
 Interviewer Evaluation 

Candidate:  Interview Date:  

The purpose of this form is to serve as a guide to enable you to objectively evaluate the candidate’s suitability for 
employment. Please place a check mark adjacent to the rating that best describes your impression of the applicant. 
Comments should justify your ratings. Please forward the evaluation form immediately after reviewing the 
candidate. 
Experience:  ☐Outstanding 
  ☐Very Good 
  ☐Above Average 
  ☐Average 
  ☐Unacceptable 
Education:   ☐Outstanding 
  ☐Very Good 
  ☐Above Average 
  ☐Average 
  ☐Unacceptable 
Skills:   ☐Outstanding 
  ☐Very Good 
  ☐Above Average 
  ☐Average 
  ☐Unacceptable 
 
Personality:   ☐Outstanding 
  ☐Very Good 
  ☐Above Average 
  ☐Average 
  ☐Unacceptable 
Overall:   ☐Outstanding 
  ☐Very Good 
  ☐Above Average 
  ☐Average 
  ☐Unacceptable 

Major Strengths:  
  

Primary Area of Concern:  
  

  

Recommendations:  
  

  
Interviewer:  Date: ☐Hire ☐Reject 
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