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Benefits Budget Update For BPC

4/15/2024

• FY25+ Budget Projections

• FY24 Budget Update

• Benefits Advisory Council (BAC) Benchmarking Report

• FY25 Premiums and Plan Design Update
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Health Care Costs - CPI

• Benefits Included; Health Plan Enrollment; Current Budget Status

• Health, vision, dental, life, and disability insurance, employee assistance program, flexible spending 
accounts, wellness initiatives, adoption benefits, and etc.

• February 2024:  Benefits Eligible - 3,769; Health Plan Enrolled - 3,165;  Covered Lives >7,000

• FY4 Budget Status Through January 2023:
• 2.8% or $2.2 million over current budgeted claims and other expenses ($80 million)

• Enrolled employees Jan23 – Jan24 increased by 4%
• Medical Claims +6% per enrolled employee; 9% aggregate
• Rx Claims +22% per enrolled employee; 25% aggregate
• Combined +10% per enrolled employee; 13% aggregate
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FY25+ Benefits Budget Projections
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FY24 Budget Notes

• Employee growth will be a factor in FY24 Budget outcome.
• Benefits Eligible Growth:            Jun22:  3,473     - Jun23:  3,626     - Feb24:  3,769
• Health Plan Enrolled Growth:    Jun22:  2,993     - Jun23:  3.052     - Feb24:  3,166

• Current 12 Month Trends:
• Medical Claims +7.3% per employee; +11.6% aggregate

• Includes a $3 million claim paid during this plan year
• Rx Claims: +20.3% per employee; +25.0% aggregate
• Combined:  +10.5% per employee; +14.9% aggregate

• Initial Rx Cost Review
• Specialty Medication costs increased by $2.7 million (34%)

• Several new claimants with $200K in annual spend each
• Rx Cost Increase Top Categories:  Oncology +$240K; Atopic Dermatitis+292K; Psoriasis+284K; 

Rhum. Arthritis +160K; Wegovy moved from #33 ranked Rx to #2 ($700K spend) 
• Additional review of cost and cost mitigation strategies is underway and will be reported back to 

university leadership and BAC.
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Benefits Advisory Council Benchmarking

• For FY24 The Benefits Advisory Council (BAC) was asked to benchmark premiums and plan design 
(deductibles, out of pocket maximums) against IUC peers and public employers in the region.

• The Benchmarking & Recommendations report is available online:  

https://www.ohio.edu/hr/benefits/benefits-advisory-council

• Benchmarking revealed the university's premiums and plan design are above benchmarks.

• The report included the following recommendations: 
• Adjust the percent of premiums paid by employees to either the Southeast Ohio Public or Ohio IUC 

benchmark levels 
• Adjust the deductible and out of pocket maximums paid by employees to either the Southeast 

Ohio Public or Ohio IUC benchmark levels.
• Consider eliminating the current salary bracket structure to better align university premiums with 

the Southeast Ohio Public or Ohio IUC employee premiums.
• Premiums would need to be at salary bracket 1 levels to align with Southeast Ohio Public 

benchmarks
• Premiums would need to be set at salary bracket 2 (family plans) and 3 (single plans) to align 

with IUC Universities benchmarks. 

https://www.ohio.edu/hr/benefits/benefits-advisory-council
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Benefits Advisory Council Benchmarking
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FY25 Health Plan Premiums and Plan Design

• For FY25 Health Plan Premiums will be frozen at current dollar levels for the Faculty and Staff PPO Plan.
• Premiums were scheduled to rise by 9%.  The university will absorb this cost increase.
• As a result of employee premiums not increasing the percent of total premium paid by employees 

will decrease from 
• Single 18%     - Single+1 20%      - Family 22% to 
• Single 16.4%  - Single+1 18.3%  - Family 20.1%.

• Faculty and Staff PPO Plan covers Faculty, Administrators, AFSCME 3200 Union, FOP Unions
• (AFSCME 1699 premiums will increase slightly per union contract language)

• Faculty and Staff PPO Plan premiums will continue to be based on salary level using current 9 salary 
bracket structure.  

• Deductible and out-of-pocket limits for the Faculty and Staff PPO Plan will remain frozen for FY25 as 
well.
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Impact of Freezing Premiums



9

Questions?

Greg Fialko

fialko@ohio.edu

740.593.1639

mailto:Fialko@ohio.edu
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