Guide to Graduate Tuition Scholarships 
(often called fee waivers)
1) Tuition Scholarships cover instructional fee and non-resident fee.  They do not not cover general fee.  
2) Almost all graduate tuition scholarships carry a work requirement (exceptions are fellowships and certain established agreements like Partnerships for Teachers and Fulbright Scholars.
3) Tuition scholarships are awarded in two ways:  Graduate Assistantships (a stipend of at least $2400/quarter plus a tuition scholarship and a Graduate Recruitment Scholarship (a $600 stipend plus a tuition scholarship of $1935/quarter).   These awards can only be given to full time students.
4) We award more than 4,600 quarter of Graduate Assistantships/year and an additional 612 quarters of GRS.

5) All tuition scholarships are budgeted.   Most are paid by academic units out of an allocation in their annual budget.  
6) When a Graduate Assistant’s stipend is paid from an external source (a grant, a contract, or a Foundation account), the tuition scholarship is paid from the central pool and not out of the academic units allocation.  This is to encourage/reward faculty for attracting external funds.  

7) The minimum stipend paid to a Graduate Assistant is $2400/quarter.  Some units award ½ assistantships and others even smaller fractions.   In the case of an award less than the minimum, the tuition scholarship is pro-rated. 

8) A tuition scholarship is included in the budget as both an expenditure AND as revenue.   Thus any savings resulting from reductions in tuition scholarships is off-set by decreases in revenue.  Conversely, increases in tuition scholarships (if it adds a new student), generates tuition income equal to the cost of the waiver.
9) Tuition wavers are related to budget in two other ways as well.  An increase in waivers mat cause a reduction in fee paying graduate students and thus less revenue to the University.  But an increase in the number masters students (even if all the increase in from students on tuition scholarships), produces an increase in the state subsidy generated by the University.       

Allocation of Tuition Scholarship Dollars

1) $10 million awarded to academic units to awards (see spreadsheet)

2) $13 million held centrally
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Important Changes and Trends

1) Tuition Scholarships increases significantly between 1999 and 2003.  Graduate enrollment also increased during this period.  Tuition scholarships were then reduced by $800,000 between 2003 and 2005.   This caused the elimination of roughly 75 Graduate Assistantship positions across campus.   This is probably an important cause of the dip in graduate enrollment that occurred during that period.
2) Tuition scholarships for research were reduced by $150,000 in 2006-07 and by an additional $150,000 each year for the following two years.

3) There is proposal to change 100% research waiver to 75% waiver. Approved by CRSCA this week.
4) Enrollment plan calls for increase in number of graduate students and many deans are interested in developing new graduate programs.

General Fee Buy Down
Estimated Quarters of tuition scholarship awarded:  5,500.

General Fee 06-07 = $591/quarter

Current General Fee Buy-down = $220/quarter
($1.2 million allocated for this)

Remaining out of pocket fee for GAs = $371/quarter

