Diversity Opportunity Hire Fund Programs

Faculty/Staff Strategic Hire Fund

Q1 The following questions collects information for the Faculty/Staff Strategic Hire Initiative
application process. Information for the Faculty/Staff Strategic Hire Fund can be found here.

Note: Any request without all required materials will not be considered for review.

Q2 Please provide the information below:

Planning Unit or College

Office, Department, or School
Campus

Requestor's Name (Contact)
Requestor's OHIO Email Address
Proposed Position Title

Supervisor of Proposed Position
Proposed Recipient's Name (if known)

Q3 Provide more information about the position:
Expected Start Date
Expected Salary (ex: $50,000)
Estimated Benefits Expense (ex: $12,500.39)
Total Funding Request (ex: $62,500.39)
Q4 Please select type of position.
Faculty
Administrative Staff
Q5 Please select the length of funding request.
1-year
2-years

Unsure
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https://www.ohio.edu/diversity/diversity-opportunity-hires/faculty-staff-strategic-hire-initiative

Q6 How does this applicant bring unique contributions and perspectives from their
lived/professional experiences to the position?

Q7 How will this position fit within your area’s strategic plan for growth?
Q8 How will the position be fully funded within two years?

Q9 Describe a detailed professional development plan for this position.
Q10 Resume/ CV of applicant

For faculty applications,
Q11 Letter of recommendation and support from the college dean

Q12 Teaching, research, and service requirements for the position

For administrative staff applications,
Q13 Letter of recommendation and support from the division head

Q14 Position description and compensation results
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