RESOLUTION ON EVALUATION OF PRESIDENT AND PROVOST
Executive Committee

May 12, 2008

PASSED
Whereas Ohio University faculty represent a great diversity of opinions and;

Whereas the faculty itself benefits from having a clear notion as to where we collectively stand and;

Whereas Faculty Senate is often called to speak on behalf of the faculty and;

Whereas the faculty believes that it is beneficial for the President and Provost to receive annual feedback on their performance for continuous improvement;

Be it resolved that it is the sense of the Senate that:

The Faculty Senate will conduct an evaluation of the President and Provost of Ohio University on a yearly basis with the purpose of informing our colleagues of the opinions of the faculty on the performance of said administrators;
The evaluation will be performed through the administration and analysis of a survey to all Group I and Group II faculty at Ohio University.  The Faculty Senate Executive Committee or their designees will be in charge of administering the survey;

The outcome of this evaluation should serve as a feedback mechanism for the President and Provost;

The information obtained through this evaluation will serve the Executive Committee of the Faculty Senate as they inform the Board of Trustees, the President or another appropriate reviewer about the faculty perspective on the President and Provost’s performance;

The survey will be consistent with the stated yearly goals of the President and Provost and with the faculty expectations associated with their positions.
