Interview Evaluation Based on Responses to Questions

	Candidate’s Name
	
	Date
	


	Name of Search Committee Member
	


	Question


	Response Score
10= Excellent


5=Good Response

2=Poor Response
	Importance
1-Low

2= Medium

3=High
	Total

	1. Insert your questions here


	
	
	

	2. Insert your questions here


	
	
	

	3. Insert your questions here


	
	
	

	4. Insert your questions here


	
	
	

	5. Insert your questions here


	
	
	

	6. Insert your questions here


	
	
	

	
	
	
	


	Total
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