Ohio University Faculty Senate Meeting Minutes

Regular Meeting

May 14, 2007

Margaret M. Walter Hall, Room 235

________________________________________________________________________

The Chair called the meeting to order at 7:10 p.m.

In Attendance:

Arts & Sciences:  T. Anderson, K. Brown, D. Drabold, G. Buckley, S. Gradin, D. Ingram,

W. Just, S. Lopez, J. McLaughlin, D. Miles, J. Webster, W. Roosenburg, S. Sarnoff, A. Smith, G. Van Patten
Business:  L. Hoshower, W. Gist

Communication:  P. Bernt, B. Debatin, N. Pecora, J.W. Smith

Education:  V. Conley, T. Leinbaugh
Engineering:  J. Giesey, D. Gulino, C. Marling (for D. Matolak)
Fine Arts:  C. Hayes, D. McDiarmid, A. Reilly, C. Smith, D. Thomas

Health and Human Services:  A. Graham, J. Hinton
Osteopathic Medicine:  P. Coschigano, M. Simpson
Group II:  A. Hall, C. Naccarato

Chillicothe:  J. McKean

Eastern:  T. Flynn

Lancaster:  J. Becker, P. Munhall

Southern:  M. Crawford (for E. McCown)

Zanesville:  J. Benson, K. Collins

Excused:

C. Bartone

Absent:

J. Bender, M. Clouse, M. Tucker, D. Matthews, S. Hatty

______________________________________________________________________________

Overview of the Meeting
I.
President McDavis
II.
Executive Vice President and Provost Krendl

III.
Roll Call and Approval of April 17, 2007 Minutes
IV.
Chair’s Report – Phyllis Bernt
a. Report on results of elections
b. OFC report – Hugh Bloemer

c. Evaluation of the President and Provost

d. Status of resolutions passed this year

e. Update on Academic Calendar Taskforce activities

V.
Election of Officers

VI.
Finance and Facilities Committee (FFC) – Joe McLaughlin
a. Health care premium increases
b. Request for input on a resolution in preparation

VII.
Professional Relations Committee (PRC) – Norma Pecora
a. Resolution on changes to the de-tenuring language in the Handbook – for first reading

VIII.
Educational Policy and Student Affairs Committee (EPSA) – David Ingram

a. Update on retention efforts
b. Update on Enrollment Management Committee activities

IX.
New Business
X.
Adjournment
______________________________________________________________________________

Minutes of the Meeting
I.
President McDavis
· President McDavis updated the Senate on the state budget situation.  He said that the House has voted on a budget which is more generous with respect to funding for higher education than that previously proposed by the Governor.  The Governor proposed a compact in which universities would receive an increase of 5% in subsidy in 2007-2008 and 2% in 2008-2009 in return for no tuition increases in 2007-2008 and a 3% tuition increase in 2008-2009.  The House budget includes a 2% increase in subsidy and a 3% increase in tuition in 2007-2008 and a 10% increase in subsidy and no increase in tuition in 2008-2009.  The House has also proposed $100 million in scholarships for higher education.  McDavis said the Ohio Senate is now addressing the budget and may come forward with yet a different scenario.  Although conversations are just beginning in the Senate, it appears that higher education is being viewed more favorably and this represents a significant change in thinking about funding for higher education than in previous years.  He said that this is welcome and positive news, but that we will not know for certain about the full details of state funding for higher education until June.
· McDavis announced that he has been selected to chair the Inter-University Council, the group of Presidents of universities in Ohio.
· McDavis briefed the Senate on changes involving the Board of Regents and the position of the Chancellor.  Eric Fingerhut has been chosen by the governor to be the new Chancellor of the Board of Regents and sits on the Governor’s cabinet.  McDavis said that he believes this change bodes well for higher education in the state.

· McDavis addressed events that have occurred on campus over the past several weeks.  He said that it is important to remember that we all work for the same university and that everyone is entitled to opinions.  He also said that it is important for everyone to remember that the education of our students is our top priority and that discourse should always be kept “civil” and that while it is “one thing to disagree on opinions, it is quite another thing to disagree with a person.”  He said that the university has a long tradition of respecting the opinions of everyone and that this should be kept in mind as we move forward.
Questions for McDavis:

· J. Bernt asked the President about policies relating to the use of university resources to produce student group posters used at the recent demonstrations held on campus.  McDavis said that he did not know the facts surrounding this and therefore could not comment.  Renee Middleton, Dean of the College of Education, who was in attendance, said that students paid for the production of the posters to which Bernt was referring with their own resources.
· T. Flynn asked the President about the reasoning behind the creation of a new Executive Dean for Regional Higher Education.  McDavis replied that he thought that the creation of this new position would engender new opportunities for groups that have traditionally been “left out.”
· S. Gradin asked for the President’s opinion on the significance of the Governor’s choice for a new Chancellor for the Board of Regents.  McDavis said that the Chancellor is now chosen by the Governor, whereas the Chancellor’s position was previously chosen by the Board itself.  He said that with this change, the Chancellor is now in effect the Governor’s representative to the House and Senate and that the position is now more closely aligned with the Governor’s political processes.
· B. Debatin asked if the upper-level restructuring that President McDavis recently announced has anything to do with former President Glidden’s role in fundraising.  McDavis said that there is no connection between the restructuring and the expiration of former President Glidden’s term at the end of May.  He said that the restructuring, in part, represents an opportunity for him (McDavis) to spend more time in fundraising activities.
______________________________________________________________________________

II.
Executive Vice President and Provost Krendl
· Krendl provided an update on enrollment and the academic profile of the incoming fall class.  She reported that the profile of the entering class was strong: the average GPA was unchanged at 3.32, but the average ACT score had increased from 23.6 to 23.74.  Applications have increased from last year, but there has been an increase in selectivity.  She noted that the target enrollment for the incoming class is 4,050, and that we are currently at 3,875 final admissions.  Final admits are up in the colleges of Business and Communication but down in the other colleges.  She also reported that non-resident, international and multi-cultural student admits are up from last year and that we have met our transfer target.
· Krendl reported on the status of the new budget model (responsibility-centered budgeting) and the implementation of such.  She said that John Day has been working on the accounting numbers within the context of the new subsidy model implemented by the state.  He is working on the numbers under this new model and is looking at a number of different scenarios; he is also looking to refine the model.  She said the goal is to use the new model as an information tool only in 2007-2008 and that units would be “held harmless” during the next years in their revenues did not cover their costs.  She said that it is not a goal to make each and every unit achieve a zero balance – some units will produce surplus revenue and some will not.  The Budget Planning Council has drafted a statement of principles with regard to the new budget model.  These principles include protection of the Honors Tutorial College and interdisciplinary programs.
· Krendl commented on the recent upper-level reorganization.  She said that she will be reaching out to faculty across campus to seek input and to determine how they might play a role in the new office of the Executive Vice President and Provost.  She noted that she will be looking to decrease administrative costs.
Questions for Krendl:

· D. Ingram asked who will be making the final decisions on the academic budget.  Krendl said that she would be making the decisions on academic programs.
· T. Flynn asked if Krendl would be meeting with regional campus constituencies.  Krendl said that she would.
· L. Hoshower asked if Krendl had met with the College of Business about concerns on the part of certain faculty members about the search for a new Dean of the college.  Krendl said that she had indeed met with a group from the college, but that such concerns had not come up in that meeting.
· J. Bernt asked if the administration had been “intimately” involved in student elections.  Krendl replied that she “[did not know] what [Bernt] means” and therefore could not comment on it.
· D. Ingram inquired about the status of GERB awards.  Krendl said that the GERB major proposals will be funded but that they have had to put the others “on hold.”  She said, however, that they are hoping to start that process back up again.
· B. Debatin said that he was aware of the fact that a number of Group IV instructors have received very late notice that their contracts will not be renewed for next year.  He asked if Krendl was aware of this and if so if it was related to cost-cutting.  Krendl said that she has had meetings with the Deans about proposed cost-cutting scenarios (which she asked for from the Deans) but that no specific cuts had been decided upon.  Debatin said that receiving notices this late in the year is very difficult, especially given the fact that it is difficult to find new jobs at such a late date in the academic year.  Krendl replied that what he had heard of might have been the result of “strategic” decisions by a specific department.
· J. McLaughlin asked if there were any preliminary data available on the number of Group I faculty for next year.  Krendl said that she did not the answer at this point but that it is being monitored.

______________________________________________________________________________

III.
Roll Call and Approval of April 17, 2007, Minutes
· The secretary reported that two minor corrections had been requested and had been made to the April 17, 2007, minutes.

MOTION: D. Miles made a motion to accept the minutes as corrected (T. Flynn second)

PASSED UNANIMOUSLY ON A VOICE VOTE

______________________________________________________________________________

IV.
Chair’s Report – Phyllis Bernt
· Bernt reported on the results of the recent Faculty Senate election.  She said that 441 faculty members had voted in the election and she introduced the 16 new and reelected Senators.  These individuals are:  Tim Anderson (Geography), Dave Bell (Linguistics), Peter Jung (Physics and Astronomy), Steve Patterson (Psychology), Beth Quitslund (English), Art Smith (Physics and Astronomy), Toby Stock (Accounting), Joseph Bernt (Journalism), Tracy Leinbaugh (Counseling and Higher Education), Rudy Pasic (Mechanical Engineering), Duane McDiarmid (Art), Don Adleta (Art), Doug Bolon (Health Sciences), Sally Marinellie (Hearing and Speech), Peter Coschigano (Biomedical Sciences), Sannon Brogan (Communication Studies – Chillicothe).
· Bernt asked Hugh Bloemer to report on the May 11 Ohio Faculty Council meeting.  Bloemer reported that Chancellor Fingerhut had attended the meeting and had spoken about his role and that of the Board of Regents.  Fingerhut will be making decisions and the Board of Regents will be helping him advocate for higher education in the state.  Fingerhut also spoke of the need for a state policy on higher education and for the need to look for alternative delivery mechanisms to serve the 200,000 additional students who will be seeking post-secondary education in the next ten years.
· Bernt updated the Senate on the evaluation of the President and the Provost.  She said that the Executive Committee will be using the results of the web-based evaluation as input into their meeting with the Board of Trustees as part of the evaluation of the President, and into their meeting with the President  as part of their evaluation of the Provost.  A link to the web-based evaluation form was e-mailed to all Group I and Group II faculty members.  She said that the Executive Committee will provide a full summary report of the results of the web-based evaluation to the Senate.
· T. Flynn asked Bernt about the rate of return on the evaluations.  Bernt said that about 240 faculty members completed the on-line form.

· J.W. Smith said that he had received another form for the evaluation of the President and the Provost and asked if Bernt could comment on the source of this evaluation.  Bernt said that this evaluation did not originate from the Senate and therefore she could not comment on it.
· W. Gist asked J. Bernt to address the Senate on this issue.  J. Bernt, secretary of the Ohio University chapter of the AAUP, said that a separate evaluation was being conducted by the local chapter of the AAUP.  He said that the AAUP conducted an evaluation of the top three administrators last year after being petitioned to do so by the Senate.  The Senate elected not to sponsor the AAUP’s evaluation, but the AAUP decided to go ahead with the evaluation nonetheless.  He said that the local chapter spent about $1,000 in undertaking this survey after the administration determined that university resources could not be used for such.  He said that the results of the AAUP’s survey will be shared publicly, with the faculty, and with the Board of Trustees.  He noted that the statements on the AAUP survey differ significantly from those on the Senate survey.
· P. Bernt noted that goal statements from both the President and the Provost were made available to all Group I and Group II faculty so that individuals would have a context on which to base their opinions.  She said that the focus of the Senate evaluation is on the performance of those being evaluated.
· Bernt reported on the status of resolutions that have been passed by the Senate this year.  She said that seven had been signed by the provost, the status of two was still unclear (those on workload and faculty compensation), and that the Provost had declined to sign two evaluations.  Those not signed by the Provost included an earlier resolution on workload that would have created problems for the regional campuses, and a resolution to change Handbook language to reflect the newly created Office of Outreach and Regional Campuses, the language of which did not reflect the recently announced reorganization.  The status of each resolution passed by the Senate is available on the Faculty Senate’s website: http://www.ohio.edu/facultysenate/.
· K. Brown asked about the status of the resolution asking for the addition of a non-voting faculty member on the Board of Trustees.  Bernt said that the Chair of the Board of Trustees has indicated that the Board is willing to talk about this, but little else has been done.  She said that it is an issue that will be kept open.  K. Brown asked if this resolution could be re-introduced.  Bernt said that that is possible, perhaps at the June meeting.
· C. Smith asked for clarification about the status of the resolution on workload policy.  Bernt explained that the resolution has not been signed, but that it is still within the 60-day window within which the Provost can decide whether to sign it or not.  Provost Krendl offered some clarification, noting that she wants to get input from the Deans before signing the resolution.
· Bernt updated the Senate on the activities of the Academic Calendar and System Committee.  She said that the Committee has hosted two open meetings thus far and that the Committee will be hosting a third and final open meeting to garner input from all constituent groups and the public on May 17 from 7-9 p.m. in Walter Hall 135.  She said that the Committee is focusing its efforts on costs and benefits and gathering input from all constituent groups on campus.  She noted that the Committee will be undertaking a web-based survey of faculty, students and staff.  The survey will be distributed later this week and urged all to respond.  She said that the Committee’s recommendations will be forwarded to the President by the end of the summer.
______________________________________________________________________________

V.
Election of Officers
· P. Bernt and S. Gradin presided over the election of Senate officers.
· Sergio Lopez  and Charles Naccarato were nominated for Chair

· David Thomas was nominated for Vice-Chair

· Tim Anderson and Tracy Leinbaugh were nominated for Secretary

· The results of the election were as follows:

· Sergio Lopez was elected Chair

· David Thomas was elected Vice-Chair

· Tim Anderson was elected Secretary

MOTION: C. Naccarato made a motion to elect all officers by acclimation (T. Flynn second)

EACH ELECTED OFFICER APPROVED UNANIMOUSLY ON VOICE VOTES

______________________________________________________________________________

VI.
Finance and Facilities Committee (FFC) – Joe McLaughlin
· McLaughlin reported that the AAUP’s annual salary data have just been published.  He said that the committee is still waiting on data from the University of New Hampshire and the University of Toledo.  He said that he will present all of these data and report on how Ohio University faculty salaries compare to those among schools in Ohio and among our Presidential peer institutions at the June Senate meeting.
· McLaughlin presented information to the Senate relating to the impact of increases in health care premiums.  He noted that premium levels previously fell into four quartiles, tied to salary levels.  He said that the Health Benefits Committee, however, had recently recommended that more brackets be created.  As a result, premiums will now fall into nine brackets, tied to salary level.  He reported that the $1.5 million increase in health care costs to employees was the result of an increase in the limit on out-of-pocket costs, an increase in co-pays for mail order prescriptions, and changes in the drug formulary, as well as $955,000 in premium increases.  As an example of how the increases will affect employees, he said a faculty member making $70,000 will pay three-quarters of a percent of salary more next year.  The PowerPoint slides with data from the Health Benefits Committee that McLaughlin presented are included in Appendix C.
· J. Bernt asked McLaughlin if the committee had considered other ways of coming up with the salary brackets that were presented.  McLaughlin explained that several different iterations were considered.  P. Bernt noted that there were only 36 individuals outside of the 9th quartile bracket.
· J. Bernt asked if what McLaughlin had presented was what the committee had proposed or if it was what the administration had counter-proposed.  McLaughlin explained that the administration never countered with its own proposal.  He said that the administration was worried most about the effect of health care increases on lower paid faculty members; that concern is what initiated the discussion to go from four brackets to nine.
· C. Naccarato voiced strong concern that these increases would adversely affect Group II faculty members because in his opinion these increases would offset any salary increases that are forthcoming.
· K. Brown echoed Nacarrato’s concerns and expressed similar strong sentiments that such continual increases in health care costs will offset salary increases.  McLaughlin noted that the faculty Senators on the Budget Planning Council voted against increasing employee health care costs.
· B. Debatin said that in his opinion a salary-based system would be fairer than the proposed nine-bracket system.  But McLaughlin said that the number of employees with salaries over $130,000 is made up of equal numbers of administrators and faculty.
· J. Bernt said that the constant changing of the benefits package always works against the faculty.

· McLaughlin presented for first reading a resolution to establish a university standing committee on benefits and asked for input on substance and wording in the resolution.  The full text of this resolution is included in Appendix A.

· D. Ingram argued for a stipulation to be included in the resolution stating that a faculty member should chair the proposed committee.  J. Bernt, R. Pasic, and N. Pecora each agreed with Ingram.
· P. Bernt said that since the vast majority of the health care costs come from faculty members in her opinion it is fitting that a faculty member should chair this proposed committee.
· J. Hinton, however, said that she was uncomfortable with stipulating that only a faculty member could serve as chair of the committee because that would shut out other constituent groups.
· K. Brown stated that it was his very strong opinion that the university should not use the changes in health care costs to “prop” ourselves up in order to “look good” statistically compared to our peers.  He voiced strong opposition to removing money from health care benefits (for all employees) and using it to improve Group I faculty salaries.  He said that “taking money from health care benefits to increase faculty salaries makes the administrators look better, but it doesn’t really help faculty very much.”  
________________________________________________________________________

VII.
Professional Relations Committee (PRC) – Norma Pecora
· Pecora presented for first reading a resolution that would clarify the de-tenuring language in the Handbook.  Specifically, the resolution addresses when a de-tenured faculty member receives or does not receive a terminal-year contract; it adds language that stipulates if a person’s case involves severe misconduct then they may or may not be given a terminal contract.  The full text of this resolution as presented is included in Appendix A.
· P. Bernt said that she believes a “key piece” that is missing in the resolution is what occurs when there is no hearing committee; in this situation who decides whether or not there will be a terminal contract?
· W. Gist asked for clarification if this resolution would make it possible for a faculty member to be terminated without any prior notice.  Pecora said that that is not the case because the faculty member would have already gone through the detenuring process.  

· J. Bernt said that in his opinion the language in this version of the resolution [“severe misconduct”] is not any less vague than that of the language in the previous draft [“moral turpitude”].   B. Debatin said that the previous language was very unclear on what moral turpitude is; the language was procedurally unclear as well.  This version of the resolution makes it clear who makes a decision, and when a decision is made, on whether or not a detenured faculty member does or does not receive a terminal contract.  Pecora said that the committee could not employ “legal” language because the issue of detenuring may or may not involve illegality.  
· D. McDiarmid suggested that the Faculty Handbook is a guide of conduct, not morality.

· J. Bernt suggested a change of wording (from “may” to “will”) that was accepted as a friendly amendment.

· G. Van Patten said that the last sentence in the resolution implies that the faculty committee makes recommendations to the Board of Trustees and asked if that is correct.  Pecora said that is correct.
· A. Smith asked if it is necessary that the term “’severe’ misconduct” be included.  Pecora said that it is necessary because it is imperative that something that defines the level of misconduct be included in the resolution.

______________________________________________________________________________

VIII.
Educational Policy and Student Affairs Committee (EPSA) – David Ingram
· Ingram briefed the Senate on an EPSA meeting with Dale Tampke regarding retention efforts.  He said that the meeting focused on discussion about what efforts are working and what efforts are not working with respect to retention.  He noted several things now available to students as part of these retention efforts:
· A student help center in Baker Center to which a faculty member can refer students when an answer to a student’s question is unknown

· A counselor-in-residence is available to students on Tuesday evenings in Baker Center

Ingram said that an important an important tool in improving retention focuses on the expansion of learning communities.  The intent is not to require every student to take part in a learning community, but rather to make them more available to more students.  He said that Dale Tampke is using attendance tracking data to help understand retention problems.  He is targeting classrooms of 100-150.  He reports that there have been some minor concerns reported from RA’s about students who feel they are being too closely watched, but others report that students are glad to see faculty taking an interest.  Ingram said that another idea on the table is to survey students at pre-college to ascertain if students are ready for college or not; this is only a proposal at the moment.
· Ingram updated the Senate on the activities of the Enrollment Management Committee.  He said one of the issues that the committee is addressing is marketing and the attempt to understand and document how students first learn about Ohio University.  

______________________________________________________________________________

IX.
New Business
· D. Thomas formally expressed thanks to P. Bernt for her service as Chair of the Senate.
X.
Adjournment
MOTION: P. Bernt made a motion to adjourn the meeting (D. Ingram second)

PASSED UNANIMOUSLY ON A VOICE VOTE

The Chair adjourned the meeting at 9:55 p.m.

Respectfully submitted by Timothy G. Anderson, Secretary

Appendix A, Item 1
RESOLUTION TO FORM UNIVERSITY STANDING COMMITTEE ON BENEFITS

Finance and Facilities Committee

First Reading

May 14, 2007

Whereas employee benefits are important to the health and well being, recruitment, and retention of faculty and staff; and

Whereas an ad hoc benefits committee has been appointed annually by the administration for many years and the necessity of holding widespread discussions on benefits is unlikely to go away; 

Be it resolved that the Faculty Senate calls for the establishment of a University Standing Committee on Benefits to be charged with studying all proposed policy changes regarding employee benefits and with making recommendations to the administration regarding all changes.  The standing committee will be appointed by the Committee on Committees and include appropriate representation from the faculty, classified, and administrative senates, as well as representatives from AFSCME and the Fraternal Order of Police.  The committee will be co-chaired by the Director of Human Resources and a member of the Faculty Senate Finance and Facilities committee.

Appendix A, Item 2
Resolution on Changes to the Detenuring Language

in the Faculty Handbook  [II.D.5.g]

First Reading

May 14, 2007

Whereas, the current language in the Faculty Handbook [II.D.5.g] relevant to terminal contracts in the detenuring process is unclear in process and scope; 

Whereas the term ‘moral turpitude’ as a grounds for denying a terminal contract is open to vague interpretations; 

Whereas there are situations where a terminal contract is not warranted;

And,

Whereas there is need to protect faculty members who are detenured for reasons where they are unable to complete their faculty responsibilities beyond their control;

Be it resolved that the language in II.D.5.g of the Faculty Handbook be corrected to read: 

If the appointment of a tenured faculty member is terminated, the faculty member will receive his/her salary or a terminal contract for at least one year.  Such salary or a terminal contract can only be denied if the faculty hearing committee explicitly finds that such a drastic measure is justified and necessary due to specific aspects of the faculty member’s conduct.  This measure is justified if the committee finds severe, intentional misconduct that caused severe harm to the university or its members.  The committee must explain, in detail, its rationale for this measure as a part of the grounds for dismissal.  On the recommendation of the faculty hearing committee or the President, the Trustees, in determining what, if any, payments will be made beyond the effective date of dismissal may take into account the length and quality of service of the faculty member.

Appendix C

For Information

Health Benefits Committee Data as Presented by

Joe McLaughlin, FFC Committee Chair
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Annual Costs

Current Rates and Brackets

<= 34,600 34,600-44,900 44,901-60,800 60,801+

Q1 Q2 Q3 Q4

Employee $276.84 $369.24 $399.96 $431.04

Emp. + 1 $553.68 $799.80 $799.80 $862.20

Emp. + Family $830.52 $1,107.48 $1,199.76 $1,293.12

PREMIUMS FOR FY08 BY QUARTILE—includes $955,000 premium increase proposed 

by President McDavis

Annual Costs

Current Rates and Brackets

<= 34,600 34,600-44,900 44,901-60,800 60,801+

Q1 Q2 Q3 Q4

Employee $391.29 $521.72 $565.18 $609.21

Emp. + 1 $782.58 $1,043.44 $1,130.36 $1,218.43

Emp. + Family $1,173.87 $1,565.16 $1,695.54 $1,837.64
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Annual Costs

<=30,800 30,801-

35,900

35,901-

40,300

40,301-

45,400

45,401-

51,400

51,401-

57,500

57,501-

66,500

66,501-

82,600

82,601 +

.72 .79 .86 .93 1.0 1.07 1.14 1.21 1.28

B1 B2 B3 B4 B5 B6 B7 B8 B9

Employee $366.67 $402.32 $437.97 $473.62 $509.27 $544.92 $580.56 $616.21 $651.86

Emp. + 1 $733.34 $804.64 $875.94 $947.24 $1,018.53 $1,089.83 $1,161.13 $1,232.43 $1,303.72

Emp. + 

Family

$1,100.02 $1,206.96 $1,313.91 $1,420.86 $1,527.80 $1,634.75 $1,741.69 $1,848.64 $1,955.59



[image: image3.emf]Percentage Increases in Premiums for Selected Salary Levels—employee + family

calculated increases --employee + family

30000 40000 50000 60000 70000 80000 90000

current 830.52 1107.48 1199.76 1199.76 1293.12 1293.12 1293.12

new, 4 bracket 1173.87 1565.16 1695.54 1695.54 1827.64 1827.64 1827.64

increase amt 343.35 457.68 495.78 495.78 534.52 534.52 534.52

increase % 41.34% 41.33% 41.32% 41.32% 41.34% 41.34% 41.34%

incr % of sal 1.145% 1.144% 0.992% 0.826% 0.764% 0.668% 0.594%

9 bracket, 7% 1100.02 1313.91 1527.80 1741.69 1848.64 1848.64 1955.59

increase amt 269.5 206.43 328.04 541.93 555.52 555.52 662.47

increase % 32.45% 18.64% 27.34% 45.17% 42.96% 42.96% 51.23%

incr as % of sal 0.898% 0.516% 0.656% 0.903% 0.794% 0.694% 0.736%



[image: image4.emf]Premium as % of Salary—employee + family

employee + 

family 

Current

Q1 Q2 Q3 Q4

salary 34600 39750 52850 60800

annual 830.52 1107.48 1199.76 1293.12

% of sal 2.40% 2.79% 2.27% 2.13%

New rates

salary 34600 39750 52850 60800

annual 1173.87 1565.16 1695.54 1827.64

% 3.39% 3.94% 3.21% 3.01%

9, 7%

salary 30800 33350 38100 42850 48400 54450 62000 74550 82600

annual 1100.02 1206.96 1313.91 1420.86 1527.8 1634.75 1741.69 1848.64 1955.59

% 3.57% 3.62% 3.45% 3.32% 3.16% 3.00% 2.81% 2.48% 2.37%
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		Employee		$366.67		$402.32		$437.97		$473.62		$509.27		$544.92		$580.56		$616.21		$651.86

		Emp. + 1		$733.34		$804.64		$875.94		$947.24		$1,018.53		$1,089.83		$1,161.13		$1,232.43		$1,303.72

		Emp. + Family		$1,100.02		$1,206.96		$1,313.91		$1,420.86		$1,527.80		$1,634.75		$1,741.69		$1,848.64		$1,955.59
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Percentage Increases in Premiums for Selected Salary Levels—employee + family



		calculated increases --employee + family														

				30000		40000		50000		60000		70000		80000		90000

		current		830.52		1107.48		1199.76		1199.76		1293.12		1293.12		1293.12

																

		new, 4 bracket		1173.87		1565.16		1695.54		1695.54		1827.64		1827.64		1827.64

		increase amt		343.35		457.68		495.78		495.78		534.52		534.52		534.52

		increase %		41.34%		41.33%		41.32%		41.32%		41.34%		41.34%		41.34%

		incr % of sal		1.145%		1.144%		0.992%		0.826%		0.764%		0.668%		0.594%

																

		9 bracket, 7%		1100.02		1313.91		1527.80		1741.69		1848.64		1848.64		1955.59

		increase amt		269.5		206.43		328.04		541.93		555.52		555.52		662.47

		increase %		32.45%		18.64%		27.34%		45.17%		42.96%		42.96%		51.23%

		incr as % of sal		0.898%		0.516%		0.656%		0.903%		0.794%		0.694%		0.736%
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Premium as % of Salary—employee + family



		employee + 
family 																		

		Current																		

				Q1		Q2		Q3		Q4										

		salary		34600		39750		52850		60800										

		annual		830.52		1107.48		1199.76		1293.12										

		% of sal		2.40%		2.79%		2.27%		2.13%										

																				

		New rates																		

		salary		34600		39750		52850		60800										

		annual		1173.87		1565.16		1695.54		1827.64										

		%		3.39%		3.94%		3.21%		3.01%										

																				

		9, 7%																		

		salary		30800		33350		38100		42850		48400		54450		62000		74550		82600

		annual		1100.02		1206.96		1313.91		1420.86		1527.8		1634.75		1741.69		1848.64		1955.59

		%		3.57%		3.62%		3.45%		3.32%		3.16%		3.00%		2.81%		2.48%		2.37%
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PREMIUMS FOR FY07 BY QUARTILE

Annual Costs

Current Rates and Brackets



				<= 34,600		34,600-44,900		44,901-60,800		60,801+

				Q1		Q2		Q3		Q4

		Employee		$276.84		$369.24		$399.96		$431.04

		Emp. + 1		$553.68		$799.80		$799.80		$862.20

		Emp. + Family		$830.52		$1,107.48		$1,199.76		$1,293.12





PREMIUMS FOR FY08 BY QUARTILE—includes $955,000 premium increase proposed by President McDavis

Annual Costs

Current Rates and Brackets

				<= 34,600		34,600-44,900		44,901-60,800		60,801+

				Q1		Q2		Q3		Q4

		Employee		$391.29		$521.72		$565.18		$609.21

		Emp. + 1		$782.58		$1,043.44		$1,130.36		$1,218.43

		Emp. + Family		$1,173.87		$1,565.16		$1,695.54		$1,837.64
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PREMIUMS FOR FY08 BY 9 BRACKETS

Annual Costs



				<=30,800		30,801-
35,900		35,901-
40,300		40,301-
45,400		45,401-
51,400		51,401-
57,500		57,501-
66,500		66,501-
82,600		82,601 +

				.72		.79		.86		.93		1.0		1.07		1.14		1.21		1.28

				B1		B2		B3		B4		B5		B6		B7		B8		B9

																				

		Employee		$366.67		$402.32		$437.97		$473.62		$509.27		$544.92		$580.56		$616.21		$651.86

		Emp. + 1		$733.34		$804.64		$875.94		$947.24		$1,018.53		$1,089.83		$1,161.13		$1,232.43		$1,303.72

		Emp. + Family		$1,100.02		$1,206.96		$1,313.91		$1,420.86		$1,527.80		$1,634.75		$1,741.69		$1,848.64		$1,955.59
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Percentage Increases in Premiums for Selected Salary Levels—employee + family



		calculated increases --employee + family														

				30000		40000		50000		60000		70000		80000		90000

		current		830.52		1107.48		1199.76		1199.76		1293.12		1293.12		1293.12

																

		new, 4 bracket		1173.87		1565.16		1695.54		1695.54		1827.64		1827.64		1827.64

		increase amt		343.35		457.68		495.78		495.78		534.52		534.52		534.52

		increase %		41.34%		41.33%		41.32%		41.32%		41.34%		41.34%		41.34%

		incr % of sal		1.145%		1.144%		0.992%		0.826%		0.764%		0.668%		0.594%

																

		9 bracket, 7%		1100.02		1313.91		1527.80		1741.69		1848.64		1848.64		1955.59

		increase amt		269.5		206.43		328.04		541.93		555.52		555.52		662.47

		increase %		32.45%		18.64%		27.34%		45.17%		42.96%		42.96%		51.23%

		incr as % of sal		0.898%		0.516%		0.656%		0.903%		0.794%		0.694%		0.736%
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Premium as % of Salary—employee + family



		employee + 
family 																		

		Current																		

				Q1		Q2		Q3		Q4										

		salary		34600		39750		52850		60800										

		annual		830.52		1107.48		1199.76		1293.12										

		% of sal		2.40%		2.79%		2.27%		2.13%										

																				

		New rates																		

		salary		34600		39750		52850		60800										

		annual		1173.87		1565.16		1695.54		1827.64										

		%		3.39%		3.94%		3.21%		3.01%										

																				

		9, 7%																		

		salary		30800		33350		38100		42850		48400		54450		62000		74550		82600

		annual		1100.02		1206.96		1313.91		1420.86		1527.8		1634.75		1741.69		1848.64		1955.59

		%		3.57%		3.62%		3.45%		3.32%		3.16%		3.00%		2.81%		2.48%		2.37%
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