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Benefits Budget History and Projections

• Historically we have had a goal to limit the inflationary cost of benefits to no more than 5% per year.
• To maintain that goal the university has used a mix of savings from RFP (ex. CVS Caremark, Anthem, etc.) and cost 

shifting to employees via increased premiums, deductibles, and out of pocket maximums.
• The decrease in average benefits eligible and covid have increases volatility and difficulty in projecting costs.
• FY22 was an especially tough year with a large spike in medical costs, including large claims (>=$50K) overall and 

especially claims in the $100K-$500K range.  In FY18-FY21 large claims average 43% of all claims  paid.  In FY22 large 
claims were 52% of all claims paid.

• FY24, FY25, FY26 are most recent projections and are such future projections are typically updated in February of each 
year. 
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Benefits Expense Rate 

• The benefits expense rate funds the benefits budget.

• Departments are charged the benefits expense rate pro rata per benefits 
eligible employee per pay period.  

• VP Finance – Budget posts the benefits expense rates online under Budget 
Development Tools.

• The benefits expense rate for FY23 is $15,198.  This amount is currently 
subsidized by benefits reserves.
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Benefits Expense Rate 

The following benefits are included in the benefits expense rate calculation:

• Health Insurance (medical/rx including COBRA)
• Dental Insurance
• Vision Insurance
• Administrative Fees
• Life Insurance
• Disability Insurance
• Flexible Spending Account Fees
• Employee Assistance Program
• Adoption Benefits
• Wellness Initiatives
• Employee Premiums for all benefits

Benefits not included in the benefits expense rates include retirement benefits, 
paid time off, fmla, educational benefits, leaves of absence, paid holidays, 
unemployment compensation, workers compensation, parking, relocation 
expenses, and etc.
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Benefits Budget and Expense Rate 
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Benefits Budget and Benefits Expense Rate 

• The benefits expense rate is currently being 
subsidized by benefits reserves.

• The FY23 Budget is $17,158 per benefits 
eligible employee and the benefits expense 
rate is $15,198 per employee.

• The current benefit reserve is $3.8 million
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Benefits Budget History and Projections

FY22 Budget vs Actual and use of reserve: 
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