Equity Reform and the Politics of Legal Mobilization

(Chicago,

Distorting

Crisis (Chicago, 2004).

together

the Law: Politics, Media, and the Litigation

have won six major book awards from professional

the principal co-editor of Judging the Constitution:

1994), and (with

William

Haltom)

The last two books

academic associations.

McCann is also

Critical Essays on Judicial Lawmaking (Little, Brown,

1989 ) , in which he authored

two chapters, editor and lead author for Law and Social Movements

(Dartmouth/

and co-editor,

tentatively

Ashgate,

2006);

with

David Engel, of a forthcoming

titled Fault Lines: Tort Law as Cultural Practice.

book (Stanford)

He has published essays in Law & Society

Review, Law and Social Inquiry, and other social science journals and law reviews as well as in edited
books on numerous

subjects, including:

and class discrimination;

the politics of legal mobilization

law and democratic

the politics of cause lawyering;

social movements;

"new property"

challenging

racial, gender,

how the U.S. Supreme Court matters;

rights and environmentalism;

everyday disputing and

legal resistance; studies of rights consciousness; the politics of tort reform; popular folklore and media
coverage about civil litigation;
Among
claiming

his present

and contested conceptions

research projects

and public interest

litigation

of citizenship rights in a globalized world

is a study of the cultural
for progressive

38

backlash against egalitarian

causes in the U.S., and its implications

rights
for
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contemporary

politics

at local, national,

undergraduate

and graduate

and international

levels.

McCann teaches

a variety

of

courses on law and society topics, for which he received a university-

wide Distinguished Teaching Award in 1989.
Austin Sarat
J.D. Yale University; Ph.D. University of Wisconsin
Professor; William Nelson Cromwell Professor of Jurisprudence
Fortieth Anniversary

and Political Science and Five College

Professor

haps:/ /www.amherst.edu/people/facstaff/adsarat
101 Clark House
PO Box: AC# 2259
Amherst College
Amherst MA 01002-5000
Phone: 413-542-2308
adsarat@amherst.edu
Austin Sarat is William Nelson Cromwell Professor of Jurisprudence
College Fortieth Anniversary

and Political Science and Five

Professor at Amherst College. He has written,

co-written,

or edited more

than fifty books in the fields of law and political science. Professor Sarat received a B.A. from
Providence College in 1969, and both an M.A. and Ph.D from the University of Wisconsin in 1970 and
1973, respectively.

He also received a J.D. from Yale Law School in 1988. Professor Sarat's primary

research interest is the use of the death penalty, which he refers to as "state killing." He believes that
the death penalty, due to the extreme nature of its punishment,

provides a unique opportunity

examine American values and beliefs and how they are manifested

in the American legal system. His

most recent book, Mercy On Trial: What it Means To Stop an Execution, investigated
executive clemency, particularly

to

the use of

Illinois Governor George Ryan's decision to commute all impending

death sentences in the Illinois state penitentiary

system. Due to his extensive knowledge on this

subject, he was widely consulted by the popular media during the coverage of the Stanley Williams
execution in 2005. His research more broadly studies the intersection

of law and culture and the ways

in which law may be said to be socially organized. Professor Sarat's seminar "Murder"

has been

profiled in the New York Times. He also teaches another popular course at Amherst entitled "The
Social Organization

of Law." Recent and forthcoming

volumes include: The Limits of Law, The Death

Penalty, Race and the Death Penalty, The Cultural Life of Capital Punishment, and Law on the Screen.
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Jonathan Simon
University of California, Berkeley

& Social Policy Program; J.D., School of Law

Phd., Jurisprudence

Professor; Associate Dean of Jurisprudence
http://www

and Social Policy Program

.Iaw. berkelev.edu/php-programs/facultv

Jurisprudence

/facultvProfile.

php ?facl 0=4359

and Social Policy Program

School of Law (Boalt Hall)
University of California, Berkeley
Berkeley, CA. 94720
510.643.5169

(direct line)

510.643.4038

(messages)

isi mon@ law. berkelev .edu
Jonathan Simon is Associate Dean of the Jurisprudence

and Social Policy Program and Professor of Law

at the University of California, Berkeley School of Law. He is also co-chair of the Berkeley Center for
Criminal Justice.

His scholarship maps the role of punishment

areas is considered foundational
co-author

and sociolegal scholar, Malcolm

that punishment
manner

to the field.

this

fundamental
volumes
Embrocing

well known for his introduction,

Feeley, of the "new penology,"

has become increasingly focused upon the distribution

is exclusionary

and subject

in the sociology of punishment,

include

He is particularly

and risk in society and his work in both

Poor Discipline:

Risk: The Changing

Parole

to increased

a perspective which insists
of groups across society in a

social control.

His work

is considered

the sociology of risk, and law and society.
and the Social Control

Culture of Insurance

of the

and Responsibility;

with

Underc/ass,

His published
1890-1990;

Cultural Analysis,

Cultural

Studies, and the Law: Moving Beyond Legal Realism; and Governing through Crime: How the War on
Crime Transformed American Democracy and Created a Culture of Fear. He also serves as the current
co-editor of Punishment and Society, the world's leading journal on punishment.

40

Proposal: Center for Law, Justice, and Culture

J.

Center Faculty Biographies

Michelle Brown
Dr.

Brown

is an Associate

Anthropology
punishment,

Professor

at Ohio University.

and

Her research interests

in the

attacks.

Her forthcoming

Department

of Sociology

interpretive

of September 11 (Praeger, 2003),

approaches to media coverage of the 2001

volume, The Culture of Punishment:

Prison, Society, and Spectacle

(NYU Press, 2009) takes readers on a tour of the sites where culture and punishment
shows, movies, prison tourism, and post 9/11 new war prisons-arguing
sanction

the infliction

oversight

of the project of punishment

Her current
culture,

project

is a volume

co-authored

Professor Award
appeared

of pain from

a distance,

examining

we risk overlooking

criminological

Nicole Rafter.

theories

in American

Quarterly;

the reasons for democratic
for the prohibition

through

of pain.

the lenses of popular

Dr. Brown is a recipient

and the College of Arts and Sciences Outstanding

meet-television

that because most Americans

and, more broadly, justifications

with criminologist

and

include media, culture, and the sociology of

law, and risk. She is co-editor of Media Representations

an anthology which examines interdisciplinary
terrorist

criminologist

of the University

Teacher Award. Her work has

Crime, Media, Culture; The Journal of Criminal Justice and Popular

Culture; and The Prison Service Journal.

She received

her BA in Comparative

Literature

and Film

Studies and her PhD in Criminal Justice and American Studies at Indiana University.
Susan Burgess
Dr. Burgess is Professor of Political Science and Women's
justice and social change; gender and sexuality;
approaches
queer

into political

theory,

Constitutional

Studies. Her areas of interest include law,

and popular culture. Her work integrates

science focusing on the intersection

and cultural

studies~ Her

new

book,

innovative

of public law, new institutionalism,

The Founding

Fathers,

Pop Culture,

and

Law: Who's Your Daddy? is part of the Ashgate series on Law, Justice and Power, Austin

Sarat series editor.

Earlier publications

include Contest for Constitutional

Authority:

The Abortion

and

War Powers Debates (Kansas 1992) as well as work in several disciplinary and interdisciplinary

journals

such as Political

Science;

Research Quarterly;

Polity;

Review of Politics; PS: Politics and Political

differences:

A Journal of Feminist

Cultural Studies; Law and Society Review; Law, Culture, and the

Humanities;

and Studies in Law, Politics, and Society.

Ursula Castellano
Dr. Castellano is an Assistant Professor of sociology at Ohio University. She received her BA in mass
communications
University

with an emphasis upon sociology of the courts and legal processes, ethnography

methodologies,

a book manuscript
current

Berkeley, and her MA and PhD in sociology at the

of. California, Davis. Her primary teaching and research areas are the sociology of law and

organizations,
qualitative

from the University of California,

as well as the sociology of institutions

on involvement

of nonprofit

caseworkers

research project explores the role of treatment

and organizations.

She is completing

in the criminal justice

professionals

and

system.

Her

in mental health courts and is

funded by a grant from the Ohio Department

of Mental Health. She has published articles in Law and

Policy, Journal of Contemporary

Contexts, Teaching Sociology, and Federal Probation.

Ethnography,
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Joseph De Angelis
Dr. De Angelis is an Assistant Professor in the Department
University.

of Sociology and Anthropology

Dr. De Angelis earned a Ph.D. in sociology from New York University in 2005.

teaching and research interests are in the areas of criminology,
sociology of punishment.
criminology,

with

communities

undergoing

on the

redevelopment

role that

institutions

and gentrification.

research agenda focusing on issues in police misconduct,
For example, he just completed
agency had on the attitudes

a three-year

of legal regulation

In addition,

accountability

of police officers and community

play in urban

Dr. De Angelis has an active

and citizen oversight of police.

members in Denver, Colorado.

Dr. De

the effect that the spread of less lethal force

(i.e., tasers) has had on the ability of police departments

His work has been published

between urban sociology and

project examining the impact that a new police oversight

Angelis also recently began a new project investigating
technology

His broad

policing, law, urban sociology, and the

His current work centers on the intersection

an emphasis

at Ohio

to regulate officer use-of-force.

in the Journal of Criminal Justice, Criminal Justice Review, Teaching

Sociology, Police Quarterly, and Policing: An International

Journal of Management

and Strategy.

Haley Duschinski
Dr. Duschinski is an Assistant

Professor

in the Department

of Sociology and Anthropology,

2007

recipient of a University Professor Award, and 2009 recipient of the Graselli Brown Teaching Award.
Her interests include violence, war, and militarization;

human rights; theories of exclusion; transitional

justice;

with

and rule of law in cross-cultural

particularly

interested

legal production
ethnographic

in the circulation

of political

contexts,

and localization

consequences

in conflict

special attention

to South Asia.

She is

of concepts of rights and rule of law and the
and post-conflict

project examines contested meanings and formations

societies.

Her current

of human rights that are emerging

at the local level in Kashmir Valley in the context of the ongoing peace process in India and Pakistan.
Her scholarship has appeared in Anthrapological
Cultural Studies, International
Law.

Her courses include Anthropology

Anthropology
of the

Political and Legal Anthropology

of Violence

and Peace, Anthropology

for Social Change, Cultures of South Asia, and Applied Anthropology,

Anthropology

Anthropology

Quarterly,

Review,

Journal of Hindu Studies, and the Indian human rights magazine Combat

Internship

Program

from Harvard University

at

au.

Dr. Duschinski

received

and her B.A. in Anthropology

of Human Rights,
and she is Director
her

Ph.D. in Social

from the University

of North

Carolina.
John Gilliom
Gilliom

is Professor of Political Science and Chair of the Department

University,

of Political Science at Ohio

where he has received numerous awards for his teaching on law and American

His research interests center on the political and cultural dynamics surrounding
forms of surveillance with a particular
targeted

by surveillance

programs.

Politics.

the emergence of new

emphasis on gender, class, and the resistance of those who are

He is the author of Overseers of the Poor: Surveillance, Resistance,

and the Limits of Privacy (Chicago 2001) which explores how the words and actions of those who live
under intensive monitoring

challenge our prevailing ways of thinking
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Gilliom is also the author of Surveillance, Privacy and the Law: Employee Drug Testing and the Politics
of Social Control
surveillance.

(Michigan

1994),

as well

as articles

on law, legal theory,

His current work explores the implementation

of nationwide

and the politics

standardized

testing under No Child Left Behind, with a special interest in resistance and compliance;

of

educational

race, class and

and the reformation of school curricula in response to

gender; the ideologies of the testing culturej

the testing regime. Gilliom Received his Ph.D. from the University of Washington

in 1990.

Judith Grant
Dr. Grant is Professor in Political Science and Director
joined

the faculty of

University.

au

and Gender Studies. Dr. Grant

in 2003 after having taught at USC since 1990.

Her Ph.D. is from Rutgers

Her research interests include Political Theory, especially 19th and 20th century American,

European and feminist
politics

of Women's

and popular

theories
culture.

and her published
She is the author

work follows cultural
of Fundamental

studies, law and film, and

Feminism:

Contesting

the Core

Concepts of Feminist Theory (Routledge, 1993). Her work has appeared in Signs, New Political Science,
The Legal Studies Forum, Undercurrent,

Journal of Social Philosophy, Strategies, Journal of American

Culture, and Women and Politics.
Bruce Hoffman
Dr. Hoffman

of Sociology & Anthropology,

is an Associate Professor in the Department

courses on Law in Societies, Criminological

Theory, Genocide and Responses to Mass Violence, and

Sociology of Science. His research lies at the intersection
studies, social movements,
science, approaching
cultural

and criminology.

both as normative

of the fields of sociolegal studies, science

His projects explore the cultural dynamics of law and

cultural

practices that are institutionally

lives that extend far beyond their institutionalized

activism and independent
social movements

midwifery

and teaches

investigates

practice.

organized yet have

His ongoing work on U.S. birth

the complex and subtle ways in which law shapes

and how activists use "science" as a strategic resource in their struggles.

A second

project explores the significance of material culture for law by studying the design process of justice
architecture-a

rare moment

in which architects,

parties express and negotiate
material

form in a durable,

the meaning and future of law as they attempt
yet adaptable,

episodes in the "sociology of criminology,"
scientific

knowledge

city planners, the judiciary,

structure.

and other interested
to give law and justice

A third group of projects

involves studying

exploring the tension between criminology's

as well as a social practice

that is necessarily

character as

part of its historical,

cultural,

institutional,

and political contexts.

Dr. Hoffman received a B.A. in Philosophy and History and a M.A

in Criminal

Justice from

University,

Washington.

Indiana

His publications

Contemporary

include

articles

and a Ph.D. in Sociology
in Law & Social Inquiry,

Justice Review, and Journal for Contemporary

from

the

University

of

Law & Society Review,

Criminal Justice.

Vincent Jungkunz
Dr. Jungkunz is an Assistant Professor in the Department
University
gender,

Professor
sexuality,

Award.

His areas of interest

and popular

culture.

of Political Science and a 2009 winner of the

include

He is especially
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critical

race theory,

in intersections

of privilege
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surrounding

race, gender, and sexuality, as well as envisioning

resistance,

contestation,

radical re-interpretation
of the

phenomenon
might

status

quo;

and practiced

politics exclusively
manifestations
Insubordinate

the political

of "being silenced."

be utilized

His dissertation,

of silence as an alternative

who study and theorize
acceptance

and community.

innovative

entitled

or, alternatively,

silence as apathy,

as evidence

Neither approach, however,

around the power

of silence, particularly

Silence, offers a

site for engaging the political.

have approached

democratically.

approaches to democratic

Insubordinate

of the

In the past, those

indifference,
workings

of

or general
power-the

has explored the ways in which silence

Instead of organizing

of speech, this project

our democratic

highlights

theory

and

the various meanings and

as a tool of resistance and empowerment

in a garrulous world.

Silence challenges us to think in new ways about democracy, speech, and participation.

His teaching includes Introduction

to Political Theory, Critical Race Theory, Democratic Theory, Legal

Theory and Social Problems, Contemporary

Political Thought, Politics and Film, and Law and Sexuality.

Dr. Jungkunz received his PhD from the University of Washington

in 2008.

Andrew Ross
Dr. Ross is currently an Assistant Professor in the Department
trained scholar of international

relations, international

of Political Science. He is a broadly

law, and political theory. He holds a Ph.D. in

Political Science from The Johns Hopkins University (2005), an M.A. in Philosophy from the University
of Warwick, and a B.A. in Political Science from the University of Victoria. Dr. Ross's research
investigates the complex role of emotion in international
book manuscript

a

entitled Beyond Hatred: Violence, Identity, and Justice in an Age of Terror. The book

addresses familiar cases whose emotional
identity-ethnic

politics and law. He is currently completing

dimensions have been missed by theories trained on

and racial conflicts in Rwanda, Bosnia, and South Africa; terrorist

and Madrid; and America's contested 'War on Terror.'

It reconceptualizes

attacks on New York

emotions as fluid and

creative social forces, and offers new theories of agency and identity with which to study them. Dr.
Ross is starting a new project about the affective legitimation

and de-legitimation

of international

legal standards on human rights and the use of force.
Kathleen Sullivan
Dr. Sullivan
Constitutional
research

is an Associate

Law, Constitutional

interests

include

book, Constitutional
Hopkins University
doctrine
and law.

Professor

of

Politics,

constitutional

Context:

Her current

Science

Civil Liberties,

interpretation

Albany.

and American

The Politics

of

Law,

Thought.

Her

development.

Her

Political

political

research

interests

involve the police power;

in governance,

She received her PhD in Government

(Johns

from the common-law

her initial findings

have been

She continues this line of inquiry with a study

of the police powers in the nineteenth

actors that the state employs

themselves

America

of the form of rights discourse in American politics

published in Studies in American Political Development.
non-state

teaches

and American

struggles to liberate

into the larger development

of race and the development

who

Women and Rights Discourse in Nineteenth-Century

Press), places women's

of coverture

Political

century and a study of the role of

co-authored

with

Patricia Strach at SUNY-

from the University of Texas at Austin, her MA from the

University of Toronto, and her BA from Colgate University.
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Julie White
Dr. White is an Associate Professor in the Department

of Political Science. Her work is primarily

field of political theory and ethics and public policy. She is particularly
teaches in the Women's Studies program as well.

in the

interested in feminist ethics and

Dr. White's research on welfare policy is the subject

of her book Democracy, Justice and the Welfare State: Reconstructing

Public Care. Related work has

also appeared in journals such as Education Evaluation and Policy Analysis, Law and Social Inquiry, and
Affilia.

In conjunction

Department

with

Dr. Tickamyer

and Dr. Tadlock of the Voinovich

and

Dr. Henderson

Center, Dr. White

welfare policy. With funding from the Joyce Foundation

of Ohio
continues

University's

Sociology

to pursue research on

as well as NRI, this working group is currently

assessing the impact of welfare reform in rural Ohio. Dr. White has received the University Professor
Award and the College of Arts and Sciences Outstanding

Teacher Award. She received her A.B. from

Barnard College of Columbia University and her Ph.D. from the University of Wisconsin (1996).
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VIII. Letters of Support
A.

John Gilliom, Chair of Political Science

B. Ann Tickamyer, Chair of Sociology & Anthropology
C.

Ben Ogles, Dean of College of Arts and Sciences

46

J1 1-::o!:t :~a. S'jer ice

Dep8nrr~erl~

OHIO

lJ N I V E RS I T Y

Bentiev

l:<:,nE-;,.

Athens\

C)~

L:Gt

4t:;-;~':29:S

T: -?4G-f;9:3·4~)73

F 74(; SS3-03D4
\/vV>/"A,Ohio.ed.;/

College of Arts and Sciences

~IOIS

August 2009

To whom it may concern,

I write in strong support of the founding of the Ohio University Center for Law, Justice, & Culture.
from the outset that I have been closely involved in the design and organization

of the proposed center.

are good reasons for this: whether the CUC is assessed from my perspective as a Department
scholar, or a classroom teacher, it's a clear winner.

I should say
There

Chair, a research

With a relatively small budgetary outlay and the clear

promise of success in external support, the Center will dramatically

advimce the research and teaching mission

of the University.
The best indicators of the future success that the Center will achieve are to be found in quick glance at what has
been achieved so far.

In three months time, more than a dozen professors have collaborated

mission and governance plan, select a leadership team, sketch the undergraduate

certificate

to adopt a
program, develop a

Center proposal, organize start up funding from no less than eight separate sources, sponsor a focus group
discussion with alumni, collaborate

with a graphic designer, design a Center web site, and send a representative

to the meetings of the CUUP and to a briefing by the staff of the Law and Social Science division of the Nationa!
Science Foundation.

The Center team has also organized a truly remarkable

lead scholars from the strongest universities

in the world.

board of external advisors, with

if this is what the group is able to achieve without

even formally existing, just imagine what is yet to come!

cue

is one of the few major institutional

budgetary times.

advancements

The reasons for the affordability

award winning teaching and scholarship.

that I could imagine undertaking

are clear: the Center faculty are already here producing

What the Center proposes to do is coordinate

their visibility, enhance the research collaboration,
teaching strengths in a way that delivers outstanding

in these lean

their activities, increase

promote external funding initiatives,
programming

for high-achieving

and combine their

students.

Looking over

the proposed five year budget, I see areas where it would be nice to spend more money, and the Center may do
that if external development

projects are as successful as I expect them to be. But, for now, the lean budget

currently proposed will enable the Center to launch and implement
creating the institutional

presence necessary for the development

a sustainable first wave of initiatives, while
of external funding.

I do not want to ramble on too long, as I believe that the Center Proposal largely speaks for itSelf. cLie has the
robust support of the Department
this important

endeavor.

of Political Science and we have committed

five years ot financia: support to

It is a rare moment when a group of talented people, with a shared vision and

take
a major stt p,tcjward
the themselves
work
that we
I am honored
a parttime,
of this
and delighted
to tc
commitmentmo
er !tlJnthusiastic
ellence. infind
in do.
the same
place, at to
thebesame
withgroup
a shared
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June 29, 2009
Professor Michelle Brown, Department of Sociology and Anthropology and
Professor John Gilliom, Department of Political Science
Ohio University
Athens, OH
Dear Michelle, John, and colleagues:
I am writing to support the proposal to establish a Center for Law, Justice, and Culture
at Ohio University as a catalyst for interdisciplinary scholarship on the central role and
mutually reinforcing relationships of law and legal institutions in society. The proposed
center has enormous potential to enhance the teaching, research, and service activities
of faculty across the college and to support student engagement, retention, and
attainment in a curriculum designed to reflect growing interest in socio-Iegal study. By
providing the environment and resources for developing this field of study, Ohio
University stands to become a national leader in an emergent area of scholarship that
currently lacks representation in the state. The existence of a strong core of faculty
whose interests intersect in this area provides the nucleus for a variety of initiatives in
both teaching and research that should stimulate yet further achievements. All in all, the
proposed Center creates numerous opportunities for attracting top students, faculty, and
recognition for Ohio University, in keeping with Vision Ohio goals and mission.
Sincerely,

,'/~)(A
;

__

Ann R. Tickamyer
Professor and Chair
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August 5, 2009
Rathindra Bose, Ph. D.
Vice President for Research and
Dean of the Graduate College
RTEC
Ohio University
Athens, OH 45701
Dear Dr. Bose,
I am writing this brief letter to support the proposed creation of a new center - the
Center for Law, Justice, & Culture (CLJC). As you are well aware, the individuals
who have joined forces to propose the CLJC are a group of creative and productive
faculty. With a center to help organize and synchronize their efforts, the faculty
members stand to increase and enhance their opportunities for interdisciplinary
research projects, publications, and funding. In addition, the academic work of the
center will create new opportunities and enhanced learning for undergraduates that
will help them to be better prepared for graduate school and post-graduate
employment.
The outstanding promise of the Center for Law, Justice & Culture is evident in the
individual records of the participants and in their collaborative achievements thus
far. The founding faculty members include several winners of college and university
teaching awards and nationally recognized scholars in law, society and politics. In
the last few months, the faculty has been able to set the foundation for both the
center and the related undergraduate certificate program and organize a strong array
of support both here at Ohio University and in the international community of sociolegal scholars. I can also report that they are working closely with my staff to
announce the creation of the CLJC to potential alumni donors. I fully expect this
level of productivity to continue and grow and would not be surprised to see the
Center for Law, Justice and Culture emerge as a highly visible program for
excellence in research and education.
The Center's span across multiple departments and academic ranks means that it can
create the context for the sort of mentoring and interdisciplinary collaboration that

will contribute to a strong advance in the research missions of the participants. By
creating a base for interaction among junior and senior faculty, high-achieving
students, and visiting scholars from multiple fields of socio-legal inquiry, CLJC can
make an important contribution to our core missions of education and research.
In short, the academic and research benefits of the proposed center make a strong
case for its creation and the College of Arts and Sciences strongly endorses the
proposed Center for Law, Justice, and Culture without reservations.

J. Brice Bible
Chief Information Officer
Office of Information Technology
October 02, 2009



Opening 2009



Dashboard Reports
◦ SIS Implementation (Rufus Initiative)
◦ NextGen Network Upgrade
◦ OHIO IT Realignment



Academic Year 09-10 Planned Highlights “At-A-Glance”

Office of Information Technology



SIS Mainframe Stable With Good
Performance

◦ Moved several databases to modern environments



Oak Email Stable With Good Performance

◦ Students and Alumni moved to Microsoft Live
(outsourced)
◦ Moving faculty/staff to exchange (Outlook) this year



All Courses in Current Version of
Blackboard

Board of Trustees
Support for IT
Stabilization and
Modernization Plan Is
Paying Off

◦ Implementing Hocking College Partnership



OIT/Dining Services Activated Meal Plans
During Move-In (First time ever)

Office of Information Technology

Rufus Initiative Update
“The New SIS Solution”



PeopleSoft Campus Solutions

◦ Admissions, Student Financial Aid, Records, Financials
3rd Party software integration









Service Integration Strategy and Development
Data Vault (privacy of sensitive data)
Identity Management (IdM)
Constituent Relationship Management (CRM)
University Portal
Enterprise Reporting and Intelligence (ERI)
U.achieve (new DARS), Transfer Articulation

Office of Information Technology

Rufus Initiative Update
Initiative

Progress

Status

1. Resource Management Oversight
Group

Project is funded by $19M bond and $4M non-bond.
Bi-monthly meetings are proving highly beneficial.

2. PeopleSoft Implementation
Services Contract

Negotiations completed successfully.
ISP vendor, CIBER began onsite activities 05/09.

3. Transition OHIO Staff

Core staff aligned.
Some delays in assignment of staff.

4. Establish Project Governance

Established: Executive Steering Committee,
Advisory Committee, Faculty Special Interest
Group, Project Management Team, Communication,
Change Management and Training Teams.
Working on: Student Interest Group
Completed
On Schedule
Funding Issue or Delays
Stopped

Office of Information Technology

Rufus Initiative Update
Initiative

Progress

Status

5. Locally Hosted Environments

PeopleSoft environments installed in use.
CIBER team led and mentored OHIO team in first set.
OHIO team will lead installation of next series of
instances.

6. Revised Implementation Plan

Governance approved revised implementation plan
based on phased go-live approach. Plan was
recommended and highly endorsed by the project
team.

7. Service Integration Strategy

Roadmap delivered and team building implementation
plan designed. Strategy ensures a highly-integrated,
service -focused delivery.

8. Data Vault (Master Data
Management)

Solution for storing and protecting sensitive data under
review.

Completed
On Schedule
Funding Issue or Delays
Stopped

Office of Information Technology

Rufus Initiative Update
Initiative

Progress

Status

9. IdM Implementation

Evaluating top two vendors. Both vendors offering
potential MDM solution as well.

10. CRM Implementation

Contract discussions underway.
Delays in procuring solution.

11. University Portal

RFP responses from vendors due 09/23/09
Project kickoff scheduled for 11/09.

12. Enterprise Reporting and
Intelligence (ERI)

Roadmap delivered 09/09.
Some delays in assignment of staff to this effort. This
delay has occurred with CIBER as well as OHIO.

13. u.achieve (new DARS) and
Transfer Articulation

Conducting fit/gap with RedLantern. Studying the use
of PeopleSoft and u.achieve for transfer process.

Completed
On Schedule
Funding Issue or Delays
Stopped

Office of Information Technology

NextGen Network Update
Initiative

Progress

Status

1. Design Status

Network Design 100% complete.

2. Network Equipment Provider

Juniper selected as the manufacturer for network
equipment.

3. Bond Approval

Bond approved 05/09 and funded at $9M for the
first-half of the Network Upgrade.

4. Project Management

Initiated implementation teams, project management
team, communications schedule, and change
management plan.

5. OU Procurement

Purchasing and receiving network gear and wiring.

6. Athens Campus Wired Network

Full implementation to begin 10/09.

Completed
On Schedule
Funding Issue or Delays
Stopped

Office of Information Technology

NextGen Network Update
Initiative

Progress

Status

7. Regional Campus Network

Finalizing detailed design.

8. NAC Pilot

Establishing design team.

9. VPN

Establishing design team.

10. Facilities

Completed electrical upgrades for primary router.
Beginning electrical upgrades for HDL and Ridges
routers. Pending data center upgrade engineering
design.

11. Training

Completed network switch training. Router and NAC
training scheduled 10/09.

12. Staffing

Temporary staffing process underway.

Completed
On Schedule
Funding Issue or Delays
Stopped

Office of Information Technology

OHIO IT Realignment Update
Initiative

Progress

Status

1. Realignment Strategy

Draft Realignment Strategy Complete.

2. Directive One Staffing Plan

Staffing plan presented to President and Provost.

3. Planning Unit Head meetings

Discussion of project update and staffing plans.

4. Memorandums of Understanding

Proposed Memorandum of Understandings
(Directive One) completed for 7 planning units.

5. Detailed Server Information Data
Gathering

Server Technology Leads identified. Kick-off meeting
09/09.

6. Migrate high priority servers

Strategic and high priority servers identified.

Completed
On Schedule
Funding Issue or Delays
Stopped

Office of Information Technology















Next Generation Classroom and Computer Lab Pilot In Place
New Campus Portal Operational
Enterprise Reporting and Intelligence Solution Operational
Distributed Server Migration Completed
Standardized Desktop Support Initiative Underway
Implementation of a “New IT Service Model”
Integrated Microsoft Email/Calendar Operational
Finance and Administration E-Biz System Improvement Plan In
Place
Hocking College Blackboard Partnership In Place
New Identity Access and Control System Operational
Q2S Technology Assistance Available to Faculty and Students
Information Security Policies Finalized
Office of Information Technology

Ohio University
University
Ohio
Athletics Update
Update
Athletics

Ohio Athletics
Five-Year Strategic Plan
• Plan Construction
• Future Vision
• Key Plan Elements
1. Academic Excellence
2. Competitive Success
3. Program Integrity (Finances)
4. External Outreach
5. Value to University & Community
• Completed Action Items to Date

Link to Strategic Plan
http://grfx.cstv.com/photos/schools/ohio/genrel/auto_pdf/StrategicPlan-Final.pdf

Academic Excellence
• 93% graduation rate for student athletes who
complete eligibility
• 3.1 accumulative grade point average for spring
quarter
-- 25% above 3.5 grade point average
• Graduation rates of student athletes comparable to
general student population
• National leader in NCAA Academic Performance
Rate (APR)

Value to University & Community
• Marketing arm for the university
• Exposure benefits enrollment, fundraising and campus life
• Economic impact - $21 Million
• All major public universities invest in Athletics
• Ohio 3rd / 4th in MAC All-Sports Trophies
• Athletic benefits supports Vision Ohio initiatives
• Never experienced a major NCAA violation
• Good Investment – Support to Athletics benefits the
whole university

U.S. News & World Report

2009 Best Colleges:
Top Public Schools: National Universities
Alabama
Arizona
Arizona State
Arkansas
Auburn
California
California--Davis
California--Irvine
California--San Diego
California--Santa Barbara
California--Riverside
California--Santa Cruz
Clemson
Colorado
Colorado School of Mines
Colorado State
Connecticut
Delaware
Florida
Florida State
Georgia
Georgia Tech
Illinois
Indiana
Iowa
Iowa State
Kansas

Kansas State
Tennessee
Kentucky
Texas
LSU
Texas A&M
Maryland
UCLA
Massachusetts
UNC
Miami (OH)
University at Buffalo--SUNY
Michigan
Utah
Michigan State
Vermont
Michigan Tech.
Virginia
Minnesota
Virginia Tech
Missouri
Washington
Nebraska
Washington State
New Hampshire
William and Mary
New Jersey Institute of
Wisconsin
Technology
North Carolina State
Ohio
Ohio State
Oklahoma
Oregon
Penn State
Pittsburgh
Purdue
Rutgers
South Carolina
SUNY College of Environmental Science and Forestry
SUNY—Binghamton
SUNY--Stony Brook

Program Integrity
Finances
• Operating debt due to a long-term lack of investment
- goal is to eliminate debt and balance budget
• Current annual operating deficit - $900,000
- 95% of athletic programs have a deficit
• Athletics cut $700,000 and 10 positions in 2008-09
• Institutional support from student fees does not affect
academic units
• Ohio Athletics ranked 9th in the MAC / last among peers
Investment = Return

Information provided by financial representative of each institution

External Outreach
New Statewide Volunteer Network

Ohio Bobcat Representative Program
• 100 volunteers assist department in
building relationships and obtaining
contributions
• 14 districts with annual Caravan events
with coaches and staff
• 17% increase in annual donations and new
members in first year
• Partners with Alumni Association to
benefit all aspects of Ohio University

GOVERNANCE COMMITTEE MEETING
Ohio University, Athens Campus
Margaret M. Walter Hall, Room 125
October 1, 2009, 4:00 p.m.
In attendance were Committee Chair Sandra Anderson, Committee Members
Yvette McGee Brown and David Brightbill, President McDavis, National Trustee
Charles R. Stuckey, Jr., Student Trustee Chauncey J. Jackson and Alumni
Representative Dennis Minichello. Also present were Executive Vice President and
Provost Pam Benoit, Vice President for University Advancement Howard R.
Lipman, Secretary to the Board Thomas E. Davis and General Counsel John J.
Biancamano.
Chair Sandra Anderson began the meeting at 4:00 p.m.
1.

Appointments of National Trustees

The Committee discussed the process for appointing national trustees. Dr. Davis
reviewed minutes of an Executive Session of the Board held on February 14, 2003
in which the Board discussed selection criteria and the appointment process for the
national trustees. The Committee asked Mr. Biancamano and Dr. Davis to prepare
an amendment to the Board Bylaws that sets forth clear authorization for the
appointment of the national trustees. They will also draft a policy on the selection
of national trustees to be adopted by the Governance Committee at its next
meeting. It was agreed that the criteria and procedures outlined in the February 14,
2003 minutes should be incorporated in this policy. The terms of the new national
trustees should be staggered, with one having a two year term and the other a three
year term.
2.

Timing of Board Meetings

The Bylaws state that the Board shall hold no fewer than four regular meetings each
year. Dr. Davis reported on the meeting schedules of other Ohio universities and
peer institutions outside Ohio. Most hold more than four regular meetings.
President McDavis recommended that the number of meeting be increased to five

by holding a regular meeting in conjunction with the August retreat. This would
allow the Fall meeting to be held later in the year. The Committee concurred with
this proposal and Chair Anderson will make this recommendation to the full Board.

3.

The Ohio University Foundation Code of Regulations

Mr. Biancamano reviewed proposed amendments to the Ohio University
Foundation regulations which were approved by the Foundation Executive
Committee at its July meeting. The regulations require that they be presented to
the University Board for advisory review and comment. The Committee had no
objection to the amendments and Chair Anderson will so report to the full Board.
The meeting adjourned at 4:42 p.m.

EXECUTIVE SESSION

12:30 p~ Friday, February 14,2003
1804 Room, Collins Center
Ohio University Southern Campus

On a motion by Chairman Bn.umer, and a second by Mrs. Ong, d1C Ohio University
T rusrees resolved to hold an executive session to consider personnel maners under Section
121.22(G) (1), real acne matters under Section 121.22(G) (2), and litlgation or the threat
thereof under Section 121.22(G) (3) of the Ohio Revised Code on the 14 day of February,
2003.
On a roll call vote Dr. Ackerman, Me. Browning, Mr. Brunner, Me. DeLawder, Mrs.
Ong, Me. Schey, and Mr. Walter vOted aye. This constituted a quorum.
Also attending the session Were President Glidden, Board Secretary Geiger, Studcnt
Trustees Barry Spurlock and Tara Stuckey, and Alwnni Board President David Wilhelm.

Personnel
1. Following months of general discussion, Trustees agreed to pursue the c:stabhshmcm of
twO "National Trustees" who would be invited to sit with, offer advice, and generally
consult with Trustees during their meetings and at other times. The format to be
followed in the identification and selection of the National Trustees shill be as follows.
TiclelNumbcr of Appointments/Terms:
Nanonal Trustee. One for .1 twO yearterm and the other for a three-year term bcgirming July 2003. FolJowing inJtlal
appointments, tenns will be three years with consideration given to one three
year reappointment.
Rationale: To provide a broad, national perspective as the UniverSity aspire..,to
of a "natlonal universlry" in qualiry and perspective

mili itself more

Candidate Pool:
a) Recruit from Alwnni Board, Foundation Board, college Boards of Visitors,
or others,
b) Identify unknown or new alumni blood from across the (ownr"
c) Consider other alumru who arc federal, state, or regional government.ll
leaders as well as business and mdustry leaders.
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Rationale: &de individuals with proven track record of success.
Selection Criteria:
a)
b)
c)
d)
e)
£)

Nonresident of State of Ohio preferred.
Successful in chosen field or business.
Willingness and ability to offer counseL
Ability to be an energetic public and private advocate for hIgher education
Have narional or state prominence.
Strong preference that individual be alwnnus.

Rationale: Some of the factors suggesting effectiveness and strength of
involvement.
Appoinnnent Process: By Board of Trustees with informatJon to Governor.
Board/Administrarion Commince offers opportunity to serve.-followmg .I
consultation with full Board and President and commmTIem from candId.He that
he or she will actively participate. Formal letter of app01l1tmem from Board
Chairpc:rson.
Rationale: Board/Administratlon

represents seruor Trustee leadershIp,

It is expected that nominations for these posirions will be considered at the April 2003
meenngs.
In addition, the President of the Narional Alumni Board of DirectOrs will continue co
sir, by invitation, with the Board of Trustees.
2. President Glidden reported on the status of the reorganizarion of the current College of
Osteopathic Medicine's Clinical Practice Plan to one of a SOl-C-3 non-profit entiry.
3. Those present brid1y reviewed the Status of President Glidden's contract whIch
expire in June of 2004.

IS

to

Real Estate
No real estate issues were considered.

Litigation
Matters of litigation were not discussed.
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Memorandum

To:

Tom Davis

From: John Biancamano
Date: September 18, 2009
Re:

University Foundation Regulations

Earlier this week I sent you a draft amendment to the Ohio University Foundation Code of
Regulations for inclusion on the agenda of the Governance Committee. This document was
approved by the Foundation Executive Committee at its meeting in July, 2009. The proposed
amendment must now be submitted to the University Board of Trustees for advisory review and
comment. In the past, the Governance Committee has performed this review.
The changes are for the most part procedural and non-substantive. Archaic language is deleted,
(e.g. “to wit” in Art. I and “choses in action” in Art. IV, Section 6). Ambiguities are clarified
and officers’ titles updated.
In Article V, the committee structure is changed to reflect current practice. The Investment
Committee is made a sub-committee of the Finance Committee. The Ad Hoc Land Committee is
eliminated.
Changes in Art. VI will be of particular interest to the Governance Committee. This is the
provision that requires amendments to be submitted to the University Board for advisory review
and comment. Here, two sentences are deleted to eliminate redundancy.
I will be prepared to discuss these changes in more detail at the Governance Committee meeting.

DRAFT
Foundation Regs 09 v5
(As approved by the Foundation Board Executive Committee in July, 2009 for submission to the University
Board Governance Committee.)

CODE OF REGULATIONS
THE OHIO UNIVERSITY FOUNDATION

ARTICLE I. PURPOSE
The purposes for which The Ohio University Foundation (The Foundation)
are is formed are: the support of an educational undertaking, to wit, The Ohio
University, and to that end to receive and hold in trust and sell or otherwise dispose
of any property real and personal, given, devised, bequeathed, given in trust or in
any other way made over to the Foundation for the use or benefit of The Ohio
University, or for any student or professor therein as such, or any dependent
thereof; at the discretion of The Ohio University Foundation Board of Trustees
(Board of Trustees), to accept such property for the carrying on at said institution of
any line of work, teaching or investigation activities or undertakings consistent with
the stated policies and mission of Ohio University, which the donor, grantor, or
testator may designate; to invest or disburse all monies so received, and generally to
care for, manage, administer and control all such property so received, and to carry
out the wishes and to see that the funds and property so received are applied to the
uses specified by the donors; or, in case a gift, devise or bequest is a general one,
than then to such uses as research, scholarships, travel, books and other library
purposes, building, beautification of grounds and such other uses as may be agreed
on by the Board of Trustees consistent with the stated policies and mission of The
Ohio University. In the event the Board of Trustees so determines, it may borrow
money in an amount the Board of Trustees deem necessary to carry out any of the
above purposes.
ARTICLE II. MEMBERS
SECTION 1. Pursuant to the provisions of Section 1702.14 of the Ohio
Revised Code, the persons, who for the time being, constitute the Board of Trustees
shall be members thereof and they shall meet as members and exercise all the rights
of members.
ARTICLE III. TRUSTEES
SECTION 1. The number of trustees shall not be more than sixty (60). The
number membership may be increased or decreased by resolution of the Board of
Trustees, provided there shall be at no time more than sixty (60) nor less than fifteen
(15) members. The number of authorized trustees shall include Life Trustees elected
pursuant to Article III, Section 13. The necessary quorum to hold a meeting shall
be a majority of the then constituted membership.
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SECTION 2. The Board of Trustees shall include up to three (3) members of
The Ohio University Board of Trustees to be designated by the Chairperson of that
board; three (3) members from The Ohio University administrative staff, consisting
of the President, Vice President for University Advancement and Vice President for
Administration and Finance (these three (3) titles may change without the necessity
of amending these Code of Regulations); two (2) One members from among The
Ohio University Alumni Association who shall be the immediate Past Chairperson
and Vice Chairperson of The Ohio University Alumni Association.
The remaining members, who may or may not be alumni of The Ohio
University, shall be elected from the at-large category; however, at all times a
majority of the Board of Trustees shall be alumni of The Ohio University.
If an Ohio University tTrustee, who is serving on the Board of Trustees,
leaves The Ohio University Board of Trustees for any reason, a replacement shall be
named by the Chairperson of The Ohio University Board of Trustees to fill the
remaining term.
In the event that the total membership of the Board of Trustees is increased
by resolution of the Board of Trustees, the additional members may be elected at the
next annual regular meeting or at a special meeting called for that purpose. A
decrease in membership by resolution of the Board of Trustees shall at no time
reduce the representation from the Ohio University administrative staff to fewer
than three (3) nor reduce the representation from The Ohio University Board of
Trustees to fewer than the number currently appointed up to three (3).
SECTION 3. The President, Vice President for University Advancement,
and Vice President for Administration and Finance shall be members of the Board
of Trustees so long as they occupy those offices or similarly named offices.
SECTION 4. The members representing The Ohio University Board of
Trustees may serve a maximum of three (3), three (3) year terms, at the discretion of
the Chairperson of The Ohio University Board of Trustees until their successors are
appointed. Such former Ohio University Trustees may be eligible for election to the
Board of Trustees as at-large members.
SECTION 5. The members representing the alumni of The Ohio University,
consisting of the immediate Past Chairperson and Vice Chairperson of The Ohio
University Alumni Association, shall serve terms of one (1) year and until their
successors are elected and qualified.
SECTION 6. The new members, other than members appointed as members
from The Ohio University Board of Trustees, will serve an initial one (1) year term,
subject to renewal for of up to two (2) further one (1) year terms, or a two (2) year
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term. Further, aAfter completion of three (3) years as a member, the member will
be eligible for two (2) additional further successive three (3) year terms.
SECTION 7. The initial term of a member elected as the result of an
increase in the number of members shall be set by the Board of Trustees. The
Board of Trustees shall set such terms so as to provide as nearly as practicable that
the terms of an equal number of members expire in each year.
SECTION 8. The immediate Past Chairperson of the Board of Trustees
shall, if not otherwise a member of the Board of Trustees, continue on the Board of
Trustees and serve on the Executive Committee. Such membership shall not be
limited to any specific term of years.
SECTION 9. The Board of Trustees shall make every effort to fulfill their
trustee obligations by attendance at the Board of Trustees’ and committee meetings.
A trustee is expected to attend at least one (1) Board of Trustees meeting annually
unless excused formally by the Chairperson. In the event minimal attendance is not
met or absences excused, the trustee may, upon recommendation of the
Chairperson, be removed by the Membership Committee.
SECTION 10. Subject to the exceptions in Sections 3, 8, 11, 13 and 14 of this
article, the length of term for a trustee is not to exceed three consecutive terms of
three years each (total of nine (9) years). After service for a period of nine (9) years,
a trustee is eligible for Emeriti recognition, a non-voting, honorary trustee status.
SECTION 11. Officers of the Board of Trustees are exempted from the nine
(9) year term limit while holding office.
SECTION 12. Individuals are eligible for re-election as at-large trustees
following a one (1) year absence from the Board of Trustees.
SECTION 13. Upon motion from the Executive Committee supported by
not less than six (6) votes, the Board of Trustees, by a two-thirds vote, may award
Life Trustee status to when a trustee who has rendered extraordinary service to The
Foundation and for the benefit of The Ohio University. , with two-thirds approval
of the Board of Trustees, he/she may be elected to Life Trustee status at the
conclusion of his/her nine-year term. Life Trustee status provides for full voting
privileges and all other privileges accorded regular members of the Board of
Trustees. There shall be no more than five (5) Life Trustee members at any one
time, which will be an addition to the then current authorized number of trustees set
in Article III. Section I.
SECTION 14. The President of Ohio University may recommend an
individual or individuals who have unique national or international stature for
membership on the Board of Trustees, who shall be “Presidential Trustees”. There
shall be no limit as to the number of Presidential Trustees. They will be encouraged
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to attend meetings, but have no attendance or committee service requirements.
They will receive all materials, but have no voting rights. They may serve up to two
(2) three (3) year terms, after which they may be considered either for regular
member or emeriti status.
SECTION 15. Appointments to fill vacancies on the Board of Trustees,
except as stated above, may be made by the remaining members of the Board of
Trustees at any regular meeting following the occurrence of a vacancy. The trustee
so elected shall serve for the balance of the unexpired term to which he/she is elected
and the service will not count as one of the consecutive terms of three (3) years.
SECTION 16. The Board of Trustees shall meet in regular session three
times annually: winter, fall and summer. The summer meeting shall be the Annual
Meeting. The time and place of each regular meeting shall be fixed by the
Chairperson at the conclusion of the preceding meeting. Notice also shall be sent to
the Board of Trustees thirty (30) days prior to a selected meeting date. Special
Meetings may be called by the Chairperson by motion or shall be called on the
written request of five (5) trustees. Except where otherwise specified, all meetings
shall be conducted by generally accepted parliamentary procedure as defines by
“Roberts’ Rules of Order.”
SECTION 17. Subject to the conditions set out below, each person now or
heretofore or hereafter a trustee or officer of The Foundation, whether or not such
person continues to serve in any such capacity at the time of incurring the costs or
expenses hereinafter indicated, shall be indemnified by The Foundation against all
financial loss, damage, costs and expenses (including legal counsel fees) reasonably
incurred by or imposed in connection with or resulting from any civil or criminal
action, suit, proceeding, claim, or investigation in which such person may be
involved by reason of any action taken or omitted to be taken in good faith as such a
trustee or officer of The Foundation. Such indemnification is subject to the
condition that a majority of a quorum of the Board of Trustees comprised of those
trustees who are not parties to such action, suit, proceeding, claim or investigation
or, if there be no such quorum, independent counsel selected by a quorum of the
entire Board of Trustees, shall be of the opinion that the person involved exercised
and used the same degree of care and judgment as a prudent person would have
exercised or used under the circumstances, or that such person took or omitted to
take such action in reliance upon advice of legal counsel for The Foundation or
upon information furnished by an officer of The Foundation and accepted in good
faith by such person. The indemnification provided herein shall inure to the benefit
of the heirs, executors, or administrators or any trustee or officer and shall not be
exclusive of any other rights to which such party may be entitled by law or under
any resolutions adopted by the Board of Trustees.
ARTICLE IV. OFFICERS
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SECTION 1. At the regular annual meeting, the Board of Trustees shall
elect a Chairperson, two Vice Chairpersons, a President and CEO, a Secretary and
a Treasurer who shall serve as officers of The Foundation for one year and until
their successors are elected and qualified. The Chairperson, Vice Chairpersons, and
Secretary may not serve more than six consecutive one-year terms. These officers
shall receive no compensation for their services from The Foundation; however, the
President and CEO and Treasurer may receive appropriate compensation from the
university.
SECTION 2. The Chairperson shall preside at all meetings and perform
generally all the duties usually incident to such office and such other and further
duties as may be from time to time required by the Board of Trustees.
SECTION 3. The Vice Chairpersons shall assist the Chairperson in all
duties that may be assigned by the Chairperson and will preside in his/her absence
at all meetings and perform all duties usually incident to the Chairperson’s office in
his/her absence.
SECTION 4. The President and CEO Executive Director shall be the chief
administrative officer of The Foundation under the Chairperson. The President
and CEOExecutive Director shall direct all business of The Foundation as
mandated by the Chairperson and Board of Trustees and shall operate the
administrative office of The Foundation and supervise the staff. Those services
required by the officers and the Board of Trustees committees not specifically
assigned to others in this Code of Regulations shall be provided by the President
and CEOExecutive Director.
SECTION 5. The Secretary shall keep an accurate record of all transactions
of the Board of Trustees. The sSecretary shall give all notices required by law or by
this Code of Regulations. The Secretary shall keep proper records and shall record
therein all minutes of The Board of Trustees' meetings and such other matters as
shall be proper and necessary. The Secretary shall perform such other duties as may
be required by the Board of Trustees.
SECTION 6. The Treasurer shall receive and safely keep all monies, rights
and any choses in action belonging to The Foundation, and shall keep and accurate
account of the finances of The Foundation. All books shall be open for inspection
and examination by the Board of Trustees or any committee appointed for that
purpose. The tTreasurer shall render an audited account of the finances of the
Foundation at the mid-year meeting and at such other times as the Board of
Trustees may require, and shall perform such other duties as may be required by
the Board of Trustees.
The Treasurer shall have the authority to sell, assign and endorse for
transfer, certificates representing stocks, bonds, and other investment securities now
registered or hereafter registered in the name of The Foundation. Such sales,
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assignments and endorsements shall be in accordance with the investment policy
established by the Board of Trustees and, where applicable, the donor(s).
SECTION 7. When the Board of Trustees at any regular or special meeting,
or by surface mail, electronic mail, fax or telephone vote, has taken appropriate
actions to authorize the sale or disposal sell or otherwise dispose of any real or
personal property owned by the Foundation, the President and CEO Executive
Director and Treasurer shall be authorized to execute the appropriate deeds, bill of
sale or other documents necessary to make such sale or disposition effective.
ARTICLE V. COMMITTEES
SECTION 1. There shall be six standing committees (set out below)
appointed annually from among the Board of Trustees by the Chairperson and
approved by the Board of Trustees. The Board of Trustees and/or the ad hoc and
other committees and prescribe their duties. Such committees shall serve at the
pleasure of the Chairperson of the Board of Trustees.
SECTION 2. The Executive Committee shall consist of not less than nine (9)
Board of Trustees members as regular members.; and The Committee shall also
include the officers of the Foundation, with the Chairperson of the Board of
Trustees, as Chairperson; the Chairpersons of standing committees,; the Vice
Chairperson of The Ohio University Alumni Association,; the President of The Ohio
University,; and the immediate Past Chairperson of the Board of Trustees. The
Chairperson of the Board of Trustees shall serve as Chairperson of the Executive
Committee. The cCommittee shall operate The Foundation within this Code of
Regulations and within the policies, decisions and other sanctioned actions by the
Board of Trustees; prepare agendas, reports, programs and recommendations for
action by the Board of Trustees at annual or special meetings; review and
recommend actions of standing and ad hoc committees; and make other necessary
arrangements and plans for the Annual Meeting. The committee, by a two thirds
vote, may make operating decisions necessary for the good of The Foundation in a
situation where substantial harm would result by waiting until the next regular
Board of Trustees' meeting.
SECTION 3. The Membership Committee shall consist of not less than four
(4) Board of Trustees members including at least one form from The Ohio
University Board of Trustees, one from the administrative staff membership, and
one from the Ohio University Alumni Association membership. The cCommittee
shall recommend persons to fill trustee vacancies except as stated above, to the
Board of Trustees at regular meetings and shall perform any personal visitation or
other contact with nominees to identify those with Board of Trustee membership
interest and to secure acceptance of membership. The cCommittee shall be charged
with the responsibility of presenting a slate of nominees for consideration by the
Board of Trustees for the elected offices of Chairperson, Vice Chairperson,
President and CEOExecutive Director, Treasurer, and Secretary. Further, the
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cCommittee will present the Board of Trustees resolutions, citations, and certificates
of commendation for approval.
SECTION 4. The Investment Committee shall consist of not less than twenty
five(20) Board of Trustees with one each from the Ohio University Board of
Trustees, and the administrative staff membership. The committee shall plan and
execute the investment of The Foundation's cash and securities and other assets and
render appropriate reports to the Board of Trustees.
The committee, acting under the direction of the Board of Trustees, shall be
charged with the responsibility of managing the portfolio of The Foundation. The
committee is authorized to hire and retain such investment advisors and managers
as it deems necessary to manage portfolio, including the planning and execution of
the investment of the Foundation's cash and securities for the endowment funds. In
cases where the donor stipulates the investment of his/her endowment gift, the
treasurer shall honor that stipulation.
The committee may authorize the Executive Director and Treasurer to open
and maintain such accounts and funds with banks and financial institutions in the
name of The Foundation and to open and maintain such investment accounts with
investment firms as it deems necessary.
The committee shall appoint a nine (9) member Management Committee
(MC), to be selected by the Chairperson of the committee whose responsibilities will
specifically include the direct management of the investment strategies and to
monitor and implement the strategies as agreed and approved by the committee.
The MC will be specifically charged with interviewing investment advisors and
manager’s and making selection recommendations to the committee, who will be
asked to ratify the selections; and the MC may appoint sub-committees to monitor
specific investment assets and style allocations, which may include members of the
MC and other members of the committee. The MC will be made up of the
Chairperson and Vice Chairperson of the committee, the Executive Director, the
Treasurer, and five (5) members of the committee. The Chairperson, Vice
Chairperson, the Executive Director, and Treasurer shall serve yearly one (1) year
terms; and two (2) of the five (5) members shall serve three (3) year terms, two (2) of
the five (5) members shall serve two (2) year terms, and a trustee appointed by the
Ohio University Board of Trustees shall serve a one (1) year term. The members of
the MC including the Chairperson, Vice Chairperson, Executive Director and
Treasurer, and trustees may succeed themselves on the MC.
SECTION 45. The Development Committee shall be constituted as a
Committee of the Whole. The cCommittee, with the advice of the Ad Hoc Land
Committee, shall initiate and oversee the acceptance, acquisition, or disposal of
land, buildings, businesses, and other similar assets. The cCommittee shall
recommend to the Board of Trustees support for the Ohio University projects
consistent with the stated policies and mission of The Ohio University. The
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allocation to specific purposes of all general or unrestricted funds, endowments, or
income from unrestricted endowments, shall conform to University planning and
priorities as determined by the President and / or The Ohio University Board of
Trustees. The cCommittee shall be charged with the responsibility of establishing,
in coordination with the President and CEOExecutive Director, a planned program
of fund raising for the benefit of the Ohio University and the recommendation of
alumni and non-alumni volunteers to serve in leadership capacities on the various
fund campaign committees.
SECTION 56. The Finance Committee shall consist of not less than six (6)
Board of Trustees members with two members being the immediate past
Chairperson and vVice Chairperson of The Ohio University Alumni Association.
The budget of University Development Office and Office of Alumni Relations
Advancement budgets shall be subject to review and approval by the President of
The Ohio University prior to submission to the Finance Committee by the President
and CEOExecutive Director. The committee shall monitor The Foundation’s shortand long-term requirements for funds, including the Development Office and the
Ohio University Alumni Association’s Board of Directors, to consider and
recommend distribution of 1804 Grants and other non-restricted funds, and render
appropriate reports to the Board of Trustees at the mid-year meeting, or as needed.
The Finance Committee shall establish an Investment Sub-committee which
shall consist of not less than five members of the Board of Trustees with one each
from the Ohio University Board of Trustees, and the administrative staff
membership. The Investment Sub-committee shall plan and execute the investment
of The Foundation's cash and securities and other assets and render appropriate
reports to the Board of Trustees.
The Investment Sub-committee, acting under the direction of the Board of
Trustees, shall be charged with the responsibility of managing the investment
portfolio of The Foundation. The Sub-committee is authorized to hire and retain
such investment advisors and managers as it deems necessary to manage the
portfolio, including the planning and execution of the investment of the
Foundation's cash and securities. In cases where the donor stipulates the investment
of his/her endowment gift, the Treasurer shall honor that stipulation.
The Sub-Committee may authorize the President and CEO and the
Treasurer to open and maintain such accounts and funds with banks and financial
institutions in the name of The Foundation and to open and maintain such
investment accounts with investment firms as it deems necessary.
SECTION 67. The Audit Committee shall consist of not less than three (3)
members of the Board of Trustees; and, as non-voting members, the President and
CEOExecutive Director and the Treasurer of The Foundation and the President of
The Ohio University. The Ccommittee shall determine the need for periodic (but at
least annual) audits and, in consultation with The Foundation’s Treasurer and its
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independent auditor, oversee the process for determining the scope of audits, fee
arrangements, and the use by The Foundation of generally accepted accounting
principals principles and adequate internal accounting control procedures. The
Ccommittee periodically will report to the Board of Trustees on its activities.
The cCommittee shall oversee the establishment of policies and procedures to
reasonably ensure that:
1.) All restricted and similarly designated funds are properly administered
pursuant to their terms;
2.) The Foundation makes no distributions which could in any way
jeopardize its charitable status pursuant to IRS regulations as amended
from time to time;
3.) All policies concerning money matters, properly adopted by the Board of
Trustees are complied with in their entirety.
ARTICLE VI. AMENDMENT
SECTION 1. Proposed amendments to this Code of Regulations shall be
submitted to The Ohio University Board of Trustees for advisory review and
comment prior to final action by the Board of Trustees.
SECTION 2. This Code of Regulations may be amended by a majority vote
of the Board of Trustees at any regular meeting or at a special meeting called for
that purpose.

SECTION 3. All proposed amendments to the Code of Regulations must be
reviewed by the Executive Committee and presented for discussion advisory review
and comment at a regular or special meeting of The Ohio University Board of
Trustees. Following the initial reading and discussion of the proposed amendment,
it shall be tabled and voted upon at the next following regular or special meeting
scheduled after the review by The Ohio University Board of Trustees.
Adopted November 15, 2005
Amended
, 2009
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AUDIT COMMITTEE MEETING
OHIO UNIVERSITY – ATHENS CAMPUS
Margaret M. Walter Hall, Room 127
October 1, 2009 – 4:00 PM

David Wolfort, Chair of the Audit Committee, called the meeting to order at 3:58pm.
Other Committee Members present were Trustee Larry Schey and Trustee Norman
Dewire.
• FY09 Activity Report
Kathy Gilmore, Chief Audit Executive, presented the FY09 activity report. 14 of 17
regularly scheduled audits completed, 2 in process at year end with one audit moved to
FY10. Ms. Gilmore also discussed special projects, staffing activity and the budget for the
office. The committee members discussed the activity report. The Trustees also discussed
the University’s Ethics Hotline and compliance issues that impact the University and the
offices responsible for compliance.
• External Audit
Robert Shenton of Plante and Moran updated the Trustees on the status of the FY09
external audit.
At 4:36 p.m. Trustee Dewire motioned to adjourn to executive session. Trustee Wolfort
seconded. Vote was Unanimous. The focus of the Executive Session was for the sole
purpose of the consideration of the appointment, employment, dismissal, discipline,
promotion, demotion, or compensation of a public employee or official, or the
investigation of charges or complaints against a public employee, pursuant to the provisions
of R.C. 121.22 (G)(1).
There was no unfinished business.
Meeting adjourned at 5:00p.m.

Date:

September 17, 2009

To:

The President and Board of Trustees

From:

Kathryn Gilmore, CPA, CIA, Chief Audit Executive

Subject:

FY 09 Annual Activity Report

Internal Audit’s FY 09 annual activity report will be presented at the October 1,
2009 Audit Committee Meeting. The Institute of Internal Auditor (IIA) standards
require that the Chief Audit Executive report to senior management and the
Board on Internal Audit’s performance relative to its annual plan. The activity
report should include information regarding audit plan performance, staffing
activity and financial results and budgets.
I will be pleased to answer any questions you might have prior to or during the
October meeting regarding Internal Audit’s FY09 performance.

OHIO UNIVERSITY INTERNAL AUDIT OFFICE
ACTIVITY REPORT
INTRODUCTION
The following presents Ohio University Internal Audit’s (IA) FY 09 Activity Report,
including work plan performance, staffing, and financial activity.
WORK PLAN PERFORMANCE
Audit Plan Completion
Our FY 09 audit plan was purposefully ambitious. We set the mark high and did a
good job of meeting our goal, considering the amount of unplanned time used
for investigations. We conducted three large investigations totaling 31% of our
total audit time. This compares to an average investigation time of 13% for the
three prior years. Actual investigation time was significantly more than the 14%
budgeted for special projects and investigations. As a result, we completed
fourteen of seventeen regularly scheduled audits with two in process at yearend. Fieldwork for the Facilities Management audit was completed in FY 09; the
final report was issued on September 17. The work for the Zanesville Regional
Campus audit was completed in August; its final report was issued on September
4. One audit, Human Resources (HR), was moved to FY 10, due to insufficient
available audit hours and the effects of the University’s Reduction in Force on
HR.
The following is the status of our FY 09 audit plan completion:
Audits
• Campus Recreation – final report issued 6.19.09
• College of Education – final report issued 6.18.09
• College of Health and Human Services – final report issued 3.5.09
• Eastern Regional Campus – final report issued 10.24.08
• Facilities Management – final report issued 9.17.09
• Treasury Management – final report issued 5.15.09
• University Outreach Operations – final report issued 1.9.09
• Zanesville Regional Campus – final report issued 9.4.09
• Human Resources – moved to FY 10
Follow-Up Audits
• Automated Payroll Systems – final report issued 1.9.09
• College of Arts and Sciences – final report issued 3.9.09
• College of Business – final report issued 5.22.09
• Dining Services – final report issued 9.2.08
• Intercollegiate Athletics – final report issued 1.9.09
• Procurement Services – final report issued 1.9.09
• Russ College of Engineering and Technology – final report issued 4.7.09
• Vice-President of Research Operations – final report issued 1.16.09
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Special Projects
IA conducted State of Ohio Chapter 7 Compliance audit testing for our external
auditor, Plante and Moran. The testing we performed helped to reduce annual
external audit costs.
IA continued to administer the Ethics Hotline. The hotline, which was
implemented in February 2006, is managed by EthicsPoint Inc., located in
Portland, Oregon. The hotline serves as a reporting tool and as a deterrent for
fraud, waste and abuse of University assets. We received two hotline reports in
FY 09.
Our office continued to offer professional consultations on matters related to
internal controls, compliance, ethics, and conflicts of interest. We conducted
many related special projects throughout the year.
The Chief Audit Executive (CAE) served as a member of several standing
committees including the Internal Control Committee (or core financial group),
Identity Management Committee, University Records Committee, and Sensitive
Data Handling Committee. She continued to meet regularly with the President,
the Executive Vice-President and Provost, and the Senior Vice President of
Finance and Administration to discuss internal control matters. She also
presented at the Deans and Executive Staff Meeting on Internal Audit resolution
trends. At that time she discussed IA’s risk assessment process and shared the
Association of College and University Auditors (ACUA) Higher Education “Risk
Dictionary”. The Dictionary contains higher education risks and controls compiled
by ACUA members over a ten-year period to be used in the risk identification and
assessment process.
Senior Auditor Susan Jago presented a “Field Guide to Sensitive Data Handling”
at the University’s 2008 Information Technology Security Seminar. Audit
Manager Jeff Davis and Senior Auditor Brian Ennis continued to attend the
University’s Budget Unit Manager meetings, where they served as an internal
control improvement resource.
The CAE was pleased to conduct a guest lecture for an information technology
compliance course in the School of Information and Telecommunication Systems.
Senior Auditor Susan Jago again served as chair of the ACUA Website
Committee.
IA continued to publish educational articles in Outlook, the University’s news and
information source. FY 09 subjects included encrypting sensitive data; costly
Form I-9 errors; protecting your hard work through the use of system backups;
determining whether you should you collect, store, or send sensitive data; and
how responding to emails might put you at risk for exposing sensitive data.
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STAFFING ACTIVITY
Professional Development and Service
Our auditors continue to take their professional development and service
seriously. Each staff member is required to obtain appropriate certifications. Our
auditors maintain certifications in at least one of the following designations:
Certified Public Accountant (CPA), Certified Internal Auditor (CIA), Global
Information Assurance Certification System and Network Auditor (GSNA), or
Certified Fraud Examiner (CFE). Staff certifications are as follows:
Chief Audit Executive Kathryn Gilmore, CPA, CIA
Audit Manager Jeff Davis, CPA, CIA
Senior Auditor Susan Jago, CIA, CFE, GSNA
Senior Auditor Brian Ennis, CPA
Brian Ennis is in the process of completing his CIA designation.
Student Intern Program
We continued our highly successful student intern program. We had three
interns in FY 09. IA provides students with a broad spectrum of audit and
accounting experience and the students quickly become a source of audit
support, contributing to IA’s success. Our internship program was funded in
several different ways. One recently graduated student, interned as part of the
Program to Aid Career Exploration (PACE). In addition, one student worked for
us as part of the Federal Work Study program and during the year also interned
with both Plante and Moran and PricewaterhouseCoopers. We had one “for
credit” College of Business internship student.
FINANCES
Expenditures and Budget
In FY 09 we carefully curtailed expenditures and at year end approximately
$2,000 remained. This year’s operating budget is $396,527, slightly less than the
prior year. Personnel costs again comprise 96% of our budget with the Ethics
Hotline making up 1%.
Total discretionary funds for our office are $10,410; not considering $380,043 for
salaries and benefits, $4,000 for the Ethics Hotline or $2,074 for telephone hard
lines as discretionary (our auditors pay for their own cell phones). Discretionary
funds include $800 for the service contract for our copier; $775 for Association of
College and University Auditor (ACUA) and Institute of Internal Auditor (IIA)
dues. The remaining $8,835 is divided among equipment repair and
replacement; supplies; long distance telephone costs; postage; travel to regional
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campuses, board meetings, Inter-University Council of Ohio meetings, etc; and
professional development costs.
A presentation of historical expenditures for prior years and current budget
follows. The comparison includes only years with the current staff level of four:
FY 06 - FY 09 Expenditures to FY 10 Budget Comparison
$450,000
Miscellaneous &
Transfers

$400,000
Rental, Maintenance &
Repair

$350,000

$300,000

Information &
Communication

$250,000

Travel & Training

$200,000
Supplies

$150,000
EthicsPoint

$100,000
Benefits

$50,000

Salaries & Wages

$-

FY 06 Actual FY 07 Actual FY 08 Acutal FY 09 Acutal FY 10 Budget
CONCLUSION
We thank you for the opportunity to report our work plan performance, staff
achievements, and budget and expenditure results.
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Ohio University Board of Trustees
Executive Committee Meeting
October 2, 2009
Ohio University Inn
Present – Larry L. Schey, (presiding), Sandra J. Anderson, David Brightbill, Norman E.
“Ned” Dewire, Yvette McGee Brown and David Wolfort, Student Trustees Chauncey
Jackson and Kyle Triplett, and National Trustee Charles R. Stuckey.
Not Present – Chair C. Robert Kidder, Vice Chairperson M. Marnette Perry, Trustees
Gene T. Harris, National Trustee Frank P. Krasovec
Also attending were President Roderick J. McDavis, Board Secretary Thomas E. Davis, and
Chair, National Alumni Board of Directors Dennis Minichell.
The meeting was called to order at 7:40 by Trustee Schey.
Trustee Schey opened the meeting by inviting Senior Vice President for Finance and
Administration Bill Decatur to offer an update on a recently secured Ohio University
Airport improvement grant through the FFA. The university has received a $3.1 million
FAA stimulus grant to address much needed improvements in updates of runway safety
improvements as well as approach lighting system improvements. The improvements will
continue to enhance the viability of the airport being viewed as a significant contributor to
the economic improvement of the region.
At 7:55 a.m. by roll call vote, the board moved into executive session for consideration of
appointment, employment, dismissal, discipline, promotion, demotion, or compensation of
a public employee or official, pursuant to the provisions of R.C. 121.22 (G) (1) and met
with legal counsel concerning litigation involving the University, pursuant to the provisions
of R.C. 121.22(G) (3)
Legal Counsel John Biancamano discussed with the Board members’ recent cases related to
the institution with updates of the status of current cases. In addition the Board heard
updates on personnel and employee matters relevant to the Board.
At 9:25 by roll call vote the Board moved out of Executive Session and into regular session.

Trustee Anderson announced that she would be speaking at former Provost Krendl’s
inauguration ceremonies and welcomed thoughts or remarks from others for her to
consider delivering during her presentation for Dr. Krendl.
The meeting was adjourned at 9:45 a.m.

