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The RHE Assessment Council is a standing Regional Higher Education committee that aims to establish and reinforce a culture of program assessment on Ohio University’s regional campuses.

Membership
The Council will be comprised of a Regional Higher Education representative, one campus dean, and three faculty (Group I and/or Group II) from each regional campus. Regional campus faculty representation will include:
· Regional Higher Education associate degree
· Regional Higher Education baccalaureate degree
· College of Arts & Sciences discipline 
· Representation from at least one other academic college.

Initial membership to the Council will include a two-year rotation for one campus representative and a three-year rotation for the other two campus representatives. Subsequent members will then serve a minimum of three years, with no maximum service timeframe. The staggered initial membership will help ensure continuity of participation and knowledge transfer for subsequent campus representatives. Council membership will begin in the fall semester and will end following the spring semester of their final year. 

Faculty membership will be selected by the Executive Dean of Regional Higher Education, based on faculty volunteers or nominees from each campus. 

Chair Selection 
The Council will be co-chaired by a faculty member who has served in a faculty role for a minimum of five years and another member of the Council. The selection of each will be through a nomination and voting process; self-nomination is permissible. A majority vote of the Council will be required for each co-chair selected. The co-chairs will serve a minimum of a three-year term and may be elected to multiple, sequential terms. The selection process will occur in January. 

Charge
The Council is charged to: 
· Develop a toolkit of strategies that faculty can use to assess student learning
· Identify and promote RHE “best practices” for student learning assessment
· Identify RHE programs that need help improving student learning assessment, and help these programs finalize and implement their plans
· Develop a process for continuous improvement and implementation of assessment processes 
· Develop ways to engage faculty on each campus and build a culture of assessment 
· Coordinate with the Teaching Learning and Assessment committee in Athens to help replicate and implement their efforts and strategies on the regional campuses.

Sub-Committees
In order to meet the charge of the Council, the three sub-committees will be developed to focus on the following areas: Learning Objectives and Goals, Measurement Techniques, and Using and Communicating Results. The membership of each sub-committee will be voluntary based on interest and expertise; however, each Council member will be expected to serve on at least one and each sub-committee will include one Council member from each campus. The sub-committees will identify a chair through nomination and majority vote; the Council co-chairs will not be expected to serve as a sub-committee chair. Administrative members of the Council will not serve on sub-committees. 
