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              Ohio University – Compensation 2014 
Job Family: Fine and Performing Arts Career Track: Individual Contributor 

 

 

 Individual Contributor I Individual Contributor II Individual Contributor III Individual Contributor IV Individual Contributor V 

Accountabilities 

 

 

None specified. 

 

PEOPLE 

Trains and certifies students and employees 
on the proper use of equipment. Ensures that 
students and visitors follow proper safety 
procedures.  

OPERATIONS 

Maintains equipment and performs routine 
safety checks to ensure equipment is 
operating properly.  

Orders materials and supplies for unit.  

Advises students and faculty on technical 
requirements in area. 

Oversees student work in specialty shops or 
labs. Gives advice on student projects. May 
teach classes in specialty field. 

 

PEOPLE 

Oversees students participating in fine or 
performing arts activities. Provides instruction 
and direction in a single specialty area such 
as lighting, sound, stage design, costume 
design, stage management, props 
management, carpentry, sculpture, and 
painting. Trains students in the proper 
maintenance of equipment. 

OPERATIONS 

Oversees technical activities in specialty area 
related to fine and performing arts exhibits or 
performances. 

Creates and designs materials used in 
performing arts productions. Directs students 
in execution of design. 

Maintains a professional profile in specialty 
field outside of the University. 

May teach classes in specialty field. 

BUDGET 

Tracks expenditures against budget. 

 

PEOPLE 

Leads the activities of a program within the 
fine and performing arts function. Sets 
program objectives and tracks progress 
against goals. Oversees the work of multiple 
specialty areas within a program. 

OPERATIONS 

Directs a fine or performing arts production or 
exhibit. Oversees the activities in multiple 
specialty areas. Advises students and other 
employees on technical aspects of production 
design. 

Maintains a high level professional profile 
outside of the University.  

May teach classes in specialty field  

BUDGET 

Determines and recommends acquisitions of 
major equipment. Tracks expenditures 
against budget  

None specified. 

Requirements 

  

 Advanced knowledge and expertise in 
concepts, principles, and practices of fine and 
performing arts typically obtained through a 
Bachelor’s degree in fine or performing arts or 
related field and 2 to 4 years of fine or 
performing arts experience.  

An equivalent combination of education, 
training, and experience is acceptable in lieu 
of the minimum education requirements. 
Specific knowledge, certifications, and 
licensure will apply at the position level. 

Seasoned knowledge and expertise in 
theories, concepts, and practices of fine or 
performing arts typically obtained through a 
Bachelor’s degree in fine or performing arts or 
related field and 4 to 6 years of fine or 
performing arts experience.  

An equivalent combination of education, 
training, and experience is acceptable in lieu 
of the minimum education requirements. 
Specific knowledge, certifications, and 
licensure will apply at the position level.  

Expert knowledge and expertise in theories, 
concepts, and practices off fine or performing 
arts typically obtained through a Master’s 
degree in fine or performing arts or related 
field and 4 or more years of fine or performing 
arts experience.  

An equivalent combination of education, 
training, and experience is acceptable in lieu 
of the minimum education requirements. 
Specific knowledge, certifications, and 
licensure will apply at the position level. 

 

 

Provides the University with all aspects of services related to fine and performing arts productions. Develops, designs, and produces performances, exhibits, and screenings of artistic material. Trains and instructs students on the 
management of theatres and arts venues. Provides technical instruction and expertise on the design and creation of art within a variety of mediums. LEVEL PROGRESSION ASSUMES INCLUSION OF RESPONSIBILITIES AT LOWER 
LEVELS. 


