Possible Diversity-related Questions for Interviewees  (Faculty position)
1. Have you ever taught a class with a diverse student body? Please talk about that. What were some challenges you faced and how did you respond to them?

2. Can you speak to your ability for making sure that students in your class from different ethnic and racial backgrounds feel included?

3. Given your subject matter how do you make sure that topics covered are culturally diverse?

4. You are an advisor and one of your advisees, who is Japanese, has come to see you to talk about problems related to his limited proficiency in English. If this occurred at you previous job what would you say to him? Where might you refer him?  

5. Talk about why diversity is important for this position.

6. In your opinion, what are some of the benefits you might experience in working within a diverse work place?  Particularly for people whose life experience may have been very different from yours, due to race, culture, class or sexual orientation.

7. Give examples of ways that you have promoted respect for diversity within your classes or department. How have you helped students or your colleagues understand the importance of diversity?

8. Have you participated in diversity training? If so can you describe the purpose of that training(s)? What did you gain from that training/workshop?

9. Ohio University has a zero tolerance policy regarding harassment of any sort, including that based on sex, race, age, disability, national origin, gender identity or expression, religion, and sexual orientation. As a faculty member, what two things would you do to support this policy in your department? 

10. How would you handle two employees under your supervision who are in conflict?

11. Can you give me an example of an experience you had as a supervisor when you interacted with someone under your supervision that was claiming harassment?  How did you handle it?  If you have not had direct experience, what would you do in that situation? 

