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MINUTES OF THE MEETING OF
THE BOARD OF TRUSTEES OF OHIO UNIVERSITY
Saturday, January 27, 1979, 9:00 a.m.
Room 319, Alden Library, Ohio University Campus
Athens, Ohio
I. ROLL CALL
Members present were J. Grant Keys, Chairman, Donald A.
Spencer, Vice Chairman, G. Kenner Bush, Charles E. Holzer, Jr.
William A. Lavelle, Mrs. J. Wallace Phillips and William D. Rohr.
This constituted a quorum. Dean W. Jeffers and Milton J. Taylor
were unable to attend.
President Charles J. Ping and Secretary Robert E. Mahn also
were present, as were Fred H. Johnson, Trustee Emeritus and John
M. Jones, who sits with the Board by invitation as President of the
Ohio University Alumni Board of Directors.
• II. APPROVAL OF MINUTES OF THE
MEETING OF SEPTEMBER 30, 1978 (previously
distributed)
Chairman Keys, determining that there were no changes for
the minutes, asked for a motion to approve them as distributed.
Dr. Holzer made the motion, which Mrs. Phillips seconded.
Approval was unanimous.
III. COMMUNICATIONS, PETITIONS AND MEMORIALS
There were no communications, petitions or memorials.
IV. ANNOUNCEMENTS
There were no announcements.
V. REPORTS
A.

Experiential Learning Project
Dr. Elizabeth Menson, Coordinator

Dr. Menson described the pilot project which involves
25 students selected from 75 applicants. The age range is from
24 to 57. Nine have had no college experience. Plans are to

expand the program numerically and to the regional campuses.
The background document which Dr. Menson distributed follows.
BACKGROUND - OHIO CONSORTIUM ON EXPERIENTIAL LEARNING
The Ohio Consortium on Learning from Experience was funded
by the Ohio Board of Regents in March 1977 with Title I funds. The
Consortium includes two state universities, (Ohio University, Wright
State University) two two-year colleges, (Michael Owens Technical
College, Hocking Technical College) and two private institutions
(Baldwin-Wallace, Capital University). The purpose of the project
was to develop improved mechanisms for assessing and recognizing
the college-equivalent learning of Ohio adults. The specific
objective of the Consortium was to develop policies and procedures
at the participating schools by which credit, exemption or placement •
could be granted for prior college level learning gained through prior
experiences.
At Ohio University a committee whose members were appointed
by the Provost, Dr. Bucklew but recommended to him by Dr. Crowl,
Chairperson of the Faculty Senate worked throughout the year to develop
policies on the assessment of experiential learning. On May 30, 1978
the Ohio University Curriculum Council approved the policy which
permitted a pilot program in the assessment of college level learning
from prior experience.
The Consortium project was refunded by the Board of Regents,
Title I funding in March of 1978. Each of the participating schools
has developed and is implementing an assessment project.
With the renewal of funding, the assessment project at Ohio
University moved into its second phase. An all Ohio University
Committee on Experiential Learning worked throughout the summer to
set up procedures, select students for the pilot, recommended fees and
faculty compensation.
At this point the project is alive and well, moving ahead within
the guidelines set by the Curriculum Council. The end result should be
a systematic basis for affirming adults as learners, assessing their
college-level learning and providing to these adults through Ohio
University the options for personal enrichment and appropriate credentials.
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175th Anniversary Program
Mr. Wayne Kurlinski, Vice President
for University Relations

Mr. Kurlinski described the events planned for the
University's 175th anniversary celebration.
President Ping reported that the University was receiving
the Governor's Award on the occasion of its 175th anniversary.
VI. UNFINISHED BUSINESS
The Secretary reported no unfinished business.
At this juncture in the proceedings, Chairman Keys stated
that,without the knowledge of any Board member, he would make a
personal public statement relative to the Ohio University Faculty
Association's request for reconsideration of the June 24, 1978,
action on the collective bargaining election. He stated that he would
not allow debate on the statement. Before proceeding, he invited a
show of hands to determine the number of Faculty Association members
present. The number was approximately twenty. He then read this
statement:
The purpose of the remarks which I am about to
make is to give a public response to the representatives
of the Ohio University Faculty Association who have
again requested Board approval for a "collective bargaining election" at Ohio University. This election would be
for the purpose of measuring the sentiment of the Ohio
University faculty as to whether they are for or against a
system which would create the condition of negotiations
for faculty compensation and conditions of their employment by means of an exclusive bargaining agent.
In review of this matter it should be recalled that
such an election was authorized by the Ohio University
Board of Trustees a few years ago. It should also be
pointed out that the administration -- this administration -agreed to and supported the planning of that election. It
is a matter of record that the election was conducted under
fair and equitable standards and the issue Was defeated.
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In further review of this matter the representatives of the Ohio University Faculty Association last
year returned to this Board of Trustees with another
request that an election by the Ohio University faculty
on the question of "collective bargaining" be approved.
It is also a matter of record that this second
request was not flatly denied. It was actually approved
contingent upon the successful enactment of a "collective
bargaining bill for public employees" by the Ohio
Legislature.
The Ohio University Faculty Association representatives expressed their concern over this position taken by
the Trustees and later requested time to appear before
this Board to present a statement prepared by legal counsel
retained for that purpose. I referred that statement, which
cited possible denial of faculty rights, to President Ping.
His instruction was to turn the material over to the Ohio
University legal department for analysis, review and
answer. The chair stated there would be no further response by the Trustees until this brief was put into final
form and received.
That brief was received and distributed to the
Trustees and, with the approval of the Chairman of the
Board, submitted to the representative of the Ohio
University Faculty Association. The conclusion of our
counsel was that the Board did not violate or deny faculty
rights and that approval or disapproval of the election was
at the discretion of the Board.
Representatives of the Ohio University. Faculty
Association requested and received approval to appear
before the Board Committee of the Whole meeting on
Friday, January 26. Mr. Coady, Ohio University Faculty
Association representative, did present a verbal, and later
written, statement to the Board of Trustees. I feel the
Board members have returned that courtesy and have consistently given sincere concern and thoughtful consideration to the Ohio University Faculty Association request.
At the Committee of the Whole meeting the Chairman
and members of the Board were pressed for assurande, that
an official position would again be taken at this public
meeting. And so we are now at that moment. Consideration
of.a . response is not officially scheduled in the . agenda, but
it has been my decision to now give an open and personal
response.
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There will be no change in the position taken
by this Board of Trustees last year. As Chairman,
I will not allow the question to come to a vote as
it would be destined to defeat. If there is one thing
I have learned in twenty-five years of public service
administration, it is the knowledge of the importance.
of "counting noses" before any vote -- and the noses
are not there. I hope everyone in this room will take
careful note that I said a Board vote on the question
of "Collective Bargaining" AT THIS TIME would be
destined to defeat. I did not say that it was doomed
to failure for all time.
Upon concluding, Chairman Keys stated that he and Board
members had agonized over the fact that no definitions and guidelines
relative to collective bargaining existed in the State. These, he said,
were needed. As Chairman, he emphasized, he did not wish to see any
disruption of University activities because of lack of appropriate guidelines for collective bargaining. He expressed deep concern over Dr.
Coady's reference to "the current adversary relationship that exists
between faculty and administration." If a problem existed, he said, we
should get on immediately with correcting it. He then declared a
one minute recess, following which, he declared, the Board would
proceed with its scheduled business.

VII. NEW BUSINESS
In opening the meeting to consideration of new business,
Chairman Keys stated that Board committees, at their respective
meetings, had reached consensus on those matters now being
recommended to the Board for approval. Chairmen, or committee
members designated by them, were invited to present the matters
for action.
A. BUDGET, FINANCE AND PHYSICAL PLANT COMMITTEE
MATTERS
1. FEE SCHEDULE FOR EXPERIENTIAL LEARNING PROGRAM
RESOLUTION 1979--444
WHEREAS, Ohio University initiated and participated in a
consortium effort of six Ohio colleges and universities to develop
programs in experiential learning, and
WHEREAS, the Ohio Board of Regents has supported and
funded this development effort, and
WHEREAS, Ohio University has established a pilot project
for the earning of college credit for experiential learning, and
WHEREAS, students admitted to the program require special
services not associated with traditional students, and
WHEREAS, the credit earned for experiential learning is
based on individual facutly evaluation of the student's learning,
THEREFORE, BE IT RESOLVED that the Trustees of Ohio
University adopt a $25 fee for all students admitted into the program
for earning credit for prior learning and a $35 assessment fee for
each course in which the student elects to be evaluated for
equivalent learning.
Mr. Lavelle moved approval of the resolution. Mrs. Phillips
seconded the motion. Approval was unanimous.

•

2. TREASURER'S FINANCIAL REPORT FOR YEAR ENDING
JUNE 30, 1978
RESOLUTION 1979--445
BE IT RESOLVED that the Board of Trustees accepts the
Treasurer's Financial Report for the Fiscal Year ended June 30,
1978, and that the Financial Report is deposited with the
Secretary.
Mr. Spencer moved approval of the resolution. Dr.
Holzer seconded the motion. Approval was unanimous.
A copy of the Report is filed with the minutes.
3. AUDITOR'S REPORT FOR RESIDENCE AND DINING HALL
AUXILIARY FOR YEAR ENDING JUNE 30, 1978

•

RESOLUTION 1979--446
WHEREAS, Peat, Marwick, Mitchell and Company took no
exceptions to the accounting records and financial statements
applicable to the Residence and Dining Hall Auxiliary for the year
ending June 30, 1978,
BE IT RESOLVED, THEREFORE, that the Board of Trustees
accepts the Audit Report and that the Report is filed with the
Secretary.
Mr. Spencer moved approval of the resolution. Mrs. Phillips
seconded the motion. Approval was unanimous.
A copy of the Report is filed with the minutes.

•

•

4• UNDERGROUND ELECTRICAL SERVICE EASEMENT
SHOEMAKER PHYSICAL EDUCATION BUILDING - CHILLICOTHE CAMPUS
RESOLUTION 1979--447

WHEREAS, the 112th General Assembly of the State of Ohio did
appropriate a total of $2,750,000 for purposes of constructing a
physical education building on the Ohio University Chillicothe
Campus, and
WHEREAS, the Ohio University Board of Trustees did approve
the selection of Granzow and Guss of Columbus, Ohio, as project
architects, at their April 16, 1977, meeting, and
WHEREAS, the Ohio University Board of Trustees did approve
plans and specifications for the Shoemaker Building as well as
recommend approval of the award of contracts at their January 28,
1978, meeting, and
WHEREAS, as a part of constructing the Shoemaker Building,
it is necessary to provide new underground electrical service and
a transformer for the building,
•

NOW, THEREFORE, BE IT RESOLVED that the Ohio University
Board of Trustees does hereby approve an easement to the Columbus
and Southern Ohio Electric Company for purposes of providing electrical underground service and a transformer to the Shoemaker Physical Education Building, Chillicothe Campus, as herein described.

EASEMENT NO. 50444
Said line (s) shall be constructed within a •twenty (20')
foot strip of land, the center described as follows: Beginning
at a point on the Grantors property, (existing Columbus and Southern Ohio Electric Company Pole #70-25), said point being 18'+ west
of the centerline of Pohlman Road and 49'+ north of the Grantors
south property line; thence South 16° 55' West a distance of 53'+
to point "A", said point "A" to have one 20' guy and anchor in a
northeasterly direction; thence from point "A" South 78 0 22' West
• a distance of 421'+ to a point on the Grantors property, (existing
Telephone Company Pole #X70-35). Lines also entering the Grantors
south property line at a point 1107'+ west of the Grantors southeast corner; thence underground North 18 0 54' West a distance of
98'+ to a point; thence North 56 0 43' West a distance of 135'+ to a
point; thence North 28° 37' West a distance of 273'+ to a point;
thence North 61 0 23' East a distance of 23'+ to the transformer
pad on the Grantors property.
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OHIO UNIVERSITY

DEC 6 1976

INTER-OFFICE COMMUNICATION

DATF December 5, 1978
TO

Dr.

Charles

J.

Ping,

President

FROM

Gene Peebles, Vice President for Operations

SUBJECT Underground Electrical Service Easement for Shoemaker Physical
Education Building, Chillicothe Campus

•

As a part of the construction of the Shoemaker Physical
Education Building, it is necessary to provide new
underground electrical service and a transformer for
the building. The Columbus and Southern Ohio Electric
Company has worked with Mr. Alan Geiger and Mr. Myrl
Holcomb to determine the most efficient way to provide
the new underground electrical service to the Shoemaker
Building. The installation of the new electrical service
has required the trimming of trees of nearby campus neighbors as well as modification to pull anchors of primary
power poles before the service line reaches the Chillicothe
Campus. Consent has been obtained by the Electric Company
to make the necessary modifications from all the affected
neighborhood parties.
I recommend granting this requested easement, and have
included a location map and a Resolution for the Board of
Trustees' consideration at their January 27, 1979, meeting.
Thank you.

sIA
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xc: Mr. John F. Burns
Mr. Alan H. Geiger
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Mr. Bush moved approval of the resolution. Mr. Lavelle
seconded the motion. Approval was unanimous.

//

5. HOME STREET UTILITY EASEMENT
RESOLUTION 1979--448
WHEREAS, the City of Athens wishes to improve sanitary
sewer and water utilities in the area of Home Street, Athens,
Ohio, and
WHEREAS, said utility improvements will enhance the development potential of the University's Home Street site currently under lease as a motel and travel trailer park site to the
Kroger Company, and
WHEREAS, the Kroger Company has verbally agreed with the
granting of the utility easement,
NOW, THEREFORE, BE IT RESOLVED that the Ohio University
Board of Trustees does hereby grant the City of Athens a permanent and temporary easement for utility purposes as herein described:
PERMANENT RIGHT-OF-WAY EASEMENT
The easement shall be 15 feet in width, and is described
as follows:. Beginning at a point, said point being south along
the west line of said Farm Lot No. 27 a distance of 2642.0 feet
from the northwest corner of Farm Lot 27 and 30.00 feet east
parallel to and 200.00 feet from the south right-of-way line
of U.S. Route No. 50, said point also being the southwest corner
of the Conrath-Bean, D.A.V. House Company leased land (Lease
Vo1.32, Page 384); thence in a southerly direction along the
easterly line of the Home Street 60.00 feet right-of-way approximately 973.0 feet to the northerly right-of-way line of the
B & 0 Railroad (Chessie System); thence easterly along said
Railroad right-of-way a distance of 15.00 feet to a point; thence
northerly parallel to and 15.00 feet from the east line of the
Home Street right-of-way approximately 973.0 feet to a point,
said point being in the south line of said Conrath-Bean, D.A.V.
House Company lease land; thence westerly a distance of 15 feet
to the place of beginning.
PRIOR DEED REFERENCE: Volume 229, Page 320, Athens
County Deed Records.
GRANTEE agrees in consideration of this grant to restore
said premises in the approximate prior condition after laying,
repairing or maintaining said water lines and sewer lines and

/2.

agrees to compensate GRANTOR for all damages caused by virtue
thereof. GRANTEE covenants to maintain the easement in good
repair so that no unreasonable damage will result from its use
to the adjacent land of GRANTOR, his successors and assigns.
The grant and other provisions of this easement shall
constitute a covenant running with the land for the benefit
of GRANTEE, its successors and assigns.
TEMPORARY RIGHT-OF-WAY EASEMENT
The easement shall be 15 feet in width, and is described
as follows: Beginning at a point, said point being south along
the west line of said Farm Lot No. 27, a distance of 2642.0 feet
from the northwest corner of said Farm Lot No. 27 and 45.00 feet
east, parallel to and 200.00 feet from the south right-of-way
line of U.S. Route No. 50, said point also being in the south
line of the Conrath-Bean, D.A.V. House Company leased land
(Lease Vol. 32, Page 382); thence in a southerly direction parallel to and 15.00 feet from the east line of the Home Street
60.0 feet right-of-way approximately 973.00 feet to a point in
the northerly right-of-way line of the B & 0 Railroad (Chessie
System); thence easterly along said Railroad right-of-way a
distance of 15.00 feet to a point; thence northerly parallel to
and 30 feet from the east line of the Home Street right-of-way
approximately 973.00 feet to a point, said point being in the
south line of said Conrath-Bean, D.A.V. House Company leased
land; thence westerly a distance of 15 feet to the place of
beginning.
PRIOR DEED REFERENCE: Volume 229, Page 320, Athens
County Deed Records.
GRANTEE agrees in consideration of this grant to restore
said premises in the approximate prior condition after laying,
repairing or maintaining said water lines and sewer lines and
agrees to compensate GRANTOR for all damages caused by virtue
thereof. GRANTEE covenants to maintain the easement in good
repair so that no unreasonable damage will result from its use
to the adjacent land of GRANTOR, his successors •and assigns.
The grant and other provisions of this easement shall
constitute a covenant running with the land for the benefit of
GRANTEE, its successors and assigns from February 1, 1979.
until September 1, 1979.
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DEC 1 1978

OHIO UNIVERSITY
INTER-OFFICE COMMUNICATION

DATF November 28, 1978
TO

Dr. Charles J. Ping, President

FROM

Gene Peebles, Vice President for Operation

SUBJECT Construction of a 15-inch Sanitary Sewer and 12-inch Water
Line in the Existing Right-of-Way and Beyond Home Street
The City of Athens wishes to construct a 15-inch sanitary
sewer and 12-inch water line in the existing right-of-way
and beyond of Home Street. These utility improvements
will require the granting to the City a 15-foot permanent
and a 15-foot temporary easement on University property
east of the existing Home Street right-of-way. The proposed utility improvements will enhance the development
potential of the Home Street site currently under lease as
a motel and travel trailer park site to the Kroger Company.
John Burns has obtained Kroger's verbal approval to grant
the easement; and unaer the terms of our lease with them,
they will become a party to the granting of the easement.
I recommend granting the requested easements, and have
included a location map and Resolution for the Board of
Trustees' consideration at their January, 1979, meeting.
Thank you.

GP:flg
Enclosure
xc: Mr. John F. Burns
Mr. Alan H. Geiger

/5
Form P-38

•

Mr. Bush moved approval of the resolution. Mr. Spencer
seconded the motion. Approval was unanimous.
• B. EDUCATIONAL POLICIES COMMITTEE MATTERS
1. EARLY RETIREMENT POLICY FOR FACULTY
RESOLUTION 1979--449
WHEREAS, the option of early retirement for faculty is
beneficial for both the faculty member and the University, and
WHEREAS, the continued use of retired faculty for parttime instruction is permitted by State law and is of value to the
academic programs and to the students,
THEREFORE, BE IT RESOLVED that the following policy
be adopted by the Board of Trustees of Ohio University:

EARLY RETIREMENT POLICY

411

General
Assuming a tenured faculty member is eligible for early retirement under the SIRS
and wishes to continue to teach part-time, the following arrangements will prevail
until mandatory retirement age or until the faculty member wishes to cease parttime teaching before reaching mandatory retirement age for faculty members.
Teaching
Following early retirement, the faculty member will be permitted to teach the
equivalent of one quarter each academic year or the equivalent if the University i
moves to a different calendar. STRS stipulates that a retired faculty member may
teach a maximum of 70 full-time days per fiscal year. The term taught each year
(fall, winter, or spring) will be determined by the faculty member after discussion
with his academic department and after consideration of the needs of the department.
Compensation
The standard arrangement will be that the faculty member teaches the equivalent of
one quarter for one third of the academic year salary. The salary amount will be
determined according to the following pattern: initially, to determine the salary
for the year after retirement, the faculty member's nine-month salary for the last
year of full-time teaching will be used as a base. The appropriate part of that
salary will be adjusted by the average percentage increase afforded the faculty as
a whole. An adjustment based upon a similar procedure will be made annually.
Insurance
Beginning at retirement and continuing throughout the period of the faculty member's
service, the University shall provide life insurance under the University's group
policy for faculty. The University shall provide the insurance for the total amount
which the staff member would receive with full-time employment.
SIRS provides medical insurance for the retiree and his spouse similar to that provided by Ohio University's Lincoln National Life policy at no cost to the retiree.
Special Arrangements
Since upon termination of full-time service, the faculty member would be in a state
of retirement, the usual perquisites of that status would be extended: appropriate
office space, parking privileges, use of facilities, etc.
Approval
Specific arrangements for part-time teaching after early retirement must be approved
by the Chairman and Dean. The Provost must approve special financial arrangements
for each individual teaching part-time under this policy.

C
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Mr. Rohr moved approval of the resolution. Mr. Bush
seconded the motion. Approval was unanimous.
2. COLLEGE OF HEALTH AND HUMAN SERVICES
RESOLUTION 1979--450
WHEREAS, the Ohio University Board of Trustees has been
granted the full power and authority on all matters relative to the
administration of the University, and
WHEREAS, the Ohio University Educational Plan for 19771987 adopted by the Board of Trustees on October 1, 1977,
provides institutional commitment to health and human service
programs and charges the development of a sound structure for
these programs, and
WHEREAS, an Advisory Council for the Creation of a College
of Health and Human Services has prepared a comprehensive study
outlining the rationale and structure of a new College of Health and
Human Services, and
WHEREAS, the Provost and President of Ohio University
endorse and recommend the establishment of such a college.
.
THEREFORE, BE IT RESOLVED that the Board of Trustees of
Ohio University authorizes the establishment of the College of Health
and Human Services and pledges that the Ohio University Board of
Trustees shall endeavor to assure that the College of Health and
Human Services will provide the highest quality of education, service
and research for the use and benefit of the citizens of Ohio pursuant
to the responsibilities of the Ohio University Board of Trustees set
forth in Chapter 3337 of the Revised Code, and
BE IT FURTHER RESOLVED that the President of Ohio University
is directed to take all necessary steps to establish the College of
Health and Human Services and to assure its effective implementation.
Provost Bucklew reviewed events which had culminated in the
recommendation before the Board and summarized the concerns that
had been raised. Presenting these concerns through questions, his

IC

answers expressed these beliefs:
1. That establishment of the college would attract
additional students to the University..
2. That absolute new administrative costs would be
minimal; that beyond reallocations a need for $36,000 was indicated.
That the real financial issue was the potential for new costs; that
if it became an expanding college there would be costs, as would be
true of existing colleges.
3. That the designated units would create a viable college.
That, apart from the College of Osteopathic Medicine, the new
college would be a coordinating unit for all health and human services
just as the College of Education is and will continue to be a coordinating
agency for all teacher education units.
4. That there is no interest in basing programs on soft
monies.
5. That it is the intent to follow recommendations in respect
to the coordinating role of the college.
A copy of the Report to the Board of Trustees Concerning the
Establishment of the College of Health and Human Services at Ohio
University, January, 1979, is filed with the minutes.
Acting Dean Fred Dressel of the College of Education, who
chaired the Taskforce on the Future of the College of Education, stated
that his College would take a positive attitude toward the new college.
Health and Human Services, he said, were teacher education concerns,
and the College of Education would continue to exercise a significant
role relative to them, as well as continuing to develop programs of its own.
Mr. Spencer seconded Dean Dressel's remarks about teacher
preparation being more than just preparation for teaching. He termed it
appropriate to have the new college while recognizing that the College
of Education would continue its contributions.
A copy of Task Force Report, Future of the College of Education,
January 1979, is filed with the minutes.

•
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Mr. Bush expressed enthusiasm for the new college, stressing
the need to maintain a degree of flexibility to be able to cope with
future developments in education and health services. He cited the
support for the college of those involved in student recruitment.
Faculty Senate Chairman Sam Growl stated that because the
Senate had reservations about the establishment of the college and
the process by which that decision was made, it was not able to
endorse the Report of the Advisory Council for the Creation of the
College of Health and Human Services. Dr. Bucklew, he said, had
spoken to the Senate's concerns.
In response to a question by Dr. Holzer, Dr. Bucklew stated
that the date for the move of the School of Nursing to the new college
had been delayed until July 1, 1980 to permit the conclusion of three
major projects now under way: full implementation of its baccalaureate
curriculum, accreditation visit and development of its program proposal
for the master's degree.
Dr. Holzer invited Mr. Rohr to repeat a concern he had
expressed in committee, that the College of Education would be weakened
by the establishment of the new college. Mr. Rohr stated that his concern
had been alleviated by a statement made by Mr. Johnson, in which he
concurred, that both colleges would move to greater heights.
Mrs. Phillips moved approval of the resolution, which Mr. Bush
seconded. Approval was unanimous.
3. APPOINTMENT TO CHILLICOTHE REGIONAL COORDINATING COUNCIL
RESOLUTION 1979--451
BE IT RESOLVED by the Board of Trustees that the recommendation
by the President that the following person who was recommended by the
Ohio University-Chillicothe Coordinating Council for appointment to
the Ohio University-Chillicothe Coordinating Council for a nine year
term succeeding John Blair whose term expired is approved :-Jane Phillips
Dr. Holzer moved approval of the resolution. Mrs. Phillips
seconded the motion. Approval was unanimous.

-2.61
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UNIVERSITY

INTER-OFFICE COMMUICATION
DATE December 12, 1978
TO

James C. Bryant

FROM Edwin Hunt Badger
SUBJECT

t4,....sr

Nomination

Ms. Jane Phillips, a native of Chillicothe, has been nominated
by the OU-C Coordinating Council to the Board of Trustees of
Ohio University to serve a nine-year term on the Coordinating
Council. She replaces John Blair whose term expired.
Ms. Phillips is eminently qualified to serve on the Coordinating
Council. She served at Ohio University-Chillicothe from 1971
to June, 1977, as an Instructor in English.
She prepared for her academic career at Radcliffe, and she
received a Bachelor of Science degree from Ohio University.
She completed two master's degrees at The Ohio State University
in Speech and Drama.
•

Ms. Phillips taught in the Chillicothe High School prior to her
appointment as Instructor in English at the Chillicothe Campus.
She has been active in the Chillicothe community in many civic
projects. Her contributions to the Chillicothe campus during
the years of her appointment were superior. She was highly
regarded by both faculty and students.

2/
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4. MASTER or ARTS IN LIBERAL STUDIES
RESOLUTION 1979--452
WHEREAS, the Educational Plan of Ohio University recommends
the establishment of a program of liberal studies for adults, and
WHEREAS, a group of faculty under the leadership of
•
Professor Edward Quattrocki have responded by developing a Master
of Arts in Liberal Studies degree program, and
WHEREAS, the quality of the proposal has been certified by
receipt from the National Endowment for the Humanities of a grant for
implementation, and
WHEREAS, the quality has been further evidenced by a positive
recommendation from the University Curriculum Council and approval
by the Provost,

•

THEREFORE, BE IT RESOLVED that the Trustees of Ohio
University approve the degree Master of Arts in Liberal Studies.
Dr. Holzer invited Dr. Growl to comment on the proposal. He
said it would provide a remarkable opportunity for doing what many
had felt could not be done.
Dr. Holzer moved approval of the resolution. Mr. Spencer
seconded the motion. Approval was unanimous.
A copy of A Proposal to Establish a Master of Arts in Liberal
Studies Degree Program is filed with the minutes.
C. BOARD-ADMINISTRATION COMMITTEE MATTERS
1. POLICY ON APPOINTMENT OF EXECUTIVE OFFICERS
RESOLUTION 1979--453
WHEREAS, it is imperative that Ohio University encourage
the effective performance of executiVe officers, and

WHEREAS, the President of Ohio University appointed a
special committee to review, revise and consolidate existing
'university policies pertaining to the conditions of appointment of
executive officers, and
WHEREAS, this committee, after consultation with
interested groups on the campus, has recommended a revised
policy to the President, and
WHEREAS, the Faculty Senate supports the policy as
recommended by the committee, and
WHEREAS, the President supports the recommended policy,
THEREFORE, BE IT RESOLVED that the Trustees of Ohio
University adopt the following policy for the conditions of
appointment of executive officers:
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GENERAL PRINCIPLES RELATED TO APPOINTMENTS
OF UNIVERSITY EXECUTIVE OFFICERS
Purpose
This policy provides for the appointment and evaluation of the major administrative
officers of the University, including the President, Provost, Vice President, Vice
Provost for Regional Higher Education, and Deans. It outlines regularized procedures for
the search, appointment, evaluation, reappointment, and termination of these officers.
Search
1.

A search committee will be established by the person responsible for making the
appointment to assist in the identification, evaluation, and recommendation of
highly qualified candidates.
a.
b.
c.

d.

The committee should be small enough to work effectively but large enough to
accomplish its task (a reasonable range is six to fourteen).
In the case of an academic appointment the chairperson of the committee will
be a faculty member.
The committee should include representatives of the major constituencies of the
position. The search committee for a dean will include faculty, students and
a dean. Half of the faculty will be elected by the Group I faculty members of
the academic unit involved. The Provost will appoint the other half from the
faculty of the college or unit after consultation with the department or school
chairpersons.
The search committee for a President is appointed by the Board of Trustees and
works under the guidance of the Board. The committee will include representatives from the major constituencies of the University.

2. The charge to the committee and a general description of the position to be filled
will be given by the person responsible for making the appointment. In the case of
Deans the general description will be developed by •the Provost in consultation with
the members of the committee.
3.

The committee is responsible for insuring that affirmative action principles are
observed. It will meet with the Affirmative Action Officer early in its deliberations.

4.

The deliberations of all search committees and their final report will be in
confidence.

Appointment
Appointment is on an annual basis with the expectation that it will be continued
from year to year or until terminated as provided below.
Evaluation
1.

Each Administrative Officer will be evaluated on an annual basis for the purposes
of salary review, identification of areas of administrative improvement, and .
personal development.

2.

The President or Provost is responsible for coordinating the review. The major
constituents of the position will be asked to contribute information for the
evaluation.
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3.

In the case of Deans appropriate information will be sought from faculty by means of
an annual questionnaire which contains both standard questions and questions specifically relevant to the academic unit of the Dean. A committee of faculty, half of
whom will be appointed by the Faculty Senators from the college or unit and half of
whom will be appointed by the Provost, will be created to assist the Provost in
administering and interpreting the questionnaire.

4.

If the annual review indicates significant concerns with the performance of the
administrative officer, the President or Provost will work with the individual to
identify specific steps for improvement. If significant concerns continue to be
expressed in subsequent annual reviews and improvement is not made, the President or
Provost will give serious consideration to the termination of the administrator officer

5.

There should be a more comprehensive review during the Fall of the fifth year (or
each five years thereafter) to provide a more general appraisal of executive performance and accomplishment. An advisory committee will be appointed by the
President or Provost to assist with the comprehensive review. In the case of Deans
the advisory committee shall consist of faculty from the college or unit, half of
• whom have been appointed by the Faculty Senators from the college or •unit with the
other half being appointed by the Provost. Its report will be given to the person
being reviewed as well as to the President or Provost. In the case of Deans, the
questionnaire sent to the faculty shall include a summary question on the reappointment of the Dean. Based upon the results of the comprehensive review the Provost,
in consultation with the advisory committee, shall recommend the time (not to exceed
five years) for the next comprehensive review. If more than 50% of the Group I
faculty recommend that a dean not be reappointed, a search for a new dean will be
initiated.

6.

The Board of Trustees is responsible for the annual review and the comprehensive
review of the President. The Boaru of Trustees will select a committee including
representatives from the University to assist with the comprehensive review.

7.

All reports of evaluations and reviews will be in confidence.

Termination
I.

No administrative officer will serve in that capacity after the end of the fiscal
year during which the age for retirement from administrative duties is reached.

2.

An appointment may be terminated by the President, Provost, or by the appointee.

•

policy.

Mr. Spencer invited Provost Bucklew to comment on the

Dr. Bucklew stated that the policy had been developed
over the last year with the intent of structuring existing practice.
He described it as an effort to help individuals be successful in
their roles. The policy, he said, had the endorsement of the
Faculty Senate.
Mr. Spencer expressed the hope that the language of the
policy would not lead people to believe that terms were being
limited to five years. Also the hope that it would engender the
appropriate degree of affirmative action. He reminded members that
•there was yet no minority person in administration, and suggested
that the new college might present an opportunity to overcome this
deficiency.
Mr. Spencer moved approval of the resolution. Dr. Holzer
seconded the motion. Approval was unanimous.

•

Mr. Bush observed that this action was a noteworthy example
of how difficult problems can be solved through joint action of groups
concerned.
Chairman Keys thanked Mr. Bush for his work with the group
that developed the policy. He said that in future searches, as for
a president, the policy'would smooth the process.
VIII. CONFIRMATION OF NEXT STATED
MEETING DATE AND SITE
Mr. Keys had the Secretary confirm April 14, 1979, as the
next stated meeting date, and the site as Athens.
IX. GENERAL DISCUSSION—ROLL CALL OF MEMBERS
Mr. Keys, in calling for the roll call of members for comments,
thanked those who had planned the Friday cafeteria luncheon for members.
Student hosts, he said, had displayed maturity and good judgment.
Other members voiced the same feelings.
Mr. Rohr, Mr. Bush, Dr. Holzer, Mrs. Phillips, and
Mr. Spencer had no comments.

•

Mr. Lavelle responded to Chairman Keys' statement to the
Ohio University Faculty Association. ' From experience, he said, it
Would not be realistic to assume that legislative guidelines for
collective bargaining would be in place for a number of- years: While.
not advocating a faculty vote every six months, he suggested the time
'to permit a vote was near. He reemphasized his confidence in the
judgment of the faculty in the matter.
Mr. Keys expressed gi-atitude to everyone involved in planning
.
the meeting schedule and events. • He thanked guests at the meeting
for their courtesy and attention.
• President Ping, in-commenting on the election issue, reiterated
.
his coMmitment to self-determination by the faculty on the matter.
He repeated his'belief that enabling legislation was essential for
•• 'collective bargaining to proceed in an orderly and functional way.
• Reviewing the actions of the Board, President Ping used them
to illustrate how resolution of discrete issues leads to-a movement
forward on a broad front.
Mr. Johnson, referring to the 175th anniversary celebration,
reminded members that conflicts in the past had always been resolved,
and urged all to reflect on this as they participated fully in the 175th
anniversary celebration.
Mr. Jones. stated that Alumni were enthusiastically supporting •
the 175th anniversary program.
X: . ADJOURNMENT
At 11:30 a.m. , Chairman Keys, determining that there was
no further business to come before the Board,invited a motion to adjourn.
Mr. Lavelle made the motion, which Dr. Holzer seconded. Approval
was unanimous.
XI. CERTIFICATION OF SECRETARY
Notice of this meeting and its conduct was in accordance with
Resolution 1975--240 of the Board, which resolution was adopted on
; November 15, 1975, in accordance with Section 121.22(F) of the
C e and of the State Administrative Procedures Act.
, Ohio N.
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Office of the Treasurer and Controller, Scott Quadrangle, Ohio University, Athens, Ohio '45701

November 7, 1978

TO:

The President and Members of The Ohio University
Board of Trustees

FROM:

William L. Kennard, Treasurer and Controller

SUBJECT: FINANCIAL REPORT FOR THE YEAR ENDED JUNE 30, 1978 AND THE
AUDITOR'S REPORT FOR THE RESIDENCE AND DINING HALLS
Please find enclosed the Financial Report for the year ended June 30,
1978, and Auditor's (Peat, Marwick, Mitchell & Co.) Report for the
Residence and Dining Halls.
We will be asking the Board to accept these reports at the next
meeting.
Should you have any questions concerning these reports, please feel
free to call me collect.
Sincerely,

27K..7/CWilliam L. ennard /
Treasurer and Controller
(614) 594-5411
WLK:bjq
Enclosures
xc: Mr.
Dr.
Mr.
Mr.
Dr.

Mahn
Bucklew
Peebles
Kurlinski
Harter
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TO
THE PRESIDENT AND TRUSTEES OF
OHIO UNIVERSITY

I herewith tender the Financial
Statement of Ohio University for the
fiscal year from July 1, 1977 to
June 30, 1978.
Respectfully submitted,

William L. Kennard, Treas rer
and Controller
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OHIO UNIVERSITY

Accounting Principles - Financial Reporting

The accounts of Ohio University are maintained in accordance with the
Uniform Manual of Accounts and Financial Reports for State-Assisted Colleges
and Universities of Ohio published by the Auditor of the State of Ohio.
Essentially, this manual follows the principles recommended by the American
Council on Education.
Generally, accounts are maintained on an accrual basis. With the exception of unpaid pledges or unrestricted gifts or bequests, all substantial amounts receivable, payable, prepaid or accrued are included in the
balance sheet and appropriate statements of income, expense and fund balances. Gifts and bequests are recognized when received. Generally, expenditures are charged when the University contractually commits itself to
the receipt of goods or outside services.
All accounts are classified into the following balanced fund groups:
Current Funds
Loan Funds
Endowments and Similar Funds
Plant Funds
Agency Funds
Current Funds
Included are all funds available for current operations, subdivided as
follows:
Educational and General
Funds which are unrestricted and available for general
operating purposes.
Auxiliary Enterprises
Funds which are available for the operation of the various
enterprises operated primarily for students and staff.
Restricted
Funds which are available for current operating purposes but
only in compliance with restrictions specified by the donors
or grantors.

in eutnionn mi ll ion. ant..

Loan Funds
Included are funds available for loans to students.
Loans granted are receivables of the fund until they are repaid. At that
time, the money becomes available for new loans.
Additions to these funds are from endowment fund income, gifts, governmental grants, interest on loans outstanding and appropriations from other University Funds. Deductions are the result of notes cancelled or written off
and certain administrative expenses related to loan programs.

Endowment and Similar Funds
Included are funds which are invested with only the investment income available for the purposes established by the donor or, in the case of funds
functioning as endowments, by the University.
Plant Funds
Plant Funds are subgrouped into the following:
Unexpended - Funds to be used for the acquisition of long-lived assets
for institutional purposes.
Renewals and replacements - Funds set aside for the renewal and
replacement of institutional properties.
Retirement of indebtedness - Funds set aside for debt service charges
and retirement of indebtedness on institutional plant.
Investment in plant - The cost of long-lived assets (other than
those of endowment and similar funds) and the associated liabilities.
Sources of
borrowings
from other
from other

funds include appropriations and grants from governmental agencies,
from external sources for plant purposes, borrowings by advances
fund groups, donations and mandatory and nonmandatory transfers
fund groups.

Mandatory transfers for retirement of indebtedness are in accordance with
the 1972 Trust Agreement which requires that interest, principal and other
reserve requirements are to be transferred from unrestricted funds. This
mandatory transfer has been charged through Ohio University Board of Trustee
action to the current auxiliary enterprises.

Agency Funds
Included are funds received by the University as custodian or fiscal agent
for others. They are disbursed on instructions and in behalf of those from
whom received. They are not assets of the University.

OHIO UNIVERSITY
Balance Sheet
June 30, 1978
Assets
Current funds
Unrestricted
Educational and general
Cash and certificates of deposit
Investments, at cost (market value
$2,984,655) (Schedule 1)
Accounts receivable, less allowance
for doubtful accounts $155,833
Accrued interest receivable
Inventories, at cost
Prepaid expenses and deferred charges
Due from auxiliary enterprises
Due from agency funds
Due from loan funds
Due from unexpended plant funds

June 30, 1978

June 30, 1977

$ 1,157,848

$ 1,746,800

2,978,166

2,072,308

895,114
69,474
782,282
1,080,775
476,543
2,658

635,513
36,058
874,002
671,350
151,323

100,002

10,000
169,172

7,542,862

6,366,526

285,376

363,640

199,321

198,268

82,913
1,984
645,871
33,154
147
4,541

58,301
1,757
508,774
42,297
467
1,603

Total auxiliary enterprises

1,253,307

1,175,107

Total unrestricted

8,796,169

7,541,633

767,719
38,508
621,096
1,427,323

717,871
11,546
316,583
1,046,000

Total educational and general
Auxiliary enterprises
Cash and certificates of deposit
Investments, at cost (market value
$199,353) (Schedule 1)
Accounts receivable, less allowance
for doubtful accounts $115,637
Accrued interest receivable
Inventories, at cost
Prepaid expenses and deferred charges
Due from agency funds
Due from unexpended plant funds

Restricted
Accounts receivable
Due from loan funds
Due from educational and general
Total restricted
Total current funds

10,223,492

8,587,633

Exhibit A
OHIO UNIVERSITY
Balance Sheet
June 30, 1978
Liabilities and Fund Balances
Current funds
Unrestricted
Educational and general
Accounts payable
Encumbrances payable
Accrued liabilities
Deposits
Deferred credits
Due to agency funds
Due to restricted funds
Fund balances
Allocated (Exhibit E)
Unallocated (Exhibit B)

Total educational and general
Auxiliary enterprises
Accounts payable
Encumbrances payable
Accrued liabilities
Deposits
Deferred credits
Due to educational and general
Due to plant funds-retirement of
indebtedness
Fund balances
Allocated (Exhibit E)
Unallocated (Exhibit B, Exhibit D)
Total auxiliary enterprises
Total unrestricted
Restricted
Encumbrances payable
Due to endowment funds
Fund balances (Exhibit B)
Total restricted
Total current funds

June 30, 1978

June 30, 1977

$

$

600,070
892,248
3,193,055
51,821
1,557,182
621,096

267,890
599,640
3,403,658
29,622
1,442,036
61,242
316,583

613,602
13,788

231,418
14,437

7,542,862

6,366,526

154,878
26,951
129,596
293,439
83,835
476,543

148,225
33,684
311,490
287,667
101,069
151,323

23,229

62,588

47,175
17,661
1,253,307

62,503
16,558
1,175,107

8,796,169

7,541,633

226,538
49,744
1,151,041
1,427,323

138,005
33,855
874,140
1,046,000

10,223,492

8,587,633

OHIO UNIVERSITY
Balance Sheet, Continued

Assets, Continued

Loan funds
Cash
Notes receivable
Accounts receivable

Total loan funds

June 30, 1978

June 30, 1977

$ 163,445
4,143,721

$ 215,797
3,918,120
18,154

4,307,166

4,152,071

Endowment and similar funds
48,000
Cash and certificates of deposit
Investments (Schedule 1)
Marketable securities, at cost or
contributed value (market value $2,088,207) 2,217,030
49,744
Due from restricted funds
2,314,774
Total endowment and similar funds

Plant funds
Unexpended
Cash and certificates of deposit
State appropriations receivable
Accrued interest receivable
Federal grants receivable

Total unexpended
Retirement of indebtedness
Deposits with trustees
State appropriation receivable
Due from auxiliary enterprises
Total retirement of
indebtedness

I

49,844

1,885,240
33,855
1,968,939

41111
664,399
6,853,777
3,649
177,890

7,699,715

278,394
4,626,318
907
177,890

,

5,083,509

23,229

2,978,411
179,002
62,588

3,169,167

3,220,001

3,145,938

I
1
I
I
I

I

I

•11

Exhibit A
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OHIO UNIVERSITY
Balance Sheet, continued

1
1
1
1
1
1
1
1
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1
1
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Liabilities and Fund Balance, Continued
June 30, 1978
Loan funds
Notes payable
Due to educational and general
Due to restricted funds
Fund balance (Exhibit B)
National direct student loan fund
Other
Total loan funds
Endowment and similar funds
Fund balances (Exhibit B)
Restricted

Total endowment and similar funds

Plant funds
Unexpended
Accounts payable
Due to educational and general
Due to auxiliary enterprises
Fund balances (Exhibit B)
Restricted
Unrestricted - allocated
Unrestricted - unallocated
Allocated for encumbrances
Total unexpended
Retirement of indebtedness
Accounts payable
Fund balances (Exhibit B)
Restricted
Total retirement of
indebtedness

$

7,500

June 30, 1977

38,508

7,500
10,000
11,546

3,929,806
331,352
4,307,166

3,829,118
293,907
4,152,071

2,314,774

1,968,939

2,314,774

1,968,939

553,008
100,002
4,541

298,072
169,172
1,603

1,230,315
230,992
28,327
5,552,530
7,899,715

82,096
127,383
7,193
4,397,990
5,083,509

2,500

$

-

3,166,667

3,220,001

3,169,167

3,220,001

OHIO UNIVERSITY
Balance Sheet, Continued

Assets, Continued
Plant funds, continued
Investment in plant
Land
Improvements other than buildings
Buildings
Movable equipment, furniture and
library books
Construction in progress
Total investment in plant
Total plant funds
Agency funds
Cash

Investments, at cost (market value
$102,586) (Schedule 1)
Due from educational and general
Total agency funds

-7-

June 30, 1978

Jude 30,-1977

$ 6,462,223
8,176,344
129,880,799

$ .6,465,543
7,068,336
124,821,000

h/17,087,825
3,546,718
_165,153,909

0,773,346
:3,887,104
162,015,329

_176,022,791

170,318,839

31,529

52,266

102,586

102,586
.
61,242
$ , 216,094

134,115

Exhibit A
(continued)
OHIO UNIVERSITY
Balance Sheet, Continued

1
1
1
1
1

Liabilities and Fund Balances, Continued
June 30, 1978

June 30, 1977

$ 42,410,000
122,743,909

$ 45,205,000
116,810,329

Total investment in plant

165,153,909

162,015,329

Total plant funds

176,022,791

170,318,839

131,310
2,658
147

215,627

Plant funds, continued.
Investment in plant
Bonds payable (Schedule 2)
Net investment in plant (Exhibit B)

Agency funds
Deposits held in custody for others
Due to educational and general
Due to auxiliary enterprises
Total agency funds

1
1
1
1
1
1

$

134,115

467
$

216,094

1
1•

OHIO UNIVERSITY
Statement of Changes in Fund Balances
Year ended June 30, 1978

I

Unrestricted

Revenues and other additions
Unrestricted current fund revenues
State appropriations - restricted
Federal grants and contracts - restricted
State grants and contracts - restricted
Private gifts, grants, and contracts - restricted
Endowment income - restricted
Realized gain on investments
Interest on loans receivable
Expended for plant facilities (includes $1,246,184
charged to current fund expenditures)
Retirement of indebtedness
Investment income
Land lease income
Sale of assets
Sale of general receipts bonds - series 1978
Accrued interest received on sale of general
receipts bonds
Temporary loan from general fund
Total revenues and other additions
Expenditures and other deductions
Educational and general expenditures
Auxiliary enterprises expenditures
Indirect cost recovered
Loan cancellations and write-offs
Administrative and collection costs
Expended for plant facilities (includes
noncapitalized expenditures of $ - )
Retirement of indebtedness
Interest on indebtedness
Other debt service charges
Loss on defeasement of series 1974 general
receipts bonds
Disposal and write-off of plant facilities
Total expenditures and other
deductions
Transfers among funds - additions! (deductions)
Mandatory
Principal and interest
Loan funds

Educational
and
General

Auxiliary
Enterprises

$50,146,926

$12,335,782

4111
50,146,926

12,335,782

48,182,343
12,093,558

48,182,343

I

12,093,558

(1,825,085)1
(14,953)

4111

Exhibit C
OHIO UNIVERSITY

le

Statement of Current Funds Revenues, Expenditures and Other Changes
Year Ended June 30, 1978

Total
Unrestricted
$20,929,093
27,177,481
402,775
52,707
17,723
9,266
13,290,662
603,001
62,482,708

Restricted
June 30, 1978
June 30, 1977
Educational - Auxiliary
Total
Total
Total
and General Enterprises Restricted Current Funds Current Funds

$

-

$

5,443,143

5,443,143

$20,929,093
27,543.104
3,961,131
1,066,448
400,368
132,044
13,290,662
603,001
67,925,851

1,352,264
1,059,242
1,649,970
772,940
79,155.
89,502
12,728
427,342
5,443,143

1,352,264
1,059,242
1,649,970
772,940
79,155
89,502
12,728
427,342
5,443,143

26,959,863
1,380,920
2,707,377
7,701,049
3.650,457
4,139,770
5,774,199
1,311,851
53,625,486

25,061,881
1,290,167
2,264,708
5,775,995
3,470,480
4,161,132
5,312,670
1,498,338
48,835,371

12,093,558

12,093,558

12,339,397

1,825,085
14,953
62,115,939

1,825,085
14,953
67,559,082

717,599
412,724
62,305,091

25,607,599
321,678
1,057,407
6,928,109
3,571,302
4,050,268
5,761,471
884,509
48,182,343

(366,856)
541

454

365,623
3,558,356
1,013,741
382,645
122,778

$

5,443,143

-

365,623
3,558,356
1,013,741
382,645
122,778

5,443,143

-

$19,276,140
24,102,553
4,026,003
745,773
469,549
81,622
12,864,853
663,861
62,230,354

(366,856)

(49,854)

(49,854)

(458,442)

(458,442)

785,197
$ 276,901

785,197
$ 276,901

-14-

26,727
(33,855)
30,000
(475,079)

(49,854)
541
(458,442)
$

785,197
277,355

$

697,833
170,889

II
OHIO UNIVERSITY
Statement of Changes in Auxiliary Enterprises Fund Balances

411

Year ended June 30, 1978
Residence

halls
Revenue

I

pining

halls

$ 6,117,611

$5,221,140

4,928,019

4,930,420

Expenditures
Transfers among funds-additions/
(deductions)
Mandatory
Principal and interest
Nonmandatory
Current allocated fund balance net (Exhibit E)
Unexpended plant funds
Support from current unrestricted
funds
Total transfers

Student

union
$366,411
605,294

II

II
II

(1,175,034)

11,851
4,541

(30,000)
(1,188,642)

Net increase/(decrease) for the year
Fund balance at beginning of year
Fund balance at end of year

(294,197)

3,477
238,883
238,883

(290,720)

950

$

297
1,247

$

$

-

II
I
II
al
1

1

1

1
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Exhibit D

OHIO UNIVERSITY
Statement of Changes in Auxiliary Enterprises Fund Balances
Year ended June 30, 1978
Intercollegiate
athletics
$ 230,567
1,135,000

Airport
$201,644
284,260

Convocation
center
$

8,270

Golf
course

Student
art supply
store

Total

1p,056

$168,353

$12,335,782

41,832

160,463

12,093,558

(1,825,085)

(355,854)

15,328
4,541
904,433
904,433

$

-

82,616
82,616
.

349,514
(6,340)

21,649
21,649

(14,610)
14.610
$
-

9,873
(9,873)
$ -

-16-

1,564,095
(241,121)

(3,000)
(3,000)
4,890
11,524
$ 16,414

$

1,103
16,558
17,661

Exhibit E
OHIO UNIVERSITY
Statement of Changes in Current Funds Allocated Fund Balances
Year ended June 30, 1978
Educational

Transfers (to) from
Unallocated fund balance
Transferred from the unallocated fund balance by action
of the governing board for
purposes designated
Returned to the unallocated fund
balance to support expenditures
for purposes designated

and General
Reserve for
Working

Reserve

for

Capital

Encumbrances

$613,602

$47,175

(231,418)

(62,503)

Net increase/(decrease) for the
382,184
year
231,418
Balance, July 1, 1977
$611)602
Balance June 30, 1978

Balance consists of the following:
Residence and dining hall:
Equipment, capital improvements
and major maintenance
Supplies, repairs and miscellaneous
Afro-american studies
Arts and sciences
Communications
Engineering
Fine arts
Research
Overhead return policy
Library book purchases
Health services - retiree
Box office service
Capital improvements
Outstanding administrator award
Independent study through
correspondence subsidy
Regional campuses
College of medicine
Rotaries
Executive M.B.A. program
Education
Balance June 30, 1978

Auxiliary

Enterprises

(15,328)

62,503
$47,175

34,918
12,257
8,008
32,755
1,500
(1,625)
10,134
60,454
21,871
56,787
2,144
2,269
9,515
750
52,610
55,650
169,689
94,426
11,805
24,860

$613,602
-17-

$47,175
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Schedule 1
OHIO UNIVERSITY
Schedule of Investments
June 30, 1978

CURRENT FUNDS

Description
Unrestricted:
Educational and general
Commercial paper
United States Agency
Total marketable securities
Auxiliary enterprises
United States Treasury

Cost or
contributed
value

Market
value

$2,478,166
500,000
2,978,166

$2,484,655
500,000
2,984,655

199,321

199,353

9,000
460,691
1,186,731
25,000
535,608
2,217,030

8,789
460,691
1,110,411
27,500
480,816
2,088,207

ENDOWMENT AND SIMILAR FUNDS
United States Treasury
Commercial paper
Corporate bonds
Preferred stock
Common stock
Total marketable securities
AGENCY FUNDS
United States Agency

$ 102,586

-18-

$ 102,586

OHIO UNIVERSITY
Schedule of Plant Indebtedness
June 30, 1978
Date
assumed
Bonds payable:
General receipts bonds
Series 1972
Series 1974
Series 1977
Series 1978
Total bonds payable

June 1,
Dec. 3,
March 3,
Feb. 22,

1972
1974
1977
1978

Due date

1974-2011
1978-2011
1979-2008
1978-2011

Interest
rate

4.25-6.25% il
7.25-8.25
5.90-7.90
4.25-6.15 11

il

Total plant indebtedness

Note A These obligations were fully defeased by the issuance of General Receipts Series 1978 Bonds in the amount of $12,580,000 together with $5,787,000
received from the State of Ohio for the purchase of buildings. U.S. Treasury
obligations have been deposited with The Ohio National Bank of Columbus,
Columbus, Ohio in the amount sufficient to pay at maturity the principal of
and interest on the outstanding Series 1974 Bonds until December 1, 1984 and
to redeem the Series 1974 Bonds outstanding on such date at a redemption price
of 103% of their principal amount.
Note B The outstanding debt does not include $18,943,000 of outstanding Ohio University
Housing and Dining Revenue Bonds, Series A,B,D,E,F,G and H that were fully
defeased on December 3, 1974. U.S. Treasury obligations in the amount
sufficient to pay at maturity the principal of and interest on these defeased
obligations are on deposit with The City National Bank and Trust Company of
Columbus, Columbus, Ohio .

4111

1
1

•
-19-

Schedule 2
OHIO UNIVERSITY

Schedule of Plant Indebtedness
June 30, 1978
Amount retired
Current year
To date

Original
indebtedness

$24,700,000
15,175,000
5,875,000
12,580,000
58,330,000
$58,330,000

•

$

745,000
15,175,000

$

200,000
15,175,000-A

Outstanding
indebtedness

$23,955,000

15,920,000

15,375,000

5,875,000
12,580,000
42,410,000

$15,920,000

$15,375,000

$42,410,000-B

-20-
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Schedule 3
OHIO UNIVERSITY
Schedule of Current Revenues - Educational and General
Central Campus and Branches
Year ended June 30, 1978

Tuition, fees, and other student charges
Instructional
General
Nonresident surcharge
Noncredit instructional
Special course fee
Application and matriculation
Fines and penalties
Course change order
Parking lot
Diploma fee
Transcipts
Other
Total tuition, fees, and other
student charges

Unrestricted

Restricted

$13,623,571
2,841,781
3,310,646
622,257
41,411
248,326
35,824
26,452
34,141
55,696
59,670
29,318

$

-

Total

$13,623,571
2,841,781
3,310,646
622,257
41,411
248,326
35,824
26,452
34,141
55,696
59,670
29,318

20,929,093

-

20,929,093

24,278,691
2,898,790
27,177,481

365,623
365,623

24,278,691
3,264,413
27,543,104

402,775

3,558,356

3,961,131

State grants and contracts

52,707

1,013,741

1,066,448

Private gifts and grants

17,723

382,645

400,368

9,266

122,778

132,044

State appropriations
Instructional subsidy
Other through regents
Total state appropriations
Federal grants and contracts

Endowment income
Sales and services of educational
activities
University press
Nursery child care center
Rotaries
Health services
Total sales and services of
educational activities
Other sources
Temporary investments
Rental income
Parking fines
Other
Total other sources
Total current revenues unrestricted and restricted

210,336
94,655
706,149
63,922

210,336
94,655
706,149
63,922

1,075,062

1,075,062

260,449
41,431
75,291
105,648
482,819

260,449
41,431
75,291
105,648
482,819

$50,146,926
-21-

$5,443,143

$55,590,069

I.

Scheddle 4
OHIO UNIVERSITY
Schedule of Current Revenues - Educational and General
Central Campus Only
Year ended June 30, 1978

Tuition, fees, and other student charges
Instructional
General
Nonresident surcharge
Noncredit instructional
Special course fee
Application and matriculation
Fines and penalties
Course change order
Parking lot
Diploma fee
Transcripts
Other
Total tuition, fees, and other
student charges

Restricted

$11,264,954
2,667,923
3,294,761
476,925
41,411
199,503
34,027
24,301
34,141
55,696
59,670
28,754

$

18,182,066

State appropriations
Instructional subsidy
Other through regents
Total state appropriations

-

Total

$11,264,954
2,667,923
3,294,761
476,925
41,411
199,503
34,027
24,301
34,141
55,696
59,670
28,754
18,182,066

20,843,849
2,898,790
23,742,639

341,881
341,881

20,843,849
3,240,671
24,084,520

388,921

3,407,780

3,796,701

State grants and contracts

52,562

929,232

981,794

Private gifts and grants

17,723

382,592

400,315

9,266

122,778

132,044

Federal grants and contracts .

Endowment income
Sales and services of educational
activities
University press
Nursery child care
Rotaries
Health services
Total sales and services
of educational activities
Other sources
Temporary investments
Rental income
Parking fines
Other
Total other sources

1

Unrestricted

Total current revenues unrestricted and restricted

210,336
94,655
706,149
63,922

210,336
94,655
706,149
63,922

1,075,062

1,075,062

260,449
6,597
75,291
98,997
441,334

260,449
6,597
75,291
98,997
441,334

$43,909,573
-22-

$5,184,263

'$49,093,836

OHIO UNIVERSITY
Schedule of Current Expenditures - Educational and General
Central Campus and Branches
Year ended June 30, 1978
Unrestricted Restricted
Instruction and departmental research
College of arts and sciences
College of business administration
College of communications
College of education
College of engineering
College of fine arts
College of medicine
International studies
Continuing education and credit workshops
Correspondence
Nursing-health
Engineering technology
Human services technology
Law enforcement technology
Library technology
Secretarial technology
Over accrual group insurance
Total instruction and
departmental research

$10,995,507
$ 190,085
2,146,896
237,967
1,784,922
16,317
3,440,528
614,043
1,384,624
7,918
2,732,032
71,710
1,296,500
20,867
100,579
84,563
907,908
438,125
164,304
63,019
68,876
1,175
45,775
48,838
26,773
83,205
(13,193)
25,607,599

1,352,264

75,351
109,924
- 95,318
41,085

491
1,058,751

321,678

1,059,242

Public service
University press
Conferences and institutes
Noncredit instruction
Other
Total public service

324,305
479,346
153,387
100,369
1,057,407

3,035
5,066
1,641,869
1,649,970

Academic support
Libraries
Audio visual services
Academic services
University nursery school
Over accrual group insurance
Total academic support

2,065,122
943,515
3,787,788
137,286
(5,602)
6,928,109

Separately budgeted research
Research institute
Sponsored research
Faculty research projects
Computer services
Matching funds
Total separately budgeted
research

-23-

Total
$11,185,592
2,384,863
1,801,239
4,054,571
1,392,542
2,803,742
1,317,367
185,142
907,908
438,125
227,323
68,876
46,950
48,838
26,773
83,205
(13,193)
26,959,863

.

II
II
II
II
II

01

75,842
109,924
1,058,751
95,318
41,085
1,380,920
327,340
479,346
158,453
1,742,238
2,707,377

86,625
2,151,747
97,577
1,041,092
588,738
4,376,526
137,286
(5,602)
7,701,049
772,940

II
II
II
II
II
II
II

Si

Schedule 5
OHIO UNIVERSITY
Schedule of Current Expenditures - Educational and General
Central Campus and Branches
Year ended June 30, 1978

I
1
1
1
1

1
1
1
Is
1

Salaries
and Wages

Staff
Benefits

$ 8,722,647
1,883,768
1,373,222
3,115,612
1,034,963
2,111,079
810,571
123,885
639,540
293,097
186,626
52,666
37,143
39,801
22,105
62,004
-

$1,893,067
338,603
341,174
553,293
222,742
480,963
135,718
14,860
119,371
46,870
27,051
7,129
5,886
6,535
3,709
11,626
(13,193)

20,508,729

4,195,404

374,414

1,881,316

48,001
47,688
622,368
44,678

8,449
5,619
86,279
8,293
41,085

4,866
11,189
104,903
695

14,526
45,428
245,201
41,652

762,735

149,725

121,653

346,807

107,063
150,430
135,611
996,402
1,389,506

14,360
20,069
7,572
148,785
190,786

1,251
99,491
100,742

204,666
308,847
15,270
497,560
1,026,343

1,193,197
715,869
2,180,579
107,474
4,197,119

209,579
121,953
449,568
23,513
(5,602)
799,011

568,538
97,648
301,132
800 '
968,118

180,433
105,622
1,445,247
5,499
1,736,801

Equipment
$ 110,509
1,285
10,027
13,881
12,076
12,584
187,561
22,598
187
710
2,996
-

-24-

Other
$

459,369
161,207
76,816
371,785
122,761
199,116
183,517
23,799
148,810
97,448
13,646
6,085
3,921
2,502
959
9,575
-

OHIO UNIVERSITY
Schedule of Current Expenditures - Educational and General
Central Campus and Branches, Continued
Unrestricted Restricted

Total

Student services
Dean of students
$
114,007
$
950
$
114,957
Student health service
957,435
3,653
961,088
Counseling and career guidance
201,792
3,427
205,219
Admissions office
503,179
6,270
509,449
Registrar
480,431
2,983
483,414
Financial aid administration
298,422
24,378
322,800
Student activities
619,408
37,494
656,902
Intramural sports and recreation
68,810
68,810
Computer services
405,100
405,100
Over
accrual
group
insurance
(12,651)
(12,651)
Auxiliaries indirect costs
(64,631)
(64,631)
Total student services
3,571,302
79,155
3,650,457
Institutional support
Presidents office
159,028
Provost
291,711
3,406
Vice provost for regional higher education
115,525
658
Vice president for operations
84,424
325
Vice president university relations
52,784
Treasurer and controller
728,618
,082
4
Personnel
219,107
663
Purchasing
194,088
456
Stores receiving
137,330
Publications
159,759
821
Resiaent examiners
26,969
Mail services
82,694
Security
445,231
Development office
217,116
1,802
Public information
84,015
3,149
Legislative liaison
17,551
University memberships
18,697
Director information services
78,197
602
Institutional research
59,728
1,273
Computer services
391,333
Legal service
98,585
1,121
Faculty senate
29,215
Sports information
23,128
Affirmative action
45,373
1,964
Secretary to board and university
20,546
Unemployment compensation
58,130
Insurance (travel, crime, auto)
25,199
Payments to retired persons
62,014
University planning
113,284
1,493

-25-

159,028
295,117
116,183
84,749
52,784
732,700
219,770
194,544
137,330
160,580
26,969
82,694
445,231
218,918
87,164
17,551
18,697
78,799
61,001
391,333
99,706
29,215
23,128
47,337
20,546
58,130
25,199
62,014
114,777

II
II
II
I/
II

al
I/
I
II
I/
II
II
II

Schedule 5
(continued)
OHIO UNIVERSITY
Schedule of Current Expenditures - Educational and General
Central Campus and Branches, Continued
Salaries
and Wages
$

90,795
777,082
146,206
330,175
325,436
244,171
325,076
56,634
189,882
2,485,457

Staff
Benefits
$

Equipment

15,669
140,597
29,391
64,804
66,936
45,342
47,458
6,819
35,246
(12,651)
439,611

20
5,617
3,776
3,097
2,509
2,925
7,356
2,953
28,253

$

112,767
• 17) 823
36,998
201,189
84,833
16,482
68,698
11,809
10,892
27,136
114,190
562,572
33,242
170,901
28,347
148,792
141,737
30,303
89,262
19,489
26,735
14,849
70,954
75,581
350,822
36,180
182,433
12,206
60,627
14,000
56
10,867
61,596
49,285 ,8,902
37,612
172,630
11,553
75,843
22,178
3,153
18,172
3,098
32,023
9,482
11,369
1,951
58,130
25,199
49,421
12,593
15,070
93,776

-
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9,574
3,840
1,200
180
1,060
6,881
250
4,704
465
2,229
1,582
373
229

Other
$

8,473
37,792
25,846
111,373
38,533
30,362
277,012
5,357
177,019
(64,631)
697,136
28,438
47,356
14,868
4,242
10,916
54,738
15,447
16,345
(41,591)
51,579
234
(3,109)
14,124
305
13,866
3,495
18,697
4,107
2,814
179,509
11,937
3,884
1,858
5,832
7,226
5,702

1

OHIO UNIVERSITY
Schedule of Current Expenditures - Educational and General
Central Campus and Branches, Continued
Unrestricted Restricted
Institutional support, continued
8,673
Graphics reproduction
$
President local 1699
13,752
Monthly fee payment plan
15,039
Bad debt expense
17,397
Other
112,176
Trisolini art gallery
30,953
594,370
Deans, regional higher education
(29,458)
Over accrual group insurance
College of medicine indirect costs
(500,000)
(252,013)
Auxiliaries indirect costs
4,050,268
Total institutional support
Operation and maintenance of plant
Administration
Custodial services
Maintenance of buildings
Maintenance of grounds
Utilities
Motor vehicles
Capital improvements
Telephone operations
Rental properties
Over accrual group insurance
Auxiliaries indirect costs
Total operation and
maintenance of plant
Scholarships and fellowships
Scholarships
Grant in aid
Prizes and awards
Total scholarships and
fellowships
.Total current expenditures educational and general

-27-

$

1,233

40,020
26,434

89,502

$1

Total
9,906
13,752
15,039
17,397
152,196
30,953
620,804
(29,458)
(500,000)
(252,013)
4,139,770
969,096
1,197,150
877,914
387,770
2,170,585
61,931
305,014
173,697
89,404
(29,458)
(428,904)

956,368
1,197,150
877,914
387,770
2,170,585
61,931
305,014
173,697
89,404
(29,458)
(428,904)

12,728

5,761,471

12,728

5,774,199

306,541
577,968

316,400
110,942

622,941
688,910

884,509

427,342

1,311,851

$48,182,343

$5,443,143

$53,625,486

II

II

11

I

if
11

Schedule 5
(continued)
OHIO UNIVERSITY
Schedule of Current Expenditures - Educational and General
Central Campus and Branches, Continued
Staff
Benefits

Salaries
and Wages
$

I.

61,103
11,522
9,008
1,522
97,774
4,343
400,295
-

$

Equipment

12,341
2,230
1,874
52,662
948
99,839
(29,458)

$

885
15,960
10,055

1

I.

$

(64,423)
4,157
15,875
1,760
9,702
110,615 .
(500,000)
(252,013)
(201,508)

3,448,490

833,321

59,467

446,788
916,259
627,714
263,897
454,512
55,435

99,040
200,809
123,277
52,756
85,151
10,971

14,709
3,924
5,127
4,228
2,269

50,914

10,172

408,559
76,158
121,796
66,889
1,628,653
(4,475)
305,014
112,611
89,404
(428,904)

30,257

2,375,705

(29,458)

1

Other

2,815,519

552,718

622,941
688,910
I

1,311,851
$15,607,555

$7,160,576

$1,682,904

-28-

$ 9,174,451
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Schedule 6
OHIO UNIVERSITY
Schedule of Current Expenditures - Educational and General
Central Campus Only
Year ended June 30, 1978

1
1
1
1
1
1
1
I.

Instruction and departmental research
College of arts and science
College of business administration
College of communications
College of education
College of engineering
College of fine arts
College of medicine
International studies
Continuing education and credit
workshops
Correspondence
Over accrual group insurance
Total instruction and
departmental research
Separately budgeted research
Research institute
Sponsored research
Faculty research projects
Computer services
Matching funds
Total separately budgeted
research

Restricted

Total

$ 9,485,335
1,813,317
1,655,615
3,029,313
1,347,723
2,551,252
1,296,500
100,579

$ 190,085
228,027
16,317
613,335
7,918
71,710
20,867
84,563

$ 9,675,420
2,041,344
1,671,932
3,642,648
1,355,641
2,622,962
1,317,367
185,142

762,292
438,125
(13,193)

-

Public service
University press
Conferences and institutes
Noncredit instruction
Other
Total public service

1,232,822

23,699,680

75,351
109,924
95,318
41,085

491
1,058,751
-

75,842
109,924
1,058,751
95,318
_
41,085

321,678

1,059,242

1,380,920

3,035

327,340
479,346
59,868
1,734,336
2,600,890

1,763,468
943,515
3,787,788
137,286
(5,602)
6,626,455

-29-

762,292
438,125
(13,193)'

-

22,466,858

324,305
479,346
54,802
100,369
958,822

Academic support
Libraries
Audio visual services
Academic administration
University nursery school
Over accrual group insurance
Total academic support
Student services
Dean of students
Student health service
Counseling and career guidance
Admissions office
Registrar
Financial aid administration

Unrestricted

114,007
957,435
201,792
362,231
480,431
298,422

-

5,066
1,633,967
1,642,068
61,095
97,577
588,738
747,410
950
3,653
3,427
6,270
2,983
24,378

1,824,563
1,041,092
4,376,526
137,286
(5,602)
7,373,865
114,957
961,088
205,219
368,501
483,414
322,800
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Schedule 6
(continued)

OHIO UNIVERSUTY
Schedule of Current Expenditures - Educational and General
Central Campus Only, continued
Unrestricted
Student services, continued
Student activities
Intramural sports and recreation
Computer services
Over accrual group insurance
Auxiliaries indirect costs
Total student services

I

1
1
1
Io

Institutional support
President's office
Provost
Vice provost regional higher education
Vice president for operations
Vice president university relations
Treasurer and controller
Personnel
Purchasing
Stores receiving
Publications
Resident examiners
Mail services
Security
Development office
Public information
Legislative liaison
University memberships
Director information services
Institutional research
Computer services
Legal service
Faculty senate
Sports information
Affirmative action
Secretary to board and university
Over accrual group insurance
Unemployment compensation
Insurance (travel, crime, auto)
Payments to retired persons
University planning
Graphics reproduction
President local 1699
Monthly fee payment plan
Branch campuses indirect costs
Bad debt expense
Other
Trisolini art gallery
College of medicine indirect costs
Auxiliaries indirect costs
Total institutional support
-30-

$

Restricted

430,015
$
68,810
405,100
(12,651)
(64,631)
3,240,961
159,028
291,711
29,856
84,424
52,784
728,618
219,107
194,088
137,330
159,759
26,969
82,694
445,231
217,116
84,015
17,551
18,697
78,197
59,728
391,333
98,585
29,215
23,128
45,373
20,546
(29,458)
58,130
25,199
62,014
113,284
8,673
13,752
15,039
(781,000)
17,397
112,176
30,953
(500,000)
(252,013)
2,589,229

7,802

49,463
-

-

-

3,406
658
325
4,082
663
456
821

1,802
3,149
602
1,273
1,121
1,964

1,493
1,233

40,020
63,068

Total
$

437,817
68,810
405,100
(12,651)
(64,631)
3,290,424
159,028
295,117
30,514
84,749
52,784
732,700
219,770
194,544
137,330
160,580
26,969
82,694
445,231
218,918
87,164
17,551
18,697
78,799
61,001
391,333
99,706
29,215
23,128
47,337
20,546
(29,458)
58,130
25,199
62,014
114,777
9,906
13,752
15,039
(781,000)
17,397
152,196
30,953
(500,000)
(252,013)
2,652,297
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Schedule 6
(continued
OHIO UNIVERSITY
Schedule of Current Expenditures - Educational and General
Central Campus Only, Continued

1
1
1
1
1
1
1
1
1
1
1
1
1

Unrestricted
Operation and maintenance of plant
Administration
Custodial services
MaintenanCe of buildings
Maintenance of grounds
Utilities
Motor vehicles
Capital improvements
Telephone operations
Rental properties
Over accrual group insurance
Auxiliaries indirect costs
Total operation and
maintenance of plant

$

Scholarships and fellowships
Scholarships
Grant-in-aid
Prizes and awards
Total scholarships and
fellowships
Total current expenditures educational and general

-31-

Restricted

Total

177,584
$
1,197,150
877,914
387,770
2,170,585
61,931
305,014
173,697
89,404
(29,458)
(428,904)

12,728
-

4,982,687

12,728

4,995,415

306,541
552,618

266,520
110,942

' 573,061
663,560

859,159

377,462

1,236,621

$42,045,849

$5,184,263

$

190,312
1,197,150
877,914
387,770
2,170,585
61,931
305,014
173,697
89,404
(29,458)
(428,904)

$47,230,112

I

Schedule 7
OHIO UNIVERSITY
Schedule of Current Revenues, Expenditures, and Other Changes Educational and General - Branches, Off-Campus Instruction, and Academic Centers
Year ended June 30, 1978

1
1
1
1

Unrestricted
Revenues
Tuition, fees, and other student charges
Instructional
General
Nonresident surcharge
Noncredit instructional
Application and matriculation
Fines and penalties
Course change order
Other
Total tuition, fees and other
student charges
State appropriations
Instructional subsidy
Other through regents
Total state appropriations

1

State grants and contracts

$2,358,617
173,858
15,885
145,332
48,823
1,797
2,151
564

2,747,027

2,747,027

3,434,842

23,742
23,742

3,434,842
23,742
3,458,584

13,854

150,576

164,430

145

84,509

84,654

53

53

Private gifts, grants, and contracts
Other sources
Rentals
Other
Total other sources

34,834
6,651
41,485

Total revenues

6,237,353

Expenditures and mandatory transfers
Educational and general
Instruction and departmental research
College of arts and sciences
College of business administration
College of communications
College of education
College of engineering
College of fine arts
Continuing education
Nursing-health
Engineering technology
Human services technology
Law enforcement technology
-32-

Total

$2,358,617
173,858
15,885
145,332
48,823
1,797
2,151
564

3,434,842

Federal grants and contracts

1
1
1
1
1

Restricted

1,510,172
333,579
129,307
411,215
36,901
180,780
145,616
164,304
68,876
1,175
48,838

34,834
6,651
41,485
258,880

9,940
708

63,019
45,775

6,496,233

1,510,172
343,519
129,307
411,923
36,901
180,780
145,616
227,323
68,876
46,950
48,838
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Schedule 7
(continued)
OHIO UNIVERSITY
Schedule of Current Revenues, Expenditures, and Other Changes - Educational
and General - Branches, Off-Campus Instruction, and Academic Centers, Continued
Total

Unrestricted Restricted
Expenditures and mandatory transfers, continued
Educational and general, continued
Instruction and departmental research,
continued
$
26,773
Library technology
83,205
Secretarial technology
Total instruction and
3,140,741
departmental research

1

I.
I.

26,773
83,205
3,260,183

98,585
98,585

7,902
7,902

98,585
7,902
106,487

Academic support
Libraries
Total academic support

301,654
301,654

25,530
25,530

327,184
327,184

Student services
Admissions
Student activities
Total student services

140,948
189,393
330,341

29,692
29,692

140,948
219,085
360,033

85,669
594,370
781,000
1,461,039

26,434
26,434

85,669
620,804
781,000
1,487,473

Institutional support
'Vice provost regional higher
education
Deans, regional higher education
Indirect costs from central campus
Total institutional support
Operation and maintenance of plant
Administration
Total operation and maintenance
of plant
Scholarships and fellowships
Grant-in-aid
Prizes and awards .
Total scholarships and fellowships
Total educational and general
expenditures

1

$

119,442

Public service
Noncredit instruction
Other
Total public services

1110
1

$

778,784

-

778,784

778,784

-

778,784

25,350
25,350 '
6,136,494

Mandatory transfers for
Loan fund matching grant
Total expenditures and mandatory
transfers
Nonmandatory transfers and additions/
(deductions)
Excess of restricted receipts over
transfers to revenue
Total increase in fund balance
-33-

49,880
25,350
75,230

258,880

6,395,374

-

500

258,880

6,136,994

$ 100,359

49,880
49,880

$

(123)
(123)

1500
6,395,874

(123)
$ 100,236

OHIO UNIVERSITY
Schedule of Revenues, Expenditures, and Other
Changes - Residence and Dining Halls
Year ended June 30, 1978

411:

Residence Halls
Restricted
Unrestricted
Revenues
Student room rentals and meals
Room rentals - other
Forfeited deposits
Apartment rentals
Linen service
Garage and other facility rentals
Employee meals
Guest meals and snack bar sales
Special events
Food sales to public schools
Vending machine commissions
Other sources
Total revenue

$5,117,328
212,714
34,339
454,455
72,373
109,123

50,710
66,569
6,117,611

Expenditures and mandatory transfers
Administrative and general
Salaries and wages
Staff benefits
Supplies and miscellaneous
Telephone
Student educational and social funds
Indirect costs from central campus
Total administrative and general

833,946
195,271
90,798
27,956
24,774
197,817
1,370,562

11

4111

II
I

Room and food service
Cost of food sold - dining halls
Cost of food sold - public schools
Salaries and wages
Staff benefits
Supplies and miscellaneous
Telephone
Laundry and linens
Laundry allocation
Total room and food service

1,059,753
257,298
102,789
3,046
127,374
(133,041)
1,417,219

Note A Net of $291,276 which was refunded to students due to the fourteen
day classified employee work stoppage in the winter quarter. Dining
halls had to be closed during this period of time.

-34-
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Schedule 8A
OHIO UNIVERSITY
Schedule of Revenues, Expenditures, and Other
Changes - Residence and Dining Halls
Year ended June 30, 1978

1
1

Dining Halls
Unrestricted

Restricted

Total

$4,312,937-A

$ 9,430,265
212,714
34,339
454,455
72,373
109,123
56,499
114,366
198,324
453,002
102,135
101,156
11,338,751

56,499
114,366
198,324
453,002
51,425
34,587
5,221,140

131,190
16,677
5,973
3,468

965,136
211,948
96,771
31,424
24,774
316,644
1,646,697

118,827
276,135

1

1;440,734
431,431
1,616,791
346,909
138,223

1,440,734
431,431
2,676,544
604,207
241,012
3,046
167,840
(133,041)
5,431,773

40,466
4,014,554

1
1
-35-

OHIO UNIVERSITY
Schedule of Revenues, Expenditures, and Other
Changes - Residence and Dining Halls, Continued
Year ended June 30, 1978

Residence Halls
Unrestricted
Restricted
Expenditures and mandatory transfers
continued
Operation and maintenance of plant
Salaries and wages
Staff benefits
Supplies and miscellaneous
Utilities
Waste collection
Laundry allocation
Equipment and capital improvements
Repairs
Other
Indirect costs from central campus
Total operation and maintenance
of plant

$ 390,111
85,491
17,746
1,014,524
30,883
(22,579)
100,887
157,559
40,369
325,247

1
1
1

1

2,140,238

Mandatory transfers for
Principal and interest

1,175,034

Total expenditures and mandatory
transfers

6,103,053

Nonmandatory transfers and additions/
(deductions)
Nonmandatory transfer for
Support to current unrestricted funds
Unexpended plant funds
Current allocated fund balance - net

(30,000)
4,541
11,851

1

950

Net increase in fund balance

1
1
*
-36-

OHIO UNIVERSITY

Schedule 8A
(continued)

Schedule of Revenues, Expenditures, and Other.
Changes - Residence and Dining Halls, Continued
Year ended June 30, 1978
Dining Halls
Restricted
Unrestricted

Total

25,668,
65,854
48,356
103,657

$ 495,165
109,015
21,696
1,254,561
54,514
(22,579)
126,555
223,413
88,725
428,904

6394731

2,779,969

294,197

1,469,231

$ 105,054
23,524
3,950
240,037
23,631

11,327,670

5,224,617

(30,000)
4,541
15,328

3,477

950

-37-
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Schedule 8B
OHIO UNIVERSITY
Statement of Revenues, Expenditures, and Other Changes - Student Union
Year ended June 30, 1978

Unrestricted Restricted

I
1
1
1
1
1
1
1
1
1
1
1
1

Revenues
Cafeteria
Frontier room - (alcoholic beverage services)
Pizza parlor
Recreation room
Other services
Total revenue

$146,175
107,951
50,179
43,304
18,802
366,411

$146,175
107,951
50,179
43,304
18,802
366,411

86,752
13,087
8,398
10,240
118,477

86,752
13,087
8,398
10,240
118,477

188,302

188,302

Expenditures
Administrative and general
Salaries and wages
Staff benefits
Supplies and miscellaneous
Telephone
Total administrative and general
Student center activities
Cafeteria
Frontier room - (alcoholic beverage
service)
Pizza parlor
Recreation room
Total student center activities

121,049
59,761
36,557
405,669

Operation and maintenance of plant
Salaries and wages
Staff benefits
Supplies and miscellaneous
Equipment
Repairs
Total operation and maintenance
of plant
Total expenditures
Nonmandatory transfer for
Support from current unrestricted funds

$

Net change in fund balance

-38-

Total

-

121,049
59,761
36,557
405,669

49,434
9,925
8,385
5,506
7,898

49,434
9,925
8,385
5,506
7,898

81,148

81,148

605,294

605,294

238,883

238,883

-

-

INIIIIICIO1111•1011111111111,111011111111111110•• a Mean
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I.1
1
1
1

1
1
11,
1
1
1
1
1
Ie
1

Schedule 8C
OHIO UNIVERSITY
Schedule of Revenues, Expenditures, and Other Changes - Intercollegiate Athletics
Year ended June 30, 1978
Unrestricted
Revenues
Sports
Football
Basketball
Other
Other sources
Total revenue

$ 162,360
46,655
2,526
19,026
230,567

Expenditures
Administrative and general
Salaries and wages
Staff benefits
Supplies and miscellaneous
Telephone
Travel
Total administrative and general
Sports
Football
Basketball (mens)
Other
Total sports
Total expenditures
Nonmandatory transfer for
Support from current unrestricted funds

Restricted

$

-

-39-

$ 162,360
46,655
2,526
19,026
230,567

168,268
28,724
101.,792
7,489
8,209
314,482

168,268
28,724
101,792
7,489
8,209
314,482

389,200
118,407
312,911
820,518

389,200
118,407
312,911
820,518

1,135,000

1,135,000

904,433

904,433

$

Net change in fund balance

Total

a no n massor ma a or as

Schedule 8D
OHIO UNIVERSITY
Schedule of Revenues, Expenditures, and Other Changes - Airport
Year ended June 30, 1978

Unrestricted

1
1
1

Revenues
University flights
Aircraft rental - university flight training
Aircraft rental - other
Sale of fuel, lubricants, and maintenance
service
Hangar rentals and tie down service
Total revenue
Expenditures
Administrative and general
Salaries and wages
Staff benefits
Office supplies and miscellaneous
Equipment
Total administrative and general
Cost of goods sold
Operation and maintenance of plant
Supplies
Repairs
Total operation and maintenance of
plant
Total expenditures
Nonmandatory transfer for
Support from current unrestricted funds
Net change in fund balance

11.
-40-

Restricted

Total

$ 61,302
73,358
14,263

$ 61,302
73,358
14,263

44,774
7,947
201,644

44,774
7,947
201,644

125,835
23,162
9,110
12,266
170,373

125,835
23,162
9,110
12,266
170,373

28,524

28,524

78,233
7,130

78,233
7,130

85,363

85,363

284,260

284,260

82,616

82,616
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Schedule 8E
OHIO UNIVERSITY
Schedule of Revenues, Expenditures, and Other Changes - Convocation Center
Year ended June 30, 1978

Unrestricted

I
1
1
1

Expenditures and mandatory transfers
Administrative and general
Salaries and wages
Supplies and miscellaneous
Total administrative and general
Mandatory transfers for
Principal and interest
Total expenditures and mandatory
transfers
Nonmandatory transfer for
Support from current unrestricted funds
Net decrease in fund balance

1
1
1
1
1

I.

-41-

$ 4,509
3,761
8,270

Restricted

$ -

Total

$ 4,509
3,761
8,270

355,854

355,854

364,124

364,124

349,514

349,514

$ 14,610

$ 14,610

NIEno = a MO ONIMINIMIBMIIIIIIMMIONNOCOMID
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Schedule 8F

1.
1
1
1
1

OHIO UNIVERSITY
Schedule

of Revenues, Expenditures, and Other Changes - Golf Course
Year ended June 30, 1978

Unrestricted
Revenues
Sales
Fees

$ 4,600

Total
$ 4,600

Total revenue

25,456
30,056

Expenditures
Cost of goods sold

2,846

2,846

27,464
1,717

27,464
1,717

9,805
38,986

9,805
38,986

41,832

41,832

21,649

21,649

$ 9,873

$ 9,873

Selling, general and administrative
Salaries and wages
Staff benefits
Supplies and miscellaneous
Total selling, general and administrative
Total expenditures
Nonmandatory transfer for
Support from current unrestricted funds
Net increase in fund balance

1
1
1
1
Is
1

Restricted
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25,456
30,056
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Schedule 8G
OHIO UNIVERSITY
Schedule of Revenues, Expenditures, and Other Changes - Student Art Supply Store
Year ended June 30, 1978

Unrestricted
Revenues
Sales

Restricted

Total

Total revenue

$168,353
168,353

$168,353
168,353

Expenditures
Cost of goods sold

147,254

147,254

Selling, general and administrative
Salaries and wages
Staff benefits
Supplies and miscellaneous
Total selling, general and administrative
Total expenditures

_

10,519
837
1,853
13,209

-

160,463

Nonmandatory transfer for
Support to current unrestricted funds

160,463

(3,000)

(3,000)

Net increase in fund balance

$ 4,890
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10,519
837
1,853
13,209

$

$ 4,890
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RESIDENCE AND DINING HALL AUXILIARY OF THE OHIO UNIVERSITY
Financial Statements - June 30, 1978
(With Accountants' Report Thereon)

Peat, Marwick, Mitchell & Co.

d

q

•

PEAT, MARWICK, MITCHELL 8C CO.
CERTIFIED PUBLIC ACCOUNTANTS
100 EAST BROAD STREET
COLUMBUS, OHIO 43215

•
The Board of Trustees
The Ohio University:

We have examined the balance sheet of the Residence and Dining Hall
Auxiliary of The Ohio University as of June 30, 1978 and the related
statements of changes in fund balances and current fund revenues,
expenditures and other changes for the year then ended. Our examination was made in accordance with generally accepted auditing
standards, and accordingly included such tests of the accounting
records and such other auditing procedures as we considered necessary in the circumstances.
The University has received an appropriation subsidy from the State
of Ohio to assist in the payment of debt service. The details of
the subsidy are described in note 2 to the financial statements.
In our opinion, the aforementioned financial statements present
fairly the financial position of the Residence and Dining Hall
Auxiliary of The Ohio University at June 30, 1978 and the changes in
fund balances and current fund revenues, expenditures and other
changes for the year then ended, in conformity with generally accepted
accounting principles applied on a basis consistent with that of the
preceding year.

naiia,9fresta
September 7, 1978

•
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RESIDENCE AND DINING HALL AUXILIARY OF THE OHIO UNIVERSITY
Notes to Financial Statements
June 30, 1978

(1) Summary of Significant Accounting Policies
(a) Scope of Statements
The financial statements of the Residence and Dining Hall Auxiliary
(Auxiliary) of The Ohio University (University) present the financial
transactions of only the Auxiliary which by itself does not constitute
a legal entity. However, the aforementioned financial statements have
been prepared on the basis of the Auxiliary being a separate accounting
entity.
(b) Accrual Basis
The financial statements of the Auxiliary of the University have been
prepared on the accrual basis except for depreciation accounting as explained in note l(f) to the financial statements. The statement of
current fund revenues, expenditures and other changes is a statement
of financial activities of current funds related to the current reporting period. It does not purport to present the results of operations
or the net income or loss for the period as would a statement of income
or a statement of revenues and expenses.
To the extent that current funds are used to finance plant assets, the
amounts so provided are accounted for as (1) expenditures, in the case
of normal replacement of movable equipment; (2) mandatory transfers,
in the case of required provisions for debt retirement and interest; and
(3) non-mandatory transfers in all other cases.
The Auxiliary reimburses the University for certain expenses which are
principally allocated on a usage basis.
(c) Fund Accounting
In order to ensure observance of limitations and restrictions placed on the
use of the resources available to the University, the accounts of the
Residence and Dining Hall Auxiliary are maintained in accordance with the
principles of "fund accounting". This is the procedure by which resources
for various purposes are classified for accounting and reporting purposes
into funds that are in accordance with activities or objectives specified. Separate accounts are maintained for each fund; however, in the
accompanying financial statements, funds that have similar characteristics
have been combined into fund groups. Accordingly, all financial transactions have been recorded and reported by fund groups.

•

(d) Investments
Investments, which are all United States Government obligations, are stated
at amortized cost which approximates market.
(Continued)
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RESIDENCE AND DINING HALL AUXILIARY OF THE OHIO UNIVERSITY

•

Notes to Financial Statements, Continued

(e) Inventories
Inventories are stated at the lower of cost (first-in, first-out) or
market.
(f) Investment in Plant
Investment in plant assets are stated at cost. In accordance with the
practice of educational institutions, depreciation of buildings, equipment and other capital improvements is not recorded.
(2) Appropriations from the State of Ohio
During the year the Auxiliary received $500,000 from the General Assembly
which had been specially appropriated to assist in the payment of debt
service. Such an amount has also been appropriated for the year ending
June 30, 1979. There is no obligation on the part of the General Assembly
to make any further special appropriations. The University has submitted
to the Ohio Board of Regents a long-range University financial plan, however, which recognizes many considerations beyond 1979 and which requests
descending assistance from the State through 1987. If such State assistance is not received, such factors as fee adjustment, enrollment changes,
the level of regular State support, and expense reductions would have to
be considered in determining the University's long-range financial position.
In addition, the Auxiliary received $5,787,000 from the General Assembly in
conjunction with the transfer of certain residence halls from the Auxiliary
to the University. These monies were utilized to retire bond indebtedness
of the Auxiliary (see note 3).
(3) Bond Defeasance

•
•

In 1978, the University entered into an advance refunding transaction (defeasance) whereby Series 1978 General Receipts Bonds (4.25% to 6.15%) in the
principal amount of $12,580,000 were issued to retire the University's
$15,175,000 Series 1974 General Receipts Bonds (7.25% to 8.25%). The net
proceeds of the Series 1978 bonds were placed in an escrow account along
with $5,787,000 of State appropriations and were invested in U.S. obligations that, together with interest earned thereon, will provide amounts
sufficient for future payments of all interest, principal and call premium
on the Series 1974 bonds. In accordance with the trust agreement for the
Series 1974 bonds, such bonds will be called for payment by the trustee at
December 1, 1984 at a call premium of 37,. Accordingly, the Series 1974
bonds and the related escrow monies are not included in the accompanying
balance sheet. The resulting loss on defeasance of $2,794,500 (net of
$397,500 bond issuance costs) was charged to the Retirement of Indebtedness
Plant Fund.
(Continued)
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RESIDENCE AND DINING HALL AUXILIARY OF THE OHIO UNIVERSITY
Notes to Financial Statements, Continued
(4) Bonds Payable
Bonds payable include General Receipts Bonds, Series 1972, and Series 1978.
The proceeds from the bonds were used either to construct dormitory facilities
or to discharge the then outstanding debt on the existing dormitory facilities.
Each issue is bound by the provisions of the 1972 Trust Agreement, and
its supplements, as described below.
Provisions of the 1972 Trust Agreement and its supplements, relating to the
General Receipts Bonds, include the pledge to such bonds, on a gross pledge
and first lien basis, of the "General Receipts" of the University which
include the full amount of every type and character of campus receipts,
excepting State appropriations and those receipts previously pledged or
otherwise restricted. In connection with the Trust Agreement the University
has agreed, among other things, that it will maintain a minimum fund balance
in the Retirement of Indebtedness Fund equal to the highest annual bond
service charge falling due in any subsequent year on all outstanding bonds.
The University has complied with all covenants of the Trust Agreement and
its supplements (see note 2).
Details of the two series are summarized below:

Series
1972
1978

Interest Rate

Maturity

Initial
Issue
Amount

Outstanding
at
June 30, 1978

4-1/4 - 6-1/4% 1978-2011 $ 24,700,000
4-1/4 - 6.15
1978-2011
12,580,000

23,955,000
12,580,000
$ 36,535,000

Principal and interest payment requirements for the five years subsequent to
June 30, 1978 are summarized as follows:
Year ending
June 30,
1979
1980
1981
1982
1983

Principal Interest
$

355,000
375,000
395,000
420,000
435,000

2,026,666
2,006,704
1,985,404
1,962,647
1,938,529

Total
2,381,666
2,381,704
2,380,404
2,382,647
2,373,529

$ 1,980,000 9,919,950 11,899,950
During fiscal year ended June 30, 1977, the University issued General Receipts
Bonds, Series 1977, in the amount of $5,875,000. The proceeds from the bonds
were used to retire the existing debt on the University's Convocation Center.
This issue is bound by the provisions of the 1972 Trust Agreement, and its
supplements, as described above. The Convocation Center is not a part of the
Residence and Dining Hall Auxiliary assets and, therefore, the Series 1977
Bonds and related accounts are not reflected in the financial statements.
(Continued)

•

4
RESIDENCE AND DINING HALL AUXILIARY OF THE OHIO UNIVERSITY
Notes to Financial Statements, Continued

(5) Retirement Plan
All employees of the University whose work schedules exceed 20 hours per week
participate in the Public Employees Retirement System (PERS) in lieu of
participating in accordance with the Federal Insurance Contributions Act
(FICA). The University contributes 13.77. of the employees' gross wages as
the employer contribution and the employee contributes 8.5%. PERS is not
subject to the Employee Retirement Income Security Act of 1974 (ERISA).
Total PERS expense, which is included in Current Fund expenditures, amounted
to $451,599 for the year ended June 30, 1978.
(6) Write-off of Plant Facilities
The State Auditor recommended an increase in the dollar cut-off amount (from
$50 to $200) used in classifying moveable equipment. As a result, based
on an actual physical inventory, the balance of moveable equipment was
reduced by $921,899.

•

OHIO UNIVERSITY
Inter-Office Communication

1979
DATE January
18
TO

George Lobdell, Chairperson, Historical Collections Council

FROM Susan Loughridge, Regional Archeologist, O.U.R.A.P.O.

SUBJECT Suggested Revisions to the Historical Collections Council
Document (to be submitted to the Trustees 27 January)
1. My title in your document should read:
Susan Loughridge, Regional Archeological Preservation OfficerillA
2. Membership in the council should be amended to reflect the
recent change of position of Richard Ryan and the inclusion of
Dr. Roy Mapes.
3. Since the archive and archival staff at the O.U. Library seem
secure at this point in time (with the recent developments of the
Cornelius Ryan collection and the University staffing commitments),
the discussion of the Archives should be down played or eliminated
in the document except in the context of the need for a curation
and display facility in conjunction with a discussion of the
University needs for a museum.
4. The description of the history of the O.U. museum is useful.
Added to this description should be information about current
research, artifact collections, and the Lotential for donated
collections should a museum be re-established at O.U.
Example:
Since March of 1977, Ohio University has sponsored jointly
with the Ohio Historical Center, the Ohio University Regional
Archeological Preservation Office, 11A. Supervised by Dr. Arthur
Saxe, Professor of Anthropology, the office has been engaged in
the survey and inventory of archeological sites in an eight county
region of southeastern Ohio. This preservation work has generated
artifacts which need curation facilities so that they can remain
available for research at Ohio University.
Recent federal and state preservation legislation has mandated
that agencies utilizing public.funds engage in activities to preserve
cultural resources. If Ohio University had proper curatorial
facilities we could contract for these cultural resource activities.
Funds so generated could serve as income to maintain and staff stabil
a research museum facility.
A research museum could expand the learning experiences available
to students at Ohio University. Identification and cataloguing of

Form P-38

2artifacts, for example, involve talents and facilities not currently
available at Ohio University yet are considered essential to proper
academic _training in archeology.
Additionally, Ohio University sponsors two history-architecture
preservation offices (one at Zanesville and one at the Athens
campus). All of the preservation offices generate important
documentation of the cultural resources of southeastern Ohio which
need to be stored, curated, and made available for research and
public display.
Also a discussion of Dr. James Tong's collections curation
and display needs and other prospective donors should be included.
5. Recommendations of the Committee in the document should be:
A. Re-establishment of the O.U. Museum
B. Punding of a full time museum planner/curator for one
year. This person shall seek and acquire governmental and private
funds to develop a modern museum organization and in concert with
the Historical Collections Council, analyze the remaining collections
and their storage, preservation, and display needs. This person
shall also evaluate the current museum needs of the University and
the community, and prepare feasibility studies for renovation of
existing O.U. space to house the museum facilities in light of
• available resourcesat?make budget suggestions for the immediate
future. A:salary of $14,500 for the museum planner/curator would
in this case be viewed as "seed funds."

XC Davis, Geiger, Mahn, Mapes, Olson, Tong
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OHIO UNIVERSITY PRESS AGREEMENT
The Ohio University Press is entering into an unprecedented arrangement
with the Swallow Press under the terms of which Ohio University Press will
handle the business functions of both presses. Although both will continue
to publish books under their own imprint, all funds for both presses will
pass through our hands.
The principal benefit of this arrangement for Ohio University Press is
that, as a result of the purchase of Swallow's inventory and the performance
of business services for Swallow Press, Ohio University Press will be able
to reduce the amount of subsidy it requires from Ohio University.
Other significant benefits to Ohio University Press are:
I. Ohio University Press will be able to reduce costs of operation as
a result of economies of scale. Together, the two presses will
have annual sales of approximately $600,000 to $700,000. Ohio
University Press is currently doing about $225,000 per year.
2.

We will be able to increase sales of Ohio University Press books.
Together, the two presses can attract more and better sales
representatives than Ohio University Press alone can.

3.

We will enhance the image and visibility of Ohio University Press.
Our press will be associated with a respected publisher, and joint
advertising will enable Ohio University Press to reach markets
presently beyond its reac.

4.

Given the scale of operations of the two presses, Ohio University
Press will put the record-keeping of both presses on a computer
through a firm specializing in this function for book publishers.
This will give us better and more timely records than we can obtain
through our present quill-pen methods and, in the end, will reduce
our costs.

5.

We will place the inventory of both presses with a specialized firm
that will receive, store, package, and ship the books of both presses
more expeditiously and cheaply than Ohio University Press alone can.
The time of Ohio University Press personnel currently spent on these
operations will be redirected to handle Swallow Press business and
to enhance the sales of Ohio University Press books.

Through the arrangement, Swallow Press frees itself of all its business
operations (production of books, warehousing, promotion, sales, distribution,
record-keeping, etc.) and will concentrate on acquisition of manuscripts, a
phase of publication in which it has excelled over the years.

•

The financial arrangements are complex, but fundamentally they boil
down to these:
1.

Ohio University Press buys the existing inventory of Swallow Press
for $200,000 plus 35% of net sales of Swallow books beyond the
first $571,000 of net sales of their books. (Ohio University Press
will reimburse Ohio University for the investment income lost
through tying up the $200,000.) In addition, a licensing fee of
20% of net sales of Swallow's existing inventory will be paid to
Swallow as the sales occur. This leaves Ohio University Press a
decent margin of 45% of net sales to cover overhead, promotion,
and costs of sales.

2.

For ordinary future Swallow Press books, Ohio University Press will
bear the costs of production and will pay a licensing fee of 22% of
net sales to Swallow Press (from which Swallow will pay all advances
and royalties to authors). Ohio University Press will retain 78%
of net sales to cover costs of production; overhead, and operations.
Normally, this means that Ohio University Press will have at least
53% of net sales available for costs of overhead and operation since
25% will cover the production costs of the longer runs for Swallow
Press books. This is a larger margin than we can achieve with our
smaller Ohio University Press runs.

Beyond the benefits for Ohio University Press in publicity, efficiency
of operations, improved service to customers, tighter control of operations,
greater market penetration, reduction of costs, etc., the bottom line reads:
Reduction of expenditures by the University to support Ohio University Press.
Note: A University that claims to stand for research, scholarship, and
creative activity should also sponsor the other half of these
processes -- publication and dissemination of the results.
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to publish books under their own imprint, all funds for both presses will
pass through our hands.
The principal benefit of this arrangement for Ohio University Press is
that, as a result of the purchase of Swallow's inventory and the performance
of business services for Swallow Press, Ohio University Press will be able
to reduce the amount of subsidy it requires from Ohio University.
Other significant benefits to Ohio University Press are:
1.

Ohio University Press will be able to reduce costs of operation as
a result of economies of . scale. Together, the two presses will
have annual sales of approximately $600,000 to $700,000. Ohio
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Press will put the record-keeping of both presses on a computer
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This will give us better and more timely records than we can obtain
through our present quill-pen methods and, in the end, will reduce
our costs.
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We will place the inventory of both presses with a specialized firm
that will receive, store, package, and ship the books of both presses
more expeditiously and cheaply than, Ohio University Press alone can.
The time of Ohio University Press personnel currently spent on these
operations will be redirected to handle Swallow Press business and
to enhance the sales of Ohio University Press books.

Through the arrangement, Swallow Press frees itself of all its business
operations (production of books, warehousing, promotion, sales, distribution,
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phase of , publication in which it has excelled over the years.

The financial .arrangements are complex, but fundamentally they boil
down to these:
1.
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will reimburse Ohio University for the investment income lost
through tying up the $200,000.) In addition, a licensing fee of
20% of net sales of Swallow's existing inventory will be paid to
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decent margin of 45% of net sales to cover overhead, promotion,
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Normally, this means that Ohio University Press will have at least
- 53% of net sales available for costs of overhead and operation since
25% will cover the production costs of the longer runs for Swallow
Press books. This is a larger margin than we can achieve with our
smaller Ohio University Press runs.

Beyond the benefits for Ohio University Press in publicity, efficiency
of operations, improved service to customers, tighter control of operations,
greater market penetration, reduction of costs, etc., the bottom line reads:
Reduction of expenditures by the University to support Ohio University Press.
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OHIO UNIVERSITY PRESS AGREEMENT

The Ohio University Press is entering into an unprecedented arrangement
with the Swallow Press under the terms of which Ohio University Press will
handle the buSiness functions of both presses. Although both will continue
to publish books under their Own imprint, all funds for both presses will
pass through our hands.
The principal benefit of this arrangement for Ohio University Press is
-that, as a result of the purchase of Swallows inventory and the performance
of business, services for Swallow Press, Ohio University Press will he able
to reduce the amount of subsidy it requires from Ohio University.
Other significant benefits to Ohio University Press are:
I. Ohio University Press will be able to reduce costs of operation as
a result Of economies of scale. Together, the two presses will
have annual sales of approximately $600,000 to $700,000. Ohio.
University Press is currently doing about $225,000 per year.
2.

We will be able to increase sales of Ohio University Press books.
Together, the two presses can attract more and better, sales
representatives than Ohio University Press alone can.

3.

We will enhance the image and visibility of Ohio University Press.
Our press will •be associated with a respected publisher, and joint
advertising will enable Ohio University Press to reach markets
presently beyond its reac',.

4.

Given the scale of operations of the two presses, Ohio University
Press will put the record-keeping of both presses on a computer
through a firm specializing in this function for book publishers.
This will give us better and more timely records than we can obtain
through our present quill-pen methods and, in the end, will reduce
our costs.

• 5. We will place the inventory of both presses with a specialized firm
that will receive, store, package, and ship the books of both presses
more expeditiously and cheaply than Ohio University Press alone can.
The time of Ohio University Press personnel currently spent on these
operations will be redirected to handle Swallow Press business and
to enhance the sales of Ohio University Press books.
Through the arrangement, Swallow Press frees itself of all its business
operations (production of books, warehousing, promotion, sales, distribution,
record-keeping, etc.) and will concentrate on acquisition of manuscripts, a
phase of publication in which it has excelled over the years.

The financial arrangements are complex, but fundamentally they toil
down to these:
1.

Ohio University Press buys the existing inventory of Swallow Press
for $200,000 plus 35% of net sales of Swallow books beyond the
first $571,000 of net sales of their books. (Ohio University Press
will reimburse Ohio University for the investment income lost
through tying up the $200,000.) In addition, a licensing fee of
20% of net sales of Swallow's existing inventory will be paid to
Swallow as the sales occur. This leaves Ohio University Press a
decent margin of 45% of net sales to cover overhead, promotion,
and costs of sales.

2.

For ordinary future Swallow Press books, Ohio University Press will
bear the costs of production and will pay a licensing fee of 22% of
net sales to Swallow Press (from which Swallow will pay all advances
and royalties to authors). Ohio University Press will retain 78%
of net sales to cover costs of production, - overhead, and operations.
Normally, this means that Ohio University Press will. have at least
53% of net sales available for costs of overhead and operation since
25% will cover the production costs of the longer runs for Swallow
Press books. This is a larger margin than we can achieve with our
smaller Ohio University Press runs.

Beyond the benefits for Ohio University Press in publicity, efficiency
of operations, improved service to customers, tighter control of operations,
greater market penetration, reduction of costs, etc., the bottom line reads:
Reduction of expenditures- by the University to support Ohio University Press.
Note: A University that claims to stand for research, scholarship, and
creative activity should also sponsor the other half of these
processes -- publication and dissemination of the results.
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PART I: INTRODUCTION
Background

1
1
1
1
1

I.

In 1976, Ohio University began a process of defining its
mission and goals for the next decade. A series of "environmental statements" was prepared by faculty, administrators, and
staff members which, after much discussion, led to the drafting
of mission and goals statements for Ohio University. After
review and discussion, a plan was developed and on October 1,
1977, the Ohio University Board of Trustees accepted the Ohio
University Education Plan 1977-1987. Included in this plan are
twelve goals clustered under the heading "Health and Human
Services."
Ohio University has had a history of programming in the
areas of health and human services, including such programs as
health education, nursing, hearing and speech sciences, music
therapy, nutrition, recreation, social work/mental health technology, and environmental health sciences. The College of
Osteopathic Medicine (COM) was established in 1976.
The various departments and programs that have been developed (excluding COM) are scattered on campus among four colleges:
Arts and Sciences, Education, Communications and Fine Arts
A Task Force on Health and Human Services was created to
look "into means of implementing goal number one of the Health
and Human Services planning area; namely, the establishment of
an effective organizational structure to facilitate the growth
and development of programs in this area." After its review,
the Task Force recommended that "the present College of Education
should be renamed to reflect the dual emphasis that is proposed
in education and allied health services." The Task Force went
on to state "that a new college might be a desirable option at
some future time but not at this time."
In addition to the Task Force on Health and Human Services,
a group of faculty and staff, on its own initiative, came together
to consider the possibility of forming a new College. On June 6,
1978, a group of over 60 faculty and professional staff met with
the Provost to discuss their interest in an administrative
realignment under a new College of Health and Human Services.
Report to the Board

1
I.

After careful analysis and review, the Provost reported
at the June 1978 meeting of the Ohio University Board of Trustees,
his interest in moving as expeditiously as possible towards
establishing a College of Health and Human Services. On June 26,
1978, the Provost issued a statement "Remarks to the Board of
Trustees on Academic Organizational Changes." Under the heading
"Programs in Health and Human Services" the Provost writes

1

2
There are several critical reasons why I
believe that now is an appropriate time to
consider the establishment of a new college:
1.

Ohio University has program strengths
in this area--a new college will provide
the stimulus for closer cooperation, interchange of facilities and personnel, and
program development in this critical area.

2.

A new college would give external visibility to our commitment to the area of
health and human services--increasing our
potential for external support and extending our student recruitment potential.

3.

The University needs to initiate a search
for a new dean of the College of Education.
Many of the affected units are in that
college and clarity on organization needs
immediate attention. If we forego the
establishment of a new college now, it will
be an unlikely prospect for some years.

4.

It is possible to implement this new college
at approximately the same cost as adjusting
the current College of Education into two
units with the proposed staffing of a Dean,
2 Associate Deans, an Assistant Dean and a
Director of Clinical Services.

5.

There is enthusiastic support for the consideration of a new college by major health
and human service units on the campus.

The Provost further states
My office will develop this plan. Dean Samuel
Goldman is the executive officer, working as
part of my office, who will have the leadership
responsibility for this activity.
A special committee, with representatives from
the affected units as the core members, will be
appointed to work with Dean Goldman.
Planning
In July 1978, Dean Goldman began working full-time on the
development of the proposed College of Health and Human Services.
The Advisory Council for the Creation of a College of Health and
Human Services was established and individuals were appointed
to it by the Provost.

3
The Advisory Council held its first meeting August 30, 1978.
At its second meeting, it was decided to divide the Council into
two work groups. Sub-Committee A was to work on definition,
mission, goals and membership; Sub-Committee B was to work on
organization and structure, faculty/staff concerns, and
articulation.
Throughout the planning period, Dean Goldman met with a
number of individuals and groups (local, regional, and state
officials, University faculty/staff/administrators) to discuss
the proposed College.

1
1
1

On November 7, 1978, the Advisory Council recommended that
the Preliminary Report of the Advisory Council for the Creation
of the College of Health and Human Services at Ohio University be
submitted to the Provost with the suggestion that the document
be circulated within the University community for review and
comment. It was the Council's desire that written comments be
received in the Provost's Office by December 6, 1978. After his
review, the Provost was to submit these comments to the Advisory
Council for consideration in the preparation of the final report.

1

I.
1
1

• The Preliminary Report was issued November 15, 1978, and
copies were widely circulated within the University. Copies were
also made available to interested people outside the University.
Written comments concerning the Report were received through
the month of December. During this period, discussions concerning
the Preliminary Report were held with various groups in the
University and outside the University.
The written comments were made available for review to the
members of the Advisory Council. The Preliminary Report was redrafted and distributed to the Advisory Council for review. At
a meeting JanuctAy 9,1979, the Advizony Council voted to apptove the pke6ent
RepoAt and to 60Alathd Lt to the Puvoist.
At the request of the Provost, the Advisory Council took no further action on recommending membership for the proposed College.
The Provost indicated that he would deal with this matter based
upon the feedback he had received from the units listed in the
Preliminary Report and upon his discussions with certain of
these units. (See SectiOn Two.)

1
i
o

•

a MO IIII• MI a a a a a i ai a a ma min Immi Num

w= wimi
•

PART II: DEFINITION AND NEED
Definition
The term "health and human services" represents a generalized idea about a class of functions that in varying limited
forms has been available for a number of years, but began to
emerge With some emphasis in the 1950's, accelerated in development during the 1960's and burst with force during the 1970's.
America enters the 1980's heavily committed to health and human
services systems which will reach expenditure levels in the hundreds of billions of dollars, employ several million professionals
in a variety of educational and direct services fields and touch
the lives of the vast majority of people in this nation.
The dramatic growth in health and human services may be tied
to emerging public policy dealing with such phenomena as the
elimination of poverty, expanding human and civil rights and providing equal access to inexpensive quality health care. Additionally,
health and human services is developing as a response to the press
of accelerating change on all areas of human life and to the very
high priority given to specialization in our industrialized society.
The concept "health and human services" focuses effort upon
mobilizing society's technology, ,ealth and human resources towards providing people with services which could be helpful in
improving the quality of human living. It represents an increased
awareness of the limitations of fragmented and specialized services and promotes the idea of a comprehensive system of services
designed to meet the needs of the "whole person" as he interacts
with his environment.
Health and human services has come to be viewed as "the
'umbrella' for our society's sub-systems which are involved either
directly or indirectly in promoting and reinforcing satisfying,
healthy living and community cohesiveness." 1 , 2 As will be seen
later (see Part III), the same "umbrella" concept has begun to
take hold for University programs whose goals are to prepare
people for the health and human services professions.

1

Erikson, Karen, Human Services Today (Reston, Virginia:
Reston Publishing Co., Inc., 1977), p. 10.
2

A survey in 1972-73 by the Council of State Governments
indicated that 26 states had by then reorganized their own agencies to create comprehensive human resources departments which
administer both public assistance and social service programs
and at least three other major types of human service programs.
In Massachusetts, for example, the Executive Office of Human
Services was created to coordinate traditionally separate public
health, mental health, rehabilitation and social welfare programs
of the State. Reported in Attkisson, et.al . (eds.), Evaluation
of Human Service Programs (New York Academic Press, 1978), p. 18.
4

5
The enormous range and scope of activites that could be
subsumed under the title "health and human services" precludes
any simple definition or categorization. 3 In many : ways, each
is a part of the other although they developed somewhat separately
as a consequence of different professional expectations and stimuli. Both, however, emerged in response to similar social needs.

•

Need
(Note: The literature and statistical reports utilize the
terms "allied health," "health care," and "health manpower" in
a broad sense to include the career options intended in the
present report under the title "health and human services."
Thus, for example, the Directory of Health Occupations Training
Programs distributed by the Department of Health, Education and
Welfare includes such occupations as family counselor, child
care worker, rehabilitation counselor, psychiatric social worker
and the like. Table 1 of the present report illustrates this
broad context as well.)

National Level
From 1950 to 1970, the proportion of Gross National Product
(GNP) spent for health care increased from 4.5% to 7.2% 4 In
1978, this proportion is about 9% of the GNP, and it is estimated
that by the year 2000, the amount spent for health care in this
country will top 1 trillion dollars and stand at about 12% of
the GNP.5

II

Health care represents one of this nation's most rapidly
growing fields of employment. Between 1950 and 1970, the health
related labor force
increased 83% while the general labor force
forcer
a increased
only 22m.
About one out of 18 persons working in the
U.S. and in Ohio in 1970 was employed in the
health services industry. Nationally, it
employs more than are engaged in the agricultural sector and almost as many as are

3

The most common operational definition is found in the
list of occupations which are included in the Glossary of Health
Occupation Titles of the American Society of Allied Health Professions
(ASAHP).
4

Forward—Plan For Health, FY 1977-81, U.S. Department of

Health, Education and Welfare, Public Health Service, June 1975,
P. 12.
5
6

Cleveland Plain Dealer, October 21, 1978.

Hamburg, Joseph (ed.), Review of Allied Health Education 1
(Lexington, Kentucky: The University Press of Kentucky, 1974), p. 39.

1
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6
engaged in construction. It employs roughly
six times as many as work in the automobile
industry. Its employment has grown at an
annual average rate of 4.8 percent over the
past two decades—approximately-three times
the growth rate for total employment.7
It is anticipated that fairly sizeable growth in the health
care labor force will continue over the next decade due to
a) continuing rising demand for quality health care (preventative
as well as curative), b) broadening the scope of services defined
as health care, c) increasing federal and state financing,
d) increasing health insurance coverage, and e) the changing
nature of the population. This growth (augmented by the need
for filling existing positions left vacant for reasons of retirement, etc.) suggests a consistently growing demand for wellprepared people in the health and human services field.

1
I.

Table 1 summarizes projected national needs for health and
human service personnel by occupation.
State Level
In Ohio "service related industries. . . should outgain
those industries considered to be goods-related by more than
3.5 to 1 in the number of new jobs they account for by 1985.8
"The health services indu§try especially should show substantial
expansion in employment."
In 1972, Chirikos completed a study of allied health manpower needs in Ohio. In a digest of this study, Papier reports
that "employment in all allied health occupations in Ohio is
projected at 248,000 by 1985--more than double the 1970 total." 10
The Chirikos study was completed using data reported in
1970 which reflect the last half of the 1960's in numbers,
occupational definitions, and trends to that date. Many things
have occurred since the late 1960's that could affect these

7„

1
1

I.

Allied Health Manpower in Ohio, Employment Trends and
Prospects" digest by William Papier of a Study by Dr. Thomas N.
Chirikos, The Ohio Advisory Council for Vocational Education,
Columbus, Ohio, 1972.
8

State of Ohio Occupational Projections to 1985, Bureau of
Employment Services, Division of Research and Statistics, p. 1.
9
10

Ibid., p. 5.
Papier, op. cit.

7
Table 1
Occupational Projection and Training Data--1975-1985
(National Level)

1975

H

1985

% Growth

I

Nursing Occupation
Registered Nurse

860,000

1,290,000

50.5

LPN

495,000

965,000

95.0

Aides

970,000

1,500,000

54.6

9,400

13,800

46.5

7,900

14,300

81.4

I

Physical Therapy

20,000

32,000

Phys. Therapy Asst.
Speech Pathologist

10,500

18,000

60.0
71.4

I

31,000

51,000

63.0

Dietition

33,000

42,500

29.4

Medical Records

12,000

14,500

150,000
65,000
300,000
19,000

250,000

27.6
66.7

I

Therapy and Rehabilitation
Occupational Therapy
Occup. Therapy Asst.

Other

Health Serv. Adminis
Recreation Workers
Social Workers
Rehab. Counselors

I

96,000
435,000
29,000

42.6
45.7
52.6

Source: Occupational Projection and Training Data, U. S. Department of Labor, Bulletin #1918, (1976).
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projections--primarily suggesting the need for more health and
human service professionals than originally projected. For
example,
1. Beginning with the 1970's there has been an increased
emphasis on providing services for the elderly. In 1978,
approximately 22 million Americans were 65 years old and over,
and it is estimated that by the year 2000, this age group will
constitute about 12% of this nation's population. (By 1990
approximately 1.35 million Ohioans will be 65 years old and
over--almost 3501,000 more than in 1970.) The elderly constitute
a growing population in need of medical, social, and personal
care. It is reasonable to expect that the number of professionals
needed to provide an increasingly wide range of geriatric services will grow.

1
1
1
1

2. As the size of the "production units" increases, together with the regulatory requirements regarding records and
medical audits, the demands for workers in the areas of fiscal
and professional accounting and auditing will be increased.11

I.
1
1
1
I
1

o

3. Since the beginning of the 1970's, there has been an
increased emphasis given to improving services for the handicapped.
P.L. 94-142 and Ohio Am H.B. 455 mandate education for all
handicapped children. P.L. 95-602 mandates services for anyone
with a developmental disability which "reflects the person's
need for a combination and sequence of special interdisciplinary
or generic care, treatment or other services which are of lifelong or extended duration and are individually planned and
coordinated." It is reasonable to assume that the number of
professionals needed to provide habilitative and other services
to this population will grow. Especially needed will be professionals with interdisciplinary training which prepares them
to respond to the handicapped on a variety of dimensions.
4. The developing human services in such areas as child
care, environmental quality, recreation, family relations, social
welfare, justice, management of human and economic resources,
and the like have begun to grow very rapidly.
5. The increasing number of physicians in this country
over the past few years has brought with it a need for more
It has been suggested that
support people.
for • each practicing physicians, there are
at least a dozen other health workers and
this ratio continues to grow as physicians
delegate more tasks and the public requests
more medical care services paid by insurance.

11

The Future of Schools of Allied Health, A Report on an
Institute (School of Health Studies, The University of New
Hampshire, April 1974), p. 52.

9
Physicians, nurses, and allied health professionals work as a team in providing the
best possible diagnosis and treatment for
the patient and that incAudes health maintenance for all people.'
This factor is of particular significance to southeast Ohio
where, in 1976, the College of Osteopathic Medicine was established at Ohio University. One of the important missions of
this College is to provide needed medical services to the region.
As of September 1978, twenty-one physicians have joined the
medical college staff--all new to the region. Additionally, five
regional clinics are planned by the medical college through which
direct services to patients will be available. The number of
health and human services professionals will have to be increased
to meet the growing need for support services.
Southeast Ohio
In his digest, Papier writes
The only realistic geographic projection
that can be made must assume that the past
trend of heavy concentration of health
manpower in the metropolitan areas of Ohio
will continue. At besu, the prevailing
disparity in health manpower between urban
and rural areas will remain the same. More
likely, however, is a widening gap.13
Southeast Ohio is classified as a rural area. The region
is economically depressed. The population has a generally lower
level of educational attainment. The region contains a higher
proportion of population (than the population in Ohio as a whole)
with income below the poverty level.
In a 1976 publication of Appalachia (October/November) the
following were among the top health priorities listed by the
Appalachia Regional Commission:14

12
p. 48.
13

Allied Health and Behavioral Sciences, Vol. 1, #1, 1978,
.
Papier, op. cit.

14

Appalachia Ohio includes 28 counties in the Southeast
portion of the State.
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1. Provision of basic health services to all Appalachia
residents, especially those in the neediest communities. "Basic
health services" are generally taken to include environmental
health, nutrition, preventive and public health and primary
dental and home health.

1

2. Emphasis on health manpower programs designed to train
non-physicians to take over some tasks normally performed by
physicians such as paramedic and physician extender programs and
on continuing education with a corresponding de-emphasis on
physician training programs.

1

In July 1976, the Ohio Department of Health issued a report
on primary health care 15 in Ohio. The report states, in part,

I.
1

Public Law 93-641, the National Health
Planning and Resources Development Act
of 1974 listed the following, among others,
as a priority consideration in the formation of national health planning goals
and in the development and operation of
Federal, State, and area health planning
and resources development programs:
- The provision of primary care seryices
for medically unders n rved populations,
especially those which are located in
rural or economically depressed area.
- The promotion of activities for the
prevention of disease including studies
of nutritional and environmental factors
affecting health and provision of preventive health care services.
- The development of effective methods of
educating the general public concerning
proper personal (including preventive)
health care and methods for effective
use of available health services.

1

In addition, the Ohio Comprehensive Health
Planning Advisory Council in July of 1974

15 "Primary care services are those which are necessary at

I

a,

the point of entry to assess and manage unselected and undiagnosed
diseases and social problems and, additionally, to provide continuity among other care deemed necessary. Those services include
preventive services and health education, diagnostic and acute
service and services which facilitate the management on a continuing basis of the health needs of the individual." Primary
Health Care Section of the Ohio Comprehensive Plan for Health,
Office of Comprehensive Health Planning, Ohio Department of
Health, July 1976), p.l.

designated Primary Care as one of its planning
priorities. 16
The Area Six Health Systems Agency (ASHSA), serving Appalachia Ohio, has established primary care services as one of
its major goals. This agency has established 16 Health status
goals 11 and 21 Health Systems Goals. 18 Achievement of these
goals will require more well-prepared health and human services
technicians and professionals. Indeed, one of the ASHSA priority goals is an adequate supply and distribution of health
manpower.
It may well be that a large proportion of the manpower
needs for technicians is being met by the two-year programs in
the region. Officials of the two-year technical schools report
that a large number of high school graduates in southeast Ohio
enroll in health and human services programs. (Approximately onethird of the Fall 1978 enrollment at these schools was in the
health and human services program.) These same officials report
that many of their graduates of health and human services have
expressed interest in pursuing more advanced professional training.
In a recently-published study, conducted at Ohio State
University, the authors report,
. . . students with an AAS Degree were
generally less satisfied on all the scales
than were students with a BS Degree (significantly lower on work, supervision and
pay scales). These were expected as those
with an AAS Degree have less responsibility,
receive less pay and it has been reported by
several graduates in anecdotal comments on
the survey that they get much less respect
from their supervisors.'9
Forty-eight percent of those surveyed in the study indicated
that they intended to continue their education toward a more
advanced degree.

16

Ibid, pp. 2-3.

17

Health Systems Plans,' Area Six Health Systems Agency, Inc.
November 1978, pp. 91-92.
18
19

Ibid., pp. 368-370.

Characteristics of Allied Health Personnel in Ohio: The
Report of Four Studies, The School of Allied Medical Professions,
The Ohio State University, January 1978, pp. 3-25, 3-26. The
population of this study is the students who graduated during
the years 1971 through 1976 from the School of Allied Medical
Professions (The Ohio State University) and from the Health
Occupations Program at Columbus Technical Institute.
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An impoAtant activity OA the Jo/Lapsed College o Health and Human
SeAviceo wilt be comdination and anticutation with ax-toting two-yeat college
ptoglam within the Aegion. Cateek oppoAtunitia may be enhanced io& tho6e
individuats who have completed two-yeah health and human 4eAvice p&og&am6
and wi4h to extend thea education and continue to develop thei& 41.2AM. A
piamaAy objective wilt be to o .66e& cakee& tadde& oppontunitiez to quel4ied
health and human 4eAvice4 pAo6e4Sionatz whouJiah to 6utthet thel& education
and upghade that ak,itts beyond thea ptepahation in the two-yea& p&og&amA
cunxently available in Aoutheratean Ohio.
Student Enrollment in Postsecondary Education
Numbers and Concerns
The number of 18 to 21 year olds is expected to decline
nationally by about 20% during the period 1980 to 1990 (see
Table 2). 20 This decline will affect the various states in
differing ways in that the decline will not be distributed evenly
across the United States. Demographers predict that some states
(particularly the Sunbelt states) will gain 18-21 year olds
while others will lose disproportionately in their share of
people in this age group. Ohio is one of the states that is
projected to suffer a drop in 18-21 year olds between 1980 and
1990.
a.

The Ohio Board of Regents has projected a decline in
high school graduates from 173,257 in 1978-79 to
115,325 in l992_93.21

b.

Ohio is a state that is projected to lose 11-20% of
its 18-year old population in 1975-85 period (see
Figure 1).

Professional Interests
During the 1970's, major shifts in the undergraduate enrollment pattern are occurring. As may be seen from Figure 2, 58%
of undergraduate enrollment in 1976 was in professional programs
as compared to 38% so enrolled only seven years earlier.
20

For a detailed discussion, see "The Enrollment Roller
Coaster: Colleges Fear the Big Dip," The Chronicle of Higher
Education, September 5, 1978.
21
Forecasts of High School Graduates, Primary and Secondary
Enrollments, Ohio Board of Regents, 1978, p. 15.

TABLE 2

PERSONS 18-21 YEARS OLD (IN THOUSANDS)
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PROJECTED CHANCES IN Ile 18-YEAR-OLD POPULATION: 1975-85
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Nate: These are projected changes in the number of 18-year-olds in the :985 population compared with the 1975 figure.
At the national level, there are expected to be 12 percent fever 18-vear-olde in 1985 than in 1975.

Sources: Policy Analysis Service, American Council on Education based on U.S. Bureau of the Census, Currerc_PcouCeclon
Aeports, P-25 Series.

FIGURE 2

Percentages of undergraduate enrollments and teaching
faculty in subject fields, 1969 and.1975-1976

TRENDS & FINDINGS
Undergraduates Shift to the Professions While Teaching
Faculty Remain in Traditional Fields—Major shifts in
undergraduate enrollment by field in the decade . of the
1970's have recently been documented by the Carnegie
Council. In 1969, 38% of undergraduates were studying
professional subjects such as architecture and journalism.
By 1976, 58% of all undergraduates were studying the professions. During the same years, the percentage of teaching faculty changed from 32% to 37%.
From Missions of the Curriculum, published by losseyBass for the Carnegie Foundation for the Advancement of
Teaching, pp. 103, 115.
Percentages of undergraduates majoring in professional
programs, by type of institution, 1976
Community colleges 65%

Humanities
:Iseloisceina:1 es

1i:410111
•1<ck''

Soda:

iences

Undergrathbite emanwm
1969
To.irriMg uit■
1969

Ot her4
8a
Under radtnde enroltmenT
1976
it'd(

ring faculty
1975

Humanmes
19
Social Sciences
12

Comprehensive colleges 56%
Doctoral degree-granting universities 54%

Bic./
Sciences
11

Research universities 540/0
Liberal arts colleges 38%
50

nomatw

Professions
37

All institutions 58%

40
30
20
10
Source: Carnegie Council Surveys, 1975-1976.
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'Includes "no major" and such subjects as ethnic studies, women's studies,
and environmental studies, all of which have very low enrollments.
Note: Numbers may not add to 100 owing to rounding.
Source: Carnegie Surveys, 1969-1970,1975-1976.

Source: American Association for Higher Education Bulletin, Vol. 31, #1,
September, 1978.
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Implications
1) The consensus among many in higher education is that
changes should be expected in the 1980's primarily because of
major shifts in population.
\

2) Enrollments in higher education will decline sharply
during the 1980's with Ohio among those states which could
suffer greatest decline.
3) Recruiting students (18-21 year olds especially) will
become very competitive and higher education institutions will
have to be more attuned to student needs and, where appropriate,
will have to redesign their programs to accommodate these needs.
4) Among the most attractive programs for students (especially in the 18-21 year old group) are those which focus upon
professional preparation in fields with growing opportunities
for employment. (As was shown earlier, health and human services represents this nation's most rapidly growing field of
employment.)
5) Higher education institutions will need to reach out
to older students and to professionals in the field to meet their
varied needs. (The number of persons over 25 is increasing and
will continue to increase during the next decade. There is
evidence that the demand for higuer education among this age
group is expanding especially among those already on-the-job.
There are over 6 million persons already working in the health
and human services fields--and this number is projected to grow.)
Discussion and Conclusions
Data concerning manpower in the health and human services
fields support the conclusions that the number of professionals
in these fields is substantial and that these numbers will continue to grow in the foreseeable future.
Continuing and emerging public policy at the national and
• state levels is accommodating more and more health and human
services needs and is extending the breadth and scope of services to include such previously underserved populations as the
handicapped, the aging, those in need of day care, and mental
health clients. Public policy is focusing on such areas as
primary care, nutrition, environmental health and safety, and
health and human service delivery systems in economicallydisadvantaged areas.
In many cases, manpower needs in these fields will be met
by graduates of the two-year colleges and of programs such as
those at the branch campuses of Ohio University.
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PART III: THE PROPOSED COLLEGE OF HEALTH AND HUMAN SERVICES
Introduction

1

The past decade has witnessed the birth of a
new academic administrative unit--the college
of allied health professions. Beginning in
the early sixties, when fewer than fifteen
such entities could be identified in the
country, the number of allied health units
has grown until today almost every major campus
offers, under one title or another, a varied
collection of such programs.22

1

In the fall of 1968, an estimated fifty to sixty
colleges, universities and community colleges
were working to bring three or more academic
programs in allied health into one administrative
structure. A May 1975 publication of ASAHP,
Allied Health Trends, noted that from 1970 to
1973 "the total number of programs reported has
increased from 3,272 to 4,611 (40 percent) and
their respective number of graduates from
approximately 26,322 to 58,152 (120 percent). " 23

1

I.

1

1
I.

Within the last two decades, growth in the number of colleges
and schools of allied health and/or human services has been
dramatic. This has occurred rartly in response to increased
federal legislation and funding (especially the Allied Health
Professionals Personnel Training Act of 1966 and related legislation) and partly because of increasing recognition that higher
education must play a greater role in improving the quality of
life for the citizens of this nation, and be more relevant and
responsible within the total social environment. A third catalyst
for such growth has been the anticipated drop in enrollment due
to occur in the 1980's and the consequent response by several
universities in attempting to become more attractive as students
become more concerned about careers and job opportunities.
The approach taken by many universities has been to bring
together under one administrative unit a number of health and
human services-related programs, thereby creating a single identifiable entity. At Western Michigan University, for example,
22 Hamburg, Joseph (ed.), Review of Allied Health Education: 1
(Lexington, Kentucky, The University Press of Kentucky, 1974),
p. vii.
23 Hamburg, Joseph (ed.), Review of Allied Health Education: 2
(Lexington, Kentucky, The University Press of Kentucky, 1977),
pp. vii-viii.
18
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an ad hoc committee recommended the establishment of a College
of Health and Human Services beginning July 1, 1974. In its
Report, the committee writes
Recognizing Western Michigan's responsibilities in allied health and human services
areas, we feel the institution can best
respond to our society's needs by placing
selected areas for the training of students 24
in one College of Health and Human Services.
The Report goes on,

25

The departments and areas, together with the
new centers for training and research to be
represented in the college will be these:
Departments:
Blind Rehabilitation
Occupational Therapy
Speech Pathology and Audiology
School of Social Work
Allied Health Divisions
Physicians' Assistants
Dietetics
Health Education
Medical Technology
Other Programs:
Gerontology
Substance Abuse
Future Programs:
Intergroup Relations
Public Administration
Vocational Rehabilitation
Family Interaction
Training and Research Centers:
Clinical Training and Research
Community Training and Research
Administrative Training and Research
24

"Rationale for the Proposed College," Report of the Ad
Hoc Committee on Possible College in Allied Health and Related
Areas, April 10, 1973, p. 5.
25

Ibid, p. 12.
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Eastern Michigan University established a College of Human
Services in 1975. Included in this College are: occupational
therapy, medical technology, home economics, nursing education,
gerontology, health administration, nuclear medicine technology,
and social work.
Bowling Green State University established its College of
Health and Community Services in 1973. Enrollment grew from
106 in 1973-74 to 1,425 in 1976-77. As of Fall 1977, Bowling
Green State University offered baccalaureate degrees in law
enforcement, corrections, dietetics, environmental health, gerontology, medical records administration, medical technology,
nursing, parasitology, social work, speech pathology, applied
micro-biology, child and family community services. A master's
degree in rehabilitation counseling is also offered.
There is a number of allied health and human services programs offered through several postsecondary institutions in Ohio.
The oldest perhaps is the School of Allied Medical Professions
established in July 1966 as part of the College of Medicine at
Ohio State University. Bowling Green State University has the
only free-standing "college" in the state--the College of Health
and Community Services.

1

I.
1
I

Rationale
At Ohio University, there are several health and human
services programs spread primarily among four colleges--Arts and
Sciences, Education, Fine Arts and Communications. These programs exist in many instances as uncorrelated, discrete elements.
Yet, much of what they do is closely related and functionally
interdependent. There • is greater potential for gain for each of
these programs through unified effort within an identifiable
college whose mission and goals directly foster interdisciplinary
activities, communication, development and interaction among these
programs.
In its rationale for developing the College of Health and
Human Services at Western Michigan University, the ad hoc
committee writes

e

Rather than indulging in a number of logically
arranged arguments here, one can make the point
of need for close interdisciplinary cooperation
by simply looking at the problem from the
standpoint of a client. A person who is seventy
years of age, blind, has orthopedic difficulties,
and may have speech impairment because of a
stroke is in the kind of trouble that only a
multidisciplinary approach can help alleviate.
By the same token, we must have a training program that instructs our students how to bring
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their own major interests to bear. on aiding the
individual, and more than that, give the student
enough knowledge and experience of other areas
so that he will know how to call on appropriate
resources to make the final delivery system work
to the advantage of the client. One could proliferate the example and run all up and down age
groups, income groups, and minorities of all
kinds to illustrate society's needs, and our
responsibility to be prepared with an adequate
response. Currently, for example, a person with
whom our Occupational Therapy Department is working may also receive aid from the Department of
Speech Pathology and Audiology. To help train
personnel to deal with needy persons, our response
can best be made through a structure that will
facilitate the program most efficiently .26
A similar statement with reference to certain programs
already in place, can be made applicable to Ohio University.
Benefits
Bringing health and human services programs together under
one college
- creates an environment for students in the health and
human services professions to share learning experiences and develop an understanding of the interdependency among professionals in their fields.
- makes possible the sharing of needed facilities and
faculty expertise.
- presents opportunities for interdisciplinary research
and development.
- provides a setting for developing new service delivery
models.
- encourages opportunities for interdisciplinary teaching.
In addition, the establishment of a College of Health and
Human Services at Ohio University makes these benefits possible,
1.

Gives cohesive identity to existing health and human
services programs.

2.

Brings together programs of similar thrusts permitting
each to maintain its unique strengths while at the same

oG

Ibid, p. 6.
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time enhancing possibilities for mutually-beneficial
development.
3.

Provides coordinated means for efficiently and
effectively establishing new programs that are very
much needed to meet the needs of a changing student
population.

4.

Provides more program and career options for students
who could be recruited to Ohio University.

5.

Provides more program and career options which may
improve the retention rate for students at Ohio University.

6.

Provides a centralized focus for funding agencies which
support programs in health and human services.

7.

Provides linkages for Ohio University to many health
and human services agencies in the region, the State
and the nation.

S. Provides direct services to the people, through properly
staffed and appropriately equipped clinical services.

I.

1

1

I.

9.

Contributes to the improvement of the health and human
services in the region, thus contributing to the improvement of the quality of life for the people of southeast
Ohio.

10.

Creates a vehicle for interdisciplinary degrees in
related health and human services disciplines.

11.

Stimulates knowledge development and dissemination in
the health and human services fields.

12.

Enhances opportunities for developing public policy concerning health and human services, especially as such
policy affects rural America in general and southeast
Ohio in particular.

13.

Enables outreach programming for continuing education
for health and human services professionals.
Service
By service to the extended community, Ohio
University contributes to cultural and economic
development, health care and to other human
services.
Mission Statement for Ohio University
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There is a critical connection in the health and human services fields between professional education (pre-service and
in-service)and professional practice. There is general agreement that supervised practicum and/or internship experiences
are necessary parts of preparation programs in the health and
human services fields. These experiences, together with classroom instruction, help to optimize the learning environment for
students.
Practicum and internship experiences usually occur in an
off-campus "actual employment" setting. In some instances,
they occur in - on-campus clinics designed to provide direct
services to clients. Ohio University has such on-campus clinics
through the Nursery Child Care Center, the Center for Human
Development, the Hearing and Speech Clinic and through the clinic
of the College of Osteopathic Medicine. Through these clinics,
Ohio University offers "service to the extended community" while
at the same time, provides critical practicum and internship
experiences for students.
Clinical Settings
It seems most appropriate and feasible through the proposed
College to develop interdisciplinary education in the clinical
setting. In the client-oriented setting, there would be greater
opportunity for understanding tLeknowledge and skills each
discipline has to offer to the well-being of the client. Through
the clinical setting can be broken down the barriers of professional isolation and can be developed a willingness to trust
•
the professional judgment of other members of the group. The
clinical setting may well provide the first opportunity students
will have to observe and experience a team approach to health
and human services care.
In addition to those existing on campus, there are many
clinical settings within the region (and outside of it) which
offer very effective practicum and internship opportunities
for a number of students in a variety of programs throughout
the University. Included among these are hospitals, specialized
clinics, social service agencies and the like.
As the professional programming within the proposed College
continues to develop, it may become necessary to identify increasing numbers of clinical settings for practicum and internship
experiences. Other existing on-campus clinical sites may be
utilized. For example, the Director of the Hudson Health
Center has indicated that the Hudson Health Center could be
considered as a possible site.

The ptopcPsed College witt atabtidsh no new Univeuitylinanced
In6tead, wheke appkopkiate, the pkopo6ed College wat aunk with outzide
agencie4 to devetop cti.nicat aelivice4 within the /Legion which woad at the
zame time pkoOide ptacticum and intertn6hip expenienem 6o/i. 4tudents.
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Such effort has already occurred. Officials of Echoing
Hills have begun construction of a facility in Athens to serve
non-ambulatory clients. In a letter to the Provost, they have
"expressed. . . willingness to participate with respect to
internship placements not only at our new Athens facility, but
in our year-round camping program at Warsaw and in our other.
nursing home. We feel the internship programs will not only
give them a very practical experience with the developmentallydisabled we serve, but will upgrade our program as well."
Discussions are being held with various State officials
concerning the establishment of other needed state-supported
clinical services within the region. It is anticipated that
establishment of such clinics will serve these purposes:
1.

Provide much-needed services to the region.

2.

Enable the recruitment •of a variety of additional
professionals to the region.

3.

Increase opportunities for grant application.

4.

Provide "hands-on" learning opportunities for students.

5.

Enhance opportunities for the development of new health
and human services programming.

6.

Enable more University-sponsored continuing education programs.
Fiscal Cost vs. Fiscal Benefit

In establishing the College, it is imperative that one be
thoroughly realistic about goals and expectations, allocation of
resources and anticipatedoutcomes. This is especially true in
times of declining enrollment, potentially decreased funding and
rising costs due to inflation and other factors.
In a later section, the mission and goals of the College
are described. The twelve major goals grew out of the University's broader mission statement and have been accepted by the
Board of Trustees. ; These goals are consistent with current movements and trends in society generally and in higher education
specifically. They are' achievable.
What follows is a description of fiscal costs and fiscal
benefits and anticipated outcomes.

Fiscal Costs
No additional direct 'instructional costs "(faculty plus
materials) are needed to establish the College. The units
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entering the College will bring their base budgets with them.
Increases for fiscal year 1979-80 will occur as they normally
would through regular University channels.
There will be some administrative costs for the College.
The Provost's Office has prepared a special report describing the
method of allocating resources for this purpose. (See Section Two.)
A library is developing and growing for the health sciences.
Further support will be needed to continue the development of
the library to accommodate the needs of faculty and students in
the proposed College of Health and Human Services. However, since
the bulk of the programs coming into the new College already exist
at the University, no additional costs beyond those already
needed are anticipated.
The Consortium for Health Education in Appalachia Ohio has
developed seven Health Learning Resource Centers (HLRC's) in
seven different locations within southeast Ohio. These centers
have their own base reference materials, media resources and
equipment and, in addition, they share materials with each other.
The HLRC's are available for use by all health and human services
professionals. The Ohio University HLRC is in Alden Library.
Opportunities for outside funding to support library development in health and human services at Ohio University are available
Fiscal Benefits
The potential for fiscal p enefit to Ohio University is great.
It can be realized in at least three ways.
1. Enrollment Growth
Experience at other universities with similar colleges
supports the projection for enrollment growth. For example, in
the College of Health and Community Services at Bowling Green
State University, enrollment went from 106 in 1973 to 1,425 in
1976-77. Other institutions report growth as well. While it may
be that some portion of this growth occurred as a result of redistribution within the institution, the bulk of the growth
occurred as a consequence of new students being drawn to the
institution because the program was there. The Dean of the
College of Health and Community Services at Bowling Green State
University reports that 400 new freshmen enter that College each
year. The Dean of the College of Health and Human Services at
Western Michigan University (WMU) reports that a sizeable
number attend WMU because of the program opportunities offered
through its College of Health and Human Services. The College
of Health Related Profe g sions at Wichita State University reports
that "Enrollment has more than doubled in the past four years
because of the establishment of new programs and the expansion
of existing ones. In the past two years a slight increase in
enrollment has been achieved despite our attainment of the limits
determined by available clinical opportunities for our students
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and the general widespread decline in University enrollment in
1976."

1
1
1
1
1

I.
1

It may be unrealistic to project dramatic growth similar to
that of Bowling Green. However, with creative planning, aggressive
and imaginative recruiting, attention to the on-campus needs of
students and a strong placement office, it is reasonable to
expect growth within the College of 6-8% yearly for the next
five years (a target of 75-100 new students per year is attainable) . Much of this growth will occur at the upperdivision
The greatest growth
level (where Regents' subsidy is highest).
for the College would come from the so-called 2+2 programming,
graduate programming (there is a large number of health and
human services professionals in the region who would like to
enroll in graduate programs, but must leave the area to do
so) and from continuing education.
It should be noted that enrollment growth for the proposed
College will mean expanded enrollment for other colleges. Students in the proposed College will enroll in courses from a
variety of disciplines in other Colleges, consistent with University requirements (e.g., general education), professional
needs and academic interests. A program, for example, in "rural
health planning" could include study in such areas as geography,
sociology, philosophy, political sciences, family practice
medicine, nursing, nutrition, facility planning, and environmental
health.
Several of the existing legree programs that could become
part of the College have shown enrollment growth over the past
few years. Support needs to be given to these programs so that
they can sustain their growth. Other programs which could become
part of the College may not have achieved their full enrollment
potential partly because of the lack of adequate funding. These
programs require special attention and funds need to be sought
for their support.
Still-, other opportunities for growth exist. Special effort
needs to be put into developing new programs.

1
1
I.

a. There is great potential for new programs at Ohio
University that can be created by "re-packaging" existing
course offerings, laboratory experiences and clinical
placements. For example, the Ohio University Office
of Analytical Research Services was asked to analyze
the baccalaureate degree programs offered through the
College of Health and Community Services at Bowling
Green State University. As may be seen from Table 3,
Ohio University offers six of the thirteen programs, all
but one(Law Enforcement) at similar subsidy levels as
that at Bowling Green State University. At a meeting
with the staff from the Admissions Office, it was determined
that since Ohio University already offers the courses and
related experiences, it could, at fairly minimal
cost, be able to offer almost all of the other degree
programs offered at Bowling Green State University.

TABLE 3

27

OHIO ,UNIVERSITY
ATHENS, OHIO 45701
OFFICE OF
ANALYTICAL RESEARCH SERVICES

August 25, 1978

TO: Sam Goldman
FROM: Gary Moden, Director, Analytical Research

I

SUBJECT: Program Codes and Levels of Selected Academic Programs at Bowling Green
University.

I

The following are current program codes, subsidy levels, and FEE subsidy amounts
for programs in Bowling Green's College of Human and Community Services:
PROGRAM

REGENTS CODE

BACCALAUREATE
PROGRAM CODE

1978-79
FEE SUBSIDY

*O.U. PROGRAM
LEVEL
Level 1

Law Enforcement

Interdisciplinary

Level 2

$2,064.00

Corrections

Interdisciplinary

Level 2

$2,064.00

Dietetics

Home Economics

Level 1

$1,573.00

Environmental
Health

Interdisciplinary

Level 2

$2,064.00

Gerontology

Interdisciplinary

Level 2

$2,064.00

Medical Records
Administration

Allied Medical

Level 3

$2,978.00

Medical Tech.

Allied Medical

Level 3

$2,978.00

Nursing

Nursing

Level 3

$2,978.00

Parasistology

Biological Sciences

Level 2

$2,064.00

Social Work

Social Work

Level 2

$2,064.00

Level 2

Speech Pathology

Speech

Level 2

$2,064.00

Level 2

Applied MicroBiology

Biological Sciences

Child 6 Family
Community Services Home Economics

* Indicates

Level 2

$2,064.00

Level 1

$1,573.00

Level 1

I

IN

I
I
Level 3

I
I
I

Level 1

present program level if a comparable program currently exists at O.U.

xc: C. Harrington

I
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An impottant acuity activity 60t the College wowed be to teview
cuthent 066eting4 at Ohio UniveAAity with the pozzibitity oti
"packaging" them appupAdiately undeA a degkee oppoAtunity. Any
4uch "packaging" would be done undeA appkopAiate UniveAzity guideline's and be teviewed thAough the Aegutat Univemity autticatat
channe/4 (i.e., Univemity Planning AdviAoky Council and/ot the Univemity CuAAiculum Councit).
b. Certain new programs could be developed with relatively
little additional cost. For example, within the College
of Arts and Sciences is offered a number of three-year,
pre-professional programs. In many instances, students
in these programs complete their professional preparation
at remote sites (e.g., pre-physical therapy students go to
such places as the Mayo Clinic) before receiving their
degrees from Ohio University. It would be desirable to
continue such programs in their present college and, in
addition, it is possible that with reasonable additional
cost, professional internship aspects of these programs
could be established at Ohio University. Where this would
occur, it could enable the expansion of certain of the
current pre-professional programs.

AnotheA eatty activity 60t the College would be to explote the
geazibility 06 developing mote 6atty, ptogtamA that cuttently ex-Lot
a4 special cuAkicula. In coopeAation with tho4e diAmtly involved,
plans could be 60Amweated to build upon cuAAent phogAam4 and thws to
maximize oppo4tunitie4 60t ptogtam gtowth and development. Cate6ut
analysiA would be made 06 the tozt/benait in developing these ptogtama.
c. Certain programs could be developed requiring fairly
• substantial new funding. After initial start-up costs,
however, the continuing expenditure levels for these programs could be reduced to a point where they could prove
academically and financially beneficial to the University.

An activity iot the College 4.4 to plan auch pAogAarms 60t implementation in the Wake, Aabject to availability 06 tiundis. In 1nztance4
wheAe UniveAzity 'funds ate not available, e66oktis wowed be made to
able
obtain gtant 6und6 60t 4takt-up and 4uppant untie the ptogtam
to evidence a 6avotable coAt/bene6it natio and the Univelusity would
wszume 4uppoAt 60t the pAogAam.
2. Continuing Education
Rapid expansion in knowledge and technology has created a
great need for practitioners to engage in continuing education
programs which assist them to maintain a level of competence,
knowledge, skills and attitudes necessary to the delivery of
quality services.
A recent study on continuing education for allied health
personnel in Ohio found that "over 96% of the respondents
expressed an interest in continuing their education and relating.
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to their allied health discipline."
Yet, in reporting the
amount of time spent in organized continuing education, 79% of
those responding "spent one hour per week or less, which is
equivalent to a maximum of 1.3 work weeks per year." 28 Almost
90% of the respondents report spending four hours per week in
independent study and the report concludes
This may indicate that allied health personnel
are willing to devote greater amounts of time
to those activities which are more convenient
and accessible.29
Professional associations provide the majority of continuing
education programs for allied health disciplines. Participation
in these programs is voluntary for most of the disciplines,
although more and more are beginning to specify certain levels
of activity in continuing education for renewed membership in
the association. The study just cited identified certain factors
which tend to inhibit many from participating in these programs.
The obstacles primarily mentioned are travel distances of over
50 miles and expenses involved, particularly if overnight lodging
is required. These obstacles are particularly relevant to rural
areas (such as southeast Ohio). The situation is further
exacerbated in rural areas by the relatively small number of
people who work in each of the service agencies. These agencies
in many cases are unable to release personnel for extended periods
of time, nor are they able to underwrite the costs involved.
A variety of options for continuing education for professionals
in the region needs to be considered, including on-campus, offcourses and workshops, instruction
campus, and branch campus
through telecommunications (possibly utilizing the medical microwave system) and independent study. The proposed College would
need to define these options in consultation with the professionals
to be served and the institutions and professional associations
which sponsor continuing education programs.
Among the continuing education programs that could be offered
by Ohio University are those identified by respondents in the study
just cited. In rank order, they are: clinical skills, educational
theory and technique, management skills, communication skills, health
care systems, and medical ethics.3°
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Report

Characteristics of Allied Health Personnel in Ohio: The
of Four Studies, The School of Allied Medical Professions,

The Ohio State University, January 1978, p. 4-19.
28
29
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Ibid., p. 4-18.
Ibid.
Ibid., p, 4-21.
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Grants

The College would be in an excellent position to pursue and
obtain grants from government and private sources. The Federal
Government, through its many health and human service agencies,
funds hundreds of millions of dollars' worth of grants. The
State agencies contribute smaller, but still significant amounts
for services, research and training in a wide variety of areas
within health and human services. Foundations such as Kellogg,
Lilly, The Robert Wood Johnson Foundation and the like, fund
many university programs in the health and human services area.
The strength for obtaining such funding is found in the
"critical mass" of faculty expertise that is brought together
under one College. Funding possibilities are much greater
through such a critical mass than through isolated, small pockets
of people attempting to compete for funds.
It should be noted that under proposed rules of the Department
of Health, Education and Welfare, Ohio University would be
eligible for receipt of grant funds for Allied Health Projects
only if certain conditions were present. Among these is the
stipulation that the University have "a single administrative
unit with an identified budget and faculty" and
provides training for no fewer than 20 persons
in the substantive health portion, including
clinical experience as required for employment,
in three or more os the disciplines listed in
paragraph (a) of this definition, and has a
minimum of six full-time students in that
portion of each curriculum by October 15 of
the fiscal year of application.31
Four programs which would make Ohio University eligible for
grant support for allied health projects are:
1. Master's Degree for Speech Pathology/Audiology. (currently
in the School of Hearing and Speech Sciences. The faculty and
program are already in place.)
2. Bachelor's Degree for Dieticians (currently a program
in nutrition in the School of Home Economics. The faculty and
program are already in place.)
3. Bachelor's Degree for Community Health Educator (currently
a program in theiSchool of Health, Physical Education and Recreation. The faculty and program are already in place.)

Ie

4. Bachelor's Degree for Sanitarians (currently a program
in the School of Health, Physical Education and Recreation.
The faculty and program are already in place.)

31

Federal Register, Vol. 43, No. 246, Thursday, December 21,

1978, p. 59531.

31
The Schools of Hearing and Speech Sciences, Home Economics
and Health, Physical Education and Recreation have indicated
their desire to be part of the proposed College. The programs
they bring and the creation of a single administrative unit
would make Ohio University eligible for grants for allied health
projects under the proposed rules of the Department of Health,
Education and Welfare. All of the other proposed rules can be
met under existing conditions at Ohio University.
Recently, the Ohio Board of Regents received two federal
grants that are of great importance to the proposed College.
An Area Health Education Center (AHEC) will be established
in southeast Ohio "to more directly relate the education of
health professions personnel to the delivery of health care
and to Improve the distribution, supply, quality, utilization
and retention of heaAli manpower, especially in underserved
areas of the State.' The proposed AHEC funding for the State
is approximately 13.7 million dollars for the period 1979-85.
The Ohio University share (allocated through the College of
Osteopathic Medicine) is approximately 2 million dollars for
the 1979-85 period.
A second grant ($257,445) was awarded to the Ohio Board
of Regents "to establish relationships and organizational
structures which will facilitate the coordination of existing
and proposed allied health programs through a joint effort of
two- and four-year academic ins t itutions offering programs in
the allied health professions. 3 3 Representatives from the
proposed College will participate in the activities carried on
through this grant.
A proposal for funding for the proposed College has been
submitted to the Appalachia Regional Commission. The proposal
requests $75,000 for each of the next three years ($225,000)
to support certain administrative and developmental support
costs for the College. The proposal includes funds for graduate
assistants. The proposal has been approved for fiscal year
1979-80 at the regional and State levels and is being forwarded
as part of the approved Ohio programs to the Appalachia Regional
Commission for project package acceptance for fiscal year 1979-80.
A proposal to conduct a "futures" study of MH/MR in southeast Ohio has been submitted for funding to the Division of
MH/MR in the State. The request is in excess of $50,000 and
will fund 20% of staff time, provide funds for four doctorallevel graduate assistants, and pay for all costs of the study.
A decision on this proposal will be made known early in 1979.
Other proposals for funding are under development.
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News Release, Ohio Board of Regents, October 4, 1978.
Ibid.
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PART IV: MISSION, GOALS, ORGANIZATION AND STRUCTURE AND GOVERNANCE
MISSION
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I.

The College of Health and Human Services promotes an environment within which students may pursue undergraduate and graduate
degrees in health and human services fields. Programs within
the College combine a necessary academic core of classwork with
practical field experiences providing students with basic knowledge, intellectual skills, and professional capabilities which
enable the graduate to think and act positively and creatively
in the face of ever-changing societal and human conditions.
The purposes of the College of Health and Human Services are:
1) To offer interdisciplinary programs designed for professionals with career objectives in the allied health fields
and the human services fields oriented towards working with people
with needs typically related to such areas as aging, day care,
mental health, developmental disabilities, rehabilitation, nutrition, the family, environmental concerns, social welfare, justice,
adolescence and youth, and the management of human and economic
resources.
2) To promote interdisciplinary research and development
activities to expand the knowledge base in the health and human
services fields and to disseminate information useful to theory
and practice.
3) To develop an effective outreach program which contributes
to the continuing education of professionals and enhances the
health care and human services provided to the people in the
region and the state of Ohio.
GOALS
GOAL 1.0 TO ESTABLISH A SOUND STRUCTURE THAT ASSURES APPROPRIATE
IDENTIFICATION, COORDINATION, AND DEVELOPMENT OF THOSE PROGRAMS
DIRECTLY INVOLVED IN THE EDUCATION AND TRAINING OF HEALTH AND
HUMAN SERVICES PROFESSIONALS.
1.1 To describe identifying characteristics for programs
that may directly be involved in the education and
training of health and human services professionals.
1.2 To design and implement organization and structure
that can effectively coordinate programs directly
involved in the education and training of health
and human services professionals.
1.2.1 To describe a cost/effective management system
(including budgeting, coordinating, reporting,
accountability and problem-solving mechanism).
32
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1.2.2 To describe possible faculty/staff concerns
(including tenure, rank, salary, promotion,
professional growth, and physical space).
1.3. To describe realistic opportunities for development
and appropriate growth for programs directly involved
in the education and training of health and human
services professionals.
1.3.1 To determine new degree options which can
be offered through meaningful "packaging"
of current offerings.
1.3.2. To provide coordinated means for establishing
new programs that meet the needs of a changing
student population.
GOAL 2.0 TO PLACE HEAVY EMPHASIS ON AN INTERDISCIPLINARY APPROACH
TO THE EDUCATION OF STUDENTS INVOLVED IN HEALTH AND HUMAN SERVICES.
2.1 To establish a system whereby faculty/staff within
the College may plan cooperatively.
2.1.1 To foster a supportive, healthy organizational
climate that encourages exploration among
faculty/staff of common professional interests
and practices.
2.1.2 To provide resources for development of interdisciplinary activities among faculty/staff.
2.2 To explore characteristics of the team approach to
health care and human services.
2.2.2 To study the health team project in southeast Ohio as a possible model.
2.3 To discover and utilize effectively University- and
community-based resources which may be useful in
achieving the mission of the College of Health and
Human Services.
GOAL 3.0 TO HOUSE ALL UNITS IDENTIFIED AS HEALTH AND HUMAN SERVICES
WITHIN A COMPREHENSIVE HEALTH EDUCATION COMPLEX.
3.1 To encourage University officials to design a campusbased comprehensive education complex which would
include ample space for programs and services within
the College of Health and Human Services.
3.2 To prepare a plan for the physical space requirements
for all programs within the College of Health and
Human Services.
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3.2.1 To identify office, classroom and laboratory
needs.
3.2.2 To describe current campus-based clinical
services.
3.2.3 To identify projected needs for program and
campus-based clinical services.
GOAL 4.0 TO SEEK AND MAINTAIN APPROPRIATE STATE, NATIONAL, AND
PROFESSIONAL ACCREDITATION FOR ALL UNITS IDENTIFIED AS BEING HEALTH
AND HUMAN SERVICES.
4.1 To identify the accreditation agencies for each of
the programs.
4.2 To utilize accreditation standards as guides to program
development and growth.
4.3 To provide adequate resources which enable programs
to maintain their proper accreditation.
GOAL 5.0 TO MAINTAIN AN EFFECTIVE BALANCE BETWEEN QUALITY EDUCATION
AND NUMBER OF STUDENTS INVOLVED IN HEALTH AND HUMAN SERVICE PROGRAMS.
5.1 To aggressively recruit students who are able to meet
admission requirements and program standards.
5.1.1 To design and display programs in a manner
that is attnctive to undergraduate, ' graduate, and continuing education students.
5.1.2 To seek and recruit students from minority
groups.
5.1.2.1 To identify and access areas
of high minority group concentration.
5.1.2.2 To seek funding from government
and private sources to support
minority students.
5.2 To design admission and retention policies which
assure equal access and opportunity while maintaining
standards appropriate to assuring quality in each
program.
5.2.1. To establish an effective student counseling
system.
5.2.2 To describe an "early remediation" program
for students with correctible learning
difficulties.
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5.3 To maintain an enrollment size that is appropriate to
available resources and individual program standards.
GOAL 6.0 TO MAINTAIN A PROGRAM OF ADEQUATE SIZE AND SCOPE WHICH
CONTRIBUTES TO PREPARING AN APPROPRIATE NUMBER OF PROFESSIONAL
PERSONNEL TO MEET THE HEALTH AND HUMAN SERVICE NEEDS OF SOUTHEAST OHIO, THE STATE OF OHIO AND THE NATION.
6.1 To monitor personnel needs and service delivery needs
in the health and human services fields as projected
by legitimate federal, state, and private agencies
and by recognized professional associations.
6.1.1 To design a system for data collection and
analysis.
6.2 To establish a communication system for sharing information on needs with program planners within the College.
6.3 To establish discussion and decision-making means
whereby appropriate adjustments may be made in accordance
with the information.
GOAL 7.0 TO BE ALLIED WITH AND INVOLVED IN APPROPRIATE UNIVERSITY
RESEARCH ACTIVITIES THAT WILL LEAD TO THE BEST AND MOST ADVANCED
EDUCATION AND CONTRIBUTE TO THE GENERAL UNDERSTANDING AND APPLICATION OF KNOWLEDGE IN HEALTH AND HUMAN SERVICES.
7.1 To encourage, support and reward faculty/staff/
student research and development activities which
address social, professional and environmental
concerns.
7.2 To disseminate information, to increase public
understanding of health and human services.
7.3 To contribute information, concepts and expertise
to the formulation of public policy in the health
and human services fields, especially as public
policy impacts upon rural populations.
GOAL 8.0 TO DEVELOP ADDITIONAL SOURCES OF FUNDING FOR ALL ASPECTS
OF HEALTH AND HUMAN SERVICES.
8.1 To identify government and private sources of funding
for programs in the College of Health and Human
Services.
8.2 To establish effective linkages to these sources.
8.3 To provide adequate resources to enable faculty/staff
to prepare and submit proposals for funding.
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GOAL 9.0 TO DEVELOP EFFECTIVE MUTUALLY-BENEFICIAL WORKING
RELATIONSHIPS WITH NON-CAMPUS-BASED EDUCATIONAL INSTITUTIONS
AND SERVICES AGENCIES.
9.1 To identify educational institutions and direct
service agencies wich may be considered under the
rubric health and human services.
9.1.1 To establish liaison with these educational
institutions and agencies for purposes of
establishing mutually-beneficial relationships (internships, continuing education,
reciprocal staff appointments, careerladder programming, sharing of certain
resources, cooperative grant applications).
9.1.2 To establish a College of Health and Human
Services Advisory Council composed of representatives from the College and from these
educational institutions and agencies for
purposes of communication and discussion of
matters of mutual interests, concern and
benefit.
9.2 To establish direct linkage with the Ohio University
Regional Campuses for planning and implementing the
College outreach program.
GOAL 10.0 TO PLAN AND PROVIDE MEANINGFUL CONTINUING EDUCATION
FOR PRACTICING HEALTH AND HUrAN SERVICES PROFESSIONALS.
10.1 To identify continuing education needs of health
and human service professionals "on-the-job."
10.1.1 To establish an effective outreach program based upon the identified needs and
expectations of health and human services
professionals "on-the-job."
GOAL 11.0 TO PROVIDE PUBLIC SERVICE THAT IS OF THE HIGHEST
QUALITY THROUGH ALL CLINICAL OUTLETS THAT ARE A PART OF HEALTH
AND HUMAN SERVICES TRAINING AT OHIO UNIVERSITY.
11.1 To identify existing campus-based clinical services that are part of, or are related to, the
College of Health and Human Services.
11.1.1 To describe the services that are available to clients.
11.2.3 To define the relationship between the
services and academic programming.
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11.2 To establish quality controls on clinical services.
11.2.1 To ensure that direct services are provided
to clients by qualified personnel.
11.2.2 To restrict direct services to clients by
students, to students who are supervised
by qualified personnel.
11.2.3 To establish a system whereby direct service
practices and techniques are regularly
evaluated, with a means provided for
corrective action where necessary.
11.2.4 To provide appropriate, modern equipment
which enables the delivery of quality services.
11.3 To encourage, support and reward excellence in clinical
services provided by faculty/staff/students.
GOAL 12.0 TO SHOW AND DEMONSTRATE THROUGH ALL ENDEAVORS THE UTMOST
RESPECT FOR THE EDUCATIONAL PROCESS, ITS TRADITIONS, ITS PRINCIPLES,
ITS POTENTIAL, AND ITS PROPER APPLICATION TOWARD THE TRAINING OF
THOSE WHO WILL DEVOTE THEIR LIVES TO THE PHYSICAL, MENTAL, AND
SOCIAL WELL-BEING OF OTHERS.
ORGANIZATION AND STRUCTURE
Part A Preamble
The College of Health and Human Services is an identifiable
academic unit with stature and recognition equal to those of the
existing academic colleges within Ohio University. The College
of Health and Human Services has degree-granting responsibility
in programs that are consistent with its mission.
Part B: Principles
In designing an organization and structure appropriate for
the College of Health and Human Services, effort must be made to
foster a positive, productive organizational climate which will
guide cooperation in policy-making, planning, resource allocation,
coordination of academic planning, coordination of clinical services and their linkages to academic programming.
These principles govern the design:
1) Programs become part of (enter) the College "intact."
Unit identity (i.e., faculty/staff/student relationships,
program mission and goals, etc.) is maintained.
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I.

2)

The unique contributions and expertise of existing
programs are encouraged and, where possible, enhanced.

3)

Integrative structures are developed to enhance cooperative effort in interdisciplinary programming and in
the delivery of services.

4)

An appropriate governance system is established and
recognized to promote meaningful input, discussion, and
review of matters of significance to the participants
in the College.

5)

Sufficient fiscal and curricular autonomy is provided
to units within the College to encourage appropriate
growth and development.

6)

A functional structure is established to enable clear
communication among all participants in the College.

7)

A flat decision-making structure is maintained.

8)

The administrative structure is set according to
demonstrated need and is cost/effective.

9)

Standing and ad hoc committees are established consistent
with University requirements and College needs.

10)

Effective liaison is promoted among programs within the
College and between these programs and relevant others
outside the College.
Part B: Roles and Relationships

A very simple schematic is drawn below which incorporates
these principles. (No specific program is identified within
this schematic.)
Provost

1

I.

Io

Dean
Administrative
Assistant

All College Committees

I

Directors

Assistant
Dean
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Dean
The Dean is the designated administrative head of the College
with responsibility for giving leadership to all facets of College
activity. The Dean,
1.

Establishes a planning system that promotes realistic
and achievable goals and gives direction to the many
activities of the College.

2.

Develops an effective organization structure which
enhances the realization of program goals and objectives.

3.

Establishes a system for recruiting and retaining qualified faculty/staff in numbers that are appropriate
for meeting program goals.

4.

Promotes a climate of mutual support and cooperation
among all of the units.

5.

Coordinates the many diverse programs and activities.

6.

Maintains liaison to the central administration and
other segments of the University.

7.

Develops necessary and appropriate linkages to a
variety of institutions and agencies at the local,
regional, state, and national levels.

8.

Develops and monitois the operating and "non-operating"
budgets of the College.

9.

Secures a variety of resources (from within the University and from sources external to the University) to
support and develop the activities of the College.

10.

Gives leadership to a governance structure within the
College which promotes a sense of meaningful involvement
for all.

11.

Supports and encourages developmental activities of
the faculty and staff.

12.

Facilitates and encourages programmatic and research
development.

13. Ensures compliance with University Affirmative Action
procedures.
Assistant Dean
The Assistant Dean is appointed by the Dean after consultation
with appropriate others. The Assistant Dean,

410

1
1

1

1
1

1
1
1
1

40

1

•

I.

1
1

Ie

1.

Coordinates and administers student personnel policies of the University and College.

2.

Develops and maintains an effective student record
system.

3.

Devises and monitors an effective advising system for
prospective and enrolled undergraduate and graduate
students.

4.

Serves as primary advisor to undergraduate students
in interdisciplinary programs.

5.

Supervises the student recruiting and registration
activities.

6.

Gives leadership to student retention activities.

7.

Coordinates curriculum development and on-campus and
field-based clinical experiences.

8.

Coordinates off-campus and continuing education programs.

9. Assists the Dean and represents the College where
appropriate.

Administrative Assistant to the Dean

The Administrative Assistant to the Dean is appointed by
the Dean in accordance with e.,tablished procedures. The Administrative Assistant is the secretary to the Dean and, in addition,
has these responsibilities:
1.

Budget preparation and monitoring.

2.

Maintenance of personnel contracts.

3.

Gather, analyze, distribute data and information which
are useful to policy-making.

4.

Assist Directors in matters of budget, contracts, and
personnel.

5.

Review proposals for external funding to assure compliance with University policies and proper budgeting.

6.

Monitor funded projects to assure that policies and
procedures are followed.

7.

Review all expenditure requisitions prior to approval
by the Dean.

8.

Represent the Dean at meetings where appropriate.

9.

Assist Dean in implementing the University Affirmative
Action procedures.
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Directors
School directors and department chairs are responsible for
giving leadership to their units. This includes, among other
things, program development, staffing and budget development
and monitoring. School directors and department chairs report
directly to the Dean.
Where a free-standing, campus-based clinic (or Center or
Institute) is in operation and is designed to serve a variety of
students from varying disciplines and this clinic is not within
a given academic unit within the College, the director of this
clinic shall report directly to the Dean.
All school directors, chairs, and directors of free-standing
clinics within the College and administrators who serve across
units within the College will form the Executive Committee of the
College. The Executive Committee meets regularly to review and
discuss matters of relevance to the College.
GOVERNANCE
Part A: Preamble
The College is governed under all of the approved policies
and procedures of Ohio University (i.e., The Ohio University
Faculty Handbook, The Ohio University Policies and Procedures
Manual, The Administrator's Handbook). Other governance matters
will be more fully developed in consultation with faculty/staff
in the College.
Part B: Academic Appointment
Section II.A.2. of The Ohio University Faculty Handbook
states that "all holders of academic rank shall hold this rank
in an academic department of the University." (The term "academic
department" includes not only departments, but also schools and
regional divisions.) Thus, all faculty in the College of Health
and Human Services will continue to hold their academic appointment within the School or Department entering the College.
Part C: Salary, Promotion and Tenure
C.1.

C.2.

The processes and procedures are described in The
Faculty Handbook under Section II.E., "Recommendations
For Salary Increases, Advancements in Rank and Tenure."
During each academic year, each separate academic unit
- within the College will review the criteria utilized
in salary, promotion, and tenure in accordance with
the process established by the Provost's Office.
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C.3. The College encourages, supports and rewards
excellence in-C.3.1. teaching by faculty.
C.3.2. the conduct of significant research and
other scholarly productivity by faculty
and students.
C.3.3. training and services (educational and
clinical).
C.3.4. advising and counseling for students.
C.3.5. University and community service.
Part D: Standing Committees
D.1.

Executive Committee
The Executive Committee includes all administrators
in the Dean's Office, all designated School Directors,
Department Chairs and All Directors of free-standing,
campus-based clinics. This Committee is chaired by
the Dean and meets regularly and on call. The primary
purposes are:
D.1.1. review and discuss matters of policy and
practice.
D.1.2. give direction and leadership to program
planning and implementation.
D.1.3. facilitate communication among faculty, staff
and administration.
D.1.4. advise the Dean on matters concerning the
College.
D.1.5. participate in the College Planning and
Budget Advisory Committee.

D.2.

Dean's Advisory Council
The Dean's Advisory Council includes one representative
from each of the schools, academic departments and the
free-standing, campus-based clinics. This Council is
chaired by the Dean and meets regularly and on call.
The primary purposes are:
D.2.1. advise the Dean on matters affecting faculty
and staff.
D.2.2. monitor Affirmative Action practices within
the College.
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D.2.3. facilitate communication among faculty, staff
and administrators.
D.2.4. monitor practice in research on human subjects
D.2.5. participate in the College Planning and Budget
Advisory Committee.
D.3.

Curriculum Committee
The Curriculum Committee includes one representative
from each of the schools, departments, and freestanding, campus-based clinics, one undergraduate
student and one graduate student. The chairperson
is appointed by the Dean from among the membership
of the Committee. The primary purposes are:
D.3.1. receive and review proposals for new courses
and programs, course changes and other
curricular matters from the school directors
and department chairs.
D.3.2. forward recommendations to the Dean for
approval.

D.4.

Student Grievance Committee
The Student Grievance Committee includes one representative from each of the schools and free-standing,
campus-based clinics, one graduate student and one
undergraduate student. The chairperson is appointed
by the Dean from among the membership of the Committee.
The Committee meets on call by the chairperson. The
primary purposes are:
D.4.1. review each year the policies, processes
and procedures for student grievances.
D.4.2. review student grievances in accordance
with these policies, processes and procedures.
D.4.3. make a recommendation to the Dean concerning
the student grievance.

D.5.

Scholarship and Awards Committee
The Scholarship and Awards Committee includes one
representative from each of the schools, departments,
and free-standing, campus-based clinics, one graduate
student and one undergraduate student. The Assistant
Dean is the chairperson. The Committee meets on call
from the chairperson. The primary purposes are:
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D.5.1. establish procedures and criteria for
evaluating credentials of scholarship
and other award candidates at the College
level.
D.5.2. evaluate credentials, promulgate the list
of scholarship and award winners at the
College level and submit the list to the
Dean.
D.6.

Graduate Committee
The Graduate Committee includes one representative from
each of the sch000ls, departments and free-standing,
campus-based clinics and one graduate student. The
chairperson is appointed by the Dean from among the
membership of the Committee. The Committee meets on
call from the chairperson. The primary purposes are:
D.6.1. develop and recommend to the Dean policies
and procedures for graduate study, including
standards for admission, retention, recordkeeping and processing of graduate students.
D.6.2. coordinate the graduate work in the College
with the Provost's Office and other appropriate
segments of the University.
D.6.3. review and comment on proposed new graduate
courses and programs and/or proposed changes
and forward these to the College Curriculum
Committee.

D.7.

College Planning and Budget Advisory Committee
The College Planning and Budget Advisory Committee
includes the Executive Committee and the Dean's
Advisory Council, one graduate student and one undergraduate student. The Dean chairs the Committee and
it meets on call. The primary purposes are:
D.7.1. develop a planning process for the College.
D.7.2. lead in the development of new directions and
new programs.
D.7.3. review budget plans and advise the Dean on
budget needs.
D.7.4. facilitate communication among faculty, staff
and administration concerning budget and
planning.
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SECTION TWO
REPORT OF THE PROVOST CONCERNING ADMINISTRATIVE
COSTS AND MEMBERSHIP IN THE COLLEGE
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PART I: INTRODUCTION
In its Report, the Advisory Council states
There will be some administrative costs for
the College. The Provost's Office has prepared a special report describing the method
of allocating resources for this purpose
(page 25).
and
At the request of the Provost, the Advisory
Council took no further action on recommending membership for the proposed College.
The Provost indicated that he would deal with
this matter based upon the feedback he had
received from the units listed in the
Preliminary Report and upon his discussions
with certain of these units (page 3).
This section addresses both of these issues.
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PART II: ADMINISTRATIVE COSTS
No additional direct instructional costs (faculty plus
materials) are needed to establish the College. The necessary
administrative costs are related to the Dean's Office.
A report -detailing these costs and the manner in which
they could be met was prepared by the Associate Provost and
circulated for discussion and comment. After careful review,
the recommendations in this report are approved for implementation.
Dean's Office for the College of Health and Human Services
(Prepared by Dr. Perotti, Associate Provost)
I have reviewed the staffing and budget for the other
deans' offices on the Athens Campus, and have compared them in
the light of each college's staffing and instructional activity.
This comparison appears in the attachments. I have discussed
the level of staffing with the deans most affected, including
the Acting Dean of Education, and with other knowledgeable
persons. I concluded that the new Dean's Office should be no
larger than any other such office, especially in view of the
fact that it will be made up of relatively autonomous schools
with capable directors.
Staffing and Budget Recommendation
I propose the following for the new Dean's Office staffing
and Budget:
Salaries: Dean
Asst. Dean
Admin. Asst.
2 Civil Service
Total Salary

$ 38,000
20,000
12,000
20,000
$ 90,000

Benefits for Salaries

13,000

300-900

10,000
Budget Salary

$113,000

Rationale
The proposed staff -and budget for the new Dean's Office
are adequate but modest. The proposed staffing level is comparable to that of the Colleges of Business Administration and
Engineering; in fact, it is smaller because there are fewer
civil service positions. Since I will subsequently recommend
that most of the funding for the new Dean's Office be reallocated from the College of Education, relatively little additional
funds or staff are required.
46
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Impact on Other Colleges
The new College will be made up of schools and departments
which will be transferred from existing Colleges. In those
cases where there is a transfer of one department, it will
have minimal impact on the affected Colleges. However, the
proposed changes will have a major impact on the College of
Education. .Even if the department of Special Education remains
with C & I, the College of Education will lose over half of
its enrollment and nearly half of its faculty and staff. The
College of Education will no longer have supervisory
responsibility for the Center for Human Development, the
Nursery Child Care Center, and the Intramural and Recreation
programs. Given that only two schools remain, the organization
and administration of the College of Education will be significantly diminished.
Funding for the Dean's Office for the College of Health and
Human Services
Because of the reduced need for administration in the
College of Education, I propose transferring two administrative
positions, two civil service positions, and $10,000 of support
funds. Specifically, I propose transfering the Assistant
Dean's position (currently unfilled), an Administrative Assistant
position, and two civil service positions.
Proposed Transfer: Asst. Dean
Admin. Asst.
2 "A.vil Service
Benefits
300-900

$25,000
12,000
20,000
10,000
10,000

Total Transfer $77,000

The result of this transfer will be that the new College
and the College of Education will have Dean's Offices staffed
and funded at levels comparable to other colleges. The new
Dean's Office will be almost completely funded by reallocation
from the College of Education. There remains $36,000 not funded
by reallocation.
Summary
The net result of these proposals is that the College of
Health and Human Services can be implemented with the addition
of $36,000 to cover administrative costs. The proposed staffing
of the Dean's Office is, I believe, adequate but minimal; the
proposed budget will be the smallest of the Dean's Offices.

I
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Summary of Staffing for Deans' Offices

I
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I.
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1

Arts & Sciences

Dean, Associate Dean, Assistant
Dean, Assistant to the Dean,
Administrative Assistant and four
Civil Service.

Business Administration

Dean, Assistant Dean and four
Civil Service

Communications

Dean, Assistant Dean, Assistant
to the Dean, and three Civil
Service (each administrator also
teaches part-time).

Education

(Dean's Office, Student Personnel
& Service Bureau)
Dean, Associate Dean, Assistant
Dean, Administrative Assistant
and six Civil Service

Engineering & Technology

Dean, Assistant Dean, four Civil
Service for whole College.

Fine Arts Dean, Associate Dean (.5 FTE),
Assistant to the Dean, and two
Civil Service.

DEANS' OFFICES

COLLEGES

Total
FTE
Civil
Office
Adminis. Service 300-900 Budget
Arts & Sciences

5.0

4.0

Business Administration

2.0

4.0

14,000

Communications

2.4

3.0

Education

4.0

Engineering & Technology
Fine Arts

FTE
FTE
Faculty Adminis. WSCH

No. of
Majors

295.14

18.5

195,983

2,759

150,000

42.40

2.0

25,992

1,689

11,000

148,000

54.10

3.1

43,067

2,090

6.5

24,000

235,000

95.46

10.77

47,085

2,414

1.75

4.0

12,000

146,000

39.67

5.66

35,572

1,021

2.37

2.0

15,000

149,000

91.00

6.71

63,292

1,176

Education*

2.0

3.5

14,000

158,000

50.30

6.3

22,019

1,264

Health & Human Services

2.0

3.0

10,000

113,000

62.85

8.0

34,704

1,464

$21,000 $245,000

After Transfers:

*Special Education included
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PART III: MEMBERSHIP IN THE COLLEGE S DETERMINATION OF UNITS
TO BE INCLUDED IN THE COLLEGE OF HEALTH AND HUMAN SERVICES

Purpose of the College
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1
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1
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The College of Health and Human Services will offer quality
educational programs, promote research and scholarly activity,
and, extend outreach services in the health and human service
fields. These fields relate to areas such as aging, day care,
health education, community health, counseling, mental health,
developmental disabilities, health care, rehabilitation, nutrition, recreation, environmental concerns, the family, adolescence
and youth, social welfare, justice and the general coordination
of human and'economic resources. Although these applied areas
are served in varying degrees by many parts of the University,
the new college will provide needed focus for health and human
service programming.

Principles Determining Inclusion of Units in the College
Those units considered for inclusion in the college will
display at least one and, in most instances, all of the following
characteristics:
A.

A major mission of the unit centers on education of
professionals in the health and human services area.

B.

The mission of the unit incorporates further development of health and auman services programming.

C.

There is commonality of curriculum, program requirements, or service and clinical experience of the unit
with the other units involved.

D. The unit has significant potential to make contributions
/ to program development in the health and human services
field.
E.

The unit has potential to contribute to, or can serve
as a catalyst for, interdisciplinary programs in the
area.

Decision Process

1

I.

A. Unit recommended for membership in the College of
Health and Human Services by the Advisory Council
should analyze the advantages and disadvantages of
membership both to their own unit and to the University
Community. Units will be asked to provide a written
summary of their analysis. Where appropriate, the
Provost will meet with the unit to participate in this
analysis.
50
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B. The counsel of other appropriate groups and individuals
will be sought (Health and Human Services Advisory
Council, Deans' Council, University Planning Advisory
Council, Deans of Colleges with affected units).
D. Following consultation with the above groups and
individuals, the Provost will recommend to the President
those units appropriate for inclusion in the new
college. Upon acceptance of the Provost's recommendations, the President will incorporate the list of
units into the final report to the Board of Trustees.
Faculty and Unit Status

1

1

Faculty who join the new college will retain their current
faculty status. The change will not modify tenure or rank of
these individuals. Faculty in the new college will retain their
rights and responsibilities to participate in department, college,
and university activities as enjoyed by faculty of Ohio University.

1

Any unit joining the new college will continue the current
structure as department, school or center.

1

Units in the College of Health and Human Services
The following units are determined to be appropriately
located in the College of Health and Human Services:
School of Health, Physical Education and Recreation
School of Hearing and Speech Sciences
School of Home Economics
School of Nursing
Center for Human Development
Nursery Child Care Center
The School of Nursing transfer will be effective July 1, 1980.
This is at the request of the School and will permit the conclusion of three major projects now underway: full implementation
of baccalaureate curriculum; accreditation visit; development
of program proposal for master's degree.

1
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January 12, 1979

Dr. Neil Bucklew
Provost
Ohio University
Cutler Hall
Athens, Ohio 45701
Dear Provost Bucklew:
The accompanying report, prepared by the College of Education Task
Force, presents the findings of the Task Force concerning the future of
the College of Education. The Task Force conducted its study and deliberations with the following assumptions:
1. The College of Health and Human Services will become a reality.
. The College of Education will continue to be a viable and contributing force within Ohio University.
3.

The College of Education will have primary responsibility for
programs which prepare professional personnel for positions
in the educative process both in and out of schools.

4.

The report of the Task Force will • be shared with the Board of
Trustees, the President, the Provost, and other appropriate
individuals and committees/councils and be seriously considered
during any planning deliberations which concern the College of
Education.

An earlier draft of this report was distributed to all faculty in the
College of Education with a request for comments. The draft was also discussed with the School of Curriculum and Instruction, School of Applied
Behavioral Sciences and Educational Leadership and School of Nursing representatives on the Planning and Budget Advisory Committee and the Faculty
Advisory Committee. College of Education faculty on the Task Force were
also present at this discussion. Concerns expressed during this discussion
have been incorporated into the final document.
The final document presents the consensus of the Task Force. It is
the result of careful study, in-depth discussion with faculty within the
College of Education, and thoughtful deliberations within the Task

...-------5.------ir-

Dr. Neil Bucklew
Page 2
January 12, 1979
Force. Although concerned about the need for a new college, the process
by which it was initiated, and the impact it will have on the University
and the College of Education, the Task Force focused upon its major concern the future of the College of Education.
The Task Force reached three major conclusions:
1.

The reassignment of major units from the College of Education to
the proposed college will have a very negative impact on the
College of Education.

2.

The mission, goals and objectives of the College of Education will
enhance the current and developing programs and services for
preparing professionals for a variety of occupations in the educative
process. The responsibility for the professional component of these
programs and attendant services must remain the responsibility of
the College.

3.

With appropriate support, both fiscal and professional, the
College of Education will continue to be •a contributing member
of the University community.

The Task Force would appreciate written and/or verbal reactions to
this report. Such reactions can be directed to the Dean's Office, College
of Education, McCracken Hall.
I wish to express my deep gratitude to the members of the Task Force
for their unselfish effort which has resulted in this excellent document
which will provide guidance for the future development of the College of
Education for many years to come. I would also like to thank the many
faculty of the College of Education who contributed to the document through
their input to,and discussions with,members of the Task Force.

Fred Dressel
Acting Dean
FBD:wm
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PREFACE

The Task Force wishes to clarify to the readers some of the conditions

I
1
1
1
1
1
1
1
1

I.

under which the report was prepared and certain assumptions the Task Force
followed which determined the directions of the report.
1. There will be a College of Health and Human Services and certain
units which will comprise this new college will be reassigned
there from the College of Education. The directions of the
Provost specified that the School of Home Economics, School of
Health, Physical Education and Recreation, Center for Human
Development, and the Nursery Child Care Center would be reassigned.
There was some indecision concerning the School of Nursing and
the program area of Special Education. The School of Applied
Behavioral Sciences and Educational Leadership and the School of
Curriculum and Instruction programs and services other than
Special Education would remain in the College of Education.
With this information, the Task Force assumed the following:
a.

There Was nothing to be gained by presenting arguments
for retaining in the College of Education those units for
which the decision had already been made to reassign them
to the new college.

b.

There was no need to present arguments for retaining in
the College of Education those units for which the decision
had been made to leave them in the College.

c.

Therefore, arguments were only presented for those units
which remained in question - Special Education and the
School of Nursing.

2. The charge to the Task Force and the discussion with the Provost
made it very clear that the Task Force was not to debate the
pros and cons of the issues surrounding the development of a
new college. These issues had already been studied and a position
taken by the University administration. The Task Force therefore
proceeded under the following assumptions:
a.

To debate the issue of the development of a new college
would be detrimental to the acceptance of the report.

b.

The Task Force would have the opportunity to present its
concerns about the development of the new college when it
reacted to the report of the Task Force studying the
development of the new college. (Such a reaction was prepared and submitted to the Provost.)

c. Readers of the College of Education Report should be made
aware that, although the Report contains no arguments
against the development of the new college, the membership
of the Task Force does not condone the reassignment of
units from the College of Education to the new college.
3. At Ohio University, the responsibility for many interdisciplinary
areas is shared among a number of schools, departments and
colleges. Examples include teacher education, health, administration, human services, and human development. This shared
responsibility will continue for the foreseeable future. With
this in mind, the Task Force assumed that:
a.

The proposed College of Health and Human Services will not
have total responsibility for all health or human service
programs and services.

b.

The College of Education will continue to develop programs,
courses and services which deal with human services. Teacher
education is a human service. The American Association of
Colleges for Teacher Education, in a 1976 report, clearly
called for colleges of education to expand programs to
include preparation of other human service professionals.*
This direction is clearly specified in the College of Education goals prepared in 1977-1978 as part of the University
planning process.

c.

The Task Force was concerned that to continue to use the
term "human services" when discussing the future of the
College of Education would be confusing and appear to be in
conflict with the University's decision to develop a College
of Health and Human Services. Therefore, the terms Edueatoa
and educative paacesa have been used to describe the C011ege
of Education's continued efforts in the human service field.

*Howsam, Robert B. (ch), Educating a Profession, Bicentennial
Commission on Education for the Profession Of Teaching of the
American Association of Colleges for Teacher Education, 1976,
pp 171
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Introduction

The Ta4k Foace and thiA aepoat auutted 4aom the conceitivs exptezzed
by 4acutty o4 the Caftege o4 Education about the paopozed College
o4 Health and Human Setvice4. The putpoze o4 the Ta4k Fotce A45 to
pupate th,(2 tepott paojecting the 4utute o4 the College o4 Education.
At the Spring 1978 meeting of the Ohio University Board of Trustees,
Provost Neil Bucklew recommended to the Board the establishment of a College
of Health and Human Services. Initially such a college is to be comprised
of existing students and programs located in other colleges of Ohio
University. Most of the units recommended for inclusion in the new college
exist as integral units of the College of Education. The administrative
reassignment of these units from the College of Education was and is viewed
with great concern by many faculty and staff; however, if such is to happen,
the College must prepare for its future.
In July and August, 1978, Provost Bucklew met with selected faculty and
administrators of the College of Education representing the School of
Curriculum and Instruction, the School of Applied Behavioral Sciences and
Educational Leadership, the School of Nursing, and the Deans Office. The
purposes of these meetings were to discuss the rationale for the development
of a new college, to air faculty concerns over the decision to reorganize
the College of Education, and to initiate plans for the future of the reorganized College of Education.
The Provost agreed to the concept of a College of Education Task Force
to explore the future of the College. The following purpose and charges
were approved:
The purpose of the Task Force will be to prepare a report
which describes the nature and function of the College of Education
ir , c l uding the future trends for continuing and emerging programming
offered by the College in order to most effectively serve Ohio
University, the region, the State, and other University constituents. In order to prepare such a report, the Task Force will
review assessments and feasibility studies, previously prepared
accreditation studies, other data and documents, and meet with
faculty, students, administrators, and product consumers. A
brief historical description of the goals, objectives, purposes,
organization, growth and development, programs, and strengths
and weaknesses of the College of Education as a professional college
-1-

with professional schools will set the background- for this futurr
istic report.
In order to prepare this report, the Task Force wi .11 explore
the future of the College, assuming the establishment of a College
of Health and Human Services-. The Task Force will need to.:
A.

Develop a statement of goals*, objectives, purposes,
scope and function for the College.

B.

Define the programs to be included within the College
with considerable attention to future programming.

C.

Describe and recommend the relationships of the College.
to other units of the University, the region, the State,
and other University constituents.

D.

Develop a recommendation concerning internal organizar
tional structure of the College.

E.

Prepare projections of undergraduate and graduate en,
rollment trends and possibilities and faculty heeded toineet
these projections.

F.

Develop recommendations concerning adyisory groups to
work with the College.

G.

Describe directions which the College may take to. insure.
its future.

H.

Develop recommendations for the financial, personnel,
material, and facility resources needed to meet the
future directions of the College as described by the
Task Force.

I.

Develop a statement of the impact on the College of
Education of the development Of the College of Health
and Human Services.

The Task Force met throughout October, November, and DeceMber; 1978, to
prepare this report.

Historical Perspective

The oliege o4 Education haz evolved 44om a teachet tAaining unit
to one whiah 19)::paA.e2 a wide vatiety o4 op 4meionalA On human
iscAv i de pno4mAion4. Goats, objective6 and p4og4am mut now be

ke-examined.
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While the education of teachers was a function of Ohio University from
its early beginning, a department of teacher training was established in 1886.
The College of Education was established in 1921; the master's degree has
been offered since 1931, and the Ph.D. programs in education were approved
in 1958. The College of Education has been accredited since 1923 by the
national accrediting body in teacher education.
The programs of the College have changed dramatically over the years:
from primarily undergraduate teacher training in the early 1900's to a

1
1

College educating varied types of professionals for the human services
professions in the 1970's. In 1964 the School of Home Economics joined the
College, in 1968 the School of Health, Physical Education and Recreation was
integrated into the College, and in 1974 the School of Nursing was developed
within the College.

1

Naturally the goals and purposes of the College have changed. Even as
late as the early 1960's the goals and purposes were expressed in terms of
training teachers and other school personnel. The goal statements developed
in 1977-1978 stressed the education of human service professionals.
Two task forces, one from within the College and one University-wide,

1
1

reported the readiness and applicability of placing health and human service
programs within the College of Education since the College was already preparing professionals in these fields. Now the College of Education must
re-examine its goals and purposes and its future directions.

-3-

Impact of Reorganizing the College of Eatatidn

.

It
az4umed that .p&og&am6, iacutty, - tUdentz and 440icez 4-the
School oi Cuniticutum and Inztmaetibn, the SehdetAi Applied Behavionat ScienceA and the School ofNusiifig . Witratik in ihepttege
oi Education. The College oi tduedidn'Uitt OntinUe. to Lie -the
teachea education ceAtiiication4uthoaity an4lWitt -cOntinUe tb .
have cont&dt oven att teacheA education SOgnaA6 inc44irig C.Od&ise4,
iietd expe&ience4 and 4tudent zeAvtceis. The ded etepthent oi, the
new college witt (1) &edUce the kthnbe4 pi .,t0ent'4.eii0.ed:4,--i.he
College oi Education by 714; (2) the naMbeit. o64aeutty:Lttt beteduced by 37; and (3) the budget WitUbe zigkiiitahtty,aedUCed,„
The impact oi iceazisigning unit4 cu&&entty in -the College O j EdUcation to the pkopozed college witt be to &educe p&ogkaiiittiC, liattaty,
4ta66 and budget itexibitity and p&oduce dugitatiOn
4tudent.and 4uppont aeAvice.A and peithao eden tototAe Conte:hi.

.
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The Task Force aSSumed that the units Within the Chl1e6 Vf EtkitatiOn
which would be re -rotated to the neW College are the

Scheel Of

the School of Health, PhYSical Education

and Reé 'reatin,

Human Development, and the NurSe 'ry Child

dài'e

t

HOme Economits,

bth

Y(Cr-

Center. E4mination of the

oh ik

effects upon the College of EdUtatiOn is based

"aSSUMPtiOn

that thee

.

.

schools and centers will be eliniinated frdm the College.
Currently, there are

64 undergraduate

drograMs and 17 graduate prOgrams

in the College of Education. Table 1 (Appendii
the number of students (collège of Education,

-4-
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Fall , 1978)

1

enrolled in each and a classification of each program as "education" or
"non-education." For simplicity sake we have classified all graduate programs
and students in the Schools of Curriculum and Instruction,and Applied
Behavioral Sciences and Educational Leadership as "education." Many of the
programs and students in these two Schools are preparing for professional
positions in the educative process outside of the school setting. Table 2
summarizes Table 1. The data presented in Tables 1 and 2 show that of the
undergraduate students in the College of Education, 1,279 (66 percent) are
in "education" programs and 653 (34 percent) are in "non-education" programs.
At the graduate level 396 (91 percent) are in "education" programs and 39
(9 percent) are in "non-education". If major sections of the existing College
of Education are relocated in the proposed College of Health and Human Services,
there will be major impact on the existing programs, students, faculty, and
phycical resources of the College. Table 3 presents data indicating the number
of students enrolled in colleges other than the College of Education who are
in teacher education programs. Table 4 further summarizes Fall Quarter, 1978,
enrollment in programs in the College of Education.
The three Schools which will remain in the College of Education,
Curriculum and Instruction, Applied Behavioral Sciences and Educational Leadership, and Nursing, according to Tables 1 and 2, include 1,148 (59 percent) of
the undergraduate students and 347 (80 percent) of the graduate students in the
current College. The reorganized College of Education would have 80 percent
of its undergraduates and 100 percent of its graduate students in "education"
programs.
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TABLE 2
Summary of College of Education Enrollment
in Education and Non-education ; Programs,.Fall . , 1978,.
Mhens cath
.Ondergraduate. .
School

Education

C & I

901

ABSEL

iatigte,

.

Non-Education ..:

aucation

Abh4Eaucation

'0

152

'0

0

'0

195

13

234

'0

t

Home Economics

1.01

279

29

14

HPER

364

140

20

25

1,279*

653*

396

39

66%

34%

Nursing

TOTALS
Percent

9%

91%

*Note: There are also 92 students claSsified as

Special Or UhdeCidea

TABLE 3
Summary of Undergraduate StUdentS

-,-

in TeaCher Oucat:60.EhrOl1ed
„-

Athens

ee;pariche

fatal

64

6

76

Afro-American Studies

3

ö

3

Business

6

7

13

College
Arts & Sciences

Communication

81*

2.**

8•

Engineering:

13

0'

13'

127

4

131

1

0'

3'

34

30

54I

331

.49'

Fine Arts
Honors
Uni verqty:

TOTAP

*59. of these are in Speech & Hearing Therapy.
**I , of these is. in Speech & Hearing Therapy.

,, 380', .. .

1
1
1
1
Ii

TABLE 4
SUMMARY OF THE NUMBER AND PERCENTAGE
DISTRIBUTION OF STUDENTS ENROLLED IN PROGRAMS
IN THE COLLEGE OF EDUCATION ATHENS AND
BRANCH CAMPUSES, FALL QUARTER, 1978

Category of
Students

Undergraduate
Number Percent

Teacher Education*

2,482

70.89

574

Nursing**

397

11.34

0

HPER and Home Economics
Students not in
Teacher Education**

622

17.17

92

3,501

100.00

666

TOTAL

Graduate
Number Percent
86.19

Total
Number Percent
3,056

73.34

397

9.53

13.81

714

17.13

100.00

4,167

100.00

0

Includes all students in "education" programs regardless of the college,
school or department in which the students are enrolled.
** Includes students in these schools who are not in "education" programs.
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Using Fall Quarter, 1978, enrollment figures, the School of Home
Economics has 27 percent of its undergraduate students and 67 percent of its
graduate students in "education" programs. The School of Health, Physical
Education and Recreation enrolls approximately 65•percentof its undergraduate
ctudents and 44 percent of its graduate students in "education" programs.

Program and Student Considerations

One of the unique characteristics of teacher education programs at Ohio
University is the flexibility permitted students concerning the college in

1
1
1
1

which they may enroll while pursuing teacher education. Students have
always been permitted to enroll either in the. College of Education or in. the
college which teaches their major content field. Those students majoring in
Health education, physical education, home economics education, elementary

1

education, and special education have been required to enroll in the College
of Education since that was where the major content field was taught.
With the development of the College of Health and Human Services and the
reassignment of the Schools of Home Economics and Health, Physical Education
and Recreation to the new college, it is important to re-state this
The University must make clear that students

will

policy.

continue to have the choice of

colleges in which to enroll while pursuing a teacher education program. Students
majoring in health education, physical education, home economics education,
elementary education/early childhood, or special education/early childhood
will have the choice, as do other students in teacher education, or enrolling
either in the College of Education or in the college which teaches the major
cOntent, the College of Health and Human Services. These programs will use
as a Model the other special content programs for teachers throughout the

1
1
1
1
1
1
1

Uhivtrsity. Professional education courses (didactic, clinical, and field-based)
-8-

1

remain in the College of Education and the "content" courses are located
in the appropriate school or department.
Other special program decisions will have to be made. In particular,
the College of Education has developed over the past several years a plan for
Teacher Education Redesign which is required by the Ohio State Department of
Education. Most of the work on this plan has been completed by faculty members
in the College of Education, who have the most interest in the outcomes of
Redesign. The Redesign effort must continue in order to meet accreditation
requirements and mandates. Redesign standards include requirements concerning
competency and experience of faculty in teacher education as well as requirements on program elements and course contents. The responsibility for meeting
the criteria for Redesign (and all State Department requirements in education)
must remain within the authority of the College of Education.

Faculty Considerations
The affected schools include faculty who do the major portion of their
teaching in teacher education. Home Economics has two faculty members involved
with teacher education, five faculty who are involved in other programs which
prepare inst r uctional personnel and ten who are involved in non-education
programs on the Athens campus. Health, Physical Education and Recreation includes twelve faculty involved with teacher education and eight in non-education
programs. Thus, from 14 to 19 of the 37 faculty members in the two schools will
be affected by the relocation. Some of these faculty may find it advantageous
to locate in the College of Education. Another alternative is to consider joint
appointments of faculty to reflect their interest and abilities.
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College Resources Considerations
If two schools and the two centers

are

reassigned tO the view ccillege;

the resources of the existing College of Educatión Will KaVe td be cenSidered.
Some faculty and staff will be reassigned to the neW college; hOweVer, the
majority will remain in the College of Education. PhySical facilities must
be distributed between the tWO colleges. This is relatively simple •cAce the
schools remaining in the College of Educatidh are , hdused in McCracken Hall.
Home Economics is located in Tupper Hall and Health, Physital EdUtation and
Recreation is located in GroVer Center. The Center fôr Withan DeVelcipment is
located in Parks Hall. The Nursery Child Care Center is located in Putnam Hall.
Support personnel, facilities, and equipment are likely to preSent §pecial
problems. Even though the minter of students in the College may be tedueed

1
1
1

initially by 40 percent at the undergraduate leVel, and 20 percent at the
graduate level (using data presented in Table 1 & 2); thee percentages are
misleading. As the certification authority of Ohio UniVer§ity; the Cellége
must maintain records and sdpport servites for all students

in

edkation pro-

grams.. Thus the reduction in record keeping can all:ire decUrately he e§t4Mated
by noting the percentage of students in non-educatibh prograMs Whe Will be
located in the new college, thus the reductions (referring to Table

4)

Will

be only 17 percent at the undergraduate ieVel and 13 percent at the graduate
level.
SUch Office as the Student Perschinel Service
StUdieS Office cannot be measured

on the

Office and

the dFiiduäte

basis Of Weighted StUdeni Credit

hdurs Or Other criteria usually Used With iriStriictionai

Units; rather;

hUbber

of tudemts served is the important criteria. Actually, the number of Athens
CaMOUS Stiadent§ served by the support Unit S Will be reduced

Irani 2355

Under=

graduate students and 435 gradUate students te 1936 dndergrAdUate student
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and 396 graduate students. This is a total of 16 percent reduction in students
served by the various support offices such as the Student Personnel Services

1

Office and the Graduate Studies Office. These two offices are staffed by
three-and-one-half civil service persons, one administrative assistant and
supervised by the associate dean. This is really 4.5 FTE staff of which 16
percent is .75 FTE -- a difficult division of staff! This is especially

1

important when the implications of the elimination of Graduate College (meaning
more responsibilities for the Graduate Studies Office) are considered.
Special problems will exist in other areas. For example, the Instructional
Support System currently serves the entire College with computer managed instructional support. The faculty in the School of Health, Physical Education and

1

Recreation have been consistent users of these computer facilities. The current
policy is that costs are provided through the Dean's Office budget and through
the School of Curriculum and Instruction for College of Education users, but

1
1
1

non-College users pay for the use of equipment, personnel, and materials.
The Service Bureau, consisting of a staff member and several pieces of
equipment, will also cause a problem. The operating budget could be
reduced but one person and the pieces of equipment cannot be divided.
Another service operation of the College of Education is the Media Center.
The function and service role of the center will not be reduced by the relocation of two schools and the two centers.
The net effect on the College of Education of the initiation of
the proposed College of Health and Human Services will be to greatly
reduce programmatic, faculty, and budget flexibility. A smaller staff,
a smaller budget, and fewer programs indeed lessen flexibility. Internal
reallocatiun of resources, faculty assignment to special projects or for
leaves, sharing of clerical support, and broad-based program development

become more difficult with a smaller college. Although the program areas
within the reorganized College of Education will continue to cooperate with
program areas to be reassigned to the proposed college, this cooperation
becomes more difficult to achieve when college lines must be crossed.
Duplication of services, and .perhaps even courses, will be another
result. Certainly the new college will need to -provide •student personnel
services to its students; -however, as teacher .certification agent for the
University, the College of Education must provide certain

of these services

to students in the new college who will be in teacher education. The -base of
support for such services as the Service Bureau, Field Experience Office, and
the Media Center will be reduced; yet, these are services which need to be
continued. The services of the Service Bureau in the College of Education may

•
have to be duplicated in the new college. The Media •Center and
the Field
Experience Office will continue to service all teacher education students,
but the College of Education, which supports these activities will have a
smaller total budget from which to provide funds. The College will strive to
continue cooperative arrangements with teacher education programs which will
be reassigned to the proposed college.
Reorganized College of Education

The teonganized Catege 06 Education will. ptepate p4060.4ipout4
at the undeAgnaduate and gAaduate Level 60t a vaniety 06 poisitims
Liz the educative pkocezz. Theee Educators wilt be invgved with
The teaching-leamming ptocezz in many zettingz -- not juzt 4choots.
PAogtam4 in naming and zpeciat educatiton az pe4ceive4 by the
Tcok Fokce, 6att. within thLs uni ifying theme 06 the Cotteje. The
CotZege muzt be Amponisibte 60A the pAo6esaionat pnepaAation component 06 ptoyAawo 60k Educators.
As th- Task Force studied a restructured College of Education, i.e.,
after the development of the College of Health and Human Services, a delineation

of the theme or unifying force of the College was deemed imperative.
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The College of Education is and will continue to be a professional
college; therefore, the unifying theme which binds together the programs within,

1
1
1
1
1
1
1
1
1
1
1
1

and appropriate for, the College is "professional education." The following
definitions are presented:
profession:

"an occupation usually involving relatively long
and specialized preparation on the level of higher,
education and governed by its own code of ethics."'

professional:

"one who has acquired a learned skill and conforms
to ethical standards qf the profession in which he
practices the skill."'

education:

"(1) the aggregate of all the processes by means of
which a person develops abilities, attitudes, and
other forms of behavior of positive value in the
society in which he lives; (2) the social process
by which people are subjected to the influence of
a selected and controlled environment (especially
that of the school) so that they may attain social
competence and optimal individual development; (3)
ordinarily, a general term for the so-called 'technical' or more specifically classified professional
courses offered in higher institutions for the
preparation of teachers and relating directly to
educational psychology, philosophy and history of
education, curriculum, special and general methods,
instruction, administration, supervision, etc.;
broadly, the total pattern of preparation, formal
and informal, that results in the professional
growth of teachers; (4) the art of making available
to each generation the organized knowledge of the
past."

Programs within the College of Education will prepare professionals to
work in the educative process wherever that professional education process
takes place. The following are some descriptors or titles which may be given
to such individuals. This list should be considered illustrative rather than
complete or all-inclusive.

Carte , V. Gooa, ed. Dictionary of Education. (New York: McGraw-Hill
Book Company, 1973), p. 440.
2
3

Ibid.
Ibid., p. 202.
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teacher
principal
teaching nurse
educational writer
instructor
counselor
supdrvisor
educational administrator
training specialist
educational specialist

instructional materials specialist
development specialist
assessment and evaluation specialist
tutor
media specialist
curriculum designer
teacher educator
faculty member
in-service educator
educational consultant

Such individuals are basically Educatons; they may conduct their professional
work in many different settings (including: schools, business, industry, mass
media, community agencies, pre-school agencies, health agencies, and higher
education institutions) and may provide service to individuals or groups from
birth to death. The educative process takes place in many settings. It must
be understood that schools are not the only source of education. Perhaps the
individuals most in need of preparation in professional education are those
involved in health care who are moving from the technical level to the professional
level of preparation. The emphasis in health care today is on prevention, and
prevention of health problems is certainly an educative process.
Every attempt has been made to follow the directions of Provost Bucklew
to project the future of the College of Education assuming that there will be
a College of Health and Human Services. There are two units within the College
of Education which are being considered for reassignment to the new college
which the Task Force believes should remain in the reorganized College of
Education. The unifying theme or force of the College - preparing professional
EducatoA - provided the basis for the programmatic and administrative reasons
which are presented.

The School uf Nursioq
The h'spital nurse, important as she is to the care of the acutely ill,
represents only one segment of a full health service plan. The nurse in a
neighborhood clinic, occupied with education of parents and examination of

-14-

children, represents a different dimension of our health resources. The
maintenance of health and the prevention of disease are our best guarantees

1
1
1
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1
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that the rising costs and overcrowding of our acute care facilities can be
controlled. The profession has recommended that two essentially related but
differing role situations be developed for nursing practice:
a.

One career pattern, episodic, would emphasize the nursing
practice that is essentially curative and restorative,
generally acute or chronic in nature, and most frequently
provided in the setting of the hospital or inpatient facility.

b.

The second career pattern, distributive, would emphasize the
nursing practice that is essentially designed for health
maintenance and disease prevention. This is generally
continuous in nature and seldom acute; increasingly it will
take place in community or emergent institutional settings.

This twofold emphasis in nursing practice stems from the pragmatic
appraisal of the need to provide better life-long health care and preventive
measures that can reduce the incidence of catastrophic illness or disease.
The conundrum of the faculty in the School of Nursing is to plan a
curriculum which provides a sufficient range of activities to support both of
these general fields. The articulated program which has been designed at
Ohio University builds on the competencies which its students possess in the
episodic functions and expands these in new ways to meet the needs of people
with complex medical/surgical problems; but the greatest thrust of the program
is to bring the student through the new experiences of the distributive
functions. These include the broad activities in community nursing, in
patient/client teaching, in wellness, in decision-making, in reaching out to
people into their settings, homes, office, and the like, and in facilitating
the :leans for meeting the nursing needs of people wherever they are.
The School of Nursing is new - only four years old. The faculty is new.
The programs are still developing. The first accreditation review will take
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place within a year. A Master's degree in Nursing AdMiniStr'atiiin is being
developed. The disruption of being reassigned to another C011ege at this
time would delay these plans.

Special Education

The second program which needs further discussicin is special education.
The important points are:
I. Special edutatiOn it a ProgrAM area Within the SdhOO1 of airriculum
and Ihstruttion and the case has been made several tilnet (verbally by
Provost Bucklew at several meetings) that tchbOrs Or departMehts should
not be "broken up."
2.

The special education prOgram is wholly :Leather OdUCatiOn. PrOgrams
to prepare person § te work with the disabled in .honrschool,tettings
do not exist. Iftuch were to be develoPed they cOUld
in the
College Of Education since individuals interested in tUth career
options Would certainly be in the educative procest

3.

The recent federal and State legislation tönterning handidaPPed
children clearly places the education of such children in schools
wherever possible. This legislation requires that all teathers be
knowledgeable concerning handicapped children. All Of this draws
even closer the integration of elementary educatithi; secondary
education and Special education program area for the traihihg Of
teachers.

4.

Although several federal publicatiOnt include special edutatiOh in
Health Occupation EduCatiOn PrOgrams, the Ohio Board of kegehtS
taxonomy of programs include t special education as an edUtatiOnal
program, rather than a health program.

• The faculty of the College of EdUcatioh belieVe that all Undergraduate
programs for

Educatoius conSists

of at ieat three tOtponehtt: (i) general

education; (2) preparation in a content or allied field; and (3) 06-"rional
education. The courses and experiences which Make Up the firSt NO Of these
toMpenents are generally taught throughout the University ; hOWeVer; the third
component, professional education, is that part Of an

EdticatonSs

prograM

is taught Within thc College of Education. This component cOnSittt Of the
necessary and desirable didactic, clinical and field-based eXperientet to

OrbOde the prOfessional

tducaton with:
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a.

knowledge of and skills in applying theories of human learning
and human development;

b.

knowledge of and skills in applying specified teaching strategies
and techniques;

c.

knowledge of and practice in applying a highly professional set
of interpersonal human relation skills;

d.

knowledge of and skills in applying specified diagnostic, prescriptive
and assessment activities and instruments;

e.

curriculum development theories and their practical application;

f.

knowledge, skills, attitudes, and values concerning social,
ethical, and economic issues in professional education.

As is true in most professional colleges, the College of Education claims
the expertise in its professional area--education. Therefore, p r ograms for
Eduoatou should be organizationally within the College of Education with

1

normal curriculum, budgeting, staffing and administrative controls. Those
courses, including didactic, clinical, and field based experiences, which
compose the professional education component of an Educatok'z program should

1
1
1
1
1
1
1

be within the College of Education. In certain programs such as special education, elementary education and nursing the content and professional component
are so.intertwined as to be considered as the total professional component.

Mission Statement for Growth and Change
oA Education zhaxm the ()venal m,bmion
the Univeuity; yet, the dAztinctive miz4ion o4 the Coltege
L& the pkepanation o lf Educators. The objective, putTo4e, and
activitie6 oA the CotteRe erean.0 nveognize thi:s frH(tS6 NH.

The keokganized Cottege
o

As a component of Ohio University, the College of Education shares the
over-all mission of the University which reads, in part:
Ohio University is a public university providing a broad
range of educational programs and services. It is a center for
scholarship, research, creative and cultural activities. As a
public university, there is particular responsibility to address
societal issues and needs by means of the creation, testing and
dissemination of knowledge, expression and technique.
As an academic community, Ohio University holds the intellectual
and personal growth of the individual to be a central purpose. Its
-11-

programs are designed to broaden perspectives, enrich awareness,
deepen understanding, establish disciplined habits of thought,
prepare for meaningful careers and, thus, to help develop
individuals who are informed, responsible, productive citizens.4
However, the mission of the College, while embrac i -1 the general goals
of the University, is distinct from other components. Tne

r P rr

t and

future mission of the College may be discerned from a description of the
activities and purposes of existing and projected programs.
The College of Education has been and will continue to be a professional
College offering a variety of diverse undergraduate and graduate programs.
The College will continue to place high priority on professional programs for
a wide range of personnel, including: kindergarten and early childhood
specialists, elementary and secondary teachers; special educators; nurses;
community and school counselors; supervisors and administrators; and personnel
for higher education.
Many environmental and social changes are in process which suggest: (1)
that the population seeking education is changing and that increased emphasis
will be placed on continuing education and life-long learning; (2) occupational
and professional specialization will continue to hold high priority and such
specializations will be achieved through education, 5 and (3) many helping
professions (e.g., nursing) will give great attention to the prevention of
problems through education in order to reduce the need for treatment. 6 These

I/

and other projected societal changes suggest that education in many forms,
places, and times in a person's life is and will be a vital dimension of our
world. Such projections provide the impetus for the College to expand the
provisions for professional preparation programs for community/public service,
health care, and health maintenance, industry and business personnel.

Mission Statement for Ohio University, mimeographed, 1977.
5 °Environment Statement on Major Educational Trends," by S. Goldman and
E. Stevens, Environmental Statements, Ohio University, February, 1977.
6

King, Imogene M. Toward

a Theory for Nursing. John Wiley & Sons, Inc., 1971.
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Purpose
The total effort of the College of Education involves the integration
of three basic purposes:
1.

To prepare professionals for careers which depend greatly on the
knowledges, skills, and attitudes essential to the educative
process.

2.

To encourage and support research and development efforts which
contribute to expanding knowledge in education and allied professions.

3.

To provide individuals and agencies (both public and private) professional services which are consistent with the instructional,
research, and developmental goals of the College of Education.

Objectives
Some specific objectives through which the College attempts to achieve
these purposes are:
1.

To assist students to achieve the professional objectives identified
as essential for quality performance in their areas of specialization
and thereby meet requirements for certification and/or licensure.

2.

To plan cooperatively with professional personnel and agencies for
the continuous improvement of educational opportunities through inservice programs, research and instructional development activities.

3.

To utilize a process which provides for continuous planning and
evaluation of existing programs and for development of new programs
in order to meet the emerging needs of society, provide for a changing
clientele, and assure the quality of programs offered.

4.

To recruit, select, and/or retain a sufficient number of qualified
faculty in order to provide quality programs and to comply with or
exceed professional accreditation standards.

5.

To develop an administrative and organizational structure which
facilitates the accomplishment of the mission and goals of the College,
ensures resource allocation and adequate support services based upon
planning and demonstrated need, provides effective leadership, and
enables open communication among all constituents within and outside
the College.

6.

provide instructional and advisory support to students in order
to achieve Isle general education objectives identified as essential
f,r professional development and for becoming an informed, responsible,
productive citizen.
1u
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7.

To coordinate and administer . academic stUder&persbnriel policies
and support services including recruitment, admission and selective
retention, advisement, record keeOng, data collection and distribution, placement, and financial assistance.

8.

To develop cooperative relationships withinStitUtiOnS, businesses
and agencies in order to provide field experiences designed to
develop the identified professional objectives.
..
,.
To encourage cooperation with other areas of Ohio University, outside
agencies, and other institutions for the purpose of developing interdisciplinary and multidisciPlinary prOgraMs.
.
.
.
.
.
To administer a program of staff deVeldpment Whidn. . prOVAeS.
siiii0ort
.
for personal, professional, and instructional develoOMent.

9.

10.

11.

,

I
I

To encourage the. deyelopment.of proposals to .private .and governmental
agencies which provide funding for experimental, instructional,
research, and service prograMs.

Study of this statement of purposes and objeCtiveS- lead Co a natUra:1 con.
.
.
.
.
clusion: the unifying focus of the College has been and will continue to be
that all programs represented are designed for career preparation in ScCupations
which depend heavily on the educative processes to serve the headS df the
clientele of these occupations.

.,Plan for DeveloOing the Administrative ,,
and:Organizational Structure of the College Of Efitation

th4:4-tirne Lt doe', hot apoift .04.t.:tke gdm,i_.24.tA4,Lixe/ind
4tAuctake oi the . aeoagdnized eate.ege.q Edaea,46AaLt.
be.aigniiicantty dii6ekent 6tom 0e , cd44ent . atiutetUrke;, hoWeVea;
and
Auh..thek aeview wLU be undektakek a titeit peittlinent
budgetaky decizionis afte made.

At

At this time it does not appear that the baiiC administratiVe and Organi
zational structure nor the duties of the administrative officers Of th'e
College of Education will change drastically. The following organizatienal
.
.
chart brielly describes the structure of the reorganized College:
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I

nil°

Service Bureau
1 machine
o erator

1

School of
ABSEL

MI 0

MI

MI

III 01 PIO

DEAN

MI INN 0 411111

I

Advisory Committees

I

College Committees

Office Staff
1 Admin. Asst. (c.s.)
1 Civil Service

I
I

Director of Field
Experiences

Associate
Dean

1

Field Experience
Office
1 Civil Service

Schoo o
I
C

Student Personnel
Office'
1 Admin. Asst.
2 Civil Service

Graduate
Studies Office
1 Civ. Serv.

School of
Nursing

Facu - ty

Faculty

Faculty

Programs

Prog ams

Programs

Serr ces

Services

Services

1

Media andt---Individual
Instructional
Center
1 Civil Serv.

The standing committees Of the College are aSSUMed to be':
Administrative Council
Curriculum Committee
Scholarship Committee
Field Experience Committee
Student Grievande Committee
Graduate Committee
Planning and Budget Advisory Cotthittee
Faculty Advisory Committee
There are several advisory groUPs, in addifien to the standing committees
of the College, which would need to be re4s.tablished. These would be Composed of individuals froM within the Cellege, Within the OhiVersity, and from
outside agencies.
1.

Teacher Education Advisory COunti)

2.

Non-School Educators' Advisory Council

Such advisory groups will provide formal vehitleS för teoPeratien with
other colleges and departments within the UniVerSify and With öUtside agencies.
Over the past decade the cooperatien befWeen the College of Educatibil and
numerous departments within the University ha S been eXcellent. In 1974-75
cOMMittee
and 1975-76, there was a Teacher Education AdviSer'y This
Cdraittee.
was incorporated Within the Teacher Education Redésidn COMMittée girktUre
during 1976-77 and has So tentinued . to the present. Onte the ikedeSigh effort
is completed the Teacher Education AdViserY CoMMittee Will be re4StAbliShed
as a separate committee.
The administrative structure OreVieuSly cieScribed iS, Of Oblike, -tentative
depending upon the decision of the Beard of TruSteeS and bUdget conSideratiehs;
Once all these variables are known, a COmMittee Of facility and adMinistratOrt
from within the College of Education will be appointed to revieW OesSible
administrative and urgarrftatienal StrUctUres, and OreSerit its re-edififfiêtidit-tem
to the College for review. Then a final decision Will be Made.
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Responsibilities and Relations to Students,
the University, the Region, the State,
the National, and the International Scene

1
1
1
1
1
1

The College o6 Education will continue to pkovide necessany senvices,
coutses, and ptogitafto in teacher'. education and °then. Educator
cukkicuta. Outkeach and insekvice pnoguniz wile need to be expanded to meet demands o .6 di66eizing clientele. The College witt
continue its tesponsibitities to the State (76 Ohio az the unit
xesponsible 6ok teachek education. Inteknationat education has
been and will. continue to be a majot task (76 the College.
Students
The College of Education provides student personnel services, teacher
preparation course instruction, and field experience supervision and placement in public schools for all University students seeking to meet Ohio
State Board of Education certification standards for teachers and for
other professional school personne. These services are provided to all
College of Education majors as well as numerous students with majors based
in several other colleges. It is necessary to restate and re-emphasize
to students seeking teacher certification that they can receive their

1
1
1
1
1
1
1

f

teaching certificate regardless of the college in which they enroll. The
establishment of a College of Health and Human Services which would include
the School of Health, Physical Education and Recreation and the School of
Home Economics, both currently in the College of Education, will reduce the
number of undergraduate students served by the College of Education by only
17 percent or 622 students and the graduate students served will be reduced
by only 14 percent or 92 students.
Student Personnel Services include early identification of all personnel
seeking to meet certification standards within their programs of study; a
selective admission and retention program; the establishment and maintenance
of academi_ records; the monitoring of progress toward fulfillment of
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certification and/or graduation standards; processing of certification
requests and support documents; the orientation of new students; and advising.
Teacher preparation course instruction is provided to all University
students, regardless of their college, in areas sOecified by Certification
standards that are within the expertise of the College faculty. Course advising and program planning iS provided in variouS education thajor and minor
areas at both the graduate and undergraduate levels.
All placements and supervision for field experienteS in public schools
for classroom teaching and other administrative/serVice experience is
coordinated by the College of Education.

The University
The College Outreach Program has been extensive. For the past fi■/e years
the College of Education has been OtOviding SuMMet institute ptegtaMS to local
school districts. These institutes are funded by the State Department of
Education and the curriculum is developed jointly by the COilege of Education
faculty and the cooperating local school district. An aVerage of five sdmmer
institutes per year has beeh offered by the College of Ed6catiOn SinCe the
initiation Of this program by the State Department of Edutatibli.
The faculty in the Schools of Currituluth and InStruttiOn and AO0iied
Behavioral Sciences and Educational Leadetship have offeted HuMei-Obs workshops,
many of which have been located at sites throughout Southeastern 61115. The
magnitude of this effort is clearly demonstrated by the fact that the fatuity
in these two schools offered 45 workshops the SuMmet of 1976; 25 the Suthther of
1977, and 24 during the 1976-77 acadeMic year.
A final emphasis concerning outreach deäl With courses held at

the

branch campuses. The College has conducted undeittaduate and graduate
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in each of the branch campuses. At the request of the branches, graduate
offerings have been developed to help students meet the basic requirements
leading to a master's degree in education. In light of the trend of the last
five years, the need for more course offerings at the branches, along with
additional workshops and institutes, will increase significantly during the
next decade.

Inservice
There has been a continuing program of inservice activities offered to
local schools and agencies in the area. A School of Curriculum and Instruction professor is currently working with a professor in Linguistics in providing consultation to a local elementary school in bilingual education.
Faculty in the School of Curriculum and Instruction are also consulting with
local school systems in the area of developing the middle school concept
and mainstreaming.
The faculty in Educational Administration have an on-going inservice
program and consults frequently with local principals and superintendents.
They are providing a special master's program in administration through a grant
from the Jennings Foundation. The Guidance and Counseling faculty have been
providing inservice training and professional consultation to local mental
health agencies in the area. Special assistance was given in developing the
' program for a Crisis Intervention Center and a local Drug and Alcohol Abuse Center.
The College of Education sees as its professional responsibility an ongoing liaison and communication with local schools and agencies with which
it is affiliated. It would appear that the need for consulting and assistance
to local st.jlools and agencies will increase during the next decade especially
if the stat2 and feaeral funding for mental health and in-service training
for school personnel remains stable.
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The College has provided graduate education for people employed in pro.
fessional education in this region. The major thrust of the college has been
in providing a varied number of courses during the evening. The workshops
and branch offerings previously mentioned also provide graduate education
for professional educators and couselors in the area. Two years ago an
innovative master's degree in Higher Education was developed by the
•
faculty
members in the Schools of Curriculum and Instruction and Applied Behavioral
Sciences and Educational Leadership. The program is designed to work with
,
teachers in technical colleges in Central and Southeastern Ohio. There are
currently 41 students enrolled in this program. Classes are conducted on
the campus of the technical college during the academic year with summer
workshops or institutes offered on Ohio University's campus. Response to
this program has been excellent; a survey

of

technical schools in the region

indicates a prospective graduate population of 600 technical college teachers
whu might be recruited to work toward a master's of education degree and
1,200 who could work toward a Ph.D.
Another innovation is the televised series "Coping with Kids!' that can be
,
:j."
.
-!•?!
'
taken for academic credit. The program is offered through Continuing Education
t•-•
!.!
,
.
!
;and Independent Study and is being offered in a number of sites in a thirteenstate region. The series is providing graduate education for students in the
• -

:!

region and in all likelihood will increase during the next five years.

The State
The College of Education's current responsibilities to the State include:
1) designAtion as the teacher certification authority responsible for recommending certificatiun of those teacher education students who have satisfactorily completed the requirements prescribed the the State Board
.
,

of

Education

I.1

and the laws of Ohio, 2) adherence to Ohio's accreditation standards as a
teacher training institution, 3) working to establish and/or maintain reciprocity among the states on certification standards, 4) responsibility for
the preparation of teachers within a clearly defined administrative unit, and
5) providing access to new skills and knowledge for Ohio's existing school
personnel through both traditional and non-traditional instruction.

Nation
Specific relationships at this level are largely self-initiated rather
than imposed. One obvious relationship is defined through adherence to the
standards of the National Council for Accreditation of Teacher Education.
The national reputation of this College is enhanced

through the numerous

publications, convention presentations and other professional contributions
of national scope. Opportunities are taken to participate in research and
writing with colleagues across the nation.

International Dimensions

1
1
1

The College of Education has been actively involved in international
pursuits since 1957 and perceives its tasks as international in scope. A
direct result of two international contracts has been an on-going interest
and commitment to international education by the faculty. This was evidenced
by the development of courses in Home Economics, Curriculum and Instruction
and Guidance and Counseling directly related to international concerns. A
significant percentage of the College of Education faculty has had overseas
experience in the Vietnam or Nigerian projects and are able to effectively
utilize their experiences in their classroom teaching. As a result of the
College's commitment to international education, the College of Education
received a certificate of merit from the AACTE commending the College for its
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excellence. International interest and activity has continued in the 1970's
with several international/overseas programs.
4

A direct result

of the above programs and the continuing international

interest of the College faculty has been the increase in the number of international students enrolling in the University and particularly in the College
of Education. The number

of international students completing graduate degrees
is:

from the College of Education during the last five years
1974
1975
1976
1977
1978

-

19
17
22
32
37

The entire faculty
in the College
.

.

.

the international student
national students

of Education is aware of

the impact

of

1 9 education and is aware that the number of inter-

will continue to increase. There is an on-going effort to

evaluate admission requirements and course offerings to make them more relevant
to this group of students and to international concerns.
In addition, the School of Nursing has worked in various ways in resolving
health care problems among the families of the international students. A
fundedproject
submitted
. .

0 'PI P

faculty in the School

e0 to f

4Y

in d

morp

effective ways of meeting the individual health needs of people regardless

of their cultural background.

Programs Currently Within
. . the College
,
.

Which

Will EteMatn'SorWith:ReOrganization,

Teacheit Oucatign pAogAry in those un,qs o Vie College 0,6
Odo .:tion wh4ah cyte 4 be 4ecusAignuLto:theptopoaed . new college

eui.4 cod-y.1142:4 be. ambelzpl.e4.44:666eite.thiipagh.',0e..(0140.
Edacat-con
CL picog4:c4M'io."-Oe College 64dA4y cyLe-p4cr*U4g
0006isiCinat pen2dnna- 4, 4. e4be ih'thecaa44tiOe'0044:

Even with the reorganization of the College of Education to form the
new College of Health and Human Services, the strength, variety and vitality
of the College of Education is impressive. The College's teacher education
programs are fully accredited by the National Council for the Accreditation
of Teacher Education and by the Ohio State Department of Education.. The number
of undergraduate and graduate students in teacher education and nursing the
Fall Quarter 1978-79 is 3,453. This is 18.7 percent of the total University
main and branch campus headcount, excluding extension and workshops.
The programs which will remain in the College of Education are:
I. Undergraduate Programs
1.
2.
3.
4.
5.
6.

Art Education*
Biological Sciences*
Bookkeeping-Basic Business*
8511-Nursing
Chemistry*.
Communications-Comprehensive*
a. Speech-emphasis
b. English-emphasis
7. Comprehensive Business Education*
8. Earth Sciences*
9. Elementary Education
10. Elementary Education/Early Childhood*
11, English Comprehensive*
12. Family Life Education*
13. General Speech*
a. Inco-emphasis
b. Theater-emphasis
14. Health Education*
15. History-Modular Social Studies*
16. Home Economics Education*
17. Industrial Arts Comprehensive*
18. Kindergarten Validation
19. Latin*
20. Mathematics*
21. Modern Languages Comprehensive*
a. French
b. Spanish
c. German
22. Music Education*
a. Instrumental-emphasis
b. Vocal-emphasis
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23. Physical Education*
a. Men
b. Women
24. Physics*
25. School Nurse
26. Social Psychology*
27. Social Studies COmprehensive*
28. Special Education
29. Special Education/Early Childhood*
30. Speech and Hearing Therapy*

*Program developed cooperatively with other departments. Numbers 10, 12,
14, 16, 23 and 30 are expected to be offered cooperatively with the new
college as has been accomplished with other cooperatively developed programs.

II. Graduate Programs
A. Master's Degree
1. Elementary Education
2. Middle SChool
3. Secondary Education
4. Special Education
5. Supervision
a. Reading
b. Elementary
c. Secondary
d. Special Education
6. Elementary Principal'
7. Secondary Principal
8. Mathematics Education*
9. Modified Master's in Secondary Education
10. Counselor Education
a. ElementarY School
b. Secondary School
c. Community
d. College
e. Student Personnel Services
11. Higher Education
12. Educational Media
B. 6th Year Programs
1. Elementary Principal
2. Secondary PrinciOal
3. Administrative Specialist
4. Superintendent
5. Higher Education - College Teaching
6. Higher Education - AdministratiOn
C. Ph.D. Frograms
1. School of Curriculum and Instruction Emphasis
a. Supervision
b. Economic Education*
c. Reading
d. Social Science
-30-
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2. School of Applied Behavioral Sciences and Educational
Leadership
a. School Administration Emphasis
(1) Superintendency
(2) Principalship
(3) School Business Administration
(4) School Personnel Administration
(5) Higher Education Administration

1
1
1
1

b. Guidance and Counseling Emphasis
(1) Counselor Education
(2) Community Counseling
(3) School Counseling
(4) Student Personnel Work
*Programs developed cooperatively with other departments.

Clearly all of the undergraduate and graduate programs mentioned fall
within the purview of the College of Education as defined previously. The
strand which holds these programs together is the education of professionals
to serve in the educative process.

Future Programming

1
1
1

The College o6 Education (kite continue to develop pAogAamis .6oA
Educators. Some cute alkoady in the cutAiculum Aeview pxocess
while othms ate being Rearmed. AZong with pugAan116, centeAz to
pxovide sexvice to the Univasity and the community and ellmicat
and tiieed expetience on. students ate undet development oA being

conzideked.
Programming for growth and change for the College of Education will remain
within the dimensions of preparing professionals for the educative process-or Educatoxs. Such programs will build upon the expertise already available
within the College and will be extensions of existing programs. The following
undergraduate and graduate programs are some of the programs which could

1

1

realistically be im p lemented in the near future; however, other new programs
may receive higher priority depending upon unforeseen future developments.

I. Undergraduate Degree Programs
A. Programs already in the review stages
1. Educational Media
The educational media programs to prepare both school and
non-school personnel have already been approved at the school
and college level and are now being considered by the
University Curriculum Council.
2. Human Relations
The Guidance and Counseling program area has already
developed a program at the bachelor's degree level to
prepare human relations specialists. This program is
currently under discussion and review at the school
level.
B. Programs for which initial planning has begun
1. Adult, Continuing Education, and Adult Basic Education
Specialists
Several meetings have been held among faculty from the
School of Curriculum and Instruction and the School of
ABSEL concerning programs to prepare educators to work
in adult and continuing education.
2. Several years ago there was Some planning done to
initiate a program to prepare vocational teachers for
business and office education, distributive education,
and trade and industrial education. These plans are
again being reviewed for possible implementation.
3. Educatom for Non-School Sites.
Some of the planning for this type of program has already
been completed within the educational media program. A
further extension is under consideration within the Undergraduate Committee of the School of Curriculum and Instruction.
4. Special Education - Moderately, Severely and Profoundly
Retarded
Planning has already begun to develop an undergraduate
curriculum in this area to meet new teacher certification
standards.
C. Possible programs
1. Deaf Education
2. Gerontology
3. Paraprofessionals and/or Teacher Aides
II. Undergraduate areas of concentration and/or course offerings
A. Those being planned
;. Talented and Gifted
AS part of a larger plan for work with the talented and
cifted, undergraduate courses are being prepared which
would be electives for students in teacher education.
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3.

4.

Multicultural and Bilingual
Several undergraduate courses in this area are being
considered as electives for teacher education students.
This is part of a larger plan being considered, including
a grant proposal, with the cooperation of several departments in the College of Arts and Sciences.
Nursing Practitioner
We have already begun gathering material and having
discussions with State and Federal agencies concerning
the preparation of school nurse practitioners.
Mainstreaming
As a result of federal and state legislation concerning
handicapped children, Teacher Education Redesign mandates,
and professional demands of the teacher education faculty,
all the undergraduate teacher education programs will contain some didactic, clinical, and field-based experiences
dealing with handicapped children. These experiences are
in process of being developed and will be moving through
the curricular review process this academic year.

B. Other possibilities
1. Computer Orientated Instruction
2. Youth Leadership Development
III.

IV.

General Education
The College of Education is concerned about the plan for Universitywide general education requirements. Within the College's reaction
paper there is a strong statement that if there are to be Universitywide general education requirements, the College of Education must
participate by offering courses which contribute to the general
education of students. Since schools play a major role in all
citizens' lives, knowledge of schools should be part of a general
•
education background.
Graduate Programs
A. Programs already in the curriculum review process
1. Vocational Rehabilitation Counseling Emphasis
This program emphasis has been in the planning process
for several years and has been approved by the School of
Applied Behavioral Sciences and Educational Leadership
and is before the College Curriculum Committee.
2. Eduratou for Non-School Sites
The graduate program in media which was begun this year
already incorporates some aspects of this type of program.
Further development is underway to expand and enhance
graduate education for non-school teachers and training
specialists.
3. Phil. Program in Mathematics Education
The School of Curriculum and Instruction has, cooperatively
with the Mathematics Department, developed a concentration
in Mathematics Education at the Ph.D. level which will be
under curricular review this Winter Quarter.
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4. Economic Education
Since the Department of Economics has moved from the
College of Business Administration to the College of
Arts and Sciences, perhaps now would be an appropriate
time to consider incorporating the Department of Economic
Education into the College of Education. The programs
in economic education are designed for teachers and
all of the persons majoring in economic education at the
Ph.D. level receive their degree through the School of
Curriculum and Instruction.
B. Programs in the planning stages
Master's degree in Nursing Administration
1
The School of Nursing has committed itself to the
development of a master's degree in nursing administration.
Planning and feasibility studies are underway and contact
has already been made with Dr. Lukemeyer, vice chancellor
for Health, Ohio Board of Regents. This program will use
courses already offered in the College such as research,
human relations, and principles of administration.
2. Adult, Continuing, and Adult Basic Education Specialists
Several meetings have been held concerning the development
of a program to prepare adult and continuing education specialists in curriculum and administration as well as instruction.
3. Multicultural and Bilingual Education
In cooperation with several departments from the College of
Arts and Sciences, a master's degree to prepare bilingual
teachers is being planned. A grant proposal is currently
being prepared to support the initial stages of this program.
Talented
and Gifted
4.
Several faculty members are currently preparing a program
at the master's degree level to prepare teachers of the
talented and gifted. Contact has been made with the State
Department of Education concerning a resource center on
talented and gifted to be located in the College of Education.
Included in this planning are services to talented and gifted
students and to parents of such students.
C. Other program and/or concentration possibilities
1. Vocational Administrator/Supervisor
2. Doctoral level sequence of courses and experience in higher
education/college teaching offered to Ph.D. students throughout the University who are planning to teach at the college/
university level.
V. Inservice Programs
The College of Education has been very active in developing and
:roviding inservice programs to teachers and other school personnel.
However, new inservice activities need to be planned according to
emerging needs. Some under consideration are:
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A.

Parents of School Children
One of the new developments in education is the realization
that, with rising costs and more highly educated parents,
parents may become more involved in a formal way with teaching
their children. With this as a possibility, the College should
be involved in developing the needed skills and knowledges
in parents for becoming effective supplementary teachers.

B.

Mainstreaming
The federal and state legislation concerning the education of
handicapped children has been the impetus for a great need for
in-service education for teachers and other school personnel.
The College will need to expand its current efforts in this
area greatly in the near future.

C.

Non-school Educatms
Business, industry, and social and health agencies, and
government have long been "training" personnel. There is need
to provide inservice assistance to these trainers.

VI. Other Service Centers or Agencies to Complement Instructional Programs
A. Such centers currently in existence in the College
1. Educational Media/Individualized Instructional Center
2. Reading Center
3. Guidance Laboratory
4. Mathematics Laboratory
B. Centers which are under development
1. Career and Life Planning Center
The purpose of this center would be to provide assistance
to University students and to adults through course work,
non-credit seminars, and group and individual counseling
concerning career planning. This would also provide
clinical/field experience opportunities to students.
2. Center for Educational Research and Service
This Center had been an effective service organization
within the College until 1974 when it was disbanded. Steps
have been taken to reinstitute the Center this year. The
Center can provide contracted services to schools and to
non-school agencies in the form of consulting.
3. Center for Instructional Computing
Currently an optical scanner and terminals in the College
are connected to the University's IBM 370 computer. This
equipment is used for data analysis programs and instructional
computing. A Center could easily be developed to provide
service in this area to others on campus and to outside
agencies.
4. Center for Higher Education
The Ohio Board of Regents is contemplating establishing three
centers in Ohio to provide assistance to administrators of
two-year institutions in the state. We have been working
with Dr. John Light, President of Hocking Technical College,
to locate one of the centers at the College of Education. This
center could easily be expanded to serve two-year colleges and
small four-year colleges in the region.
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5. College Retention Center
The College of Education has an excellent program for "highrisk" freshmen. There has been some planning towards establishing a Center which would coordinate that effort with career
and life planning, college student counseling, and remedial
reading. This would provide freshman students in the College a
facility to assist them and therefore increase the retention
rate in the College and also provide clinical experiences for
advanced graduate students.

Enrollment Trends and Projections
Ptojection4 ake cauded and conAused. Nunibem o4 )studentz entetisg
college win go down; yet, theke win be a ishontage 04 teachem which
wit! hap entoament in teachek education. No ptojectionis ake
avaitabte 4ot Educators 4ot non-achoot 4ite4.
Much has been printed recently concerning the projections for a decline
in the number of the college-age population. This is a reality of the 1980's
and further proof is unnecessary. Such a decline will affect most institutions.
Ohio University has recognized this reality and is attempting to position
itself so as to be attractive to the largest number of students possible. One
such positioning technique is to develop strong, attractive programs. There
are at least three aspects of a program which will make it attractive to
students:
1.

Quality and reputation of the programs.

2.

The general level of employment in the occupation the program
prepares the student to enter.

3.

The record of placement success of graduates of the specific
program.

Teacher Education

Predictably, there will be another teacher shortage by the early 1980's.
These predictions a r e just beginning to be publicized in the media; however,

1
1
1
1
1

students dho are interested in teaching but were selecting other programs
because of better job opportunities will be entering teacher education again.
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The projected 'shortage of teachers is a result of several factors:

1
1

1.

The number of students graduating in teacher education has declined
from 91,981 in 1970-71 to 65,974 in 1975-76.1

2.

There is a projected increase in the birth rate from 14.7 births,
per thousand population in 1976 to a birth rate of 17.1 in 1985.°

3.

Teacher negotiation and legislative mandates have decreased the
pupil/teacher ratio. "A decline of one point n in the pupil/teacher
ratio creates at least 23,000 new positions.
The following Table
indicates the extent of this decrease.

TABLE 5
Change in the Pupi1/Tea0er Ratio
1971 to 1978Iu

1
1

Year

Public School
Secondary
Elementary

Non-Public Schools
Secondary
Elementary

1971

24.9

19.3

25.5

16.3

1978 (projected)

21.5

18.1

21.4

15.7

4. There have been increasing demands for more special programs for
various types of children such as extending services for the
handicapped from birth to 21 years of age, the talented and
gifted, and potential drop-outs.
Other sources indicate even now there is demand for teachers in certain
fields (see Appendix 8). The high demand areas are:
Agriculture - Vocational
Learning Disabilities
Industrial Arts
Mathematics

7 Herman, Robert W., "Now Inevitable: A Substantial and Lengthy Teacher
Shortage", Kappan, June 1978, p. 693.
8 Bureau of the Census, Projections of the Populations of the United
States: 1 977 to 2050, Series II Projections, page 23.
9 Nusemuhi, Richards and Adams, Sum, "The Coming Teacher Shortage",
Kappan, June 1978, page 692.
10

Ibid.
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1
Nursing
Physics
Psychologists
Business Education
Special Education
Reading
Chemistry
The national Education Association Research Memo "Teacher Supply and
Demand in Public Schools, 1977", has developed certain minimum quality expectations for schools and then estimated the number of teachers needed to meet
these expectations. According to this report, in the Fall 1977 the quality
expectation estimate would require 618,750 new teachers and the supply of
new teachers was only 283,100.

11

1
1
1
1

The quality expectations will not be met

soon; however, any move toward these expectations will increase the demand
for teachers.

Education in Non-School Setting

1
1

Supply and demand data for non-school Educatou personnel is not available
from any central source. In an attempt to gain such data, the U.S. Department
of Labor, Bureau of Labor Statistics, the American Society for Training and
Development, and several universities which have such programs were consulted
but no statistical projections were available.
However, everyone contacted indicated a need for training and development
professionals in business, industry, health and community agencies and government to be better prepared in the arts and skills needed in the educative
process. Most organizations have extensive training and development programs

1
1
1
1

for workers, supervisors and management. New federal and state safety and
environmental regulations are requiring more such programs. There is a need
for persoh.-,e1 kno y lodgeable about the content to be taught but also professionally
trained in the eduLdtive process.

11 NEA Research Memo, "Teacher Supply and Demand in Public Schools,"
National Education Association, 1978, pp . 12.
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Projected Fiscal and Personnel Resources
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14 the College o Education 414 to change and temaia
4u44icient AuouAceis 4on. adminiztAative Zeaduuship, zuppokt
pm/sonnet, 4acuity tetAaining and hiking, and neceissaky
and equipment mist be avaitabte. The College wilt &amain a complex onganization with a vakiety 06 goats, objectiva, and
pug/tains which mist be adequatety zuppokted £6 the College
to continue to be a vitat. and conttibuting paxt o6 Ohio
UniveAisity.
The projections for fewer college age students, the projections of a
teacher shortage, the hope of new programs and services, and the uncertainty
of what units will comprise the College make it difficult to project future
financial needs. However, the following tentative projections of future
needs have been made:
1.

If the College is to move ahead rather than withdraw within
itself, the University must provide funds for an administrative
structure and the support personnel to promote faculty and program

1
1
1
1
1
1
1

change and flexibility. If the administrative leadership and
support personnel are so "lean" that only the daily tasks can be
accomplished there will be no time or energy to promote growth
and change. The College of Education should have as a minimum
the administrative personnel as described on the organizational
chart which appeared on page 21.
2.

A number of the current programs in the College of Education have
been "limping along" using part-time faculty because the College
has used the salary money to meet underspending requirements over
the last several years. This situation needs to be corrected.
New funds are not needed, rather the current funds need to be used
for their original purposes. Programs in this category are:
Reading
Kindergarten
Special Education
Research and Evaluation
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3. Program changes and new programs present another set of problems.
Which comes first? Should we hire new faculty with different
expertise to develop new programs, or do we try to develop new
programs and then attract the faculty? We believe there are some
programs we can develop with current faculty and then hire new
faculty as the programs grow. Examples are:
a.
b.
c.

d.
e.
f.
g.
h.

Educational media
Human relations
Educatwo for non-School sites
Mainstreaming
Higher Education
Vocational Rehabilitation Counseling
Mathematic Education
Talented and Gifted

In some cases we believe we could institute new programs if we
could encourage one or two faculty members to "retrain" and provide
some resources and incentives. Such programs are:
a.
b.

Adult Continuing Education, and Adult Basic Education
Specialists
Nursing Practitioner

In other cases, we may have some expertise on our faculty but
would need to employ new faculty for more depth of preparation or
because of need for more teaching capability. Such programs are:
a.
b.
c.
d.

Vocational Education
Multicultural and Bilingual
Master's Degree in Nursing Administration
Higher Education

4. If indeed the service centers are to be initiated, funds need to be
available to support them. In general they do not produce student
credit hours; however, some might be partially supported by income
gained by charging fees, and there would be considerable work done
E y faculty and graduate students as part of their load.
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What has been described is a complex College which needs adequate support
to meet its goals and objectives. Growth and change does not come about
without support - financial and professional support. The faculty and staff

1
1
1
1

of the College will do all possible to promote the future of the College by
supporting internal reallocation of existing resources and by encouraging and
supporting colleagues to develop new areas of expertise. In certain instances
the University will need to provide new funds to employ additional faculty
to develop and support innovative programs. The planning documents prepared
in 1977-1978 provide more detailed financial and personnel projections for
some of these programs (see Appendix C).

Concluding Statement

1
1
1
1
1
1
1

After a careful study, many discussions with faculty and administrators,
and preparation of this report, the Task Force has concluded that:
1.

The reassignment of major units from the College of Education to
the proposed college will have a very negative impact on the
College of Education.

2.

The mission, goals and objectives of the College of Education will
enhance the current and developing programs and services for
preparing professionals for a variety of occupations in the educative
process. The responsibility for the professional component of these
programs and attendant services must remain the responsibility of
the College.

3.

With appropriate support, both fiscal and professional, the
College of Education will continue to be a contributing member
of the University community.

The changes destined for the College of Education brought on by the
development of the proposed new college have raised a great many questions
within the College. The attitude and morale of the faculty, staff, and
administra_ion, as assessed by members ot the Task Force, indicate that the
future of the College is viewed with concern, sorrow, and excitement.
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TABLE 1
Number of Students Enrolled in the
College of Education, Athens Campus
Fall, 1978 - According to School and Programs

School

Program

Education/
Undergraduate/ NonGraduate
Education Number

Total

Curriculum and Instruction
Art Education
Biological Science
Bkkp. Basic Business
.
' Chemistry
Communications-English Emphasis Communications-Speech Emphasis
Comp. Business Education
Earth Science
Elementary Education
Elementary Education/
Early Childhood
English
'Family Life Education
General Science-Biology
General Speech-INCO
General Speech-Theatre
History with Economics
History with Geography
History with Government
History with Social Psychology
History with Soc. & Anthropology
Industrial Arts
Latin
Mathematics
Modern Languages-French
Modern Languages-German
Modern Languages-Russian
Modern Languages-Spanish
Music Education-Instrumental
Music Education-Vocal
Physics
Social Psychology
Social Studies Comprehensive
Special Education
Special Education/Early Childhood
Speech & Hearing Therapy
TOTALS, C & I
Elementary Ed., M.Ed.
Secondary Ed. M.Ed.
SpeCial Education, M.Ed.
TOTALS, M.Ed.

U
U
U
U
U
U
U
U
U

E
E
E
E
E
E
E
E
E

20
21
7
2
10
3
24
2
289

U
U
•U
U
U
U
U
U
U
U
U
U
U
U
U
U
U
U
U
U
U
U
U
U
U
U
U

E
E
E
E
E
E
E
E
E
E
E
E
E
E
E
E
E
E
E
E
E
E
E
E
E
E
E

55
56
1
1
1
1
1
10
28
3
5
23
0
32
2
1
0
13
3
2
•1
8
37
178
42
19

G
G
G

E
E
E

44
32
40

901

116

TABLE 1 (continued)

School

Program

' --Education/
Undergraduate/ NonEducation Number
Graduate

Elementary Education, Ph.D.
Secondary Education, Ph.D.
TOTALS, Ph.D.

G
G

Elementary Education, Non-degree
Secondary Education, Non-degree
Special Education, Non-degree
TOTALS, Non-degree

q
G
G

E
E

4
11
15

E
E
E

3
5
13
21

G

E

Educational Administration, M.Ed.
Guidance, M.Ed.
TOTAL, M.Ed.

G
G

E
E

Educational Administration, Ph.D.
Guidance, Ph.D.
TOTAL, Ph.D.

C
q

E
E

Educational Administration, 6 yr.
TOTAL, 6 yr.

G

E

TOTALS, C & 1

Total

152

Applied Behavioral Sciences and
Educational Leadership

Educational Administration,
Non-degree
Guidance, Non-degree
TOTAL, Non - degree

31
79
108
23
21
44
6
6

G
G

E
E

18
19
37

195

TOTALS, ABSEL

Nursing
Nursing-Baccalaureate
Nursing-School Nurse
TOTALS, Nursing

U
u
U

NE
E
t/NE

U
U

E
NE
NE
E
E
NE

234
13
247

Home Economics
Early Childhood Education
Child Dev. & Conmunity Service
Fami l y Life & Family Ecology
Elementary Ed./Early Childhood
Special Ed./Early Childhood
Dietetics & Community Nutrition

ü
U
U
U

27
24
4
6
18
26

TABLE 1 (cOntinued)

School

Program

Education/
Undergraduate/ NonEducation Number
Graduate

Total

Home Economics (continued)
Food Service Management
Foods in Business & Communication
Human Nutrition with Science
Vocational Home Ec. - Consumer
Homemaking, Cooperative
Extension
Voc. Home Ec. - Job Training:
Food Service
Voc. Home Ec. - Job training:
Child Care Service
Voc. Home Ec. - Job Training:
Community & Home Serv.
Home Economics in Business
Fashion Merch. & Promotion
Fashion Merch. & Textile Testing
Fashion Merch. & Design
Housing and Interior Design
TOTALS, Home Economics

U
U
U

NE
NE
NE

5
4
3

U

E

50

U

E

0

U

E

0

U
U
U
U
U
U
U
U

E
NE
NE
NE
NE
NE
E
NE

0
8
73
9
22
101
101
279

380

Home Economics, MS
Child Dev. & Family Life, MS
Foods & Nutrition, MS
Textiles & Clothing, MS
TOTALS, MS

G
r0
G
G
G
G
G
G
G
G

E
NE
NE
NE
E
NE
E
NE
E
NE

14
4
7
2
14
13
15
1
29
14

43

U
U
U
U
U
U
U
U
U
U
U
G
^
u

NE
E
NE
E
E
E
E
NE
NE
E
NE
E
NE

3
49
40
108
2
5
100
52
45
264
140
20
25

Home Ec. Non-degree
Foods & Nutrition, Non-degree
TOTALS, Graduate, Home Ec.

Health, Physical Education& Recreation
Community Health Services
Health Education
Outdoor . Education
P.E. - Men
.
P.E. - Women
P.E. - Women-Elementary
Women-Secondary
P.E.
Recreation Management
Recreation Th?-apy
TOTAL
HPER, M.Ed.
HPER, M.Ed., Sports Adm.
TOTAL, M.Ed.

404

45

TABLE I (continued)

School

Program

Education/
Undergraduate/ NonEducation Number
Graduate

Total

College of Education Totals
U*

E

U*

NE

G

E

G

NE

*Note: There are also 92 students classified as Special or Undecided.

1,279
(66%)
653
(34%)
396
(91%)
39
(9%)

minommarimmel a

INTRODUCTION

1
1
1
1
1
1

At the direction of the Executive Committee of the
Association for School,.. College and University Staffing
(ASCUS), this survey project was developed to provide
supply/demand information for nation-wide distribution
to ASCUS membership, other personnel in the profession
and related professions, and the public in general. A
pre-release which included-much of this information . was
provided in , the . ASCUS StafferrSpring 1978.

PROCEDURE

•

1
1
1
1
1
1

A three-page survey instrument was developed by an
ASCUS ad hoc- committee for mailing to selected placement
officers in : nine selected regions of the continental
United States plus placement officers in Alaska and
Hawaii. Effort was given to obtain a cross-section
according to size of teacher preparation programs within
each region. Survey instruments were forwarded to five
placement officers in each of the nine continental United
States regions plus one each in Alaska and Hawaii. Of
the forty-seven instruments mailed, forty-one were returned
in time for utilization in the compilation of this report.,

The survey instrument was similar to the one used
• by ASCUS in its "Survey of Employment Opportunities for
Teachers", December 1, 1976. The survey requested supply/
demand comparisons for both elementary and secondary
teachers and asked for comparisons of current teaching
•opportunities as compared to one and four years earlier.
A four-year comparison of new teachers prepared by
the respective institutions was also requested in this
Firvey as was a ranking of opportunities for teachers by
field. Levels of agreement with some statements relative
to the job market were also solicited when compared to
one and four years earlier'.

THE DATA PRESENTED

The data indicates that there is variation of
attitude among placement officers in various parts of
the country concerning teacher opportunities. 't also
indicates that the job market for teachers has improved
overall and especially in certain fields. Ver y few
respondents indicated that the job market had worsened
overall for either elementary or secondary, teachers,
especially over the . past two years. The following
questions appeared .on the survey and the summary of
responses are shown 'in .Table I: .

1
1

1. In general.terms, how available were employment opportUnities for elementary and secondary
teachers for the 1977-78 teaching year (last
complete placement season) compared to those
.one year earlier?

1

2. In'general ' terms,how available were employment opportunities for elementary and secondary
teachers for the 1977-78 teaching year (last
complete placement season) compared to those
four years earlier (1973-74)?
-

3. In general terms,how are employment opportunities for elementary and secondary teachers
thus far for the approaching 1978-79 teaching
year (current placement season)?

1

TABLE I
SUMMARY OF RESPONSES FROM SUPPLY/DEMAND QUESTIONS 1-3
Question #

3

2

1

Sec.

Elem.

Elem.

Elem.

Sec.

8

2

18

15

16

15

Sec.

Responses

Much Better

1

3

H

.7 •

Better

19

22

12

Same

16

12

6

6.5

16.5

Worse

3

2

9

6.5

2.5

1.5

Much Worse

0

0

4

2

1

0

-2

5

Nationwide, a majority of educational placement
officers responding indicated that . the job market for
teachers during the last completed placement season was
more favorable than it had been one year earlier. In
addition, a majority of respondents reported that the
job market for: secondary level teachers was better last
season that it-had been four years earlier. A majority
of respondents indicated that the job market for elementary level teachers was the same or better. The respondents also reported that opportunities are improved for
secondary level teachers for the current placement season
when compared to recent years. A similar question drew
a split response between whether the job opportunities
for elementary teachers are better or the same during
the current placement season when compared to previous
- •
years.
A majority of the respondents indicated that the
production of teachers (both elementary and secondary)
had "considerably decreased" when compared to production
four years earlier; ninety-two per cent of the respondents
indicated that they had slightly decreased or considerably
decreased their production of secondary teacher candidates
and seventy-nine percent of the respondents indicated that
they had slightly decreased or considerably decreased their
production of elementary teacher candidates.
The respondents generally agreed to statements which
indicated that teachers were finding jobs and that under
some conditions school personnel administrators were having
'difficulty in finding qualified candidates for some of
their positions:
1. Ninetrfive per cent (37) of the respondents
strongly agreed or generally , agreed with the
statement, "Nast secondary level teachers who
could and would go where the jobs were,
obtained teaching employemnt for the 1977-78
teaching year (last complete placement season)."
2. Eighty-two per cent (32) strongly agreed or.
generally agreed with the statement, "Most
elementary level teachers who could and would
go where the jobs were, obtained teaching
employment for the 1977-78 teaching year (last
complete placement season)."

-3

3..I.Eighty-seven per cent (34) of the responding
• placement officers strongly agreed or generally
• agreed with the statement, "In staffing for the
1977-78 school year (last complete placement
season) school personnel administrators had .
difficulty in obtaining adequate numbers of
• qualified candidates for positions in some
:fields or combinations of fields."
The responses indicated similarity of attitude regarding teacher opportunities for employment when compared
to the 1976 ASCUS , "Survey of Employment Opportunities for
Teachers." Table II indicates the responses by field from
the representatives from Alaska and Hawaii plus a summation
of responses from each of the nine continental United States
regions plus their combined total and a comparison by field
to the 1976ASCUS Survey.

SI.WEARY

There was variation in the responses toward teacher
supply and demand by region of the country and by academic
area preparation. The results of the Survey are quite
similar to those done by ASCUS in 1976, but indicate some
additional optimism in terms of opportunities for teachers.
The survey .is projected to be completed annually.

-4
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TABLt II
Summation of responses relative to teacher employment opportunities by field and region: summations are based upon the
following coding: 5 = Considerable Shortage; 4 = Slight Shortage; 3 = Balanced Field; 2 = Slight Surplus; 1 = Considerable Surplus; - = Not Applicable or No Information
REGIONS
Agriculture
Art
Business
Counselor-Elementary
Counselor-Seccndar
Driver Ed.
Elerentary-Primary
Elementary-Intermediate
English
Language-French
Language-Gorman
. Language-Spanish
Language-Other
Health Education
Home Economics
Industrial Arts
Journalism
Mathematics
Music-Instrumental
Music-Vocal
Nursing
Physical Education
Psychologist
Science-Biology
Science-Chemistry
Science-Earth
Science-Physics
Science-Other
Social Science
Social Worker
Speech
Special-Reading
Special-Speech Correction
Sp ecial-MR
Special-LD
Special-Gifted
Special-ED

AL
1.0
5.0
5.0
5.0
5.0
5.0
2.0
1.0
1.0
1.0
5.0,
2.0
5.0
5.0
1.0
5.0
5.0
5.0
1.0
5.0
5.0
5.0
2.0
3.0
1.0
1.0
1.0
5.0
5.0
5.0
5.0
5.0
5.0

HI

1

4.0
1.4
2.0
2.0
3.67
3.0
2.5
2.6
3.0
3.0
3.0
1.0
1.8
1.8
1.0
3.0
1.8
2.0
2.0
2.0
2.0
3.2
2.0
2.0
2.0
1.5
2.0
2.33
4.0
2.33
3.0
3.0
4.0
4.2
4.0
3.25
3.0
2.5
5.0
1.0
1.2
3.4
3.0
3.2
4.0 3.2
4.0
3.0
4.0
3.2
1.0
1.2
1.0
1.0
4.0
3.0
3.0
3.67
4.75
4.0
5.0
4.0
4.0
5.0
5.0
4.0
5.0
4.0

2

3

4

4.5
1.2
3.75
3.0
2.67
2.75
1.8
2.4
2.4
1.8
1.8
3.0
2.67
2.67
2.8
1.67
3.6
4.0
3.8
3.33
1.6
3.33
2.8
3.5
3.5
3.0
1.2
2.0
2.2
4.25
3.6
3.33
4.0
3.33
3.5

5.0
2.0
3.33
4.0
4.02
5.0
2.67
3.5
3.33
2.0
2.0
3.0
5.0
5.0
3.0
4.67
3.67
4.0
2.0
4.0
1.5
4.0
3.0
3.5
2.67
2.0
2.5
4.0
5.0
5.0
4.5
4.0
4.5

5.0
2.5
3.75
3.5
4.25
2.5
1.75
2.5
3.5
2.5
2.5
2.5
2.25
2.75
5.0
3.0
4.5
3.25
3.25
4.0
2.75
4.0
3.75
4.5
4.0
4.5
1.5
1.67
2.25
4.5
2.75
3.75
4.5
4.25
4.0

5

6

7

8

9

1978

1976

4.0 (7:7)
4.5
5.0
4.69
4.06
1.67
1.5
1.4
3.0
1.72
2.14
1.6
3.0
3.0
4.
3.2
3.0
3.52
3.10
3.0
3.0
3.75
2.4
2.33
3.0
3.15
3.0
2.33
3.7
2.2
2.5
3.31
2.69
2.0
2.5
2.5
1.0
2.87
2.63
2.44
3.0
1.4
2.67
1.4
1.0
1.84
1.78
2.0
2.0
1.6
1.4
1.0
1.97
1.90
3.0
1.5
2.5
2.2
1.0
2.3
2.05
1.6
2.0
2.67
3.25
1.25
2.15
2.15
2.4
2.5
3.33
2.0
2.28
2.03
3.0
1.75
2.6
2.25
2.67
2.84
2.0
2.47
3.0
3.0
3.0
1.3
2.4
2.38
2.27
1.67
2.4
1.67
2.5
2.0
2.37
2.62
5.0 - 3.5
4.65
5.0
5.0
4.22
3.0
2.5
5.0
5.0
3.67
3.67
3.5
2.0
2.55
3.30
3.03
3.67
3.0
3.2
1.75
2.5
3.03
3.00
5.0
3.0
C-21.67-2 4.0
4.07
3.93
3.67
1.75
1.6
1.0
1 8
1.86
1-.74
4.5) 3.6
3.0
3.0
4.0
3.68
3.09
3.2
2.5
4.5
3.5.0
3.11
2.97
5.0 4.5
et
-------17,71----Trn
4.5
3.33
3.2_
3.8
3.5
3.50
3.44
(4.6) 4.4
5.0
4.0
3.33
3.91
4.04
5.0
1.25
1.4
2.67
1.4
1.0
1.51
1.51
3.0
3.0
2.0
4.0
2.0
2.35
2.32
2.33
2.2
2.0
3.67
3.0
2.48
.2.46
(4.5
4.33
3.6
5.0
3.75
4.09
3.96
3.2
4.0
3.2
5.0
3.33
3.83
3.68
2.87
3.35
3.33
3.52
3.0 2.8
4.5
4.0
3.33
4.45
4.00
4.5
5.0
1
3.5
3.0
3.95
3.85
5.0
4.5
3.96
3.42
3.0
4 2
4.5
3.5

Regions are coded as follows: AL=Alaska; HI=Hawaii; 1=West; 2=North west; 3=Rocky Mountain; 4=Great Plains/Midwest;
5 = South Central; 6 = Fouth East; 7 = 6reat Lakes;8=Middle Atlantic; 9=North East. Alaska and Hawaii are not included
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1
I
1
1
1
1
10
1
1
I
1
1
1
1
f
1
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PLANNING FORM 2
SUMMARY OF REQUEST FOR
PLANNING UNIT PROGRAM ENHANCEMENT POOL FUNDS

PROGRAM PLANNING UNIT:
SUBMITTED BY:

College of Education (Academic)

,

Samilel Goldman t
(Program Planning Officer)

List funding requests . in priority order with cost .of each request and
cumulative running total.

Priority: SCHOOL OF NURSING
The School of Nursing has both immediate and longrange needs. The School will be going through an
accreditadon process with the League for Nursing
in February, 1979. In order to obtain full accreditation, the School must have qualified full-time
faculty in each of five instructional areas:
Medical /Surgical Nursing, Psychiatric Nursing,
Maternal/Child Care Nursing, Community Nursing,
and Nursing Leadership. The School currently has
qualified full-time staff in the medical/surgical
time person in communand leadership areas and a
ity nursing. All other instructional needs are met
through part-time instructors and/or special consultants. In order to meet accreditation standards,
the School must employ two full-time faculty and move
the part-time person to full-time status. This is
needed by Fall Quarter, 1978-79.
The School needs additional faculty to meet enrollment
growth demands and to compensate for the travel time
involved in teaching courses in 13 sites in Southeastern
Ohio. These increased demands will need to be met
through 1979-80 and 1980-81.
In 1976-77 and 1977-78, the School of Nursing has been
supporting a Clerical Specialist from its 'Capitation .
grant. This person works in the Admissions Office processing approximately 500 applications each year for the
School. This person is integral to the effective
functioning of the School and needs to be moved to the
operating budget no later than FY 1979-80.

Cost

1.978-79 Cumitlati ve Total.

Planning Form 2
College of Education (Academic)
Page Two
Priority: SCHOOL OF NURSING (can't)

Colt

1978279 Cum- I
ulative Tot;

Since course's are taught in SOme 13 'sites In Southeastern Ohio, the travel 'expenses for the TOrtigtain
.
are high and will become higher over he next vfeW
years.
The following chart shows the addliohal :funds needed
to support the School of Nutking.
Needed Items

1978-79

19:79/80

1980:-81

Faculty
(2.5 FTE) = $46,1100 (1.0 FTE) = $17MO (1.0 FTE)$17C650
Admissions Secy.
-10-A0
'501)
a.‘-‘
Travel
5:660
2;000
Soh-total

$46;000

$32,670

($20;170
19/8-79 CummintiVt . To1,0

Priority: SCHOOL OF HEALTH, PHYSICAL EDUCATION
AND RECREATION (ACADEMIC)
Title IX requites equalizatiOn of ptograMS fOr Men aild
women. HPER provides a Miner in inen's coachihg bni
does not provide a minor kot WOrnen Coaches. A pitigrant
to covet the letter is in proceas of being approved
but lacks faculty. We can purchase inatructional
time for women's coaching from Intercollegiate
Athletics following the procesS We utiliZe for Men's
coaches. .50 FTE = $ 8,000
In 1980-81, this position Will need to be made full
time. .50 FTE = $ 8,000
1978-79
$8,000

1979-80

1980-81
$8,00
, thib

riority: SCHOOL OF HOME ECONOMICS
a) Until 197677, Colunibus and Seuthern Ohici
Electric ha g been furnishing the Schocil Of Hcane
Economics with Over $10,000 worth of entuipMent
annually kit uo charge; This policy has been ter
initiated by theth and no further ectitiOnient can be
expected. For tilt: program to reMaifi current and
viable, the School of Home Econoinics must replace
OAS equipment on a regular basis at its OWn coar.
On an annualized basis, this would be $3;500

COSt

'0,500

$54;000
1978.49 CUMP
Ulatfik Mtn!

II

Planning Form 2
College of Education (Academic)
Page Three

Priority: SCHOOL OF HOME ECONOMICS (con't)

Cost

b) In the past, support was given for cleaning
instructional laboratories. Currently, this support
is gone and the faculty must, with the aid of workstudy students, set up and clean their own laboratories. Fall Quarter, 1977, there are only three
work-study students working the labs to clean and
set up. This arrangement is unsatisfactory and the
faculty must spend time setting up and cleaning the
laboratories adding significantly to their instructional time load. It is proposed that Home Economics
student assistants be employed for preparation and
clean up of the laboratories. On an annualized
basis, this would be $3,500

1978-79 Cumulative Total

$3,500
$61,000

c) Equipment Needs
1) Both the dishwasher and the garbage disposal
are out of order, and the School of Home Economics
has been advised that the units cannot be repaired.
Replacement cost: $500

500

2) Five additional drafting tables with
parallel bars and Stools at $185 per set are needed
to meet the increase In . enrollment of interior
design students. Cost: $725.

$ 725

3) Five Model 240 Slide Cabinets - 2-drawer at
$85 each are needed to file 3,000 slides to make
them more readily available to students in interior
design. Cost: $420.
Sub-total:

$ 420
$1,645*

*One-time only expenditure

$62,645

Priority: GRADUATE AND/OR TEACHING ASSOCIATESHIPS

Cost

1978-7-9- Cumulative TOtill

The number of graduate/teaching associateships in
the College of Education declined during the 1974-77
years. In order to bolster this support, the College
used money from unfilled faculty position 6 for 1977-78.
However, this support is one-time only and will need .
to be turuzd back into faculty salary positions over
the next three years. The following chart shows the
funds requested:
Needed Item
GA/TA

1978-79

1979-80

1980-81

$25,000

$28,000
$62,645

Plann: .Form 2
College of Education (Academic)
Page Four

Priority: Faculty Travel

Cost

1978-79 Cum-sk
illative
'rota 'RV
.
_

111 travel budget for faculty needs much improvement
over the next fews years. Current travel for approximately 93 faculty members is about $9,000.
The amount needed in this area for 197980 is
$5,500; and for 1980-81 is 85,500.
1978-79

1979780

1980-81

$5,500

$5,500
$62,645'

1

ai

PLANNING FORM 2
SUMMARY OF REQUESTS FOR
PLANNING UNIT PROGRAM ENHANCEMENT POOL FUNDS
PRW;RAM PLANNING UNIT:
SUBMITTED BY:

College of EducaticrSipniwersity and Community_
.49,0atiOnal Activities)
11,
Samuel Goldman ■
(Program Planning Officet)

List funding requests in priority order with cost of each request and cumulative
running total.

Priority: 1976-77 Deficit Carry-Over

Cost

Because of poor weather, the Golf Course and Bird Arena actual income was less than projected and a deficit for both of
$14,106 resulted in 1976-77. For reason of University
policy, limiting the sale of sports equipment, the Pro Shop
suffered a deficit of $6,375. A surplus of $4,269 in the
Laundry Rotary reduced the overall deficit to $16,212.
Conversations with Mr. Kennard reveal that these deficits
would be carried into FY 1977-78 with the expectations that
they would be made up. A review of this carry-over deticit
was to be made by the Provost during Fall Quarter 1977.
Current projections indicate that this deficit cannot be
made up.

I.

$16,212

Priority: 1977-78 Auxiliaries as Budgeted

1
1
1

ft

Cost

A review of the "1977-78 Budget Summary ., 8PER: NonAcademic (University and Community Recreational Activities)"
indicates a projected deficit of $8,084. The attached
documentation should be the basis for review of University
practice and policies with respect to the financial bases
:f Universit y and Community Recreational Activities.
$ 8,084

TOTAL:

$24,296

BUDGET PLANNING FORM 4
SUMMARY OF REQUESTS FOR
UNIVERSITY PROGRAM ENHANCEMENT POOL
FEBRUARY, 1978
PROGRAM PLANNING UNIT:

College of Education

SUBMITTED . BY:

Samuel Goldman, Dean

r.

I/

ja6/4'

INTRODUCTION

The College of Education is now in the eighth year of its current planninc
activities. Beginning with 1970, a review was made of the organizational structure
of the College and, after careful study, the College was reorganized. The new
structure was more in keeping with the future directions of the College.
In 1973-74, each unit within the College prepared "Program Quality Statements"
which detailed the various emphases of the programs then current in the College
and described proposed future direction. Out of this activity came some new
program proposals which have since been implemented.
In 1974, the Extended Campus Program was initiated which led to an aggressive
outreach program. (In 1976-77, over 17,000 weighted student credit hours were
generated through the Extended Campus.) During 1974, the staff development program
was begun to encourage professional development that maximally benefits the
Schools and the College.
In 1974, The Recreation Program in HPER was developed. In Fall, 1977, approximately 150 majors were enrolled in this program.
In 1974, the University Affiliated Center for Human Development was established
to provide services to handicapped people. Today, it serves some 200 handicapped
children, employs approximately 25 people and provides much needed clinical experiences for a number of students from a variety of programs within the University.
In 1975, a major effort was made to develop articulated upper division programs
between the College and the two-year technical colleges. Visits were made to at
least five different technical colleges and plans were developed to articulate
each of the five programs with our own.
In 1975, the School of Nursing was developed. Today it enrolls some 400
majors.
In 1975, the School of Home Economics completely revamped its total program
to a modified competency-based curriculum.
In 1976, Teacher Education Redesign began. This is a massive State-wide
effort to redesign programs for preparation of teachers in Ohio. New standards
for institutions preparing teachers must be in place by 1980. The faculty in
teacher education is in the process of redesigning teacher education at Ohio
University.

4
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During the decade of the 70's, the College of Education has taken on new thrusts.
The recently-submitted goals statements clearly reflect the new directions of the
College toward human services programming. Approximately 3C; of the programs in
the College are keyed to professions related to agencies ocher than schools. As
the College prepares to enter the decade of the 80's, even more of the Programs
will be geared towards career preparation in human service occupations.
The College planning process has achieved:
a.

A set of college-wide goals.

b. A complete set of objectives for every program, center, laboratory and
support area within the College.
c. A set of projected new programs for possible implementation over the
next three years.
Planning Form 4 maps out a three-year plan introducing 16 new programs which
are designed to:
a. compliment current programs and provide a broader array of options for
students and for research and development.
b.

open new career opportunities for a number of new and continuing students.

The programs are in rank order with dates listed for their implementation. The
rank order was set in consultation with the College Program Planning and Budget
Advisory Committee. Certain of these programs require no new funds for full implementation. These programs can be implemented through internal reallocation of the
resources listed in Planning Form 3B. (See Planning Form 3C for description.) The
remaining programs require the funds shown for full implementation.
Attached as Appendix B is a set of objectives for each of the 16 proposed
programs.
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1978-7p
Cumulative

1. EDUCATIONAL MEDIA
(Scnool of Curriculum and Instruction)

Cost

Total

$8,247

$8,247

Three master's degree level program emphases have been
developed in Educational Media along with two undergraduate minors
and two undergraduate majors. If all of these programs are fully
approved, it is expected that approximately 25-50 new graduate
students, and perhaps as many as 100 undergraduate students, can
be attracted to the University over the next several years.
Needed Items
Faculty
2 Teaching Associates

1978-79
-----

1979-80

1980-81

(1.0 FTE)= $17,100
(.66 FTE) =7,600

2. COACHING CONCENTRATION
(School of Health, Physical Education and Recreation)
The major purpose of the proposed coaching concentration is
to accommodate the Title IX section of the Educational Amendment
Act which requires equalization of male and female physical
education and athletic programs in public schools by 1978
and higher education by 1980.
The second purpose of this proposal is to revise the current
School of HPER Mens' Coaching Concentration into a coeducational
program and to meet new standards proposed by the American
Alliance for Health, Physical Education and Recreation, and the
Ohio College Director's Ad Hoc Committee on the Certification
of the Interscholastic Coach. The revision must be made if the
School of Health, Physical Education and Recreation is to
remain competitive with other Universities within the State of
Ohio. The funds requested would be utilized in purchasing
instructional time from staff member S of the Intercollegiate
Athletic Department.
Needed Items

1978-79

Purchase of Instructional Services

$8,247

1979-80

1980-81

I. HIALTH SCILNCI APHINISIRAIION: MASTIR'S.DEGREE IN NURSING
(School of Nursiny)

The Ohio University School of Nursing is seeking funding from
the Bureau of Nursing to undertake a feasibility study to determine whether it should become involved in relieving the acute
shortage of master's prepared nurses in the region by initiating
a graduate level education program in nursing administration.

I

I
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1978-79
Cumulative

3. HEALTH SCIENCE ADMINISTRATION (continued)
Cost

Total

Recently, it was suggested that the Director of the School
of Nursing present our program proposal to the Directors at
the Nursing Service Associations during their annual meetings
in April. It was suggested that this association would be
very supportive of this type of innovative programming and
would support our grant application.
Students for the proposed program will come from within and
outside of the region. They will have a wide variety of
undergraduate preparations. They will have a high level of
the rural aspects of health care and related planning functions.
It is anticipated that twenty-five students will be admitted to
the first class. The selection and processing of these students
will be based on multiple criteria. Promotion and graduation
criteria will be developed with the other materials of the
program, should this proposed feasibility study produce favorable
data on starting a new graduate level program.

I

I

P

11

11
I

Our experience with the Bachelor of Science in Nursing program
would suggest that the enrollment of 25 students during the first
year would be well under the demand for the program. At this
time, there are letters from 200 students asking about the program and indicating an interest in starting as soon as possible.
The f i gure of 25 was projected because of the hope to keep the
faculty costs at a minimum. Should there be further support for
the ;p rogram, this number could spiral up dramatically.

,

if all the faculty positions planned for the School of Nursing
for 1978-79 are approved and filled, there woiiid be no additional
costs from operating funds for 1978-79. If the feasibility grant
is approved and the program initiated in 1979-80, additional
doctoral level faculty will be needed.
Needed Items
Faculty
Travel

1978-79

(2.5 FTE) = $46,000
5,000

1979-80

1980-81

(unknown at this time)
(unknown at this time)

$51,000 $59,247

I

I
I

I

lel

4. MASTER'S OF EDUCATION: MODERATELY, SEVERELY AND PROFOUNDLY HANDICAPPED
(School of Curriculum and Instruction)
PL 94-142 and Ohio H.B. 455 mandate educational services for
all handicapped people and their placement in least restrictive
environments. The purpose of the projected program is to prepare
personnel to work with hondicapped people in schools, state institutions and community facilities. The program is designed to
meet state certification requirements. It is estimated that ten
to fifteen new graduate students per year would enter this program.
Neudcd Item
Faculty

I

19/8-79
(.5 FTE)= $8,550

1979-80

1980-81

---

$8,550

$67,797
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5. GUIDANCE MAJOR IHUMAN RELATIONS)
(School of Applied Behavioral Sciences and
Educational Leadership)

Cost

1978-79/11
CumulatiM y
Total

I
II

Surveys of community and state agency personnel as well as
education associations indicate that there is a need and interest
in a graduate program which prepares persons to function more
eftectively in their present positions. The significant differance between this program and present graduate programs in
guidance is its focus on knowledge, skills and research useful
to practitioners who desire more effective human relations skills
in their present career fields. Acquiring effective group
leadership skills, developing better communication skills,
utilizing conflict resolution strategies, learning stress management techniques, and coping more effectively with people of all
ages who require human services in the community or schools will
be among the objectives of the program.
The target populations are of three major types: (1) mature,
experienced professionals working in state and private agencies
providing human services of various types and (2) graduates of
human services related bachelor degree programs, and (3) educators
who have a desire for applied skills in classroom management, etc.
The flexibility in this program emphasis will attract persons in
rehabilitation social service, health, and church-related
activit i es. A student group of approximately thirty-six persons
per year will be possible within the first two years after this
program option is available. The equivalent of one staff member
and two teaching associates would be needed to oversee and teach
this special population of students.
Needed Item

1978-79

1979-80

1980-81

Faculty
(.5 FTE) = $8,550 (.5 FTE) = $8,550
3,200 (.33FTE) =3,200
Teaching Assoc.(.33FTE)=

6. WILDERNESS SKILLS
(School of Health, Physical Education and Recreation)
This program would be one of the primary areas of concentration in the Recreation Studies Program which currently encompasses
four areas of concentration: Recreation Therapy, Outdoor Education, Recreational Management, and Special Interests. The Wilderness Ski'ls Program would become a fifth area of concentration.
As of the Fall Quarter, 1977-78, there were 300 majors in
the recreation program, of which 140 are in the Outdoor Education Concentration. It is clear that we are attracting students
interested in nature and its conservation. The Wilderness Skills
Program would greatly expand this attraction. It is projected
that tho Wilderness Skills Program would have approximately 100

nmjor . ; in two years, half of whom would be new students to the
Onlver.;ity.

4
$11,750 $79,547
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6. WILDERNESS SKILLS (continued)
Cost
Needed Item

1979-80

1978-79

1980-81

(1.0 FTE)= $17,100
2,900

Faculty
Support

1978-79
Cumulative
Total

$79,547

7. EDUCATION OF THE GIFTED
(School of Curriculum and Instruction)
Education of the gifted is beginning to attract attention
and programs preparing teachers to work with gifted children are
becoming more prevalent. Additional graduate course offerings
need to be developed to assist certified teachers to increase
knowledge and skills in working with the gifted. There are few
such programs in Ohio, and it is anticipated that approximately
ten new graduate students could be attracted each year.
Needed Item
Faculty

1978-79
---

1979-80

1980-81

(.5 FTE)= $8,550

8. ATHLETIC TRAINING
(School of Health, Physical Education and Recreation)
A graduate program leading to a National Athletic Trainers
Association Certification would greatly enhance the existing
undergraduate program. A preliminary review by The Professional
Education Committee of the N.A.T.A. indicated, with the exception of one or two courses, that the curriculum is presently
available at Ohio University. Graduate students enrolled in
this program would be required to enroll in courses offered
through the Zoology Department for the Medical Studies program.
The remaining courses would deal primarily with advanced supervision and practicums in athletic training. The N.A.T.A.
Professional Education Committee also specified the necessity
of an additional full time athletic trainer/physical therapist
in order to be granted approval to offer an advanced degree
in Athletic Training.
As the proposed legislation that requires a full time
certified athletic trainer in the faculty of every school that
competes in Interscholastic Athletics is approved, the demand
for qualified athletic trainers will greatly accelerate. It
follows then that advanced training will become not only a
necessity but a requirement as in other areas of professional
preparation. Ohio University could therefore be on the forefront of this wave of preparatory training.

$79,547
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8. ATHLETIC TRAINING (continued)
Cos t

Cumulati vi
Total

In addition, the federal mandates of Title IX will rnfluire
a full-time female athletic trainer at Ohio University. I f the
School of HPER can obtain this position, a federal mandate will
be satisfied and a new, exciting and much-needed program can be
initiated. This program needs to be operational by 1980 in
order to comply with federal mandates.
With only four (4) graduate programs in Athletic Training
presently operational and none in the East, Ohio University with
such a program would attract a full complement of students. The
total number admitted per year would be 15-20.
Needed Item
Faculty
Support Costs

1978-79
---

1979-80

1980-81

(1.0 FTE)= $17,870
5,000

$79,54711

9. GUIDANCE AND COUNSELING UNDERGRADUATE MAJOR
(School of Applied Behavioral Sciences and
Educational Leadership)
At the present time, there are five undergraduate guidance
courses available to undergraduates. What is proposed is an
integration of these courses with potentially two or three
new courses to form the basis of an undergraduate concentration
in guidance. An important component to this orientation would
be an emphasis upon entry level positions in rehabilitation, and
other human services agencies and institutions. It is anticipated
that this program will attract students from two-year institutions
in community mental health and related human services programs
who . desire moving through the career ladder to professional preparation programs in the guidance and counseling related specialities.
It is estimated that from 50-75 students would enroll in this
concentration each year by 1980.
Needed

Item

1978-79

1979-80

4

1980-81

(.5 FTE)= $8,550
Faculty
Teaching Assoc.(.33FTE) =3,200 (.33 FTE) = $3,200

$11,750 $91,297

10. CONTINUING EDUCATION IN NURSING
(nhool of Nursing)
Several schools of nursing, e.g., West Virginia University and
Ohio State University, have taken leadership in providing continuing education programs for nurses within their region of service.

II
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10. CONTINUING EDUCATION IN NURSING (continued)
Cost

1978-79
Cumulative
Total

The rural nature of Southeastern Ohio increases the demarl by
nurses for continuing education offerings to be "local" and
easily accessible. Nurses are increasingly being asked to give
evidence of being "current" to practice nursing. The current law
is voluntary but may become mandatory in requiring a specific
number of CEU's as a requirement for re-licensure to practice
registered nursing. (Such a proposal is in the Commission on
Nursing and Nursing Education Report for Ohio.)
A continuing education component was planned for the School
of Nursing but staffing has been limited and resources small for
this development. It is important that this development take
place now at a time when nurses and nursing are Moving positively
in the direction of professionalism. This professionalism has
a strong emphasis on life-long learning and continued professional
development. The potential audience for this program would include the registered nurses in the 24 counties surrounding Ohio
University.
Current courses in the nursing program (NBSP 390, NBSP 395,
NBSP 460 and NBSP 464) have been open to the area nurses and have
been well-received. What seems to be needed in addition to these
formal courses is a sequence of planned workshops, short courses,
seminars, learning materials, independent study projects, and
the like to meet the needs of the many who want only updating in
specific areas of nursing. A prepared person to supplement the
nursing faculty is needed to carry out these assessments and
programming.
The principle objective of such a program would be: To
contribute to the life-long learning of nurses in the region by
providing planned and appropriate programming within easy reach
and without excessive costs which lead to the development and
enhancement of nursing in Southeastern Ohio.
Needed Item

1978-79

--Faculty
(salary & related expenses)

1979-80

1980-81

(1.0 FTE)= $18,000

11. GERONTOLOGY
(School of Home Economics)
The 1971 White House Conference on Aging emphasized that
"education is a basic right for all persons of all age groups.
It is continuous and henceforth one of the ways of enabling older
people to have a full and meaningful life, and as a means of
helping them develop their potential as a resource for the
betterment of society." Thus there is need for professionals
to organize and administer such programs as well as train paraprofessionals to work in these programs.

$91,297
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Ti. GERONTOLOGY (continued)
Cost

There are about 22 million people over 65 in the United
States (over 10% of our population) and the numbers are increasing rapidly. Of this number 95 percent live in the
community; 5 percent are institutionalized. The current rash
of criticisms levelled at nursing homes nationally, the lack
of community-based programs, and the lack of pre-retireMent
programs is at least partially due to limited edutational
and professional preparaticin.

1978-7,
Cumulati
Total

The nature of the proposed program would be an interdisciplinary program in gerontology leading to a B.S. degree.
Academic programs involved might include Health Education and
Recreation, Home Economics, Nursing, Osteopathic Medicine,
Guidance and Counseling, Sociology, Social Work, Psychology,
and Speech.
The major objective of the program would be to prepare
professionals for working with the elderly such as managers of
residential homes for the elderly, coordinators, for organization
and administration of Senior Citizens Centers and staff for
area, state and national agencies on aging.

4

The objective for the year 1978-79 would be to develop a
systematic, interdisciplinary and transactional approach to the
study of geriatrics, the training of professionals in the area
of gerontology and inservice training for current personnel.
Needed Item

1978-79

For planning and
program design

$2,000

1979-80

1980-81

$2,000

$ 9 3, 29 7 11

12. SPECIALIZATION: KINDERGARTEN - EARLY CHILDHOOD
(School of Curriculum and Instruction)
Demand for trained people to work in early childhood programs is increasing. An undergraduate major in this field is
already in place. Additional graduate offerings need to be
developed to assist already certificated teachers to increase
knowledge and skills in areas pertinent to early childhood
education.
Needed Item
Faculty

1978-79

1979-80

1980-81
(1.0 FTE)=$17,500

$93,2971

•11
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1978-79
13. REHABILITATION COUNSELING
Cumulative
(School of Applied Behavioral Sciences and
Cost
Total
Educational
Leadership)

I State and private rehabilitation acPncies report a shortage
in qualified rehabilitation counselors. The state agency alone
employs over five hundred counselors, all of whom are required
to continue their education even beyond the Master's degree.
There is no program in this section of the state to prepare
I
rehabilitation counselors. In light of the excellent employment
prospects for persons with a rehabilitation emphasis in
counseling, it is expected that graduates in the areas of
psychology, sociology, education, and vocational education are
likely candidates for enrollment into this program. Potentially
eighteen to twenty-four graduate students per year can be
recruited even with selective admission practices. Depending
upon provision for the undergraduate emphasis, at least one
faculty member with rehabilitation training and experience
would be required. By combining the undergraduate and graduate
I
responsibility into one position description, the rehabilitation
emphasis would not require a full staff position until 1979-80.

I

I

INeeded

411.

II

II
I
II

Item

Faculty

1978-79

---

1979-80

1980-81

(1.0 FTE) $17,100

$93,297

14. ENVIRONMENTAL HEALTH SCIENCE
(School of Health, Physical Education and Recreation)
The Environmental Health Science Program prepares students
for careers in the health environmental-sanitation professions.
No other program duplicates this program on the Ohio University
campus and only two similar programs are operational within
the State.

It is anticipated that students will be attracted to the
program under the provisions of the 2 + 2 working arrangements
currently in place between the College of Education and the
Technical Colleges. The program will also prepare students
Ito meet the recently-enacted Ohio State Law (AM H.B. No. 137,
effective August 15, 1977), which provides registration of
sanitarians and sanitarians-in-training.

II
li

The only potential cost will be to hire the staff of Ohio
University's Department of Environmental Health and Safety and
)
one Graduate Assistant.
Needed Item

p

Purchase of Instructional Services

1978-79

1979-80

$7,386

1980-81

$93,297
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1.278-79.

15. ('lASTER'S OF EDUCATION: SPECIAL EDUCATION WITHOUT
TEACHING CERTIFICATION
(School of Curriculum and Instruction)

Cumulativelr
Cost
Total

II

This program is designed for people who are not pursuing
teacher certification but who seek to develop: a) the knowledge
and skills needed for working with handica p ped individuals in a
variety of agencies; b) the skills of communication with handicapped
people and their families; and c) the skills that will facilitate
the interaction with other professionals working or interested in
handicapped people.
It is expected that 15-20 new graduate students from outside
the teaching profession would enter this program each year.
Needed Item

1978-79

1979-80
---

Faculty

1980-81
(1.0 FTE) = S17,100

S93,297

16. SPECIALIST PREPARATION (6th YEAR)
(School of Applied Behavioral Sciences and
Educational Leadership)
Increasingly, certification and licensure requirements encourage or require preparation beyond the Master's degree. While
occasional workshops or courses are acceptable, advanced preparation in specific areas of specialization are much preferred by the
credentialing bodies.
In addition, counselors themselves feel
greater satisfaction when clear goals and activities culminate in
a planned program.
All school counselors, and the greatest majority of professional
community counselors have a Master's degree. For many, the prospect
of earning a doctorate is not realistic to their career and economic
situation.
If properly promoted, approximately twelve to eighteen new persons
per year could be attracted to such a program. If program staff
additions recommended elsewhere were implemented, the need for
additional staff would not be necessary so long as admissions were
limited to the projections noted.
Needed Item
Faculty

1978-79

1979-80
---

1980-81
(1.0 FTE)=$17,500

$93,297

I
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(What follows is excerpted from A Proposal to Establish
a Master of Arts in Liberal Studies Degree Program prepared
for the Ohio Board of Regents. It provides an overview of
the program. A copy of the Report will be filed with the
official minutes.)

II. The Proposed Master of Arts in Liberal Studies

The MALS program is designed on the premise that most students with
a bachelor's degree have not had the opportunity to integrate their various
kinds of knowledge. The usual educational program leading to the bachelor's
degree is lacking in integration. rhe student takes many courses. Some of
these courses build upon previously taken courses, and some are designed
to include calling attention to relations with other courses in the department. Rarely do the courses in one dePartment have definite relationships
to courses in other departments. The fragmentation of knowledge into departments and the fragmentation within departments in modern universities
is a reflection of the fragmentation and multiplication of knowledge. Our
knowledge explosion takes a heavy toll on the personalities of students
and instructors. We know that the accumulation of facts does not consti-

I
is
I

tute an education, but we also know that without facts there is nothing
to integrate. It is unrealistic to expect integration at the undergraduate
level, since the integration of educational experiences requires skills
and experiences which cannot be expected among undergraduates. The result

p.

U
is that undergraduate education is fragmented education. There have been
attempts to develop integrated undergraduate programs, e. g., St. John's,
Sarah Lawrence . , Antioch, and the University of Chicago. These are certainly improvements on the free-election form of education which was in
vogue for a time in America and which still marks and mars the programs
of many colleges and universities. The problems of Choice and requirements have never been satisfactorily worked out in our educational institutions. There is still need for an integrative education. The ingredients
are information, experience, and skills. It is our belief that adults with .
B.A. or B.S. degrees and several years of post-graduation experience,.
are ideal candidates for integrative education. The MALS program, therefore, aims to provide a framework within which the mature students can
pursue his or her individualized educational objectives in a coherent and
unified way.
'Students--A Community of Adult Learners: The MALS program will seek

to attract mature adults, most of whom will be employed in ajull-time
capacity. 'Students would seek the MALS degree for a variety of feasons,'
ranging from career-related concerns to the desire for intellectual stimulation and personal enrichment: Teachers, seeking further education to
Strengthen themselves in their own or related fields; other professionals,
such as lawyers, public officials, engineers and administrators, seeking
an opportunit y to continue and deepen the life of the mind in disciplines
different from those of their own career or formal education; workers,
active as well as retired, desiring a coherent and unified course of
study that differs from those offered in the customary continuing education programs. These varying interest are subsumed in a concern for
'personally rewarding further education in a humanistic context.

Without sacrificing academic standards the program will be designed
to allow each student to arrange a pattern of study to match his or her
needs, removing as much as possible the pressure of competition, the anxiety
of grades, and the anonymity often experienced in large institutions. Each
student, with encouragement, criticism and counsel from faculty and peers,
will be allowed to build on previous academic work and to focus his or her
living and work experiences on the best works that have been produced in
the history of civilization. In particular the student will be encouraged
to pursue the relationships between fields of study, disciplines, questions
of current interest and public policy issues. Our aim will be to create a
community of mature adult learners in which a group of individuals, both
faculty and • students with widely varying backgrounds, will work together,
exchange views and criticism, provide mutual support inside and outside
the classroom, and enjoy each other's company.
•

Faculty: The faculty of• the b LS program will come from the several

• disciplines of the University. Faculty members will remain administratively attached to their respective departments but will teach in-the
prbgram as a supplemental assignment during breaks in the academic. calendar.
The faculty who have been and will be selected from the various departments of the University, will meet three criteria:
•

1. An interest in interdisciplinary learning as well as teaching.
This means that faculty members will often team teach with colleagues in
other disciplines and will explore how their specialized fields of knowledge connect with others.
2. A commitment to liberal education. Although the content of
courses will be multifarious, the subjects will be taught and learned as
liberal arts. That is to say, the faculty is committed to learning as

23
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a liberating experience, not as a practical or professional art or science.
This requirement differentiates the program from our other graduate programs in that they, for the most part, are designed to train students for
the professions, most especially teaching. This aim is not intended to
imply a lack of rigor or a lowering of academic standards, nor is it
meant to disparage the customary modes of graduate teaching. Rather it
means that the faculty and students will be more interested in understanding the basic humanistic questions, in pursuing knowledge for its own
• sake, • and in studying culture and civilization across disciplinary boundaries than in studying .a prescribed body of knowledge in chronological
sequence or according to a disciplinary organization.
3. A desire and a talent for teaching post-baccalaureate out-ofschool adults. This means, in most cases, that a faculty member will be
willing to explore new modes of teaching in the same spirit that he or
•

she is willing to explore new fielos of subject matter.
Teaching Methods: Our experience with teaching out-of-school adults
makes it clear that the potential student in the MALS program will have
expectations and demands different from typical undergraduates or other
graduate students. Since the typical MALS students will not intend to
teach in college or to publish scholarly articles, they may have little
interest in or patience for the kind of research expected in our normal
graduate courses; since they will have more worldly experience to draw
upon and more practical knowledge to apply to discovering humanistic
questions, they would be expected to contribute more to an ongoing dialogue among colleagues and faculty. Although no one teaching method
will be 'prescribed we expect that the idea of community, upon which the
program is built, will result in more discussion and less lecture than

U
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is now customary in most courses at either the undergraduate or graduate
level.
In addition to lecture/discussion used in the normal courses, the
faculty'will explore, and will encourage the students to explore, ne
modes and to rediscever old modes of teaching and learning the liberal
arts. Ways and means of tapping the vast reservoir of humanistic material
on video tape, in museums, galleries and historical and cultural places
will be encouraged.
Curriculum: The curriculum •of the MALS program is designed to meet
the educational needs of students with two different kinds of backgrounds:
those who desire to enrich, expand and integrate a strong undergraduate
liberal arts education; and those with undergraduate degrees and experiences in the sciences or professions who desire to study the great works,
events, and ideas of civilization in a coherent, comprehensive, and unified way. The curriculum will inc-ude a wide selection of coordinated
interdisciplinary courses, focusing on an array of contemporary and universal issues and questions, centered around three core colloquim.
The core colloquia are intended to give unity and coherence to the
interdisciplinary curriculum. They are designed not only to integrate
the knowledge and experience the student has already acquired but also,
to provide a basis upon which the student may choose intelligently and
rationally from a wide variety of interdisciplinary seminars. The
initial interdisciplinary seminars have been selected to offer the
•

beginning students a wide variety of choices. As the curriculum of
the program matures and the faculty and students have had a chance to
evaluate the pilot courses, seminars will be offered which best offer
the students an opportunity to design his or her individualized program

12
with thematic or conceptual coherence.
The core colloquia and the interdisciplinary courses may be supplemented by various kinds of independent study, by transfer credit
from other institutions, and by courses in the several graduate depart-

.
•

ments of Ohio University. In order to 41-take the program available to the
widest possible cross-section of adults; courses will be offered at

'various times of the year in.a variety of time frames.
Requirements for the Degree: A total of forty-five credits, in
addition to a culminating essay, will be required for the MALS degree (the
equivalent of one year of full-time study). It is anticipated that the .
average MALS student would complete the course work in three years. Each
student, with advice and consent of a faculty committee, will design an
individualized course of study with certain prescribed options as follows:
Required Courses: A minimum of fifteen credits, three colloquia,
must be taken from a core of five that will be offered.
Elective Courses: A minimum of fifteen credits must be taken from
the offerings of interdisciplinary seminars specifically designed -for the
MALS program.
Supplementary Courses and Independent Study: A maximum of fifteen
credits may 'be earned from courses taken in the several graduate departments at Ohio University. A maximum of twelve credits may be applied
from courses transferred from another institution, or from various kinds
of independent study.
A Culminating Essay will also he required. The essay will be equivalent to a Master's thesis in rigor and length, but it will differ in scope
and intent as described below.
Core Colloquia: The most vital part of the curriculum is the core

24
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of three colloquia selected from five that will be offered. In designing these colloquia, the MALS curriculum committee has studied the
programs • of several other institutions offering a comparable degree, .
and the project director has had consultation with several MALS directors
who attended the annual meeting of the Association of Graduate Liberal
Studies Programs at Dartmouth College in October, 1977. The kinds of
curricula in the various programs range from a highly structured required
reading list, like that at St. John's College in Annapolis, Maryland, to
a loosely arranged offering of interdisciplinary courses, like that at
SoutheniMethodist University. Most institutions, however, require some
- .
prescribed courses and a specified number of electives. At Johns Hopkins
University, for example, the student must take a minimum of eighteen out
of • thirty credits from seminars in the History of Ideas.
From our study and discussion of several possible modes, we have designed a core of five colloquia thc.t we believe best suits our faculty and
potential students. It allows for faculty with a variety of approaches to
interdisciplinary studies to organize and teach subject matter within certain •prescribed categories, and it is -aimed at helping the student to
integrate his knowledge. The core colloquia are intended to raise basic
epistemological questions which the students will continue to rephrase
and ponder in subsequent interdisciplinary seminars. The philosophical
rationale for these colloquia is explained in detail in an article entitled
"The Integration in Higher Education," Journal of Higher Education, Volume
XXVI, No. 4, April, 1955, by Troy Organ, Distinguished Professor Emeritus
of Philosophy at Ohio University. Professor Organ is a member of the MALS
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facaulty committee and will teach the first pilot course with Edward •
Quattrocki, Associate Professor of English, the Pilot Project Director. •

