Faculty Senate Meeting Minutes

Regular Meeting

Monday, June 20, 2005

Room 235, Margaret M. Walter Hall 7:10 p.m.

Members PRESENT were:
Arts and Sciences: M. Appel, J. Dyer, S. Grimes, J. McLaughlin (retiring members); 

T. Anderson, K. Brown, K. Cuddington, D. Drabold, J. Duerr, W. Just, M. McMills, 

S. Reilly, S. Sarnoff, T. Young (continuing members); D. Ingram (re-elected member);
S. Gradin, D. Lassiter (for K. Uhalde), J. Wilcox (new members)

Business: H. Sherman, D. Senteney (for M. Tucker) (continuing members); D. Deeter (new member)
Communication: J. Miller, N. Pecora, R. Stewart (continuing members); P. Bernt (re-elected member)
Education: A. Howley, T. Leinbaugh (continuing members)
Engineering: M. Celenk (for M. Braasch), D. Gulino, H. Pasic (continuing members)

Fine Arts: C. Cardenas, A. Reilly, M. Scott (continuing members)

Health and Human Services: J. Chabot (retiring member); A. Graham, D. Matthews (for M. Brown), R. Mittelstaedt (for A. Rathbun) (continuing members)

Osteopathic Medicine: E. Rowland (for P. Coschigano) (continuing member); M. Simpson (re-elected member)

Group II: M. Thomas (continuing member); D. Young (re-elected member)
Chillicothe: R. Sandy (retiring member)

Eastern: T. Flynn (continuing member)

Lancaster: None
Southern: M. Crawford (continuing member)

Zanesville: R. Shriver (continuing member), J. Benson (new member)

Members ABSENT were:

D. Stroh
Members EXCUSED were:
J. Becker, T. Hale, K. Heineman, S. Lopez, G. Lush, D. Miles, V. Parker, W. Roosenburg, T. Sexton, R. Stephens, D. Thomas
OUTLINE OF MEETING
I. President McDavis
II. Provost Krendl

III. Roll Call and Approval of May 16th, 2005 Minutes

IV. Chair’s Report – Phyllis Bernt
a. Status of Resolutions
b. Announcement of Committee Assignments

c. Announcement of Schedule for Future Meetings

d. Next Regular Senate Meeting:

September 19th, 2005, 7:10 p.m., Walter Hall 235
e. Accomplishments of Faculty Senate During the Past Year

V. Educational Policy and Student Affairs Committee (EPSA) – David Ingram and Ken Brown
a. Report on Activities During the Past Year – David Ingram
b. Report on Upcoming Activities and Issues – Ken Brown
VI. Professional Relations Committee (PRC) – Carolyn Cardenas

a. Report on Activities and Resolutions Passed During the Past Year
b. Report on Upcoming Activities
c. Resolution on Group II Evaluation Process – for second reading and vote

VII. Promotion and Tenure Committee (P&T) – Steve Grimes and Annette Graham
a. Report on Activities During the Past Year
b. Resolution on Clinical Faculty – for second reading and vote (tabled)
c. Resolution on Non-Group I Faculty Issues Task Force – for first reading

VIII. Finance and Facilities Committee (FFC) – Aimee Howley and Steve Reilly

a. Report on Activities During the Past Year – Aimee Howley
b. Report on Upcoming Activities and Issues – Steve Reilly

IX. New Business

X. Adjournment

THE MINUTES
The meeting was called to order at 7:10 p.m. by the chair.
I. President McDavis
McDavis told the Senate that the budget picture had improved from a projected deficit of $12 million to $7.3 million.  In order to reach a balanced budget for next year the following budget cuts were made:  $1 million was recovered from the central pool, $2.1 million from the academic units, $3.3 million from the academic support units, and $1 million from funds carried forward from last year.  This represents an approximately 4% across-the-board budget cut.  The university now has a balanced budget to present to the Board of Trustees for the upcoming fiscal year.
Next, McDavis reported on the status of current administrative position searches.  There are currently four ongoing searches:
· Vice President for Finance – four candidates are currently being interviewed and the decision should be announced within the next few weeks

· Director of Government Relations – one more interview is scheduled and the decision should also be announced within the month
· Assistant to the President for Diversity – the committee is developing a short list of candidates and interviews will be scheduled soon

· Athletic Director – the committee is interviewing candidates and a decision will be announced soon

McDavis reported on the recent series of receptions he has hosted at the president’s residence.  On May 25th he hosted a reception for distinguished professors and on May 27th he hosted a reception for new and newly promoted faculty.  A series of similar receptions will be scheduled over the next academic year to which all faculty members will be invited.  A series of open forums, in which faculty, staff, and students can discuss issues and concerns with the university’s leadership, will be scheduled as well, the dates of which will be announced well in advance.
Finally, McDavis reflected on his experiences during the first year of his presidency, focusing on the following successes:
· The appointment in October of a presidential task force on the future of the university; the task force produced a draft of a document called “Vision Ohio” and represents the first step in a process for creating a vision of “where [the university] wants to go”; a document produced by Communication and Marketing detailing the successes of the university that has been mailed to 151 Carnegie doctoral research-extensive universities

· The initiation of the Urban Scholars program; 12 urban scholars were appointed this academic year and $900,000 was raised for this program

· Minority student enrollment has increased for fall 2005

· $1.5 million was secured from the Prime Minister of Malaysia to support the Southeastern Asian Studies program
· Overall enrollment is up 300-400 students for fall 2005

· Visit to Kitt Peak Observatory in Arizona; the university is in partnership with Ohio State, Columbia and Dartmouth College in this endeavor

· A two-week trip to Asia, visiting Hong Kong, China, Japan, and Malaysia; agreements for faculty and student exchanges were signed with the University of Malaya, Hong Kong Baptist University, Beijing University, and Chubu University

Questions for McDavis:
T. Flynn asked if McDavis was familiar with the procedures for review of senior administrators as outlined in the Faculty Handbook and if so could he comment on these procedures.  McDavis said that he was not familiar with these procedures but would review them.  K. Brown observed that this has been the fourth consecutive year in which significant budget cuts have been seen and asked about the outlook for next year.  McDavis said that the situation looks better for next year.  The state has put $30 million of new money into the budget for higher education for FS ’07, although it is not clear how much of this will be our share.  An unidentified Senator asked McDavis how far the university can grow with respect to adding more students and faculty without the addition of more dormitories, facilities, etc.  McDavis responded by saying that the university will have to “do the things necessary” for the university to grow.  He has been looking over the strategic plan and is not sure of the exact numbers yet, but everyone should rest assured that planned growth will be a part of the university’s strategic plan.
II. Provost Krendl

Krendl began by announcing that T. David Garcia had accepted the offer to become the next Director of Undergraduate Admissions.  Garcia was present and was introduced to the Senate by Krendl.  He told the Senate that he looked forward to working with the Faculty Senate and welcomes any input. 
Krendl reported that enrollment for fall 2005 was up by a total of 369 students over last year.  She noted that the university will be facing increasing competition from other state universities next year and this means we will need to increase our recruitment efforts and admonished the faculty to be active participants in that process.  Krendl said that over 100 new multi-cultural students have been admitted for the fall and this number should be up again next year.  The composite ACT score of new fall admits is 23.3, down slightly from last year.  Special emphasis was placed upon recruiting students with ACT scores from 25-29 and those efforts paid off as the enrollment of such students is up 90 from last year.  The Gateway Scholars program has made a difference in identifying students who are high in merit (ACT 25-29) but also high in need.  There is a 9.4% increase in these for fall 2005.  
Krendl updated the Senate on the dean vacancies.  Ben Ogles will serve as interim dean in Arts and Sciences; Tom Davis will serve as interim dean in Education, and Greg Shepard continues as interim dean in Communications.  Dean searches will be getting underway in the fall.  
Krendl announced that she had signed the conflict of interest resolution presented by the Senate.

Finally, Krendl presented a brief overview of the status of the strategic planning process.  Five public forums on strategic planning have been scheduled for this summer, the dates for which have been announced via e-mail.  Most questions that her office has been getting concern the budget and graduate research priorities, so these topics will likely be the focus of these summer forums.  At least one forum will be devoted to general topics.  
Questions for Krendl:

J. McLaughlin asked if the forums scheduled for this summer will focus on the draft strategic planning document that has already been made public.  Krendl responded in the affirmative and that updates to the document will be summarized and sent out.  She also said that a web-based public discussion forum is now available and instructions on how to participate will be sent out.  An unidentified Senator asked Krendl to provide more information on the system of allocating funds and various budget priorities with respect to experimental projections.  Krendl said that it would be mid-August before a test run on one unit could be made but that she does not want to wait until then to begin a discussion about this.  She added that it is a very difficult process and that she will identify a working group that will begin to put numbers in place, with quality measures available by December.  A. Reilly asked Krendl to identify the percentage range of budget cuts to various academic units.  Krendl said that the cuts were about 3.8% on balance, with a range of about 1 percentage point either way.  The cuts were differential by unit based on how much they cost, how much they bring in and what they generate in terms of external dollars.  An unidentified Senator asked about the schedule for the implementation of budget guidelines.  Krendl said that the original implementation scheduled for October for the enrollment plan will go forward as planned but that others may very well be delayed because of the need for accurate numbers for planning purposes.
III. Roll Call and Approval of May 16, 2005 Minutes
Motion – P. Bernt moved to approve the May 16 minutes
APPROVED UNANIMOUSLY

IV. Chair’s Report
a. Bernt began by reporting that all Senate resolutions that were to be signed have been signed.  She also reported that Matt Brown and Ann Rathbun will be leaving the university and have resigned their seats on the Senate.  Two new Senators will be taking their place (David Matthews and Robin Mittelstaedt, respectively).  Bernt recognized the presence of Faculty Senator Bernhard Debatin after an absence due to illness, as well as those who have filled in for absent Senators over the past year.
b. Bernt announced that the Senate committee assignments for next year had been made and a handout listing these assignments was distributed.
c. Bernt also announced the schedule for future meetings and a handout listing these dates was distributed.  Bernt reflected on the past year’s accomplishments while dealing with multiple searches for administrative positions, budget cuts, and the strategic planning process.  She said that the Senate had worked hard to represent the faculty and that Senate has become more open and responsive to its constituents; she thanked all Senators for their work during the past year.  Bernt identified several important issues that the Senate will be addressing next year:  1) the issue of contingent (non-Group I) faculty; 2) the General Education program and re-evaluation of the tier system; 3) the issue of the evaluation of senior administrators; 4) the next steps in the strategic planning process; 5) issues of health care and competitive salaries.
d. The next regular Senate meeting will be held September 19, 2005 at 7:10 p.m. in Margaret M. Walter Hall, Room 235.
V. Educational Policy and Student Affairs Committee (EPSA)
a. David Ingram (outgoing chair) summarized the committee’s activities during the past academic year.  These activities focused on: 1) issues relating to how to implement the proposed general education changes and revisions to Tier III; 2) joint meetings with the Professional Relations Committee relating to online courses (this will need to be looked at in further detail in the context of the strategic plan; 3) pink slip issues that now seem to be largely resolved (the registrar has been cooperative and now instructors can see which students have been added without the instructor’s permission); 4) beginning work on a procedure dealing with student complaints with respect to the provisions of Senate Bill 24.
b. Ken Brown (incoming chair) presented an overview of issues that the committee will be addressing during the upcoming academic year:  1) monitoring of the Tier III equivalent resolution; 2) a review of Tier I and Tier II; 3) issues related to the curriculum with respect to the strategic plan; 4) issues related to online courses with respect to the strategic plan; 5) procedures for dealing with student complaints with respect to the provisions of Senate Bill 24.
VI. Professional Relations Committee (PRC)

a. Carolyn Cárdenas (continuing chair) reported on the committee’s accomplishments during the past academic year.  She noted that the committee was successful in presenting five resolutions, four of which have been adopted by the Senate: 1) resolution reaffirming AAUP language on freedom of speech; 2) resolution condemning limitations on academic freedom contained in Senate Bill 24 and calling for its withdrawal; 3) resolution on sexual harassment policy striking inappropriate language in the Handbook on confidentiality of all parties involved; 4) resolution on conflict of interest regarding faculty taking degrees from their own colleges; 5) resolution on Group II merit evaluation for vote at this meeting.  Other activities included meeting with COESAD about diversity issues, handling a long and difficult grievance from a regional campus, and working with EPSA on online privacy issues.
b. Cárdenas briefed the Senate on upcoming activities of the committee in the fall.  These will include addressing language in the Faculty Handbook related to the Family Medical Leave Act, online privacy issues, freedom of speech and classroom activity language in the Handbook that is at odds with Senate Bill 24 language, and a grievance from the College of Business.
c. Resolution on the evaluation of Group II faculty – FOR SECOND READING AND VOTE; Cárdenas reported that a friendly amendment had been received and incorporated into the language of the resolution.  A discussion of what the resolution is and what it is not followed.  Essentially, the resolution concerns peer evaluation for Group II faculty members and requires that peer evaluations be given to the director of the academic unit for use in evaluation of Group II faculty.  
Questions for Cárdenas:
D. Drabold asked what a “peer” was.  Cárdenas said that the various departments should decide this.  A. Reilly asked what “written procedures” were.  Cárdenas responded by saying that this should be a standard requirement so that the peer evaluations might be widely known.  J. McLaughlin asked if departments are required to have a merit process.  Cárdenas replied that that should be a departmental decision.
MOTION:  C. Cárdenas moved to vote on the resolution as amended
PASSED UNANIMOUSLY ON A VOICE VOTE
VII. Promotion and Tenure Committee (P&T)
a. Steve Grimes (outgoing chair) summarized the main activities of the committee during the past academic year.  These included working on two tenure clock extensions, meeting with departmental chairs with regard to the promotion and tenure process, and working with the PRC on contingent faculty issues.
b. Resolution on Clinical Faculty – FOR SECOND READING AND VOTE; 

Questions for Grimes:
K. Brown asked if Clinical Faculty would be able to run for Group II Senate seats under the language of this resolution.  Grimes responded yes they would.  M. Thomas commented that this would likely result in an increase in the competition for Group II Senate seats.  D. Young asked whether the Senate should create a distinct Senate seat for this group of only thirteen persons.  J. Duerr argued that the distribution of Group II representatives (only 2 representing over 200) should be reexamined.  R. Pasic said that since it is a specific group of faculty, it should have representation.  Bernt asked if Clinical Faculty are primarily teachers..  Grimes said that such faculties are not limited to the College of Medicine.  J. McLaughlin wondered whether this resolution would create a fifth group.  Grimes responded by saying that it would.  J. Duerr said that according to a survey by Ohio State, 46 of the top 49 medical schools have Clinical Faculty.  M. Scott wondered whether it would be advisable to create another category eligible to sit on Faculty Senate and was unsettled about how this was phrased in the resolution.  She felt that the language in the resolution was too vague and questioned whether the Senate should proceed with this.  M. Simpson argued that this resolution would help the College of Medicine to recruit quality faculty and cautioned the Senate to not identify this as a Group II issue because Clinical Faculty are not Group II in the same manner as others are.  J. Chabot said that the university could lose Clinical Faculty if this resolution is not passed.  J. McLaughlin said that he was uneasy about voting on this resolution at this time.  Creating a new category of faculty had not been brought up before and the issue needs more discussion.  Grimes countered that it was intrinsic to the discussion during the first reading that a new category of faculty would be created.  J. McLaughlin said that he was still not sure whether Clinical Faculty designation would have anything to do with Group II.  M. Simpson said that it was never intended that Clinical Faculty would be lumped into Group II and that it only affects 13 positions.  K. Brown argued that as a result, Clinical Faculty should not be able to run for Senate.  P. Bernt observed that there appeared to be much uncertainty about this issue.  
MOTION:  M. Scott moved to table the resolution (K. Brown seconded)

MOTION TO TABLE APPROVED ON A SIMPLE MAJORITY BY HAND VOTE

c. Resolution on non-Group I faculty issues task force – FOR FIRST READING

Questions for Grimes:
D. Gulino stated that he was troubled by part “c” of the resolution (“Should steps be taken to improve compliance with Faculty Handbook provisions for non-Group I faculty?”) and argued that it should simply read “comply with the Handbook.”  D. Ingram replied that the idea is to identify procedure.  S. Grimes echoed that the intent is to set up a specific procedure.  P. Bernt offered a friendly amendment to add “what steps should be taken to enforce rules” and make it a separate category, “e”, in the language of the resolution.  S. Grimes said that he would accept this as a friendly amendment.  S. Sarnoff said that it would make sense to also take a look at the number of Faculty Senators.  P. Bernt speculated that it might be constructive to add another provision, “f”, to the resolution that would allow the committee to look at any other issues that they deem necessary.  M. Thomas said that she felt that the task force should report back to the Senate by January rather than March.  P. Bernt said that that would probably not leave enough time for the task force to investigate the situation properly.  D. Young said that he was in agreement with M. Thomas about the date needing to be moved up to January and that he felt that it was necessary to ensure good Group II membership on this task force.  P. Bernt said that the membership of the task force must consist of Faculty Senators because it deals with Handbook issues.  M. Simpson stated that she was concerned with linking Clinical Faculty to these Group II issues and that she was worried that putting Clinical Faculty on the March timeline would not bode well for the College of Medicine.  J. McLaughlin spoke in support of moving the deadline for the task force to report to the Senate to January; he expects “fireworks” and this would give the Senate a chance to address them.  T. Young stated that he also supported this.  T. Flynn said that he felt as though the whole feasibility of the project was clouded and wondered whether language could be added to allow the task force to come up with a set of recommendations that would be discretionary.  A. Reilly asked if a resolution is actually necessary in order to set up a task force.  P. Bernt replied, “probably not.” A. Reilly argued that Bernt should then, simply set up a task force to deal with issues of contingent faculty.  P. Bernt said that she would set up a task force to deal with issues of contingent faculty in order to formulate a series of resolutions to address issues as they emerge.  M. Simpson said that the College of Medicine works on a 12-month contract and wondered if task force members could be appointed over the summer.  R. Pasic said that part “a” of the resolution should include provisions for limitations on the number of non-Group I faculty and offered that most universities have Handbook for contingent faculty.  J. Duerr argued that it is not necessary to pass a resolution on this issue since the chair can simply appoint a task force without a resolution.  P. Bernt asked the Senate body if everyone was comfortable with this approach.  She reiterated that this was a very important issue and that we need to address the definition of Clinical Faculty and contingent faculty.  She added that she will work with the Executive Committee to move this along this summer and will keep the Senate informed as to progress via e-mail.  J. Wilcox stated that this resolution articulates and then sets a deadline for action, but that we now appear to be moving beyond that.   He asked if we could set a date to get this process started.  D. Ingram replied that P. Bernt is suggesting that we create the task force, give it a charge, and then if Senators are not happy with that, it can be addressed at the September meeting.  There appeared to be general agreement on this by the Senate body.
VIII. Finance and Facilities Committee (FFC)
a. A. Howley (outgoing chair) reported on the committee’s activities during the past year.  These included work on transparent budget reports and documents so that changes can be tracked from year to year, threats to OhioLink funding, the growth of administrative staff lines, the proposed new resource allocation model, and faculty raises.  The committee also presented three resolutions during the past year: 1) resolution on health benefit funds; 2) resolution on support for competitive faculty raises; 3) resolution on support for OhioLink funding.
b. S. Reilly (incoming chair) summarized the issues that the committee will be addressing during the upcoming academic year.  These issues include an analysis of faculty salaries in comparison with peer institutions; health care premiums and the ways in which the administration predicts health care costs; how the administration plans to save money; and the budget and the transparency of the budget.  He noted that the FFC report is always last in the order to business during Faculty Senate meetings and wondered whether the order could be changed to alphabetical.
IX. New Business
a. K. Brown suggested that the Senate should hold a referendum on buy-in for the strategic plan.
X. Adjournment
MOTION:  S. Grimes made a motion to adjourn (C. Cárdenas seconded)

PASSED UNANIMOUSLY ON A VOICE VOTE

The meeting adjourned at 9:05 p.m.

Respectfully submitted by Timothy G. Anderson, Secretary

Appendix A

PRC Resolution on Group II Evaluation for Second Reading and Vote (PASSED)
GROUP II RESOLUTION:  EVALUATION PROCESS

For Second Reading

June 20, 2005 

*Addition to the Faculty Handbook in Bold Face Type.

Whereas Group II faculty exceeds two hundred in number at Athens and regional campuses and are represented on the Faculty Senate; and

Whereas Group II faculty contribute to the university mission by providing instruction and may also contribute through service and research, often for several years; and

Whereas Group II faculty currently contribute to the university mission by providing service and research in addition to instruction in their departments, often for decades in a full-time or equivalent position; 

Whereas they are inconsistently evaluated, resulting in an inequity of merit recognition for their contribution to the Ohio University community; and

Whereas a formal peer evaluation of Group II faculty in addition to the chair or director’s assessment would encourage maintaining the highest performance standards,

Be it resolved that language regarding assessment of Group II performance be added in the Faculty Handbook for clarification as follows: 

(Contracts II. C. 3.b.)

ii. A written evaluation of the faculty member will be forwarded to him/her by February 15 on an annual basis for continuing Group II contracts by the director or chair.  Each chairperson shall employ a departmental committee or committees in the evaluation process, which shall conform to the department’s written procedures and demonstrate peer review as a part of the merit process.   

iii.–vi. ITEMS RENUMBERED TO REFLECT THE ABOVE INSERTION iii.–

viii. 

Appendix B, Item 1

Promotion and Tenure Committee

Resolution on Clinical Faculty for Second Reading and Vote (TABLED)

Promotion and Tenure Committee
Resolution for SECOND READING and VOTE (TABLED)
June 20, 2005

An additional subsection under Section II.3 will be added.

e. Faculty whose principal activity is treating patients shall be classified as Clinical Faculty.

Section II.4.C now reads

Only a person who has faculty status and is classified in Group I is eligible for tenure, promotion in academic rank, and University Faculty Fellowship leave.  Only Group I and Group II faculty may be members of the Faculty Senate and vote in Faculty Senate elections.  To be considered eligible for tenure, a person must hold faculty status through the entire probationary period.  Probationary faculty who assume a full-time administrative contract must be reappointed to faculty status after the completion of the administrative duties, at which time the tenure period is to be negotiated as indicated in Section II.D.2.e.
Change to:

Only a person who has faculty status and is classified as Group I is eligible for tenure or Faculty Fellowship leave.  Only Group I, Group II and Clinical Faculty may be members of Faculty Senate and vote in Faculty Senate elections.  To be considered eligible for tenure, a person must hold faculty status through the entire probationary period.  Probationary faculty who assume a full-time administrative contract must be reappointed to faculty status after the completion of the administrative duties, at which time the tenure period is to be negotiated as indicated in Section II.D.2.e.
Appendix B, Item 2

Professional Relations and Promotion and Tenure Committees

Resolution on the Appointment of a Task Force on Non-Group I Faculty Issues

For First Reading
PROFESSIONAL RELATIONS AND PROMOTION & TENURE COMMITTEES
Resolution FOR FIRST READING
June 20, 2005


The Faculty Senate instructs the Chair of the Senate to appoint a Task Force on “Non-Group I Faculty Issues.”  This group shall be charged with reporting back to the Senate no later that the March meeting of 2006 with recommendations on the following issues:

a)
Should a limit be placed on the fraction of the teaching done at Ohio University by non-Group I faculty?

b)
Should promotions be allowed for Group II and Clinical Faculty?

c)
Should steps be taken to improve compliance with Faculty Handbook provisions for non-Group I faculty?

d)
Should the prohibition against full-time teaching contracts for Group II faculty be maintained?
Appendix C, Item 1
For Information

Faculty Senate Committees, 2005-2006

FACULTY SENATE COMMITTEES 

2005-06

Executive (5)

08  Phyllis Bernt – Chair

Comm Systems Mgt

3-0020  bernt@ohio.edu
08  David Ingram – Vice Chair
Physics & Astronomy

3-1705  ingram@ohio.edu
06  Tim G. Anderson – Secretary
Geography


3-1148  anderst1@ohio.edu
06  Madeleine Scott – At Large
Dance



3-1824  scottm@ohio.edu
06  Hugh Sherman  – At Large
Management Systems

7-1857  gradin@ohio.edu
Educational Policy and Student Affairs - EPSA (12)

07  Ken Brown – Chair

Chemistry & Biochemistry
3-1737  brownk3@ohio.edu
08  John Benson


Zanesville Campus

822-0    benson@ohio.edu
06  Michael Braasch (Trevor Hale – 1 year)


3-1539  halet@ohio.edu
08  Dawn Deeter


Marketing


7-1818  deeter-s@ohio.edu
08  Sherrie Gradin

Accounting


3-2014  gist@ohio.edu
07  Tracy Leinbaugh

Counseling & Higher Ed

3-0846  leinbaug@ohio.edu
06  Robin Mittelstaedt

Rec & Sport Sciences

3-0636  mittelst@ohio.edu
06  Vicky Parker


Chillicothe Campus

821-0    parkerv@ohio.edu
07  Allyn Reilly


Music



3-4251  reillya@ohio.edu
07  Susan Sarnoff


Social Work


3-1301  sarnoff@ohio.edu
06  Bob Stewart


Journalism


3-2601  stewartr@ohio.edu
07  Todd Young


Mathematics


3-1285  youngt@ohio.edu
Finance and Facilities – F&F (11)

07  Steve Reilly – Chair

Biological Sciences

3-0424  reilly@ohio.edu
07  Janet Becker


Lancaster Campus

823-0    becker@ohio.edu 

07  David Drabold

Physics & Astronomy

3-1715  drabold@ohio.edu
07  Dan Gulino


Chemical Engineering

3-1495  gulino@ohio.edu
06  Aimee Howley (Valerie Conley – Fall)



3-9426  conley@ohio.edu
08  Gregory Lush


Theater



3-4852  lush@ohio.edu


07  David Matthews

Human & Consumer Sci

3-0701  matthej3@ohio.edu
08  Donald Miles


Biological Sciences

3-2317  miles@ohio.edu
08  Martha Simpson

Family Medicine


3-9595  simpsonm@ohio.edu
08  Kevin Uhlade


History



3-0220  uhalde@ohio.edu 

08  David Young


Group II



517-8492  youngd1@ohio.edu
Professional Relations – PRC (11)

07  Carolyn Cardenas – Chair
Art



3-4287  cardenas@ohio.edu
07  Bernhard Debatin

Journalism


3-9809  debatin@ohio.edu
06  Janet Duerr


Biological Sciences

7-1921  duerr@ohio.edu
06  Ken Heineman

Lancaster Campus

823-0    heineman@ohio.edu
07  Winfried Just
(Dan Lassiter – 1 year)



3-1063  lassiter@ohio.edu




06  Hajrudin Pasic

Mechanical Engineering

3-9471  pasic@ohio.edu
06  Rick Shriver


Zanesville Campus

822-0    shriver@ohio.edu
06  David Stroh


Family Medicine


3-2213  stroh@ohio.edu
08  David Thomas

Film



3-1325  thomasda@ohio.edu
06  Margaret Thomas

Group II



3-1231  thomasm@ohio.edu
08  Johnnie Wilcox

English



3-9941  wilcoxj@ohio.edu
Promotion and Tenure – P&T (11)

07  Annette Graham – Chair
Human & Consumer Sci

3-0700  grahama@ohio.edu
07  Peter Coschigano

Biomedical Sciences

3-9488  coschiga@ohio.edu
06  Mikiko Crawford

Southern Campus


825-0  crawford@ohio.edu
06  Tom Flynn


Eastern Campus


828-0    flynn@ohio.edu
06  Yolande Helm (Chris Coski – Fall)



3-0857  coski@ohio.edu
06  Sergio Lopez-Permouth 
Mathematics


3-1262  lopez@ohio.edu
06  Mark McMills

Chemistry & Biochemistry
517-8493  mcmills@ohio.edu
06  Jerry Miller


Communication Studies

3-4831  millerj5@ohio.edu
06  Molly Morris


Biological Sciences

3-0337  morrism@ohio.edu
08  Timothy Sexton

Industrial Technology

3-1459  sexton@ohio.edu
07  Mary Tucker (Willie Gist – Fall)



3-2066  roberson@ohio.edu
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Faculty Senate Meeting Dates, 2005-2006
Monday meetings – Margaret M. Walter Hall 235  7:10 p.m.

September 19

October 17

November 14

January 9

February 13

March 13

April 17

May 15

June 12
Appendix C, Item 3
For Information
Summary of EPSA Activity, 2004/2005
June 2004 EPSA
A definite date for the change must be set to the change to the new general education requirements.  The delay is likely to lead to a complete failure of the current requirement of Tier III.

Summer 2004
EPSA chair a member of a committee on policy on large classroom allocation and classroom space requests.
EPSA chair a member of a general education ad-hoc committee for the implementation of the proposed changes to general education.

EPSA chair a member of a group writing a policy for transfer probation.

September 2004
EPSA proposes that Tier III no longer be a graduation requirement after August 2005.
October 2004
Serious questions are raised about the new general education program and its implementation.  EPSA withdraws Tier III motion.

Dr. Bird confirms that a report on higher education was never written.

November 2004
EPSA proposes a major revision to the General Education program loosely based on the previously proposed approach but without learning units.

(Faculty petition for referendum presented to Faculty Senate regarding General Education)

December 2004
EPSA is asked to provide a representative for an on-line course evaluation process.  Susan Sarnoff volunteered.
January 2005
Following the November meeting and the petition, EPSA resubmitted a motion to revise general education.

February 2005
A motion to change General Education is defeated through an amendment that reaffirmed the current system.
March 2005
A majors set-aside motion is brought back to final vote and passed.
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