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STUDENT LEARNING OUTCOMES ASSESSMENT REPORT
Department of African American Studies: Academic Year 2001-2002


This report identifies the assessment processes used by the Department of African American Studies during the 2001-2002 academic year.  Included in the report are sections on the assessment of methods used during the past year, an evaluation of those methods, and a description of future assessment plans and methods.

Overview of Outcome Assessment Methods.

In our 2000-2001 report we indicated that during the 2001-2002 academic year we would, in addition to course evaluations, adopted the following additional outcome assessment methods:

$ 
Documentation of advising.

$ 
Monitoring of writing assignments.

$ 
Emphasize oral presentations.

$ 
Monitoring and evaluation of journals.

$ 
Internship and field study reports.

$ 
Exit interviews.


In addition to the above, the department maintained a range of activities aimed at ensuring curricular distinctiveness and relevance.  These activities included:

$ 
Collaboration with the campus-wide advisory group.

$ 
Formulation of departmental mission statement and objectives.

$ 
Development of new curricular emphases.

$ 
Started a faculty recruitment program. 

$ 
Started a program for upgrading the pedagogical skills of the faculty.

$ 
Continued to monitor grade distributions.

$ 
Continued to study course evaluations.

Summary of Findings
Documentation of advising:  A file was established to store the summaries of the quarterly pre-registration advising meetings with the department’s majors.  

Monitoring of writing assignments:  All of the courses offered by the department incorporated short-form and long-form writing assignments.  In AAS 150, an attempt was made to introduce peer evaluations of writing as part of group discussions.

Emphasis on oral presentations:  A majority of the courses offered by the department during the 2001-2002 academic year incorporated oral presentations.  AAS 150 used the court room format as the framework to organize student discussion and for students to propose and defend their opinions on the course’s reading materials.

Monitoring and evaluation of journals:  Journal writing was emphasized in a majority of the courses offered by the department during the academic year under review.

Internship and field study reports:  The department did not support any internship programs during the academic year.  However, a select group of students were engaged in the organization of Campus and Community Day (February 2002) and the activities to commemorate the 48th anniversary of Brown v Board of Education.  Progress was made in developing internships for the 2002-2003 academic year.

Exit interviews:  One student graduated from the department during the 2001-2002 academic year.  An exit interview was conducted and the information generated contributed to departmental planning.

Collaboration with campus-wide advisory group: Regular quarterly meetings were held.  The advisory group recommended the establishment of a research an service institute as a mechanism to facilitate student and faculty collaboration.  Substantial progress was made in this direction. 

Mission Statement and Objectives: The department’s mission statement and objectives were modified to ensure harmony with Presidential and College mission statements, the goals of the General Education project, and support for student engagement.

Focused curricular emphases: By the end of the academic year the department moved to adopt a number of curricular emphases that built upon departmental strengths and faculty resources.  The emphases are: pre-law (focusing on constitutional law and social justice), public policy and social change, social and family life, Africana cinema and visual aesthetics, African American literature, and the history of the African Diaspora in the Americas.

Faculty recruitment: The department started a faculty recruitment program.  This included a search for a tenure-track historian and submitting joint proposals with Comparative Arts, School of Film, and Women’s Studies for positions through the New faculty Initiative (NFI).  The department will continue the search for the historian during the 2002-2003 academic year.  The joint proposal with Comparative Arts and the School of Film was successful.  At the time of preparing this report there was not information on the disposition of the proposal submitted with Women’s Studies.

Upgrading faculty pedagogical competencies: A majority of the faculty were exposed to training in Black Board.

Monitoring of grade distributions: No evidence of systemic grade inflation was obvious.  There were concerns with the number of NR and INC associated with the department.

Course evaluations: The department’s chair examined the evaluations and used the findings as an element in conferences with faculty members.  These evaluations informed the decision to initiate the program to upgrade faculty pedagogical competencies.

Future methods

The department anticipates supplementing the above with alumni reports and through on going engagement with the advisory committee and students.






