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Mission Statement

The goal of the Department of Geography is two-fold: 1) first we strive to offer students a strong liberal arts education in geography as preparation for professional graduate degree programs, secondly, we prepare students for career opportunities in the myriad fields that employ spatial problem solving skills and geographic research methods. We accomplish these goals by providing a personal, rigorous, and integrated program of high-quality education.  We offer current, relevant, and practical training in geography, and afford intellectually stimulating opportunities for supervised personal research.
Degree Objectives

Background
The Geography Department supports the mission of Ohio University in the interrelated areas of teaching, research, and service.   In our classroom effort, we seek excellence in general education, baccalaureate, and graduate teaching. At the graduate level, we are committed to individualized instruction with thesis work in geography, Environmental Studies, and International Studies. Presently, the Geography Department has more than 160 undergraduate majors, making it the largest in the state and ranking it in the top 10 percent for the United States.   

The large number of majors comes from a combination of technical opportunities, thoughtful advising, and career preparation in special programs.  Students take the geography major using a number of special curricula. Of the thirty plus graduating this year, a majority earned the geography-environmental studies degree. These combined environmental and technical skills resulted in jobs in several consulting firms, the Forest Service, Natural Resources Conservation, and internships with national environmental organizations, the Student Conservation Association, and local watershed groups. 

Several students will receive full support at Ohio State University and University of Oregon. Students in urban and regional planning had job offers and graduate opportunities at Ohio State University.  Recent graduates moved into planning jobs in Lake and Ross Counties and with corporate consultants.  Meteorology graduates moved into supported graduate positions at Penn State University and Texas A & M University, and others took governmental and consulting jobs.  Recent cartography graduates had internships at CIA, and then moved into corporate and consulting positions. Last year the faculty sponsored several joint research efforts with students including papers, posters, and an honor’s thesis. Our 2001-2 undergraduate thesis research efforts range from the historical-geographical aspects of wildlife areas to floodplain impacts of building footprints.

Although not a focus of this effort, we have a master’s program and serve an equivalent number of students in interdisciplinary programs. The graduate program promotes a high level of research interaction between faculty members and students. Many of the graduate students write theses.  In addition to our own twenty plus students, geography faculty members recently served as thesis advisors for one-third of the graduate students pursuing master’s degrees in Environmental Studies. The faculty also makes major contributions in the International Studies programs, Southeast Asia and Latin America and the masters of social studies program. Our FTE graduate service of 36 indicates this external involvement.

Objectives
Below are the long-term and short-term goals and objectives.

Maintain our position of quality and quantity in our undergraduate major:

· Seek additional students from underrepresented groups;

· Continue the individual advising effort that is basic to our success;

· Expand the advising role to new faculty as each becomes acclimated;

· Recruit majors through special gatherings (“Major Mania”), special brochures, newspaper ads, and in-class ads and pep talks. Individuals will also write letters and email messages to attract students.

Meet the needs of our students through the sustaining of our special curricula degrees:

· Maintain a robust geography major as an option;

· Adjust (more techniques and external work) the environmental geography program via advising;

· Combine the cartography and GIS programs to prepare for the next generation of jobs and graduate study;

· Continue the expansion of the meteorology program (from the pre-meteorology status) by adding another dynamic course, which will add 3-5 students from R.O.T.C.;

· Maintain and expand our programs in environmental pre-law and urban and regional planning;

· Expand our service to our outstanding students by continuing and enhancing our Honors Tutorial students, developing a systematic honors thesis program built upon research and a formal thesis, and encouraging study abroad and other initiatives designed to provide research experience;

· Formalize the undergraduate research effort with a new class and a formal number;

· Encourage students to develop their skills in an internship setting, and foster individualized experiences (student initiated) as well as local experiences available to students on a bulletin board;

· Expand our help in the job search by maintaining a jobs bulletin board;

· Introduce the concept of Jobs in Geography by asking our graduates for business cards and posting those cards in a permanent place;

· Continue to develop technical skills by introducing then reenforcing those skills throughout the academic career; (a group 2 person to be added to teach this course and maintain computers);

· Develop a program to improve writing in the discipline with a writing course similar to Geography 268 (techniques) to accomplish this goal;

· Encourage greater specialization for those students with technical preparation by separating those interested in specialized careers from those seeking to use the techniques.  This requires a new lab structure with hands-on class through instruction in a server-based computer lab (server and 20 stations) serving multiple classes and labs.  We need to meet the needs of approximately 100 students each quarter.  The advanced students will use stand-alone computer/workstations to prepare those individuals for a different position.

Retain our niche in general education and expand in the Developing World area:

· Continue our efforts with computer technology and the associated explosion of information;

· Keep the quality education we offered in the pre-GIS times and integrate the new technology.

Support cognate majors:

· Enhance our presence in Environmental Studies and regularize our curricular offerings and support with that program;

· Expand our commitment to International Studies by continued involvement and addition of faculty in African Environment;

· Maintain our presence in the social sciences degree and other degrees offered on regional campuses.

Maintain and enhance the quality of our master’s program:

· Increase the number and quality of applicants from a variety of institutions so that the number of students in the program equals 30;

· Revise the non-thesis option to attract students seeking a single year degree;

· Continue our research emphasis in the thesis track and develop mechanisms to assure presentation at regional and national meetings and publication of the result;

· Secure funding of research trips.

Develop a doctoral degree in environmental studies/science:

· Work with other environmental programs to begin the process of infrastructure building;

· Secure college support and submit a document for review.

Enhance our degree as a content area for area teachers:

· Schedule our classes (on a rolling schedule) to allow teachers to take the classes and accumulate credits for a degree;

· Participate in Project Sustain and other programs designed to impact disciplinary content to teachers (K-12) seeking additional credits to maintain certification.

Continue our emphasis in research and publication to maintain a vibrant intellectual environment:

· Involve students in the research process and in dissemination of results;

· Continue the colloquium series and make other efforts to build the academic community;

· Work to maintain professional development for students.

Continue our relationship with alumni:

· Circulate the newsletter annually;

· Maintain an appealing web page; 

· Offer a homecoming-type experience every few years; 

· Meet and visit with alumni on an individual basis.

Assessment Methods

Assessment of the goals and objectives of department programs takes the form of performance evaluation and survey data collection and analysis during a student’s course of study.

· Students evaluate courses and suggest ways to improve classroom and laboratory exercises and program procedures.

· During the senior year, students enroll in a capstone course. 

· All graduate students are encouraged to write a thesis proposal and written thesis, and to apply for research funding and also read a paper at a professional society meeting.

· Evaluation of alumni responses aids the department in updating its curriculum and program. 

Feedback and Improvement

Program analysis and the implementation of improvements are a vital part of assessment.  The Student Outcomes Assessment Committee of the Department of Geography meets annually to review and discuss all assessment data and to identify actions for program improvement.  Such actions and the methods of implementation are then discussed and resolved at one or more meetings of the entire faculty.  In addition, the department routinely collects numerical student course evaluations and written student responses to course questionnaires designed to assess student perceptions of course strengths and weaknesses.  Compilations of these data are kept in the department office and are routinely reviewed and, where appropriate, acted upon by the faculty instructors of record.  The department also maintains close contacts with academia, industry, and its alumni to ensure that the structure and contents of its programs are current and appropriate for a rapidly evolving discipline and increasingly technological marketplace.  Assessment information gathered from all sources forms the basis of a continuous process of program review by all members of the faculty.  Program reforms prompted by the assessment process are also reviewed on a regular basis with respect to their impact on outcomes goals.

Responsibility for Assessment Activity

The departmental Evaluation Committee coordinates all assessment activities. The Department chairperson appoints this committee at the beginning of each academic year.  This committee performs an evaluation of the assessment criteria and then brings their results and recommendations to the entire faculty for discussion and review.  Collection of the data needed for assessment is the responsibility of the Undergraduate Coordinator and the Graduate Chair.  Completion of departmental assessment documents is the responsibility of the Department Chair.

Synopsis

Assessment Criteria and Results – Undergraduate 

Criteria: Given the multi-structured nature of the undergraduate program whereby: 1) students typically follow sub-field specific tracks, and 2) pursue classes in sequential format, assessment of student learning in the curriculum and its effectiveness in relation to intended student outcomes is achieved by monitoring student performance in senior-level classes and undergraduate thesis projects.  Assessment of the breadth of student learning is similarly monitored by student performance in senior-level “capstone” courses; performance based on conceptual analysis and written deliberation across the discipline. All graduates of the bachelors degree programs will successfully complete a 10-week capstone senior seminar. 

Results:  We will continue our efforts to help the students synthesize their educational experience. Specific modifications of our existing procedures will accompany the general education review.

Criteria:  Assessment of student ability to compete for positions at graduate schools nationwide is monitored by the level of student success in gaining admission to graduate schools, the reputation of the graduate schools involved, and the level of financial support awarded.

Results:  In 2002, of our graduating seniors (N=36), nine undergraduates (25%) opted to apply for immediate entry into graduate school or other advanced training. The destinations include two law school admissions--Case Western and University of Vermont and professional training in planning at OSU and Penn State University.  Other students will enter the geography programs with full support at OSU, Ohio University, and Geography and Planning at Chico State.  Another will join the meteorology program Texas A & M University. Another destination is the environmental education fund, NYU. One student was commissioned as an officer, US Air Force.

Criteria:  Assessment of student preparation for a first position in the field is achieved by monitoring the first employment records of undergraduate alumni.

Results:  The recent compendium stated that 80% of our students entered the job market, and of those 95% had positions within the first eight months. Most found jobs in the private sector with a smaller portion in government and NGOs.

Criteria: The curriculum committee monitors the major enrollments with the goal of consistent curriculum revision. Quality control measures are applied consistently and continuously.

Results: Department-based assessment of student proficiency in spatial problem solving, computer literacy, communication and critical thinking is course embedded.  That the curriculum addresses the need for these skills in a manner appropriate to the goal of enhanced proficiency is ensured through routine curricular and syllabus review.

Assessment Criteria and Results -- Graduates

Criteria:  Assessment of a favorable comparison with students completing similar graduate studies nationally is achieved by monitoring (a) student success in gaining external funding for their research, (b) student admission to doctoral degree programs (including the reputation of the graduate school and level of financial support awarded), and (c) student success in gaining discipline-related employment.

Eighty percent of the Master’s degree graduates (a) will receive a job offer or will gain admission to a doctoral program within six months of graduation, (b) will indicate that they are employed in a discipline-related position when contacted by the Office of Institutional Research following their employment, and (c) will, upon graduation, agree with the statement “I am well prepared for employment opportunities in my field”.

Results:  All students that graduated in 2000-2001 successfully found employment in their discipline or gained admission to doctoral programs, and all considered the training they received as current and relevant to their positions of employment.  Results of alumni surveys and Career and Education Studies by the Office of Institutional Research indicate that these criteria were also met for 2001-2002.

Criteria:  As part of the departmental thesis requirement, students in the graduate program will be required to propose in writing a research project that will be the subject of their thesis research, and must successfully defend the proposal orally before members of the proposed thesis committee.  In addition, most  masters degree students complete a written thesis describing their research project, and must successfully defend their thesis orally before the committee and members of the public.

Results:  This long-standing thesis requirement provides an excellent measure of whether a student reached the appropriate level of expertise for the master’s degree, and served as an excellent assessment instrument for maintaining a high standard of achievement. Eleven students in 2001-2002 successfully completed the master’s thesis requirements, and five completed comprehensive exams.

Improvements Implemented

Most of the outcomes that the department identified as being important are addressed within the existing curriculum or are in the process of being addressed through curricular revision.  The department continues to make persistent efforts to address concerns in connection with issues of critical thinking, problem solving, written and oral communication, computer literacy and quantitative skills.  

Recommendations

Continuous Syllabus Review:  The continued syllabus review proved to be an effective response to the assessment process and its implementation as a continuous procedure is advocated.  Such a review serves to identify those areas within a program where changes are being made and those areas where changes are needed. It also ensures that individual courses continue to dovetail to form a structured program that is both current and relevant.  Where improvements are identified, it can further recommend appropriate syllabus revision.  Given its effectiveness, its implementation as a continuous process is recommended.

Continued Programmatic Review:  The programmatic review also proved to be an effective response to the assessment process and its continuation is advised in planning for upcoming faculty retirements and the changing marketplace.  Over the past few years, two senior faculty retired or took early retirement, and within four years, three more senior faculty will retire or will be eligible for early retirement.  To fill these positions in such a manner as to attain department goals of  delivering the most current and relevant training to our students, continued program review is recommended. 

Improved Method of Outcomes Assessment:  To ensure that the department continues to meet its goals in regard to student learning outcomes and institutional effectiveness, a more statistically valid method is needed for gauging alumni evaluation of the degree to which the department is meeting the goals and objectives set out in this report.  Because the graduating class is small and the response of typical geographers to surveys and questionnaires is poor, data from both the department and the Office of Institutional Research usually involve small sample sizes of statistically questionable value.  
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