Faculty Senate Meeting
Minutes
Regular Meeting

Monday, October 18, 2004

Room 235, Margaret M. Walter Hall 7:10 pm
Members PRESENT were: Arts and Sciences: Anderson, Appel, K. Brown, Daley, Drabold, Duerr, Dyer, Grimes, Helm, Ingram, Just, Lopez, McLaughlin, McMills, S. Reilly, and Sarnoff, T. Young: Business: Sherman, Stephens, and Tucker; Communications: Bernt, Pecora, Miller and Stewart; Education: Howley and Leinbaugh; Engineering: Braasch, Gulino, Hale, Pasic; Fine Arts: Cardenas, A. Reilly, and Scott; Health and Human Services: M. Brown, Chabot, Graham, and Ming Li (for Rathbun); Osteopathic Medicine: Coschigano, and Simpson; Eastern: T. Flynn; Lancaster: Becker and Heineman; Southern: Crawford; Zanesville: Shriver; Group II: M. Thomas and D. Young; 

Members ABSENT were: Osteopathic Medicine: Stroh;

Members EXCUSED: Fine Arts: D. Thomas; Chillicothe: Parker and Simmons.

Outline of Issues Discussed

I.   
President McDavis

II.   
Provost Krendl

III. 
Roll Call and Approval of the September 20, 2004 minutes 

IV. 
Chair's Report -- Phyllis Bernt 

a. Introduction of new Member At Large member of Senate Executive Committee

b. Faculty Senate Mission Statement – Resolution for Second Reading

c. Strategic Planning Progress 

d. Report on Senate Executive and Senate Chairs meetings 

Next Senate Meeting November 15, 2004 

V.   
Educational Policy and Student Affairs Committee (EPSA) - David Ingram 

 
a.      Tier III Resolution – Second Reading

VI.  
Finance and Facilities Committee (FFC) - Aimee Howley 

VII. 
Professional Relations Committee (PRC) – Carolyn Cardenas 

 
a.      Resolution affirming Open Campus – First Reading

VIII. 
Promotion and Tenure Committee (P&T) - Steve Grimes 

IX. 
New Business 

X. 
Adjournment 

Summary of the Minutes

Faculty Senate

Ohio University

October 18, 2004
· President McDavis announced Presidential Strategic Planning Task Force nearly complete.  Forty-three member Task Force to be chaired by Provost Krendl.
· McDavis said search firm would assist provost search process.

· McDavis announced budget planning process and budget outlook projections for biennium.

· McDavis reiterated his support for new general education program.

· McDavis announced new leadership for health benefits task force. 

· Interim Provost Krendl announced funding to assist general education implementation would be available.

· Krendl announced searches for Associate Provost for Enrollment Management and Director of Admissions to begin soon.
· Krendl reviewed options to meet immediate Enrollment Management needs.
· Krendl addressed merit equity issue as ongoing concern.
· Bernt introduced Lopez, new Senate Executive Council Member At Large.
· Bernt reviewed report from October 8 meeting of Ohio Faculty Council submitted by representative Louis Wright.
· Faculty Senate Mission Statement passed.

· Senators asked to submit summary reports from their constituencies by November 8 for strategic planning process. 

· Chair and Executive Committee activities reported by Bernt. 

· Educational Policy and Student Affairs (EPSA) Ingram, Chair, outlined issues and concerns regarding new general education program implementation.

· Finance and Facilities Committee (FFC) Howley, Chair, reported on committee activity.

· Professional Relations Committee (PRC) Cardenas, Chair, presented resolution of Freedom of Speech and Artistic Expression for first reading.

· Promotion and Tenure Committee (P&T) Grimes, Chair, reported that tenure workshop plans near completion.

Complete Minutes
Phyllis Bernt, Chair of the Senate, called the Senate to order at 7:10 p.m. The Senate was adjourned at 9:15 p.m.
The Chair introduced President McDavis.

I. President McDavis
President McDavis said membership on the Presidential Strategic Planning Task Force is nearly complete. Forty-three members are currently on the task force chaired by Kathy Krendl.  Meetings are set to begin in the near future.  He said the search committee membership for the provost position includes representatives from Faculty Senate, Classified and Administrative Senates, the Board of Trustees and Chairs and Directors Council, each of which was asked to nominate members.  Search activity will begin November.  A search firm will be enlisted to assist the process that is intended to conclude in April 2005.  He said he has been working with Interim Provost Krendl to establish a budget planning process that utilizes UPAC ideas. The budget planning process will be shared with the Senate and university community as soon as possible.  McDavis said he is not optimistic regarding the budget outlook and does not think that there will be new funding available in the next biennium budget.  He said concerns are about maintaining current funding levels to higher education.  He said a decrease in funding for the capital budget from the requested $505 million to $405 million is possible and that after the November elections the budget picture will come into sharper focus. The President said he will work closely with those who seek to resolve issues that still remain regarding the Fall Quarter 2006 implementation date for the new general education plan and noted that there is a need to address the details of the plan. He noted that there may be a need to phase in the components of the new program.  McDavis expressed appreciation for the support the Senate has given to the development of the new plan for general education.  Regarding the Health Benefits Task Force, he said he has appointed new leadership for the committee; Dale Tampke and Aimee Howley will serve as co-chairs. McDavis said he expects to receive a report from the Task Force at the end of this month. He reiterated that the Task Force is working currently on the third aspect of its charge: to ascertain and recommend specific benefits plan design components that would allow the university to remain in a lead market position.  He said the task force recommendations will be ready to share next month. 

Questions/Comments for President McDavis:
McLaughlin noted that the Chair of the Senate attended the President’s Cabinet regularly last year, but has not been invited to attend regular cabinet meetings this year. McDavis said that the Senate Chair was asked to attend the President’s Cabinet to discuss issues related to faculty concerns. He said he is implementing a practice where the Senate Chair would be asked to meet with the Cabinet monthly to address faculty concerns.  He said that he is organizing a broader group, which will include his advisory council, the Senate Chair and members of the other senates.  This group will meet monthly. T. Flynn asked about the constituencies represented on the Presidential Strategic Planning Task Force.  McDavis reported that membership reflects representatives from Faculty Senate, Chairs and Directors Council, Administrative Senate, Classified Staff Advisory Council, Undergraduate and Graduate Student Senates, and the Diversity Council.    

The Chair introduced Interim Provost Krendl.

II. Interim Provost Krendl 

Interim Provost Krendl reminded the Senators that a campus wide meeting was scheduled for Wednesday, October 20, 8:30 a.m. – noon.  She said the meeting will include reports on Academic Quality Improvement Project progress and that roundtable discussions will begin the process of addressing issues for the Presidential Strategic Planning Task Force. She reminded the Senate that a forum on censorship sponsored by the Senate, the Library and Provost’s Office was scheduled for October 21, 4:00 p.m. in Margaret M. Walter Hall.  Krendl said funding is available to assist general education implementation but that no process has been established to access these funds.  She said that Phyllis Bernt and Dean Descutner are working to establish guidelines for access to these one time only monies to support general education implementation. She said faculty development units will be moved to Provost’s Office.  The intention of the move is to allow faculty more direct access to these funds and to assist general education implementation. Regarding enrollment management, she said that position descriptions for the Associate Provost for Enrollment Management and Director of Admissions are being developed and that the searches will be underway shortly.  She said that there are short-term needs for enrollment management that are immediate, as well as longer term planning that needs to be done. She said she has looked into three options to meet immediate needs.  These include: hiring an individual, possibly from early retired to fill in this year; hiring a firm that specializes in enrollment management; or organizing a team of individuals who would work together to fill the need.  She noted the early retired faculty have not expressed interest in such a project.  She said that the Senate Executive Committee supported the option of working with a firm that would provide quick and experienced people to fill the pressing and immediate needs we face with admissions issues.  Regarding salary equity issues, Krendl said she has committed to a review of equity as an ongoing issue not a one-time only action.  Her goal is to get a process in place that guides future salary equity considerations.  She will appoint a working group to determine a set of principles to guide these determinations.  She noted that she has heard from some who have identified that merit pay, rather than equity adjustment, is the real issue.

There were no questions or comments for Interim Provost Krendl.

III.
Roll Call and Approval of the September 20, 2004 minutes

MOTION – to approve the minutes

A. Reilly/S. Sarnoff

MOTION PASSED

IV.
Chair's Report -- Phyllis Bernt

a. Introduction of new Executive Committee Member At Large: Sergio Lopez

Bernt noted that with the election of Madeleine Scott as Secretary the Executive Committee lost one of its at-large members.  She introduced Sergio Lopez, Department of Mathematics, as the new member at large of the Senate Executive Committee. 

b. Report from the Ohio Faculty Council Meeting October 8, 2004
Bernt reported on the Ohio Faculty Council meeting of October 8 on behalf of representative, Louis Wright. The first order of business at the October meeting of the OFC was election of officers.  John Cuppoletti of the University of Cincinnati was elected chair; David Witt of Akron was elected vice-chair, and Roger Govea of Cleveland State was elected secretary.

Deborah Gavlik, Associate Vice Chancellor for Finance and Government Relations, reported on the capital bill that is expected to be approved in November.  It is several months late.  The Board of Regents requested $505 million, but there is concern that only $405 million will be approved.  There is a push to get the amount up to $455 million.  Ms. Gavlik also reported that the Board of Regents is preparing their budget request for the next biennium; they are looking at two scenarios—one that asks for 5% for each of the next two years and another scenario assumes no increase at all.  There is fear at the Board of Regents that the flat budget request may be the most optimistic scenario.

James McCollum, an attorney who serves as executive director of the Inter-University Council, reported that a move to allow a single prime contractor on capital projects is likely to be approved, which would allow universities to be more efficient in building projects.  He also expressed some pessimism about long-range support for higher education, noting that Ohio has a rather limited tax base and thus moderately high taxes.  According to McCollum the key to getting more money for the state is tax reform which will result in taxing a broader range of economic activities but at lower rates.

There was discussion of Issue One, which is written so broadly it seems to forbid state funded entities from providing domestic partner benefits. McCollum expressed concern that, though some business leaders and politicians have come out against Issue One, it might still pass.

Finally, the representatives from the University of Akron reported on the impasse with its administration following a vote to unionize over a year ago.   The President responded by removing all faculty input on the selection of Deans or any other governance issues.  The national AAUP is planning a site visit to consider putting Akron on a sanctions list.

The next meeting of the OFC is November 12 in Columbus.

c. Mission Statement:
Bernt asked Vice-Chair Appel to conduct the meeting, and Bernt presented a resolution regarding the Senate Mission Statement for Second Reading and for Vote.  She said that the Senate had received suggestions from S. Reilly, Coschigano and Ingram, which were incorporated in the Mission Statement as presented.  She said that in light of recent discussions at Senate meetings, it was also important to address preservation of academic freedom and free exchange of ideas in the statement.  The amended statement is: 

The Faculty Senate, as sanctioned by the Ohio University Board of Trustees, is an elected representative body that acts on behalf of all faculty on matters related to University planning, governance and resource allocation.  The Senate maintains primary jurisdiction over curriculum and academic policies, and is an advocate for faculty views on all other University policies and practices.  As a key partner in University governance, the Senate provides representatives to all important University committees, boards and task forces.  The Faculty Senate is dedicated to creating and maintaining a University environment that preserves academic freedom and fosters the free exchange of ideas and to providing a forum for the discussion of all issues of concern to the faculty. 

Gulino questioned how a committee would be identified as important.  Bernt deleted the word “important” and inserted the word “relevant” as a more appropriate modifier for committees, boards and task forces.  Pasic asked how those committees are recognized and how the mission statement is implemented.  Bernt said that mission statement concerns are broad by definition.  Pasic agreed that his concerns were directed to future steps. T. Flynn made a recommendation to reorder the last sentence that was incorporated. The new amended resolution is:
The Faculty Senate, as sanctioned by the Ohio University Board of Trustees, is an elected representative body that acts on behalf of all faculty on matters related to University planning, governance and resource allocation.  The Senate maintains primary jurisdiction over curriculum and academic policies, and is an advocate for faculty views on all other University policies and practices.  As a key partner in University governance, the Senate provides representatives to all relevant University committees, boards and task forces. The Faculty Senate is dedicated to providing a forum for the discussion of all issues of concern to the faculty and to creating and maintaining a University environment that preserves academic freedom and fosters the free exchange of ideas.   

Appel said the motion to approve the Senate Mission Statement does not require a second. Appel polled the Senate.

MOTION – to approve the Senate Mission Statement as amended

Bernt/No Second Required. 

MOTION PASSED UNANIMOIUSLY  

            

      d.  Strategic Mission

Bernt said that the Senate agreed to a strategic planning process that involved meeting with constituents to talk about issues of concern, to ask them how we can better serve them.  She asked that Senators summarize the results of these meetings into 1-2 page reports and submit them to the Executive Committee before the November 15th meeting.  A summary of responses will be completed for a discussion of the results at the November 15th meeting.  She asked for submission of the reports by November 8th.  Bernt noted that she has heard from some colleges and campuses and asked if there were any preliminary results that Senators would like to discuss this evening. 

Questions/Comments for Bernt:

D. Young reported his constituency said that a policy change needs to take place regarding the professional advancement of Group II faculty. Leinbaugh reported that meetings have happened in her college and the concerns are similar to those previously discussed in Senate: salaries and resources.  Chabot reported a disappointing lack of feedback from colleagues but that additional strategies to solicit responses will be used.  Coshigano reported that his college members thanked the Senate for the actions taken at the September Senate meeting and for the Senate’s continuing work on benefit and salary issues.  J. Miller noted that the distance of time from the adoption of the new general education program and its implementation has been discussed as cause for concern in his college. 

e. Report of Executive Committee activities

Bernt reported that the following resolutions, passed by Senate, were signed by the Provost:  EPSA policy regarding residency requirements for graduation, which was signed in June; and, the domestic partner resolution signed early October. She thanked Dean Zimmerman for inviting the Senate to be co-sponsors of a first amendment forum on Thursday, October 21.  She said that the Executive Committee met with the Deans, September 30 and discussed how we could work together to assure that academics are central to the planning and budgeting process. She said retention and recruitment issues, preservation of Group I faculty lines, and the dean’s evaluation process were discussed at this meeting.  Bernt reported that the Executive Committee and the Senate Committee Chairs had an open and positive meeting with Daniel DeLawder, Vice Chair of the Board of Trustees, October 11. The meeting included a discussion of the role and functions of the Senate, the need for access to information to better inform decisions, and ways the Senate could be more involved with the trustees. She said she hopes Mr. DeLawder will be available to address the Senate next quarter.  She said that when she met with the President’s Cabinet, October 4, she addressed shared governance and the importance of using the existing committee structure of 24 standing committees for new initiatives rather than creating new committees.  She reminded the Senators to submit the names of representatives for the College Ethics Committees and Dean’s Evaluation Committees.
Next Senate Meeting will be November 15, 2004
V.
Educational Policy and Student Affairs Committee (EPSA) - David Ingram, Chair
          

Ingram said that general education is a complex issue that deserves special attention.  It includes the hard political and financial realities that surround the University. He said that important decisions need to be made over the next month with respect to implementation of the program. 

He provided an historical review of the approval process for Senators. The introduction of the new General Education program began in March 2000.  In May 2001, program details were approved by Faculty Senate in a series of motions that described this way of providing general education for our students. He said the new program would provide more depth to the students’ foundational skills in writing, oral expression and mathematical and logical thinking.  A breadth of knowledge requirement retaining much of the breadth of knowledge program of the current general education courses added a new element that provides a perspective on a discipline or subject over and above what a breadth of knowledge course might currently provide.  More details on aspects of the new program were passed by Faculty Senate in May 2002.  The details for a Research and Creative Activity component were described in a motion passed by Faculty Senate September, 2002.

He said Faculty Senate delegated to the General Education Council the task of implementation. The General Education Council set up independent committees to review and advise on various aspects of the new program.  During discussions on the motions that established the program it became apparent that the new program would require additional resources to implement and sustain the program in part because many of the courses and methods of teaching would probably require smaller classes to effectively incorporate active learning in the classroom.  He said that during the May 2002 meeting of Faculty Senate, while encouraging approval of a motion and working on the details later, President Glidden said that 55 faculty would be added to help implement and deliver the program.  He said that just as the enrollment has risen 4% in the last few years so has the target number of faculty needed to implement the program.

Ingram said that other resources would be required for implementation as well. At the May 2002 Faculty Senate meeting, then Provost Schumacher stated that implementation of the new General Education program was “a high priority with regard to budget support.” Schumacher noted that $270,000 was to be invested in faculty related aspects of the program, $40,000 for infrastructure and $620,000 for a new SIS system.  He also said that in the “2nd and 3rd out years” of the budget approximately $1,200,000 would be invested in various parts of the program. Ingram said that, according to the Registrar, a new Student Information System will be installed but the DARS system will not be able to track effectively learning units, a key feature of the new program. He said that the DARS will not be able to track distinctions between dedicated and enriched courses.  He said that we are reaching a point where we need to move rapidly to implement the program in order to meet deadlines and that the level of detail and complexity allowed by dedicated and enriched courses may be too much for the faculty, students and support systems to handle.  He suggested that one way to implement the new program would be to eliminate the distinction between dedicated and enriched courses. 

Ingram presented a series of charts that indicated timelines for implementation of the program.  He said it is clear that there are critical steps in each part of the program and that slippage in any of these critical steps would lead to a delay of a year in implementation. He said he thinks a lack of buy-in by the faculty hampers timely implementation of the program.  He said we continue to have a serious issue with a deficient number of Tier III course offerings in the interim.  He noted that while Senate agreed to accept Perspectives courses to fulfill the Tier III requirement, the Provost declined to sign the motion. He said that some faculty have objected to the removal of the Tier III course requirement indicating it demonstrates a lack of commitment to the current General Education program which, in conjunction with a lack of commitment to the new program, may result in the loss of Tier III and no implementation of the new program.  EPSA has elected therefore to postpone the second reading of the Tier III resolution submitted for first reading at the last meeting of Faculty Senate.  He said it is clear the new program will require new resources. Smaller classes, mandated by the learning engagement features of the new Breadth of Knowledge requirements, create a need for more faculty. 

Questions/Comments for Ingram:

McLaughlin suggested the program needs a project manager because the members of the General Education Council cannot be expected to implement the program. McLaughlin questioned the timeline and the parts that UCC and ICC play in it. Ingram said he did not think it would require more of UCC and ICC and that the hardest part of the process is to get the departments to initiate and complete the process of course submission. Owens said that he accepted much of the analysis presented this evening. He asked if the information presented by Ingram took into account the fact that if a course assumes two roles in the General Education Program earlier deadlines apply. Ingram said the information presented did not factor this in.  Owens acknowledged that the timeline is very tight. Ingram said there is considerable uncertainty about the program that has led to a lack of engagement by the faculty. Owens advocated for the program as a blueprint for the goals and objectives in our existing curriculum which seeks to make these more self-conscious. K. Brown asked if the timelines are realistic and if ICC could handle General Education course review on top of its current load.  Ingram replied yes, if timelines are met.  A. Reilly said the new program represents a significant step forward and that we have a need to meet our commitment to it.  He asked if we can implement by a later date.  T. Fynn said a project manager to deal with the DARS issues made sense.  Ingram noted a project manager is a reasonable idea and that the Provost agrees it is appropriate.  Daley said that implementation strategies for project management are beneficial but faculty buy-in is essential.  He asked what courses have been submitted to date.  Owens said that a survey had been done that asked each unit to sketch out what their programs would be.  He noted that the response from departments was not complete, but that it appeared that as many as 1000 courses could be identified for General Education. According to Owens, the General Education Council is not a body that has the executive authority to ask departments to comply. Daley said that complexity of the program requires a great deal of cooperation between and among programs.  If there are programs that are not interested in the program, this presents a serious obstacle to success. The complexity of the program makes advising very difficult. A. Reilly noted that demands on faculty time are extreme and it is difficult as well to accord the time necessary to comply with deadlines for course submission.  S. Reilly noted that there is a lack of understanding about how the new program is an improvement over the existing program and that a simplification seems in order. Chabot said that few of us knew how complex the system would be to explain. Appel said she has a single page explanation, copies of which she made available for Senators. Stephens noted faculty resistance to change contributes to the implementation issues.  Gulino said faculty were resistant if they were uncertain as to the purpose of the change and that it is unclear what the problems were with the current general education program.  Chabot said that considering faculty resistance to change as an obstacle does not adequately address faculty load issues.  Stewart said that deadlines are the largest issues at hand.  Daley said the program has great strengths and is an improvement but the case needs to be made articulately. 

Ingram said that the new program allows us to accept curricula from the old program, but that eliminating the Tier III represents our most immediate and substantive change to date.  Bernt said she heard support for appointment of a project manager.  She said conceptual elements of the program, and what is practical and what can be implemented need to be addressed further. Just said that one of the major problems is the issue of quality control and that rushing against deadlines further contributes to that problem.  Owens noted there are significant differences between breadth of knowledge in the new program and the current Tier II. Tucker said there are faculty who are waiting for resolution of issues surrounding implementation to submit curriculum.  Senators were encouraged to send further comments to Ingram via email.

VI.
Finance and Facilities Committee (FFC) - Aimee Howley

Howley reported that the FFC continues to play a role as liaison for health benefits.  She identified a need for additional input from the faculty to better advocate in its interests. K. Brown expressed concern that the faculty will have to fight every year to preserve its benefits. Ingram asked if the Committee has been able to secure the information needed to do its job well.  Howley said that one of the major features of a policy is to determine how data are generated and that this affects the utility of the information. D. Young said that transparency is important.  Howley said that the health benefits task force will be moving forward quickly in response to its charge to recommend benefits plan design components that allow the university to remain in a lead market position, which McDavis noted in his comments earlier this evening.

VII.
Professional Relations Committee (PRC) - Carolyn Cardenas

   a.  Resolution on Freedom of Speech and Artistic Expression - For First Reading

Cardenas said the PRC resolution incorporates standards represented by the Campus Freedom of Speech Code of the AAUP, the American Library Association’s Library Bill of Rights, and the Wolftrap Foundation Conference. She said if passed its language would appear in Section I. A. of the Faculty Handbook.   A. Reilly asked how the resolution differs from the current Handbook language and how it strengthens it.  Cardenas identified the changes between the two documents. Cardenas asked the Senators if they agreed with everything in the three documents.  Gulino asked if this resolution had been in place, would it have affected the actions the Library took to remove items from a display.  Cardenas said it would have allowed the Dean of the Library to refer to the Faculty Handbook when confronted by those who objected.  Gulino read comments received from a constituent, which noted the space in which an exhibit or presentation occurs affects the determination of whether or not modifications made, as the result of complaints, constitute censorship. Cardenas said, referring to the resolution passed at September’s Senate meeting, she thought this represented a minority opinion. Sarnoff said this resolution addresses the current lack of an explicit reference in the Handbook that would provide specific guidance on a censorship issue.  Chabot said that three distinguished faculty pressured untenured staff.  Cardenas noted that the three professors were retired and had no status as faculty.  Cardenas congratulated faculty on the discussion that happened at the last meeting and noted that she had heard from faculty who were encouraged by the Senate’s commitment with this issue.  Bernt encouraged Senators to email further comments to Cardenas on the resolution. 

VIII.
Promotion and Tenure Committee (P&T) - Steve Grimes

Grimes reported that planning the tenure workshop is underway.  He said the Committee has heard from one faculty member who is preparing an appeal.  

IX.
New Business

No new business was forthcoming. 

X.
Adjournment

MOTION – to Adjourn

Ingram/Grimes

PASSED UNANIMOUSLY

MEETING ADJOURNED AT 9:15pm.

Respectfully submitted,

Madeleine Scott

Secretary

APPENDIX A, ITEM 1

October 18, 2004

EXECUTIVE COMMITTEE

RESOLUTION REGARDING FACULTY SENATE MISSION STATEMENT
PASSED
The Faculty Senate, as sanctioned by the Ohio University Board of Trustees, is an elected representative body that acts on behalf of all faculty on matters related to University planning, governance, and resource allocation.  The Senate maintains primary jurisdiction over curriculum and academic policies, and is an advocate for faculty views on all other University policies and practices.  As a key partner in University governance, the Senate provides representatives to all relevant University committees, boards, and task forces.   The Faculty Senate provides a forum for the discussion of all issues of concern to the faculty and is dedicated to creating and maintaining a University environment that preserves academic freedom and fosters the free exchange of ideas.

APPENDIX B, ITEM 1

October 18, 2004

PROFESSIONAL RELATIONS COMMITTEE

RESOLUTION ON ACADEMIC FREEDOM OF SPEECH 

AND ARTISTIC EXPRESSION

FOR FIRST READING

Whereas,

In 1965 Ohio University was declared by the faculty and administration to be an “open campus,” one which supports free speech because free speech is not simply an aspect of the educational enterprise to be weighed against other desirable ends.  It is the very precondition of the academic enterprise itself. 

Whereas,

The freedom of speech is protected by the First Amendment to the Constitution of the United States and,

Whereas,

The First Amendment is not just a suggestion: the rights of individuals to assemble, share diverse views and beliefs, and to express those views to the public is at the very core of public higher education. Hence, there is no place for censorship of any medium of expression at Ohio University.

Be it therefore resolved that the following language be inserted into the Faculty Handbook at the beginning, under the first heading titled I. A. Academic Freedom, Professional Ethics and Tenure:

Ohio University supports the principles of free speech in all its forms and without censorship.  Accordingly Ohio University adopts and subscribes to the “Statement on Academic Freedom and Artistic Expression” (1) endorsed by the American Association of University Professors (AAUP, 1990), and reaffirms a commitment to the AAUP document entitled “On Freedom of Expression and Campus Speech Codes” (2), (AAUP, 1992) and reproduced in the AAUP Handbook of Policy Documents and Reports, (“The Redbook”, ninth edition, 2001), as well as the “Library Bill of Rights” (3) adopted by the American Library Association (ALA, 1948, amended in 1980, and reaffirmed in 1996). 

Endnotes

(1) “Statement on Academic Freedom and Artistic Expression is a concluding statement by the participants in the 1990 Wolf Trap Conference on Academic Freedom and Artistic Expression, sponsored by the American Association of University Professors, the American Council on Education, the Association of Governing Boards of Universities and Colleges, and the Wolf Trap Foundation. The statement was endorsed by AAUP's Committee "A" on Academic Freedom and Tenure and by its Council at their meetings in June 1990. 

(2)” On Freedom of Expression and Campus Speech Codes” was endorsed by AAUP's Committee A on Academic Freedom and Tenure and by its Council at their meetings in June 1992. As with all AAUP policy statements, it is in the public domain. It was published in the July-August 1992 Academe. 

(3) The American Library Association adopted “Library Bill of Rights”, June 18, 1948.  Amended February 2, 1961, and January 23, 1980, inclusion of “age” reaffirmed January 23, 1996, by the ALA Council.

(4) Changed from 1

(5) Changed from 2

(6) Changed from 3
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