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Frequently Asked Questions 

Ohio University 2020 AFSCME Residential Custodial and Custodial Staff 
Early Retirement Incentive Program 

1. What is the program being offered?

The University is offering certain Residential Custodial and Custodial Staff the ability to 
retire from the University between April 30, 2020 and June 30, 2020 in exchange for a 
severance incentive payment, and for participants in the University’s medical insurance 
plan, an additional insurance supplement payment. 

2. Why is the University offering early retirement incentives to faculty and
staff?

The University is offering early retirement incentives to eligible Residential Custodial and 
Custodial Staff as it has been determined the number of Residential Custodial and 
Custodial staff positions need to be reduced for operational and budgetary purposes. 

3. Who is eligible to participate in the program?

The program is open to Custodial Worker 1 and Custodial Worker 2 staff employed within 
the bargaining unit represented by AFSCME, AFL-CIO Local 1699 Ohio council 8 as of 
the start date of the program. In addition, employees who wish to participate must be 
retirement eligible under University Policy 41.090 as of June 30, 2020. This means 
prospective participants must: 

• Be benefits eligible under the terms of the collective bargaining agreement;

• Have at least 5 years of service with the University; and

• Meet at least one of the following criteria relating to age and qualified service (as 
that phrase is defined in University Policy 41.090):

o Age 55 with at least 25 years of qualified service;

o Age 60 with at least 5 years of qualified service; or

o 30 or more years of qualified service at any age.

However, even if the above criteria are met, employees who have previously retired under 
a voluntary separation or early retirement incentive program offered by the University and 
later became reemployed may not participate.  

Background and Eligibility for the Program 
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4. I am not eligible for retirement benefits under OPERS or Alternative 
Retirement Plan (ARP). Am I still permitted to participate in this program? 

 
Yes, if you meet the eligibility requirements described above.  
 
Your eligibility for retirement benefits under OPERS, or ARP rules are separate from your 
eligibility for retirement under University Policy 41.090 and this program. You should 
contact OPERS, or your ARP provider if you have any questions about your eligibility for 
those retirement benefits. 

 
5. I separated from the University under a voluntary separation or early 

retirement incentive program offered in the past.  Am I still permitted to 
participate in this program? 

 
No. Employees who have retired under previous voluntary or retirement incentive 
programs offered by the University are not eligible to participate in this program. 

 
6. I provided notice of my intent to retire before the University announced this 

program. Am I still permitted to participate in this program? 
 

Yes. Employees who indicated their intent to retire but have not retired by the start of the 
program may participate in this program provided they meet the eligibility requirements 
above and retire on or before June 30, 2020.  However, such employees must continue 
working until April 30, 2020, which is the earliest separation date allowed under the 
program. 
 

 

 

7. If I participate in this program, what benefits will I receive? 
 

Participants will receive an incentive payment of up to $15,000.  Participants who are 
enrolled in the University’s medical insurance as of the start of the program will receive an 
additional insurance supplement payment of $5,000. 
 

8. Are these payments retirement benefits? 
 

No. The payments made to participants are considered severance payments. This early 
retirement incentive program is not a retirement program and is not intended to provide 
retirement income. 

 
9. How will I receive the payments? 

 

The combined value of the $15,000 incentive payment $5,000 health care incentive (if 
eligible) will be made in one lump sum payment through University payroll, to be made by 
the first bi-weekly payroll in September 2020.   
 
Your vacation payout (if eligible) will be paid in the pay period following your last normal 

Incentive Benefits and Payouts 
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pay, or as soon as feasible thereafter. 
 
Your sick leave payout (if applicable) will be paid in the pay period following your last 
normal pay, or as soon as feasible thereafter. 
 
All payments will be made in the same fashion your current bi-weekly pay is made (ex. 
by direct deposit to your bank.) 

 
 

10. Will I be taxed on the payments I receive? 
 

Yes. Both the incentive payment and the medical insurance supplement are subject to 
income tax and withholdings required by federal and state law. However, the payments 
are not subject to retirement contributions. 

 
11. How will unused vacation be paid out to me? 

 
Vacation time will be paid out in accordance with Article 36 of the collective bargaining 
agreement and applicable university policy.  Consistent with the bargaining agreement 
and any applicable university policy, eligible, earned, and unused vacation time will be 
paid out in a lump sum payment up to the maximum accrual allowed at the employee’s 
current rate of pay upon retirement from the University.  

 
12. How will unused sick pay be paid out to me? 

 
Unused sick time will be paid out in accordance with Article 35 of the collective bargaining 
agreement.  Retirees with 10 or more years of creditable state service may, elect to be paid 
for fifty percent (50%) of their sick leave balance up to a maximum of 80 days, or carry 
forward the total sick leave balance for future anticipated state employment. Retirees with 
fewer than 10 years of creditable state service will not be paid out any unused sick time. 
 
13. How can I use the $5,000 health insurance supplement? 

 
The health insurance supplement was added to the incentive in recognition of the fact 
that individuals who participate in the program and retire may need to purchase health 
insurance as they will no longer be eligible for the university’s employee health insurance 
plan.  However, participants can use the funds as they see fit.   
 

 
 

14. How do I indicate my interest in participating? 
 

If you wish to indicate your interest in participating in the early retirement incentive 
program, complete Exhibit B - Election to Participate form, and Exhibit C Release 
and Waiver of Claims Agreement form and submit it to   University Human Resources.  
Forms must be delivered to Human Resources by 5PM on March 20, 2020 or be 
postmarked by March 21, 2020.  The program requires that you propose a retirement date 
between April 30, 2020 and June 30, 2020. 

Process to Participate in the Program 
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On or after your retirement date, a second Exhibit C Release of Waiver of Claims 
Agreement must be submitted.  The incentive benefit will not be paid if the second 
Release and Waiver of Claims Agreement is not received. 
 
 

 
15. If I indicate my interest in participating, am I guaranteed to be part of the 

program? 
 

Yes, upon verification of eligibility by the university. 
 
 

16. How do I decide my retirement date? 
 

Staff may retire starting on April 30, 2020 through June 30, 2020. You should consult with 
OPERS, or your ARP provider regarding the effect of your retirement date upon any 
benefits for which you may be eligible, as that may also help you determine an appropriate 
retirement date. 

 
Please note, the university considers a retirement date to be the last day worked at the 
university.  OPERS may consider the retirement start date a date other than the last day 
worked at the university. 
 

17. May I change my mind about retiring under this program after I submit my 
Application to Participate? 

 
You have seven days after submitting your paperwork to revoke your election.  After that 
period, elections may not be revoked. 

 
18. What happens after I submit my Application to Participate? 
 
After you submit your election, you should continue to complete the duties of your position 
until your retirement date.  The benefit incentive payments will be paid to you by the first 
bi-weekly pay period processed in September 2020.  Vacation pay out and sick leave pay 
outs (if eligible) will be made in the pay period after your last normal paycheck, or as soon 
as feasible.  Payments will be made via the same method you receive your current 
paycheck. 

 
19. May I change my mind about retiring or my retirement date after I submit my 

signed Acceptance of Offer form? 
 

Generally, no. However, if the change is consistent with the University’s economic needs, 
or if you become incapable of carrying out your responsibilities and duties under this 
election, then your participation in the program can be modified or terminated by the 
University at its sole discretion. 
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20. May I work part-time at the University after my retirement? 
 

No. With your retirement, you agree not to seek reemployment with the University at a 
later date, including part-time employment.  

 

21. What benefits or perks will I receive as a retiree of the University? 
 

Retirees of the University and their qualified dependents continue to be eligible for 
Educational Benefits under Article 39 of the collective bargaining agreement and any 
applicable collective bargaining agreement provision (as may be amended, restated or 
rescinded in the future). 

 
22. Will I receive unemployment benefits? 

 

No. Your participation in this program precludes you from receiving unemployment 
benefits. 
 
 

 

 

23. If I have other questions not answered here, who should I contact? 
 

Contact Greg Fialko at fialko@ohio.edu or (740) 593-1639 or Krista Antle at 
antlek@ohio.edu or (740) 593-9360. 

Post-Retirement Considerations 

Other Questions 
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