
The Family Medical Leave Act (FMLA) applies to Ohio University.  
To be eligible for FMLA benefits, an employee must:  

 • have worked for Ohio University for a total of 12 months;  
 • have worked at least 1,250 hours over the previous 12 months; and  
 • work at a location in the United States or in any territory or possession of the 

United States where at least 50 employees are employed by the employer within 
75 miles.  

 
Covered employers must grant an eligible employee up to a total of 12 workweeks of 
unpaid leave during any 12-month period for one or more of the following reasons: 

 for the birth and care of the newborn child of the employee;  
 for placement with the employee of a son or daughter for adoption or foster care;  
 to care for an immediate family member (spouse, child, or parent) with a serious 

health condition; or  
 to take medical leave when the employee is unable to work because of a serious 

health condition. 
 for qualifying exigencies arising out of the fact that the employee’s spouse, son, 

daughter, or parent is on active duty or call to active duty status as a member of 
the National Guard or Reserves in support of a contingency operation.  

o Examples of a qualifying exigency are to arrange for childcare, to attend 
counseling, to attend meetings with school or childcare providers, to make 
financial or legal arrangements, to act as the covered military member’s 
representative before a federal, state, or local agency for purposes of 
obtaining, arranging or appealing military service benefits, or to attend any 
event sponsored by the military or military service organizations 

 A covered employer also must grant an eligible employee who is a spouse, son, 
daughter, parent, or next of kin of a current member of the Armed Forces, including a 
member of the National Guard or Reserves, with a serious injury or illness up to a 
total of 26 workweeks of unpaid leave during a “single 12-month period” to care for 
the service member.  

 
Both spouses employed by Ohio University are limited in the amount of family leave 
they may take for  

o the birth and care of a newborn child,  
o placement of a child for adoption or foster care,  
o or to care for a parent who has a serious health condition  

to a combined total of 12 weeks (or 26 weeks if leave to care for a covered service 
member with a serious injury or illness is also used). Leave for birth and care, or 
placement for adoption or foster care, must conclude within 12 months of the birth or 
placement.  
 
Ohio University employees must be covered by the appropriate leave as defined by 
policy while using FMLA benefits. For example, an employee  
Definitions 
Serious health condition - an illness, injury, impairment, or physical or mental condition 
that involves either:  



 • Inpatient care (i.e., an overnight stay) in a hospital, hospice, or residential 
medical-care facility, including any period of incapacity (i.e., inability to work, 
attend school, or perform other regular daily activities) or subsequent treatment in 
connection with such inpatient care; or  

 • Continuing treatment by a health care provider, which includes:  
(1) A period of incapacity lasting more than three consecutive, full calendar 
days, and any subsequent treatment or period of incapacity relating to the 
same condition, that also includes:  

 • treatment two or more times by or under the supervision of a health 
care provider (i.e., in-person visits, the first within 7 days and both 
within 30 days of the first day of incapacity); or  

 • one treatment by a health care provider (i.e., an in-person visit within 
7 days of the first day of incapacity) with a continuing regimen of 
treatment (e.g., prescription medication, physical therapy); or  

(2) Any period of incapacity related to pregnancy or for prenatal care. A visit 
to the health care provider is not necessary for each absence; or  
(3) Any period of incapacity or treatment for a chronic serious health 
condition which continues over an extended period of time, requires periodic 
visits (at least twice a year) to a health care provider, and may involve 
occasional episodes of incapacity. A visit to a health care provider is not 
necessary for each absence; or  
(4) A period of incapacity that is permanent or long-term due to a condition 
for which treatment may not be effective. Only supervision by a health care 
provider is required, rather than active treatment; or  
(5) Any absences to receive multiple treatments for restorative surgery or for a 
condition that would likely result in a period of incapacity of more than three 
days if not treated.  

 
Notice 
 Employees seeking to use FMLA leave are required to provide 30-day advance notice 

of the need to take FMLA leave when the need is foreseeable and such notice is 
practicable.  

 If leave is foreseeable less than 30 days in advance, the employee must provide notice 
as soon as practicable – generally, either the same or next business day.  

 When the need for leave is not foreseeable, the employee must provide notice to the 
employer as soon as practicable under the facts and circumstances of the particular 
case.  

 Employees must provide sufficient information for an employer reasonably to 
determine whether the FMLA may apply to the leave request.  

 
Certification 
Employers may require that an employee’s request for leave due to a serious health 
condition affecting the employee or a covered family member be supported by a 
certification from a health care provider.  
 
 


