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Disclaimer
• The information provided was accurate as of April 2024.

• Participation in this presentation does not constitute an 

endorsement by the Social Security Administration (SSA) or 

its employees of the organizations and information and 

products not provided by SSA. 

Note: Please do not share any personal information, such as dates of birth or 

Social Security numbers, about yourself or others during the event
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AGENDA

Contacting Social Security and the mySocialSecurity account

Retirement Essentials

Windfall Elimination Provision (WEP) and Retirement 

Benefits for Spouses and Survivors

Government Pension Offset (GPO) and Spouse/Survivor Benefits

Open Q/A



SocialSecurity.gov

• Local offices are open M-F 9am-4pm. www.ssa.gov/locator 

• The best way to get help from SSA is online at www.ssa.gov:

• If you are unable to use our website, call our national number @ 

1-800-772-1213 M-F 8am -7pm to schedule a telephone interview 

with your local office.

Note: Customers who walk in without appointments to apply for 

benefits may experience long waits or be given an appointment for 

a future day.

Getting Help From Social Security

http://www.ssa.gov/locator
http://www.ssa.gov/
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Applying online is fast @ ssa.gov/number-card

• Request a copy of a lost, stolen, 

or damaged card.

• Update or correct your personal information 

(e.g., name, citizenship, sex identification, 

date of birth).

• Request a Social Security number 

for the first time.

Note:  In some cases, you will begin the process online and finish it in a local 

Social Security office.

Social Security Number and Card

https://www.ssa.gov/number-card
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SSA Wouldn’t Miss 

Your Retirement Party!
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• Most employers collect a federal payroll tax known as FICA- Federal 

Insurance Contributions Act. 

• The total FICA tax is 15.3 percent of your gross wages- your 

employer and you each pay 7.65 percent.

o 6.2% for Social Security (Retirement, Spouse, Survivor, Disability 

Insurance) 

o 1.45% for Medicare (Premium Free Part A)

Qualifying for Social Security

• All employers collect the Medicare portion of the FICA tax, but not all 

employers collect the Social Security portion. 
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www.ssa.gov/myaccount

mySocialSecurity: #1 Planning Tool

https://www.socialsecurity.gov/myaccount
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$0 earnings 

reflect no FICA 

earnings/possible 

WEP

my Social Security: Verify Your Lifetime Earnings
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mySocialSecurity: Find Your Work Credits & Eligibility

To qualify for a Social Security retirement benefit, you need 

to work in FICA covered employment paying Social Security 

taxes and be at least age 62:

• If you have 40 credits (10 years of work) you are guaranteed a 

retirement benefit.

• In 2024, you earn 1 credit when you make $1730. You can 

earn a max. 4 credits/year = $6920.

• Having 40 credits also qualifies you for premium free 

Medicare Part A.



How Social Security Calculates the Benefit

If you have 40 credits, Social Security will calculate your 

benefit on your lifetime of earnings: 

Step 1 –  We adjust or “index” your FICA wages to account for 

changes in wages over time

Step 2 –  We find the monthly average of your 35 highest

 earnings years 

Step 3 –  Your benefit = a percentage of your “average indexed 

monthly earnings” (AIME)

See www.ssa.gov/planners/calculators for details

http://www.ssa.gov/calculators
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Approximate Replacement Rates

• Because Social Security is a social insurance program, lower 

paid workers receive larger payments (a higher %) in relation 

to their lifetime earnings than higher paid workers.
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55%

41%

27%

▪Low Income Worker:  $24,252 

avg.$1,240/month benefit at FRA* 

▪Middle Income Worker: $53,892 avg.

$2,046/month benefit at FRA* 

▪High Income Worker: $142,800 avg.

$3,313/month benefit at FRA* 



Find your FRA in your personal mySocialSecurity account. 

www.ssa.gov/prepare/plan-retirement 

Full Retirement Age (FRA)  

http://www.ssa.gov/prepare/plan-retirement
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Note: This example assumes a benefit of $2,000 at a full retirement age of 67

www.ssa.gov/benefits/retirement/planner/ageincrease.html 

Deciding When to Start Retirement Benefits

Assuming FRA = 67

http://www.ss.gov/benefits/retirement/planner/ageincrease.html
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15

my Social Security: Retirement Calculator

Create retirement 

scenarios and view 

your own and spouse 

estimates based on 

different ages!



• SSA has work limits (aka “Annual Earnings Limits”) until the 

month of your Full Retirement Age (FRA).  

• Earnings limits go up in the Jan. of your FRA year.  

• Work for Social Security = gross wages or net self employment.

• Most people working fulltime CANNOT receive Social Security 

until FRA – or reduced benefits in Jan. of their FRA year. 

• Note: WEP/GPO rules normally start the month AFTER you 

retire. 

Work and Retirement



2024 Annual Earnings Limits

If you are You can make up to
If you earn more, some 

benefits will be withheld

Under Full 

Retirement Age

$22,320/year $1 for every $2

The Year Full 

Retirement Age is 

Reached

$59,520/year Jan -

before month of full 

retirement age

$1 for every $3

Month of FRA and 

Beyond

No Limit No Limit

www.ssa.gov/benefits/retirement/planner/whileworking.html and 

ssa.gov/OACT/COLA/RTeffect.html
.  

http://www.ssa.gov/benefits/retirement/planner/whileworking.html
https://www.ssa.gov/OACT/COLA/RTeffect.html


• I’m turning 62. I’m working fulltime and making 75K. 

• I plan to work until I’m 70- I’m not retired, so no OPERS yet. My 

FRA is age 67.

• Can I get Social Security when I’m 62?  No – Social Security 

earnings limits are in place until FRA. 

• If I keep working, can I apply for Social Security in the year I 

turn FRA or in my month of FRA?  Yes - work limits go up in 

Jan. of your FRA year and stop at FRA.

Note: WEP and GPO rules start the month AFTER you retire.  

Work Examples
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Retirement 

and

Windfall Elimination Provision 

(WEP)
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• Windfall Elimination Provision (aka WEP or Windfall) applies 

if you have 40 Social Security credits and a pension from a 

non-FICA system.

• Pension = defined benefits (traditional annuity/monthly 

payment) or defined contribution plan.  ARP is an alternate 

PENSION plan.  

• Again, WEP applies when FICA taxes were not withheld for 

this employment.  

• Having 40 credits guarantees you a benefit, but Windfall 

will lead to a reduction in Social Security for most public 

pension recipients.

Public Pensions and Social Security
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• A person with many years of earnings not taxed by FICA 

resembles a lower wage earner when SSA’s normal 

computation is applied.

• Before WEP – Social Security benefits did not adjust the 

percentage replacement formula of career average earnings 

paid to Non-FICA system earners who appeared as lower paid 

workers.  

• To eliminate this “windfall”, Congress passed the Windfall 

Elimination Provision in the 1980’s. 

WEP Background

www.ssa.gov/gpo-wep 

http://www.ssa.gov/gpo-wep
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WEP Adjusts the Replacement Percentage

• WEP adjusts the replacement percentage, considering the 

earnings the worker has under a non-FICA system to pay 

a replacement percentage based on true lifetime of 

earnings.
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▪Low Income Worker:  $24,252 

avg.$1,240/month benefit at FRA* 

▪Middle Income Worker: $53,892 avg.

$2,046/month benefit at FRA* 

▪High Income Worker: $142,800 avg.

$3,313/month benefit at FRA* 
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Exception to WEP: Substantial FICA Earnings 

• 30 or more years of 

substantial years under 

FICA = no WEP.

• In 2024, max. reduction 

due to WEP is $587/mo.

• www.ssa.gov/gpo-wep 

http://www.ssa.gov/gpo-wep


Calculating WEP

• IF WEP APPLIES TO YOU- Your mySocialSecurity account 

does NOT accurately figure the Windfall when estimating your 

benefit amount. 

o You will need to use the online WEP calculator to get a 

correct estimate. www.ssa.gov/planners/calculators 

If your FRA benefit amount on your mySocialSecurity Account = 

−$1,175 or more, subtract $587.

−$1,174 or less, subtract 50%. 

For a quick estimate: 

http://www.ssa.gov/planners/calculators


File online for Retirement, Spouse, Disability, or     

Medicare @ www.ssa.gov
•  You can apply up to 4 months before you want your benefit to 

begin so don’t delay!

 Schedule a phone appointment at 1-800-772-1213,                                

8 a.m. – 7 p.m. Monday through Friday.

Please Note: Child and survivor claims can only be done by 

phone or in office so please call for an appointment.

Applying for Retirement



• Normally, applications are processed within 4-6 weeks.  It 

can take longer if additional evidence is requested. 

• Benefits are paid in the following month – so if I elect 

October 2024 as my month to start retirement, the deposit 

will come in November 2024.

• Payment is made  the 2nd, 3rd of 4th Wed. of the Month, 

depending on your date of birth. 

https://www.ssa.gov/pubs/EN-05-10031-2020.pdf. 

• You will receive a 1099 annually for your Social Security 

benefits.  Will you pay tax?  That is an IRS issue, please see 

www.irs.gov publication 915.  

When Do Benefits Start? 

https://www.ssa.gov/pubs/EN-05-10031-2020.pdf
http://www.irs.gov/


Dependent Benefits



Applications Ask About Dependents

Children May receive benefits if unmarried and younger 

than age 18 (or younger than 19 if still in high 

school)

Disabled Adult 

Child

May receive benefits after age 18 if unmarried 

(unless married to another beneficiary) and 

disabled before age 22

Spouse and/or 

Ex-Spouse

• Age 62 for living spouse benefits.

• Age 60 for widow/er (as early as 50, if 

disabled).

Note: spouse could be any age if caring for your 

child younger than 16 or disabled.

www.ssa.gov/benefits/retirement/planner/applying7.html



Spouse (living) Surviving Spouse (deceased) 

May start as early as age 62 May start as early as age 60 or 

as early as 50 if disabled

50% if you wait until FRA or later 

– reduced if taken early

100% if you start at FRA or later 

– reduced if taken early

Ex-spouse benefit is possible if 

marriage lasted 10 years before 

the divorce*.

Ex-spouse benefit is possible if 

marriage lasted 10 years before 

the divorce*.
*Certain conditions must be met.

ssa.gov/benefits/planners/retire/yourspouse.html

Living Spouse vs. Surviving Spouse Benefits

*Earnings Limits Apply Until Full Retirement Age

https://www.ssa.gov/planners/survivors/ifyou.html#h6


Key Facts: Applying On A Living Spouse’s Record

• Spouse benefits are a form of retirement – you apply for both 

your own benefit and a spouse benefit (aka “Deemed Filing”). 

• You receive the higher benefit amount: your FRA amount vs 

50% of your living spouse’s FRA amount.  

• Reduced if taken early, see 

www.ssa.gov/benefits/retirement/planner/agereduction.html. 

• If you apply before your current spouse, we look for any 

additional spouse benefit when your spouse retires. Note: you 

can apply before your ex-spouse does.  

• Spouse benefits do not reduce the worker’s  benefit. 

• Apply online at www.ssa.gov/retireonline or by phone up to 4 

months ahead. 

http://www.ssa.gov/benefits/retirement/planner/agereduction.html
http://www.ssa.gov/retireonline


Pat and Terry both paid FICA

Pat’s Social Security benefit at 

Full Retirement Age (FRA)                 = $2,300/month

Terry’s retirement benefit on her 

own work record at FRA        = $1,400

Terry’s spouse benefit (50% of Pat)      = $1,150

Terry’s Social Security benefit                  = $1,400

Terry cannot get a spouse benefit because her      

own Social Security benefit is higher (more than ½ of Pat’s FRA)

No Spouse Benefit Entitlement 



If you are the surviving spouse, you could receive: 

• 100% of the deceased’s benefit if you are at YOUR full 

retirement age or older; 

• 71.5% of the deceased’s benefit at age 60 – this amount 

increases each month that you wait until full retirement age, 

www.ssa.gov/benefits/survivors/survivorchartred.html.  

• Note : remarriage after age 60 doesn’t stop survivor benefit 

eligibility.

• Unlike living spouse benefits, you could as a widow and 

then switch to your own, or vice versa.  See more at 

www.ssa.gov/survivors .

Key Facts: Surviving Spouse Benefits

http://www.ssa.gov/benefits/survivors/survivorchartred.html
http://www.ssa.gov/survivors


Pat dies      = $2,300

Terry’s own benefit (already receiving)  =  $1,400

Terry’s New Social Security  

benefit      =  $2,300

      

FYI – in our Social Security records, Terry’s benefit shows as $1400 on her 

own work history record, plus $900 from Pat = $2300 Terry sees in the bank 

each month.

Survivor Example – No OPERS STRS etc.



• Death information is received electronically from vital 

statistics so you don’t have to report a death to Social 

Security if there are no potential survivors who could receive 

benefits.

• If there is a surviving spouse and/or children, please call us 

asap to set up a benefit appointment to look at any potential 

eligibility, including $255 lump sum payment for any age 

surviving spouse.

• You cannot file a survivor or child benefit application online, 

call the 800# or local office for an appointment. 

Filing for Survivor Benefits



Spouse/Survivor Benefits

and

Government Pension Offset 

(GPO)



Government Pension Offset (GPO) 

• Only affects Social Security spouse/widow(er) benefits.

• Reduces Social Security spouse/widower(er) benefit by 2/3 of 

the monthly, non-covered government pension.

• SSA must know the gross monthly non FICA pension amount 

to correctly figure GPO.

www.ssa.gov/gpo-wep 

http://www.ssa.gov/gpo-wep


• A non-FICA alternate pension (ie-investment account) will 

still cause GPO.

• SSA will ask the retirement system to verify what the 

individual’s monthly pension amount would have been if 

s/he had elected a traditional monthly pension annuity.

• If SSA cannot get that information from the system, then 

SSA will figure a monthly prorated pension amount using 

an amortization chart found online at 

https://secure.ssa.gov/apps10/poms.nsf/lnx/0300605364.  

GPO Computation for Non-Traditional Pension

https://secure.ssa.gov/apps10/poms.nsf/lnx/0300605364


• Tom receives $1600 Social Security benefit at his Full 

Retirement Age

• Ann’s potential spouse benefit from 

• Tom at her Full Retirement Age  = $ 800 (50% of his $1600)

• 2/3 of Ann’s $1500 Non-FICA

pension        = $1000

• Ann’s Social Security spouse

benefit                = $ 0          

GPO Example: Spouse (Living)



• Tom passes away, his wife Ann is under OPERS.

• Ann’s potential widow benefit = $1600  (100% of Tom)

                          

• 2/3 of Ann’s $1500 Non-FICA

pension        = $1000

• Ann’s Social Security widow 

benefit               = $  600

GPO Example: Survivor
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My spouse Fred dies, his Social Security benefit was 

$1800.

• My potential widow benefit = $1800  (100% of Fred)

                          

• 2/3 of my $3000/mo. non-FICA

government pension      = $2000

• My Social Security widow 

benefit               = $  0

GPO: Another Survivor Example



WEP GPO

Applies when you have 40 credits 

plus a non-covered pension and 

you’re filing for retirement or 

disability benefits

Applies when you are receiving a non-

covered pension and filing for 

spouses, widows or widowers 

benefits

Would never reduce a benefit to zero Could reduce to zero

Computation figured at retirement, 

beneficiary doesn’t have to report 

monthly pension changes..

Determined by monthly pension 

amount, so any COLA increases to a 

defined monthly pension amount must 

be reported to Social Security.

WEP vs GPO



Join us again for Part 2

Medicare A/B Enrollment

• Who is eligible?

• What does Part A and Part B Cover?

• Enrollment Periods

• IRMAA (higher Part B/D Premiums)

• Extra Help for Paying for 

Prescriptions and more!



Questions?
Kelly Draggoo     Theresa Busher

Kelly.Draggoo@ssa.gov    Theresa.Busher@ssa.gov

This event is public. Please do not share any personal information, such as 

dates of birth or Social Security numbers, about yourself or others during 

the event

mailto:Kelly.Draggoo@ssa.gov
mailto:Theresa.Busher@ssa.gov
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