Possible Diversity-related Questions for Interviewees (Administrator position)
1. Have you ever managed a diverse staff? Please talk about that. What were some challenges you faced and how did you respond to them?

2. What have you done as a manager/supervisor to encourage being inclusive within your area?

3. Talk about why diversity is important for this position.

4. Can you talk about your experiences working with students/co-workers from a different ethnic and racial background?

5. In your opinion, what are some of the benefits you might experience in working with a diverse group of people?  Particularly for people whose life experience may have been very different from yours, due to race, culture, class or sexual orientation.

6. Give examples of ways that you have promoted respect for diversity within your work place. 

7. If you have attended workshops on diversity, what stands out for you? What did you learn about yourself?  about your workplace?

8. Ohio University has a zero tolerance policy regarding harassment of any sort, including that based on sex, race, age, disability, national origin, gender identity or expression, religion, and sexual orientation. As a supervisor/manager, what two things would you do to support this policy in your department?

9. How would you handle two employees under your supervision who are in conflict?

10. Can you give me an example of an experience you had as a supervisor when you interacted with someone under your supervision that was claiming harassment?  How did you handle it?  If you have not had direct experience, what would you do in that situation? 

