Approved by Campus Deans February 2, 2012; effective 2012-2013 academic year.

University Outreach and Regional Campuses

Regional Campus Academic Division Coordinator Compensation Plan
The Regional Campus Academic Division Coordinator Compensation Plan was developed in order to insure equitable and comparable compensation parameters across the Regional System and to provide maximum flexibility to meet individual campus needs.

Compensation is provided in the form of release time or a stipend or a combination or both. The maximum total campus compensation package (release time and/or stipend) is based upon the total campus faculty FTE (i.e., Group I calculated at 1.0 FTE and Group II calculated at .80 FTE) as follows:
	TOTAL FACULTY FTE
	TOTAL CAMPUS

STIPEND
	OR
	TOTAL CAMPUS COURSE REDUCTION

	Up to 30 Faculty
	$18,000
	or
	5 (15 credits)

	31-49 Faculty
	$21,600
	or
	6 (18 credits)

	50 or More Faculty
	$25,200
	or
	7 (21 credits)


Academic Division Coordinators must teach a minimum of 1 (3 semester credit) course per term.  In order to provide maximum benefit to the campus faculty, overload is generally not permitted for Academic Division Coordinators during the academic year.

The Academic Division Structure for a campus will be determined by the Dean in consultation with the faculty.
