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In 1996-1997, full assessments were conducted of the higher education graduate programs.  The assessments incorporated student and alumni surveys, faculty and administrator interviews, external consultant input, and statewide board review.  In 1997-1998, major changes in goals, admissions, instruction, and the curriculum were instituted.   To illustrate the magnitude of those changes, 34 courses were created, modified, or deleted.

No similar, large-scale assessments have been performed since the 1996-1997 review.  The higher education programs are unlike teacher education and counselor education programs which were re-accredited by national associations in 2000.  There is no accrediting body for higher education programs, so the next major assessment will occur with the upcoming university review of these programs in 2002.

It should also be noted that student outcome indicators in the higher education programs differ from those available to several teacher education programs. There are no mandatory, easily available, quantitative measures of student success such as Praxis test scores. Therefore, the following report is based on information that is more intuitive than formal.  The information is related to goals and standards that have been published in various formats, e.g. in brochures for prospective students.  However, it is important to add that steps are being taken to formally assess outcomes for the seven-year university review. 

The college student personnel program is affiliated with the programs in higher education.  It will undergo a university review in 2002, as well, and, thus, enrollment data for the college student personnel program are not included in this report.

Doctoral Outcomes:  


Brochures for the on-campus and cohort program formats indicate that doctoral students will achieve the following: 

1. Students in the doctoral program will learn about: the history, purposes, and contexts of higher education, leadership in higher education, organizational needs, the learning environment, research concepts and methods, and a specialty area of higher education.

2. Doctoral students will integrate their understanding of theory, classroom knowledge, and research skills with the skills of effective practice, thus enhancing their ability to be leaders in higher education. 

3. Graduates of the doctoral program in higher education will serve in faculty and cabinet-level administrative positions in colleges and universities.  

The achievement of Outcome #1 is evidenced by the structure of the program, which was modified extensively in 1997.  The structure of the weekend program was modified anew for the doctoral cohort that began in Fall 2000, based on a 1999 evaluation by the preceding cohort.  Some general courses were deleted so that more relevant information could be added about finance, college teaching, and human resource management.  In addition, two major courses—management and governance—have been modified for students on campus and in the cohort, based on student evaluations of those courses during the past few years.

The achievement of outcomes #2 and #3 is measured—at least in part—by the success of graduates, by their recognition as leaders.  Members of the last two doctoral cohort groups have received promotions prior to and following the completion of their programs. Several faculty appointments/promotions, one presidency [Centenary College], two department chair promotions, two deanships, two associate vice presidencies, and one vice presidency have been attained by our doctoral students during the past three years.  The other graduates and students have maintained their leadership employment positions, but may also have attained leadership positions in professional associations, such as one person who has just finished her term as the president of the Ohio Association of Admissions Counselors. She also serves on the executive board of the National Association of Admissions Counselors. 

Another indirect indicator of the achievement of outcomes #2 and #3 is the demand for the program.  The total number of students in the doctoral program is 76, and approximately 54 of these students enrolled for courses during the Fall Quarter 2001. Twenty-four of them matriculated into the weekend, doctoral cohort program that was initiated in 2000, and every one of the students in the cohort continued enrollment in Fall 2001.  The cohort students represent seven different institutions and three campuses of Ohio University.  They include faculty, directors, deans, and associate deans.  

Master’s Goals


Overall, 37 students are in the master’s degree program at the present time.  Twenty-two are enrolled in the program that is delivered on campus, serving primarily employees at Ohio University. Fifteen students receive instruction through a distance learning, weekend format.  


The on-campus program in higher education provides basic knowledge about higher education and responds to a broad range of individual needs. The program includes electives to correspond with the student's background and career expectations. Demand for the on-campus program has remained stable, indicating the success of its graduates.  
The distance learning program serves faculty and administrators from two-year colleges and regional campuses through compressed video, on-line discussions, and other web technology. The following indices of success are evident:

1. Fourteen students have continued enrollment in the program despite technical difficulties at the outset of it. 

2. Administrative requests have been received to add several sites for the program, and the off-campus program will be expanded in 2002 to three centers:  Athens campus, Columbus State Community College, and Sinclair Community College in Dayton. The expansion of sites verifies the need for this program in demographic markets beyond southeast Ohio. 

3. Enrollees consist of full-time faculty, adjunct faculty, administrators, and grant employees who are seeking full-time employment or advancement at their institution.  Several have interviewed for full-time positions since enrollment, presumably because they are advancing their skills.

4. Since the program is based on technology and many enrollees are in faculty positions, their ability to apply technology to teaching is a measure of the success of the program.  Students have designed web-sites and enlisted other technology in their teaching.  Their skills have been developed through courses that they have taken. One has been accepted for doctoral study in technology, in part because of her education in the program.

5. A field experience component has enabled students to improve services and programs at their home campuses. To illustrate, one has designed and analyzed a database regarding graduation, others have offered professional development programs, and others have provided student and faculty interventions with the skills that they have developed through the program. 

These measures are limited, but indicate the success of the program.  Formative evaluation of the program is on-going in anticipation of its renewal and expansion in 2002. Current students will engage in a summative evaluation at the end of the Fall Quarter 2001.

