
 

CHAIRS AND DIRECTORS MEETING MINUTES 
 

Wednesday, September 7, 2016 
Ellis 113 

 
Attending:  C. Asleson, L. Bauer, J. Bender, B. Carlson, B. Colvin, L. Cohen,  
H. Duschinski, J. Dyer, T. Eisworth, R. Frank, J. Gilliom, S. Gradin,  
L. Hatch, D. Ingram, K. Jellison, C. Mattley, B. McCarthy, L. McMills, S. Miner,  
R. Muhammad, W. Owens, B. Partyka, A. Ritchie, L. Schoeppner, B. Shambora,  
G. Springer, C. Thompson, M. Vis, J. White, M. White 
 
Guest:  Sara Trower, Executive Director, Office of University Equity and Civil Rights Compliance 
 
1. Information items 
 

a. Introduction of Sara Trower, Executive Director, Office of University Equity and Civil Rights 
Compliance 

 
Sara Trower is the Executive Director of the Office for Equity, Civil Right Compliance, and 
Accessibility (ECRCA) -formerly known as the Office for Institutional Equity.  Her appointment began 
July 1, 2016.   
 
Compliance issues monitored by Trower and ECRCA  
 
-hiring processes and hiring questions 
-allegations involving other inequities such as promotion and tenure, salary and promotion of work 
-accessibility issues 
-making sure the campus and program are accessibly to students and visitors 
-civil rights compliance (any claim based on discrimination Title VII and IX) 
 
Feel free to contact Trower with questions or issues your department might be facing. 740-593-9141 
trower@ohio.edu 
 
Generic email addresses: 
 
equity@ohio.edu  
access@ohio.edu  
TitleIX@ohio.edu 
 
Mandatory reporting – following is suggested syllabus language provided by Trower as a follow up 
to the meeting discussion. 
 
Suggested Syllabus Notice 

mailto:trower@ohio.edu
mailto:equity@ohio.edu
mailto:access@ohio.edu
mailto:TitleIX@ohio.edu


 

 
Responsible Employee Reporting Obligation:  All Ohio faculty and staff share in the responsibility to 
create a safe learning environment for all students and for the campus as a whole.   As members of 
the campus community, all faculty and staff (other than those designated as confidential reporters) 
are designated as responsible employees and therefore have the duty to report any instances of 
sexual harassment, sexual violence and/or other forms of prohibited discrimination.  If a student 
would prefer to share information about sexual harassment, sexual violence or discrimination with a 
confidential employee who does not have this reporting responsibility, a list of those individuals can 
be found at https://www.ohio.edu/equity-civil-rights/Resources.cfm. 
 

b. University of Cincinnati visit, September 16 
 
The University of Cincinnati, College of Arts & Sciences, Dean and Associate Deans will be visiting 
campus on September 16.   The group will be meeting with faculty in individual groups – Physical 
Sciences, Biological Sciences/Geology, Social Sciences and Humanities.  If you have questions about 
the meetings or need clarification please contact Frank.  It is hoped the meeting will provide an 
opportunity to collaborate with colleagues and promote conversations regarding programs and 
opportunities at both UC and OU. 
 

c. On-line facilitators discussion 
 
Gilliom has had conversations with a couple of Department Chairs regarding innovative ways to 
provide graduate students/teaching assistants as facilitators of on-line courses.  He will be reaching 
out shortly to put together a work group or if you would like to volunteer please contact him. 
 

d. Webpage updates 
 
Bauer reported that Department pages are near completion noting she has been off on medical 
leave this summer.  Departments are encouraged to submit requests for updates/corrections to 
websites via the College website (Michael Tedesco has been making updates)   Very few 
Departments have direct access to make updates.   The College is approximately one year away 
from Droople web design.   Enews – all homecoming events are out or in the queue. 
 

e. September 20 college-wide meeting 
 
The college is hosting three college-wide “town meetings” this semester. 
 
September 20 (8:30 AM) 
October 25 (3:30 PM)  
December 6 (2:30 PM)  
 
The purpose of the meetings is to provide a forum for discussion about the future of the college in a 
rapidly changing higher education environment. 

https://www.ohio.edu/equity-civil-rights/Resources.cfm


 

 
For the first session, the topic will be a 21st century liberal arts education.  We will be discussing the 
alignment between our current curriculum and the educational goals we have for our students. 
 
Spread the news among faculty and invite people to attend. 
 

f. Staffing update 
 
The proposed College staffing plan has been approved by the Office of the Provost.  Search 
Committee training tba. 
 

g. College awards for scholarship and research nominations 
 
Hatch reported on College awards for scholarship and research nominations for the past three years 
noting most were from the Natural and Physical Sciences and no other areas.  The Arts and Sciences 
Awards Committee will be meeting this fall.  Please forward suggestions/recommendations to Hatch 
to promote nominations in all areas. 
 

h. Plans for computer labs 
 
McCarthy has surveyed the College and talked with OIT folks regarding departmental computer 
work stations.  Currently the College is below the national figures.   He would like to put together a 
work group to discuss different options such as the use of VPN network where students would 
access specific programs directly from their personal devices and a CAS computer lab/within the 
library.  This is not something sustainable for departments to support in 3-9’s budgets a long term 
plan is needed hopefully be the end of the year.  Please contact McCarthy if you would like to be 
included in the work group. 
 
2. Discussion item 
 

a. Promotion to professor follow-up discussion (from August retreat) 
 
As a follow-up to the summer retreat Frank submitted an edited copy (following) of the College-
Wide Criteria for Promotion to Professor Policy.  The group agreed that the edits were clarifying, not 
substantive, and did not require a college wide faculty vote.  Frank will be putting together a task 
force to develop a best practice document to aid faculty coming up for promotion.  Please contact 
Frank if you would like to participate in the creation of the best practices document.  
 
College Promotion Language Edits 
 
Those seeking promotion to professor should demonstrate significant achievements in both 
teaching, and scholarship and service. However, outstanding achievement in one of the areas two, 



 

when coupled with substantive achievement in the others area, may, in appropriate cases, qualify 
an individual for promotion 

 


