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School District 
Ohio University, The Patton College of Education  

 

Professional Development School Partnership  
Teacher Education 

 

MEMORANDUM OF UNDERSTANDING 
 
 

The following memorandum of understanding is in recognition that Ohio University and The Patton 
College of Education and the School District are working to develop a professional development 
school (PDS) partnership with multiple, mutually supportive ends. Our purpose is the creation of a 
professional development school relationship based on continuous learning for all participants in the 
professional development community. This partnership recognizes that both the university and school 
faculty can renew and revitalize their respective educational missions. The partners are committed to 
the goal of high and equitable student achievement, to effective instructional practice, and to school 
structures that support student learning. This will be achieved collaboratively through:  

1. Providing a quality clinical setting for the preparation of Teacher Education candidates.  
2. Providing continuous professional development for PDS teachers, university faculty, and 

administration.  
3. Promoting and conducting inquiry and research directed at the improvement of Teacher 

Education. 
4. Renewing and redesigning teacher preparation curricula and practices at the school and 

university levels.  
 
Professional Development School 

 
Ohio University’s Patton College of Education is committed to the success of all learners in the PDS 
Partnership.  The Patton College strengthens future teacher preparation with a rigorous clinically based 
model that strives to derive theory from sustained clinical practice.  The PDS also incorporates a 
practice based, school base model that encourages ongoing teacher candidate classroom involvement 
and teaching, as well as co-teaching to impact P-12 student learning in the schools.  
 
While most educational institutions view teacher education, student learning and staff development as 
separate entities, the PDS creates an environment that supports learning of all faculty simultaneously 
and in which university and school-based educators take on new roles and responsibilities for the 
success of all students.  
 
In order for a school to qualify as a PDS site: (1) a majority of the faculty of the school must be willing 
to engage in the process of school reform; (2) a majority of the faculty must be willing to work with 
preservice teacher education candidates; (3) a majority of the faculty must be willing to support 
inquiry, research, and the exchange of professional knowledge; and, (4) each school participating as a 
PDS site must be willing to allocate an appropriate portion of its staff development resources 
(released-time for teachers, staff meeting times, etc.) to the goals of the PDS partnership. Each local 
school corporation must be willing to support and emphasize the PDS partnership. 
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National Association for Professional Development Schools 
 
The National Association for Professional Development Schools (NAPDS) Nine Essentials for PDS 
will guide the work of the partnership.  

 
The nine required essentials of a PDS: 
 
1 A comprehensive mission that is broader in its outreach and scope than the mission of 

any partner and that furthers the education profession and its responsibility to 
advance equity within schools and, by potential extension, the broader 
community; 
 

2 A school–university culture committed to the preparation of future educators that  
embraces their active engagement in the school community; 

 
3 Ongoing and reciprocal professional development for all participants guided by need; 
 
4 A shared commitment to innovative and reflective practice by all participants; 
 
5 Engagement in and public sharing of the results of deliberate investigations of practice 

by respective participants; 
 
6 An articulation agreement developed by the respective participants delineating the 

roles and responsibilities of all involved; 
 
7 A structure that allows all participants a forum for ongoing governance, reflection, and 

collaboration; 
 
8 Work by college/university faculty and P–12 faculty in formal roles across institutional 

settings; and 
 
 
9 Dedicated and shared resources and formal rewards and recognition structures. 
 

Source:  www.napds.org
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Joint Responsibilities of PDS Partners 
 

 Work collaboratively to realize the four goals of the professional 
development school.  

 Work collaboratively to discover educational opportunities that will 
enhance the learning of all stakeholders, including public school students, 
teacher candidates, and faculty and staff at the school and university.  

 Consult with one another about the appointment of the School District 
liaison or co-liaisons. 

 Undertake mutual efforts to launch inquiry and research.  

 Participate in appropriate decision making about issues pertinent to the 
PDS partnership such as, policies related to the clinical aspects of pre-
service teacher preparation, collaborative activities related to the mission 
of the partnership, shared professional development activities, and 
maintenance of communications between the university, school and 
district.  

 Consult with one another about the placement of teacher candidates and 
the recruitment of mentor teachers. Decisions about placements are made 
based on mentor teacher qualifications and availability, teacher candidate 
goals and interests, and supervision considerations.  

 Provide teacher candidates have met high standards for admission to 
Teacher Education programs at Ohio University and qualified cooperating 
teachers at the School District who are committed to improving teaching 
and learning.  

 Participate in a system of performance-based teacher assessment that 
allows teacher candidates to demonstrate competency and ensure high 
quality graduates from the program. 

  Recognize that preparing candidates is a joint responsibility. Both parties 
to this agreement have a right and an obligation to insist on standards of 
professional and ethical conduct on the part of teacher candidates that are 
consonant with prevailing Ohio Standards for the Teaching Profession 
approved by the Ohio Educator Standards Board.  

 
Ohio University Responsibilities 

  

 Work closely with faculties and administrators in the School District and the 
school district to realize the four goals of the professional development school 
partnership.  

 Provide an Ohio University faculty-in-residence from the Early Childhood 

Elementary Education (ECEE) program who will act as the coordinator between 
the PDS and the university to provide or facilitate:

o The preparation of both current and potential mentor teachers at the site in 
effective techniques of ECEE teacher candidate supervision and 
development.  

o The coordination of the mentor teacher selection process with other Ohio 
University and PDS faculty.  
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o The coordination of the assignment and support of ECEE teacher 
candidates in the School District. 

 Provide a faculty coordinator from the Middle Childhood Education (MCE) 

program to work collaboratively with the teacher liaison to provide support. 
o Provide a teaching fellow to work with the teacher liaison to support PDS 

goals. 
o The coordination of the assignment and support of MCE teacher 

candidates in the School District. 

 Provide graduate fee waivers to be used as per the PCOE Tuition Waiver 

Guidelines for support of PDS goals by school faculty.  Fee waivers will be 
distributed to the School District through the district representative to the PDS 
Partnership programming.  

 The coordination of professional development opportunities for the entire PDS 
faculty and appropriate Ohio University faculty.  

 Work collaboratively to discover educational opportunities which will enhance 
the learning of all the stakeholders in the partnership.  

 
 
School District 

 

 Work closely with Ohio University to realize the four goals of the professional 
development school.  

 Provide PDS liaison or co-liaison to work closely with the university to support 
the following:  

o Include teacher candidates in school development activities and all other 
professional activities that engage PDS faculty.  

o Support and promote Ohio University faculty participation in professional 
development opportunities.  

 Support the work of the PDS by:  
o Promoting flexibility in the use of time, space, and funds to the extent 

possible. 
o Providing opportunities for collaboration between mentor teachers and the 

teacher candidates each year.  
o Hiring new faculty based on the incoming individual’s expertise as an 

educator and the commitment to their role in a PDS as outlined in this 
document.  
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Annual Review 

 
PDS Faculty steering committee will annually review the partnership agreement prior to 
June 1. Revisions will be made to the partnership agreement by consensus. Each year the 
PDS partners will request re-confirmation with the building administration and faculty. 
Modifications to the Memorandum of Understanding will require mutual written consent 
by the School District and Ohio University and The Patton College of Education. 
 
The Memorandum of Understanding may be terminated either by the School District or 
the Ohio University Patton College of Education by giving the other party one (1) year 
prior written notice. 
 
 
 
Signed:  
 
______________________________________  _______________   
Superintendent, School District   date 
 
______________________________________  _______________ 
Director, Center for Clinical Practice in Education  date 
 
 
______________________________________  _______________ 
Chair, Teacher Education, The Patton College  date 
 
 
_____________________________________  ________________ 
Dean, The Patton College of Education   date 
 
 
 
 
 


