Assumptions in Faculty Compensation Model:
1. Goal is to increase Ohio University’s compensation (salary + benefits) to next quartile among 10 presidential peers
2. The last five years of continuing salary increases were used to estimate peer universities’ 2006-07 and future year compensation amounts (actual amounts won’t be available until April/May); no guarantee of linear trend
3. Compensation increases are based on 749 current Group I faculty (typically about 93 percent continue)

4. BPC recommendation of 3% raise pool translates into about 3.2% (promotions, fiscal increments, etc.)
5. Only current (2005-06) Athens full-time Group I faculty are included (no OST, RHE, current administrator status)

