THE CONCEPT OF TOTAL COMPENSATION

The University Reward/Compensation System
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- feeling of accomplishment
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- Recognition
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At Work Not at Work (service)
Medicare Health Plan Breaks Sick leave EAP
Disability Lifeinsurance Lunch Vacation Parking
Worker’s Long-term Training Holidays Notary
Compensation Disability Funeral Flextime/place
Unemployment  Vision Jury Exercise facility
Comp. Dental Military Childcare
Retirement Tuition walver Personal Cultural activities
Medical Medical facilities
Disability Return-to-work and Alternate

Work Programs

* Compensation creates a standard of living; benefits protect the standard of living.



